BONNEVILLE POWER ADMINISTRATION

HUMAN RESOURCES, DIVERSITY AND EEO
Portland, Oregon

PERSONNEL LETTER NO.  250-1

DATE:  April 6, 2001
SUBJECT: Exit Interviews

I.
PURPOSE

This Personnel Letter sets forth procedures for implementation of a pro-active exit interview program at the Bonneville Power Administration.

II.
SCOPE


This Personnel Letter applies to all permanent and temporary employees of Bonneville who terminate employment by reason of retirement, resignation, or expiration of appointment.

III.    OBJECTIVES

A. To thank departing employees for their contributions to the success of the Agency.

B. To celebrate the employee’s new opportunities.

C. To collect data important to improve Bonneville’s practices.

D. To act to improve prospects of retaining the best Bonneville talent.

E. To provide learning opportunities to increase managerial competencies and understand and narrow gaps in "people skills" at Bonneville.

IV.    PROCESS:

A. As soon as the HR specialist or Staff Manager/administrative staff learns that a Bonneville employee is leaving, s/he will notify the immediate Vice President or Regional Manager of the impending departure.  Notification will include completion of Appendix 1, “Employee Exit Survey – Information Sheet for Executive/Manager.”

B. The Vice President or Regional Manager will immediately call the departing employee to: 

1. Acknowledge the departure;

2. Thank the employee for his/her contributions; and 

3. Inform the employee about the exit interview process and importance of the information to help Bonneville be a leading public enterprise.

C. The employee will be offered the following options for the Exit Interview:

1. A face-to-face interview with the Vice President or Regional Manager.

2. A face-to-face interview with another person or persons of the departing employee's choice. (For example, another Vice President, another line manager, an HR specialist, or a staff manager.)  Some employees might prefer a “panel” exit interview similar to a job interview panel.

3. Option of completing only the written form.

D. The Vice President’s Executive Assistant or Region’s Office Manager will set up the appointment between the departing employee and the person or persons of his/her choice.  The Executive Assistant or Region’s Office Manager will also send the employee the Exit Interview Survey (BPA Form 3293.04e).

E. Completion of the Exit Interview Survey.  Departing employees may:

1. Bring the completed survey to the exit interview and give it to the interviewer. 

     2.   Complete the survey electronically and forward it to electronic mailbox Employee

      Exit Survey-CE.

           3.   Complete a hard copy survey and mail it in a blue, Special Attention Mail,

      envelope to Exit Interview – CE-1.

4.   Surveys received at the exit interview should be mailed in a blue, Special 

          Attention Mail, envelope to Exit Interview – CE-1.

F. Interviewers are encouraged to prepare a summary “lessons learned” document following the interview.  The summary document, absent information specific to the employee, should be sent to Exit Interview – CE-1.

G. The HR, Diversity and EEO office will prepare an annual report, analyzing Exit Interview summaries and Exit Interview Survey findings, for the HPO Council.

Godfrey C. Beckett

Manager, Human Resources, Diversity and EEO 

APPENDIX 1

EMPLOYEE EXIT SURVEY – INFORMATION SHEET FOR EXECUTIVE/MANAGER
	Employee Name
	

	Title, Series, Grade
	

	Organization/Phone Number
	

	Years at BPA
	

	Years with Organization
	

	Name of Immediate Supervisor
	

	Reason for Leaving BPA

(Resignation or Retirement)
	

	Departure Date
	


Upon receipt of the above information from the Staff Manager/Administrative Staff, the Vice President or Regional Manager will immediately call the departing employee to:

1. Acknowledge the departure

2. Thank the employee for his/her contributions; and

3. Inform the employee about the exit interview process and the importance of the information to help Bonneville be a leading public enterprise.

The employee will be offered the following options for the exit interview:

1. A face-to-face interview with the Vice President or Regional Manager

2. A face-to-face interview with another person or persons of the departing employee’s choice. (This might be another VP, another line manager, the immediate manager, a HR representative, etc.)

3. Option of completing only the written form. 

The Interview:

1. 60 minutes should be reserved for the interview.  Do not accept interruptions.

2. Talk to the employee’s immediate supervisor or others to learn about the significant contributions for which the employee should be thanked.

3. Thank the employee for his/her willingness to complete the exit interview and assure him/her that the interview responses are confidential.

4. Listen carefully.  Competency in the current four core HPO competencies can be increased through skilled listening.

Recommended Areas for Interview Questions:

· Tell me about your career with BPA.

· Why are you leaving?

· What was the best thing about working at BPA?

· What was the worst thing about working at BPA?

· What suggestions would you like to leave with me to make this a great place to work?

· What suggestions would you like to leave with me to make us a successful business?

Please prepare a summary “lessons learned” document following the interview (sample attached).  The summary document should be e-mailed to your Staff Manager/Administrative Staff.  They will ensure any information specific to the employee is removed and send it on to Human Resources/Diversity.

Lessons Learned from the Exit Interview

Date of Interview:_________________________

Name of Interviewee:  _____________________ (optional – up to employee)  

Employee’s Organization:   _________________       

Suggested question areas:

1. Tell me about your career with BPA.

2. Why are you leaving?

3. What was the best thing about working at BPA?

4. What was the worst thing about working at BPA?

5. What suggestions would you like to leave with me to make this a great place to work?

6. What suggestions would you like to leave with me to make this a successful business?

7.  Do you have any other comments you would like to make on any subject?

SAMPLE – Obtain form from BPA E-Forms

	BPA F 3293.04e

03-01
	U.S. DEPARTMENT OF ENERGY

BONNEVILLE POWER ADMINISTRATION
EXIT EMPLOYEE SURVEY
	Electronic Form Approved By

CILR 03/16/01


As you leave employment with the Bonneville Power Administration, please help us by completing this Employee Exit Survey.  Based upon the responses we receive, I will submit a quarterly summary report to the BPA Administrator and Chief Operating Officer.  Summarized results will be helpful to us in understanding how we can make BPA a great place to work.  Thank you for taking the time to respond to this Employee Exit Survey; your help is most appreciated!
HOW TO SUBMIT: You may submit your form at your oral exit interview, electronically, or in hardcopy to "EMPLOYEE EXIT SURVEY, CE-1 (PORTLAND)".







Terry Esvelt







Senior Vice President of Employee & Business Resources 

	PART  I - REASONS FOR LEAVING EMPLOYMENT WITH BPA: Indicate your decision to leave the agency by applying the following ratings. Check only ONE response for each item.

1. Being the most important

2. Being next most important
3. Being neither important nor unimportant.
4. Being unimportant.
5. Being most  unimportant
6. Non-applicable (N/A)


(Reasons for Leaving)






1    2  3  4   5  6

1.
Optional Retirement (first eligible for)




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

2.
Early Retirement (including VERA)




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

3.
Retirement with Separation Incentive (VSI)



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

4.
Disability Retirement






 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

5.
Resignation with Separation Incentive (VSI)



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

6.
Resignation without Separation Incentive (VSI)



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

7.
Other Federal employment





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

8.
Accompanying Relocating  Spouse or Partner.



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

9.
Pursue non-work interests






 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

10.
Earn more money







 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

11.
Change to different type of work





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

12.
Continue formal education





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

13.
Work closer to home






 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

14.
Move to different location





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

15.
Advance career







 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

16.
Work in a different industry





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

17.
Obtain more meaningful work





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

18.   BPA Reorganizations






 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

19.   Inconsistent policies at BPA





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

20.
Working conditions/safety at BPA




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

21.
Working hours or shifts at BPA





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

22.
Red tape at BPA







 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

23.
Opportunity to participate in decisions at BPA



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

24.
Job stress at BPA







 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

25.
Personal health







 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

26.
Support (e.g. equipment, resources) at BPA



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

27.
Opportunity to complete work assignments at BPA


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

28.
Ability to complete work correctly at BPA



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

29.
Official Travel Demands at BPA





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

30.
Day care difficulties






 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

31. Other:     
	BPA F 3293.04e

03-01
	U.S. DEPARTMENT OF ENERGY

BONNEVILLE POWER ADMINISTRATION
EXIT EMPLOYEE SURVEY
	Electronic Form Approved By

CILR 03/16/01


PART II – GENERAL: Which best describes your experience at BPA.  Check ONE response for each factor.

	                                                                1. Strongly Agree
                                                                2. Agree
                                                                3. Neither Agree nor Disagree
                                                                4. Disagree
                                                                5. Strongly Disagree

                                                                6.  None Applicable (N/A)


  (ABOUT BPA)







 1   2  3  4   5   6

1.
My professional development was supported



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

2.
My contributions to my organization and/or BPA were recognized
 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

3.
I felt connected to BPA’s Business Strategies



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

4.
BPA’s systems were fair and open.




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

5. Received timely and informative communication from top management FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

       down to my level.

6.
Management  focused on me and/or other employees


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

7.
Fellow employees at BPA demonstrated integrity


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

8.
Supervisors/team leads at BPA demonstrated integrity


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

9.
Managers at BPA demonstrated integrity




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

10.
Executives at BPA demonstrated integrity



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

11.
Fellow employees at BPA demonstrated trust



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

12.
Supervisors/team leads at BPA demonstrated trust


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

13.
Managers at BPA demonstrated trust




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

14.
Executives at BPA demonstrated trust




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

15.
Fellow employees at BPA demonstrated respect



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

16.
Supervisors/team leads at BPA demonstrated respect


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

17.
Managers at BPA demonstrated respect




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

18.
Executives at BPA demonstrated respect




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

19.
Comments:
        
PART III – EMPLOYMENT PROGAMS: Indicate how important the following programs are to you.  Check ONE response for each using the following gauge.

	1. Extremely Important

2. Important

3. Neither Important or Not Important

4. Not Important

5. Extremely Not Important

6. Not Used


 (Employment Programs)




 
 1  2   3  4   5   6

1. Awards and Recognition





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

2. Health Benefits






 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

3. Retirement System (Pension Benefits)



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

4. Life Insurance






 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

5. Thrift Savings Plan





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

6. Vacation







 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

7. Personal Sick Leave





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

8. Family Related Leave





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

9. Training and Development




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

10. Child Care Program





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

11. Fitness Programs (On-site & Reimbursable)


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

12. Parking/Transportation Programs




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

13. Flexible and Compressed Work Schedule


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

	BPA F 3293.04e

03-01
	U.S. DEPARTMENT OF ENERGY

BONNEVILLE POWER ADMINISTRATION
EXIT EMPLOYEE SURVEY
	Electronic Form Approved By

CILR 03/16/01


14. Availability of Part-Time Work Schedule


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

15. Career Opportunities





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

16. Library and Information Center




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

17. Outplacement Services





 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

18. Career Development Services




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

19. Professional Development




 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

20. Membership in Professional Organizations


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

21. Attendance at Meetings and Conferences



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 

22. Other:      
PART V - EMPLOYMENT: Please respond to the following questions.  Check ONE response for each question and provide comments in item 5.

(Employment)







YES
NO
MAYBE

1. Would you return to work for BPA?



 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

2. Were you satisfied with your work experience at BPA?

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

3. Would you recommend BPA to a friend as a good place to work? FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

4. Could anything have been done to prevent your leaving?
 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

5. Comments:      
	PART VI – DATA ANALYSIS INFORMATION: Your responses to the following questions are strictly voluntary.  Responses will be used to validate current BPA Data and will not be separated out individually for reporting purposes.   For each item, check the ONE response that applies to you on your last day of employment at BPA.


1.  Pay System:

GS/GM (Annual) 
BB/BL/BS (Hourly)
Other




 FORMCHECKBOX 



 FORMCHECKBOX 



 FORMCHECKBOX 

2. Grade Group: 

 Annual:
1-5
6-8
9-12
13 and above





 FORMCHECKBOX 


 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 




3.  Gender

Male
Female

4.  Disabled Person
5.  Disabled Veteran



 FORMCHECKBOX 

 FORMCHECKBOX 


       Yes  FORMCHECKBOX 
  No   FORMCHECKBOX 

       Yes   FORMCHECKBOX 
   No   FORMCHECKBOX 

6.  Age


16-17
18-19
20-29
30-39
40-49
50-59
60 and over



 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

7.  Length of Service
1 Yr or less
1 – 3 Yrs
4 – 15 Yrs
16 – 20 Yrs
21 – 25 Yrs



 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 


 FORMCHECKBOX 




26 – 30 Yrs
over 30 Yrs



 FORMCHECKBOX 


 FORMCHECKBOX 

8.  Ethnic Group


American Indian/Alaska Native
Asian American/Pacific Islander 
Hispanic


 FORMCHECKBOX 




 FORMCHECKBOX 




 FORMCHECKBOX 

Black, not of Hispanic Origin
 
White (not of Hispanic Origin)
Other


 FORMCHECKBOX 




 FORMCHECKBOX 




 FORMCHECKBOX 

8.  Organization Routing:
     


9.  Duty Location:      

 FORMTEXT 
     

	THANK YOU FOR PROVIDING YOUR VALUABLE COMMENTS REGARDING YOUR EXPERIENCES AND FEELINGS ABOUT EMPLOYMENT AT BPA.   REMEMBER:  You may submit your completed survey at your Oral Exit Interview, send by e-mail to " Employee Exit Survey", or print this form, complete and send in a BPA Blue Envelope to, Employee Exit Survey, CE-1 (Portland).


Personnel Letter 250-1, April 2001                                    
Human Resources, Diversity & EEO


