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Ashley Burt 
P.O. Box 963 
Portland, OR 97207 
 
RE: FOIA Request #06-021 
 
Dear Ms. Burt: 
 
This letter is in response to your Freedom of Information Act (FOIA) request dated April 13, 
2006 and designated as FOIA #06-021.  You requested copies of documents relating to the 
assessment of job application materials submitted for the following positions:  Biological 
Scientist /Physical Scientist, GS-401/1301-7/9 (advertised as 002948-05-DE); Fishery Biologist, 
GS-0482-11/12 (advertised as 003121-05-DE); and Environmental Protection Specialist, GS-
0028-9/11 (advertised as 003420-06-DE).  Specifically you requested assessment information on 
your qualifications and experience and that of the successful applicant of each of the 
aforementioned positions.   
 
On announcement 002948-05-DE, you requested consideration for and were rated as basically 
qualified for the GS-9 level. You were within reach on the GS-9 certificate of eligible applicants, 
but not selected.  Another eligible applicant, Andrew Chang, was selected for the position at the 
GS-7 level. Documents provided are:  Basic Qualifications Rating Sheets, Delegated Case 
Examining Rating Sheets, and job application materials for both you and the selectee. Also 
included are the vacancy announcement and the qualification standards for the position. 
 
For announcement 003121-05-DE, you requested consideration at the GS-11 level, but it was 
determined that you did not meet the specialized experience requirements for the position.  The 
specialized experience requirement for this position was: “Experience analyzing and evaluating 
scientific information; implementing projects to mitigate or enhance fishery resources that 
involved multiple partners and stakeholders; and independently negotiating successful 
outcomes.” We were unable to find one year of specialized experience equivalent to the GS-9 
level implementing projects to mitigate or enhance fishery resources.   No selection was made 
from this announcement.  The position was filled from the merit promotion announcement for 
the position.  Documents provided are your Basic Qualification Rating Sheet, your job 
application, the vacancy announcement and the qualification standards for the position.  
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On announcement 003420-06-DE, you were rated as basically qualified at the GS-9 and GS-11 
levels, but did not rate high enough to be referred to the selecting official.  Selections are still in 
progress for this position. Documents included are your Basic Qualification Rating Sheet, 
Delegated Examining Rating Sheets, your job application, the vacancy announcement and the 
qualification standards for the position.  
 
BPA has determined that some of the information you requested is exempt from disclosure under 
5 U.S.C. 552 b) (6) (exemption 6) and 5 USC 552(b) (2) (“exemption 2”). Exemption 6 protects 
personnel, medical and similar files from disclosure when disclosure would result in a clearly 
unwarranted invasion of personal privacy, and is intended to protect individuals from the injury 
and embarrassment that could result from an unnecessary disclosure of personal information. 
Exemption 2 protects material “related solely to the internal personnel rules and practices of an 
agency.”   
 
In order to determine whether information should be withheld under exemption 6, an agency 
must (1) identify whether a privacy interest exists, (2) identify whether release of the document 
would further the public interest by shedding light on the operations and activities of the 
Government, and (3) weigh the identified privacy interests against the public interest as a whole 
in order to determine whether disclosure of the information would constitute a clearly 
unwarranted invasion of personal privacy.   
 
BPA asserts exemption 6 for the following information, as explained below:   
 
 Information relating to the successful job applicant.  We have redacted identifying 
 information such as social security number, home addresses and phone numbers from the 
 applications of the selectee.  There is a significant privacy interest in this type of 
 information.  As stated above, there is a public interest in learning the qualifications of a 
 successful job applicant; however, release of identifying information would not shed any 
 light on this public interest.  Therefore, we find that the privacy interest in protecting this 
 information outweighs the public interest in disclosing it.   
BPA asserts exemption 2 for the following information as explained below:  

 Any additional information upon which the ratings were based.  BPA is withholding the 
 crediting plan for the position.  The crediting plan is the assessment instrument used for 
 annual positions to evaluate candidates objectively against job-related criteria.  It is used 
 to determine the best qualified candidates.  Crediting Plans are predominately internal 
 guides that are used by personnel officials to evaluate candidates for job promotions.  The 
 plans are commonly treated as confidential by personnel departments in both the public 
 and private sectors and are often utilized in future competitions for the same or similar 
 positions.  Public disclosure would render the criteria in these plans operationally useless 
 in future competitions by giving job applicants an unfair advantage.  If job candidates 
 were given this type of information in advance, it would allow them to circumvent the 
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 selection program by giving them an opportunity to fabricate or exaggerate qualifications 
 to fit the evaluation criteria.   
 
If you are dissatisfied with this determination, you may make an appeal within thirty (30) days of 
your receipt of this letter to Director, Office of Hearings and Appeals, Department of Energy,  
1000 Independence Avenue, Washington, D.C.  20585.  Both the envelope and letter must be 
clearly marked “Freedom of Information Act Appeal.” 
 
There were no fees attached to your request as search and review took less than two hours and 
less than 100 copies were made.   
 
If you have any questions, please contact me at 503-230-5511, or mail stop DKC-7.   
 
Sincerely, 
 
/s/ Joel Scruggs 
 
Joel Scruggs 
Acting Freedom of Information Officer 
 
 
Enclosures: 
CD with releasable FOIA documents 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 














































































































































































































