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400/713C.1  PURPOSE:  This chapter establishes Bonneville Power Administration’s (BPA’s) nondiscrimination policy.  It is the purpose of this policy to ensure that the BPA cultivates an environment where:

A.
Employees can be creative and productive;

B.
Performance and productivity are the determining factors that guide our employment and personnel decisions; and

C.
Employment decisions are not compromised by personal biases that hinder sound judgment and adversely affect our work environment.

400/713C.2  DEFINITIONS

A.
Discrimination may occur when some people are treated less favorably than others in job-related matters because of their race, age, color, religion, sex, national origin, disabling condition, marital status, political affiliation, sexual orientation, group membership, outside affiliations, personal beliefs, traits, or any other non-merit factor.

B.
Job-related matters include, but are not limited to selection, appointment, work assignments, training, awards, advancement opportunities, reassignments, details, and evaluation/appraisal.

400/713C.3  POLICY

A.
The Bonneville Power Administration (BPA) will neither practice, condone, nor tolerate 

job-related discrimination based on any non-merit factor.  This includes freedom from retaliation/reprisal for expressing concerns individually or in groups, or raising allegations of discrimination.  BPA prohibits discrimination in any job-related matter on the basis of any personal factor that does not affect the employee's job performance.  

B.
All BPA employees are protected from discrimination by specific Federal laws dealing with some types of discrimination, and by Federal Prohibited Personnel Practices and Merit System Principles.  Contractor employees are protected from employment discrimination in accordance with laws and regulations governing their employers, and it is the contractor employee's responsibility to be aware of current and applicable rules and procedures.  

400/713C.4  LOCATIONS COVERED:  This policy applies to the BPA work environment, which includes areas in and around BPA buildings, facilities, fitness centers, vehicles, food service areas and break locations, day-care centers, and any other areas or conveyances where BPA employees work or where work-related activities occur, including official travel.

400/713C.5  RESOURCES

A.
BPA employees may seek information from any of the following resources in any order they choose:

1.
Human Resources, Diversity, and EEO

2. 
An EEO Counselor

3.
The Alternative Dispute Resolution Coordinator or


The Dispute Resolution Message Line

4.
The Employee Assistance Program

5.
A Union Steward

6.
A Staff Manager

7. A Supervisor or Manager

8. The Transmission Business Line Ombuds (non AFGE only)

B.
Applicants for employment may seek information from:

1.  Human Resources, Diversity, and EEO

2.  An EEO Counselor

C.
Anyone perceiving that they have been discriminated against and wanting to access the EEO complaint process must contact an EEO Counselor within 45 calendar days of the incident in question.  

400/713C.6  PENALTIES:  BPA staff who are found to have engaged in job-related discrimination based upon a non-merit factor will face consequences ranging from verbal warnings and letters of reprimand, up to and including termination from BPA employment.  BPA managers and supervisors who do not take action when they know or suspect that discrimination is occurring will face the same range of consequences.

400/713C.7  REFERENCES
A.
Title VII, Civil Rights Act of 1964, as amended.

B.
Civil Rights Act of 1991.

C.
Americans with Disabilities Act of 1990.

D.
Equal Employment Opportunity Act of 1972 (P.L. 92-261).

E.
Fair Labor Standards Act of 1974 (P.L. 93-259).

F.
Age Discrimination in Employment Act of 1967, as amended.

G.
Civil Service Reform Act of 1978 (P.L. 95-454)--Merit System Principles and Prohibited Personnel Practices.

400/713C.7  REFERENCES (continued)
H.
 Rehabilitation Act of 1973, Section 503 as amended.

I.
Equal Pay Act of 1963, as amended.

J.
29 CFR 1614, Federal Sector Equal Employment Opportunity.

K.
Equal Employment Opportunity Commission Management Directive 110--Federal Sector Complaint Processing.

L.
 29 CFR 1607, Uniform Guidelines on Employee Selection Procedures.

M.
11478 Executive Order 11246, Part II, Equal Employment Opportunity--Nondiscrimination in Employment by Government Contractors and Subcontractors.

N.
41 CFR 60, Office of Federal Contract Compliance Programs Equal Employment Opportunity.

O.
BPA Manual Chapter 400/752A, BPA Harassment Free Workplace Policy.

P.
BPA/CPTC Collective Bargaining Agreement.

Q.
BPA/CPAEC Collective Bargaining Agreement.

R.
BPA/Professional Collective Bargaining Agreement.
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