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400/410C.1
Purpose

This chapter describes Bonneville Power Administration (BPA)’s Hourly Apprentice and Trainee Programs. The issuance of this chapter combined with relevant law, regulations, the BPA-Columbia Power Trades Council (CPTC) collective bargaining agreement and other documents noted in section 400/410C.6, References, and case law, governs BPA’s policy, and provides management delegations in administering BPA’s Hourly Apprentice and Trainee Program.  Consistent with the current Department of Energy (DOE) delegation order, this chapter issuance also exempts BPA from the provisions of any related DOE issuance, including DOE O 360.1A, Federal Employee Training and DOE M 360.1A-1, Federal Employee Training Manual.

400/410C.2
Definitions

No information in this section.

400/410C.3
Policy

Hourly apprentice and trainee programs shall be conducted in accordance with Federal Merit System Principles, the BPA-CPTC collective bargaining agreement, and any other BPA-CPTC negotiated agreements.

400/410C.4
Responsibilities

A. Vice-Presidents with hourly employees in apprentice and trainee programs are to ensure their covered employees are provided training opportunities in accordance with the policy above, and also ensure and maintain a supportive work environment that is free of harassment.

B. Labor Relations Staff collaborates with technical training staff, site supervisors of apprentices and trainees, and joint labor-management committees, to ensure that provisions of negotiated agreements are adhered to.

C. Hourly apprentices and trainees are responsible for self-development, successfully completing and applying the training received and alerting responsible officials of difficulties encountered.

400/410C.5
ProcedureS

Other responsibilities, program requirements, and operating rules are described in the BPA-CPTC collective bargaining agreement, the Standards of Apprenticeship, the Standard Craftsman Training Plan, Craft-Specific Standards, other BPA-CPTC negotiated agreements, and related Personnel Letters.

400/410C.6
References

A.
5 United States Code, (USC), Chapter 23, Merit Systems Principles;

B.
BPA-Columbia Power Trades Council (CPTC) Collective Bargaining Agreement;
C.
Personnel Letter Number 410-8, Apprenticeship Training Program

	Transmittal Letter: 14-05
	Supersedes: 12-04-00
	Responsible Org: HR, DIVRSTY, EEO 



[image: image1.png]