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SUBJECT: Annual Listing of Competitive Areas

	COMPETITIVE AREA

NUMBER
	DUTY STATION (S) INCLUDED IN COMPETITIVE AREA

	01
	Portland, Troutdale, Oregon City, Hillsboro, and Wilsonville Oregon; Vancouver, Washington

	02
	Eugene and Goshen, Oregon

	03
	Gold Beach, Oregon

	04
	The Dalles, Oregon

	05
	Redmond, Bend, and LaPine, Oregon

	06
	Malin, Oregon

	07
	Coquille, North Bend, Reedport, and Florence, Oregon

	08
	Longview, Washington

	09
	Salem and Stayton, Oregon

	10
	Toledo, Oregon

	11
	Aberdeen and Raymond, Washington

	12
	Bridgeport and Grand Coulee, Washington

	13
	Olympia, Centralia, and Chehalis, Washington

	14
	Colville, Washington

	15
	Custer, Washington

	16
	Walla Walla, Pasco, and Richland, Washington; Umatilla, Oregon

	17
	Wenatchee and East Wenatchee, Washington

	18
	Ellensburg, Washington

	19
	Port Angeles, Washington

	20
	Seattle, Kent, Covington, and Gig Harbor, Washington

	21
	Gorst, Washington

	22
	Snohomish, Washington

	23
	Spokane, Washington

	24
	Boise, Idaho

	25
	Burley, Idaho

	26
	Idaho Falls, Idaho

	27
	Lewiston, Idaho and Colfax, Washington

	28
	Sandpoint, Idaho and Newport, Washington

	29
	Kalispell and Columbia Falls, Montana

	30
	Garrison and Helena, Montana

	31
	Hot Springs, Montana

	32
	Libby, Montana

	33
	Saltese, Montana

	34 
	Missoula, Montana

	35
	Washington, D.C.


Competitive Areas Combined:

Covington and Gig Harbor, Washington combined with Seattle and Kent, Washington

Helena, Montana combined with Garrison, Montana

Competitive Areas Deleted: (BPA no longer employs individuals at these sites)

North Bonneville, Washington

Rainier and Westport, Oregon

Albany and McMinnville, Oregon

Grandview, Washington

Tillamook, Oregon

Malaga, Washington

Vantage, Washington

Tacoma, Washington

Competitive Areas Added:

Helena, Montana

Missoula, Montana

Covington, Washington

Gig Harbor, Washington
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