	[image: image1.png]BONNEVILLE

POWER ADMINISTRATION

\ ¢ > 4





	BPA MANUAL

Chapter 400/714: Equal Employment Opportunity and Diversity Program

Part: Human Resources
	Page
400/714-1

	
	
	Date
03/31/05



400/714.1
Purpose

This chapter transmits policy and procedures from Department of Energy (DOE) Order 311.1B, and establishes the DOE Equal Employment Opportunity (EEO) and Diversity Program and authorizes the Bonneville Power Administration (BPA)’s Administrator/Chief Executive Officer and the EEO Officer (Manager for Human Resources, Diversity, and EEO), to implement the program.

400/714.2
Definitions

No information in this section.

400/714.3
Policy

BPA is full committed to equal employment opportunity and diversity.  BPA strives to fulfill its mission in a work environment free from acts of discrimination or harassment founded on race, color, sex, religion, national origin, age, sexual orientation, physical or mental disability, or in retaliation.  BPA strives to understand, respect, and capitalize on the diversity of the workforce.

400/714.4
Responsibilities

A. BPA Administrator/Chief Executive Officer or designee is responsible for:

1. ensuring compliance with all laws, executive orders, and regulations that prohibit discrimination, and provide EEO for all BPA employees, applicants, and (to the maximum extent possible) contractor employees.

2. exercising personal leadership regarding the EEO and diversity program to ensure fair treatment in every aspect of BPA policy and practice, including recruitment, selection, employee development, promotions, awards, and other terms and conditions of employment.

3. ensuring that sufficient personnel and fiscal resources are provided to administer an effective EEO and diversity program.

B. EEO Officer (Manager for Human Resources, Diversity, and EEO), is responsible for:

1. managing the daily functions of BPA’s EEO and diversity program, serving as the principal official and advisor, and reporting to the BPA Administrator or designee.

2. processing complaints through the investigative stage to ensure timely fair, and impartial consideration, investigation, and disposition.

3. performing EEO and diversity duties in accordance with policy guidance and direction from the Director of Office of Economic Impact and Diversity and the Director of the Office of Civil Rights and Diversity.

C. Supervisors and Managers are responsible for:

1. implementing BPA’s EEO and diversity program within their organization.

2. fostering and maintaining a workplace free from harassment or discriminatory practices.

3. participating in training programs designed to enhance their ability to perform these functions.

400/714.5
ProcedureS

No information in this section.

400/714.6
REFERENCES

A.
DOE O 311.1B, Equal Employment Opportunity and Diversity Program;

B.
Equal Employment Opportunity Commission Management Directive 110
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