
CONTRACTOR COMPLIANCE WITH BONNEVILLE POLICIES (FEB 2020)  
(a) The contractor shall comply with all Bonneville policies affecting the Bonneville workplace 
environment. Examples of specific policies are:  
 

(1) Bonneville Smoking Policy (Bonneville Policy 440-1), 
(2) Use of Alcoholic Beverages, Narcotics, or Illegal Drug Substances on Bonneville 

Property or When in Duty Station (BPAM 400/792C), 
(3) Firearms and Other Weapons (BPAM 1086), 
(4) Standards of conduct regarding transmission information (BPI 3.2), 
(5) Physical Security Program (BPA Policy 432-1), 
(6) Information Protection (Bonneville Policy 433-1), 
(7) Safeguards and Security Program (Bonneville Policy 430-1), 
(8) Managing Access and Access Revocation for NERC CIP Compliance (Bonneville Policy 430-2), 
(9) Cyber Security Program(Bonneville Policy 434-1), 
(10) Business Use of Bonneville Technology Services (BPAM Chapter 1110), 
(11) Prohibition on soliciting or receiving donations for a political campaign while on federal 

property (18 U.S.C. § 607), 
(12) Guidance on Violence and Threatening Behavior in the Workplace (DOE G 444-1-1), 
(13) Inspection of persons, personal property and vehicles (41 CFR § 102-74.370), 
(14) Preservation of property (41 CFR § 102-74.380), 
(15) Compliance with Signs and Directions (41 CFR § 102-74.385), 
(16) Disturbances (41 CFR § 102-74.390), 
(17) Gambling Prohibited (41 CFR § 102-74.395), 
(18) Soliciting, Vending and Debt Collection Prohibited (41 CFR § 102-74.410), 
(19) Posting and Distributing Materials (41 CFR § 102-74.415), 
(20) Photographs for News, Advertising or Commercial Purposes (41 CFR § 102-74.420), and 
(21) Dogs and Other Animals Prohibited (41 CFR § 102-74.425). 

 
(b) The contractor shall obtain from the CO information describing the policy requirements. A 

contractor who fails to enforce workplace policies is subject to suspension or default 
termination of the contract. 
 
 

 


