
  
 
 
OPENS: 08/07/2025 CLOSES: 08/16/2025 
 
POSITION LOCATION: JOM-DITT-1 Vancouver, WA 
 
WHO MAY APPLY: Bonneville Power Administration employees currently at (grade level(s) and/or equivalent 
hourly position) are encouraged to apply.   This is a non-competitive temporary promotion or detail NTE 120 
days. Employees will need to confirm they have their supervisor’s approval when applying for the non-
competitive temporary promotion or detail. 
 
Contact Jama Ogle at JSOgle@bpa.gov if you have questions regarding your eligibility. 
 
NOTES: Selection from this announcement is subject to the requirements of applicable personnel 
regulations, policies, and BPA HR Directives.   
 

▪ When an employee already holds the same grade or higher as the position of interest on a 
permanent basis, then the detail may be made for a period up to one year, in 120-day increments.  
When appropriate, details may be extended for an additional year, in 120-day increments. 

 
▪ When an employee holds a lower graded position or is in a position with lower-graded promotion 

potential than the position of interest, s/he is prohibited from serving in a higher-graded position for 
more than 120-days in a 52-week period. The action may be processed as a detail or non-
competitive temporary promotion at management’s discretion. Employees selected for a non-
competitive temporary promotion must meet time in grade, experience, and any minimum education 
requirements specified under Special Skills & Abilities below. Those who do not meet the time in 
grade or qualifications requirement(s) may be eligible to accrue experience during a detail. Non-
competitive temporary promotions or details to a higher grade may not be extended or made 
permanent.  
 

▪ The employee will be returned to his/her permanent position of record (i.e., position prior to detail) 
upon completion of the non-competitive temporary promotion or detail opportunity. 

 
▪ Temporary promotions and details may be terminated at any time based on the needs of 

management. 
 

(Also include any additional information, such as travel required, expectation of  which organization carries 
FTE, etc.) 
 
GENERAL INFORMATION: The incumbent will report to Maya Alexander-Theiss. 
 

 

 

                    BONNEVILLE POWER ADMINISTRATION 
DETAIL  OPPORTUNITY  

INTEREST ANNOUNCEMENT  FY25-JOM-003- IT Specialist-GS-2210-12-
Detail  

IT Specialist 
For  Classified position J07046 GS-2210-12 

Full-time, and expected duration (120 days to a year) 
Number of Vacancies: #2, One NOC, one SOC 



The purpose of this position is to serve as an IT specialist performing duties associated with the Customer 
Support (CUSTSPT), Operating Systems (OS), and Network Services (NETWORK) IT specialty areas.  
Assignments require planning and carrying out difficult and complex assignments; developing new methods, 
approaches, and procedures; providing advice and guidance on a wide range and variety of complex IT 
issues; interpreting IT policies standards, and guidelines; evaluating and recommending adoption of new or 
enhanced approaches to delivering IT services; and providing leadership on group projects.  The work 
frequently involves integrating the activities of multiple specialty areas.  
 
 
 
MAJOR DUTIES: 
 
Plans and carries out difficult and complex assignments involved in planning and delivery of Network and 
System Operation Center services, including installation, configuration, troubleshooting, customer 
assistance, system security controls testing, log management and reviews, and/or training, in response to 
customer requirements.  Uses judgment, initiative, and resourcefulness in deviating from established 
methods to modify, adapt, and/or refine broader guidelines to resolve specific complex and/or intrica te 
issues and problems; treat specific issues or problems; research trends and patterns; develop new 
standards, criteria, methods, and techniques; and propose new policies and practices.  Makes decisions 
that involve major uncertainties with regard to the most effective approach or methodology to be applied.    
Evaluates the impact of technological change, and conceives of solutions to highly complex technical 
issues.  Presents, explains, and defends controversial issues; and persuade program managers and other 
decision-making officials with widely differing goals and interests to follow a recommended course of action 
consistent with established policies, objectives, and regulations. Ensures the application of appropriate 
security means to the assignment.  Ensures the application of appropriate security means to the assignment.   
 
 
HOW TO APPLY: Complete a brief memo of interest describing your interest in this detail – temporary 
promotion assignment and your relevant experience.   Submit your memorandum, along with the completed 
supervisory acknowledgment statement below by close of business on 8/16/2025 to: maalexander@bpa.gov  
Do NOT submit a resume. 
 
 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *  
 

SUPERVISOR’S ACKNOWLEDGEMENT 
 
INTEREST ANNOUNCEMENT  FY25-JOM-003- IT Specialist-GS-2210-12-Detail 
 
I acknowledge that _____________________________________ has requested consideration for this position.  I 
understand this assignment is a detail or temporary promotion (not to exceed or duration, part-time or full-
time). 
 
I am willing to consider approving the detail-temporary promotion and understand the (salary and/or FTE) for 
the duration of the detail-temporary promotion will be funded by ____ (indicate which organization will carry 
the FTE or fund the salary, or if either of these are negotiable).  
 
Supervisor’s Signature _________________________________ Date:  __________________  
 
 
Supervisor’s Title: _____________________________________ Routing: ________________  

mailto:maalexander@bpa.gov

