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145.0  PURPOSE  
To inform all employees and their supervisors of their obligations to report any incidents of fraud, waste, abuse, misuse, corruption, criminal acts, or mismanagement of which they may have knowledge, as outlined in Department of Energy (DOE) Order 221.1A, Reporting Fraud, Waste and Abuse to the Office of the Inspector General, and DOE Order 221.2A, Cooperating with the Office of the Inspector General, to which BPA is subject  per Delegation Order No. 00-033.00B, Appendix, signed by the Secretary of Energy on July 20, 2009.

145.1  DEFINITIONS

See DOE Order 221.1A, Reporting Fraud, Waste and Abuse to the Office of the Inspector General, and DOE Order 221.2A, Cooperating with the Office of the Inspector General.

145.2  POLICY

Per DOE Order 221.1A, all employees of DOE must report actual or suspected violations of law, regulations, or policy to an appropriate authority.  For such violations that involve fraud, waste, abuse, misuse, corruption, criminal acts, or mismanagement, relating to DOE programs, operations, facilities, contracts, or information technology systems, BPA employees should report to the appropriate authorities, which include, but are not limited to:

· BPA supervisors

· BPA Ethics Hotline: 800-440-2241; https://bpa.alertline.com
· BPA Internal Audit

· BPA Office of General Counsel

· DOE Office of Inspector General (DOE OIG)

· U.S. Office of Special Counsel

· BPA Security and Emergency Response (if theft involved)
· law enforcement entities
Violations to be reported involve, but are not limited to:
· making false claims;

· falsifying official records such as time and attendance reports, inventories, travel vouchers;

· contractor mischarging;
· misuse of purchasing/requisition authority;

· bribery;
· kickbacks;
· theft of government property;

· misuse of government vehicles, aircraft, computers, tools and equipment;

· misuse of government credit cards;

· computer crimes;
· environmental, safety, and health violations;

· conflicts of interest; and
· conspiracy to commit any of these or other acts.
145.3  RESPONSIBILITIES

See DOE Order 221.1A, Reporting Fraud, Waste and Abuse to the Office of the Inspector General, and DOE Order 221.2A, Cooperating with the Office of the Inspector General.

145.4  PROCEDURES

An employee may always report incidents and information directly to the DOE OIG.  

Per BPA policy, BPA Manual Chapter 400/700A, Employee Relations Program, failure to report incidents may result in disciplinary action up to and including removal from Federal service.

In addition, employees must report to the DOE OIG any allegations of reprisals taken against employees who have reported to the DOE OIG fraud, waste, abuse, misuse, corruption, criminal acts, or  mismanagement relating to DOE programs, operations, facilities, contracts, or information technology systems.

145.5  REFERENCES 
A.  BPA Manual Chapter 400/700A, Employee Relations Program 

B.  BPA Manual Chapter 400/792A, Use of Alcohol and Substance Abuse on BPA Property
C. BPA Manual Chapter 400/792C, Drug Free Workplace
D. 10 CFR  Section 1010.106 – Responding to Wrongdoing

E. 10 CFR Section 1010.109 – Cooperation with I.G.

F. 5 CFR Section 2635 – Standards of Ethical Conduct 

G.
BPA Manual Chapter 1070, Security and Emergency Management
H.
BPA Ethics Hotline: 800-440-2241; https://bpa.alertline.com

145.6  REVIEW 
This BPAM Chapter is scheduled for review in 2016.
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