


Anti-Harassment and Retaliation Policy Statement 

This protection against discrimination and harassment extends to all management practices and 
decisions, including, but not limited to, recruitment and hiring practices, merit promotions, 
training, career development programs, benefits, transfers, reassignments and separations from 
the agency. This means that employment-related decisions must be based on merit and not on 
discriminatory factors. 

The process within the Anti-Harassment Program is entirely separate and apart from other 
available administrative avenues ofredress. The Anti-Harassment Program in conjunction with 
Policy Memorandum #102 seeks to address and resolve harassing conduct before it becomes 
unlawful, as defined under the anti-discrimination laws, and to hold those responsible for the 
prohibited conduct accountable. 
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Employees and applicants for employment have the right to report incidents of harassment 
without fear of retaliation. Anti-discrimination laws also prohibit harassment against individuals 
in retaliation because they have complained about discrimination, filed a charge of 
discrimination, or participated in an employment discrimination investigation or lawsuit. 

If an anti-harassment complaint is filed, then a prompt, thorough and impartial inquiry will begin 
within three business days of the initial report. It is important to note that BP A seeks to protect, 
to the fullest extent possible, but cannot guarantee the confidentiality of harassment allegations, 
and shares information only with those who have a need to know in the performance of their 
official duties. 

For more information regarding harassment in the workplace, or additional information on how 
to file an anti-harassment complaint, please visit the Anti-Harassment page on BPA Connection. 
To initiate a prompt impartial inquiry into a claim of harassment, contact the Anti-Harassment 
Program by email at reportharassment(?ibpa.g,ov. You may also report harassment to your 
supervisor, the alleged harasser's supervisor, or any supervisor within BPA. 

It is the responsibility of BP A to prevent the harassment of employees by addressing matters as 
soon as possible. Therefore, BP A may conduct an inquiry into a matter, even in the absence of an 
anti-harassment complaint. 

It is important to note that an allegation under Policy Memorandum #102 does not constitute an 
EEO complaint. The Anti-Harassment Program and/or Policy Memorandum #102 does not 
replace or affect an employee's right to file an EEO complaint, an appeal with the Merit Systems 
Protection Board (MSPB), negotiated grievance (if applicable), a complaint with the Office of 
Special Counsel (OSC), or other available reporting processes. Employees or applicants for 
employment should contact the Civil Rights and EEO office at creeo@bpa.gov or 503-230-4725 
to file an EEO complaint. 
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Unlawful harassment in the workplace undermines our ability to achieve our mission. 
Accordingly, each employee is expected to honor the principles of fairness and equal 
employment opportunity in the workplace. Any employee who engages in harassment in 
violation of the law or this policy may be subject to disciplinary action, including suspension or 

https://connection.bud.bpa.gov/employee-center/anti-harassment-program/
mailto:creeo@bpa.gov
mailto:reportharassment@bpa.gov





