


statutory exemptions (5 U.S.C. 8§ 552(b)(1-9)). Further, section (b) of the FOIA, which contains
the FOIA’s nine statutory exemptions, also directs agencies to publicly release any reasonably
segregable, non-exempt information that is contained in those records.

Exemption 4
Exemption 4 protects “trade secrets and commercial or financial information obtained from a

person [that is] privileged or confidential.” (5 U.S.C. 8 552(b)(4)). Information is considered
commercial or financial in nature if it relates to business or trade. This exemption serves to
protect the interests of both the agency and third party submitters of information. Based on
guidance available from the U.S. Department of Justice, BPA is withholding from public release
the details of meetings with certain Transmission customers. These data are not related to the
subject of your request, and the FOIA does not permit a discretionary release of information
otherwise protected by Exemption 4.

Exemption 5
Exemption 5 protects “inter-agency or intra-agency memorandums or letters which would not be

available by law to a party other than an agency in litigation with the agency.” (5 U.S.C. §
552(b)(5)). In plain language, the exemption protects privileged records.

Deliberative Process Privilege

The FOIA’s Exemption 5 deliberative process privilege protects records showing the deliberative
or decision-making processes of government agencies. Records protectable under this privilege
must be both pre-decisional and deliberative. A record is pre-decisional if it is generated before
the adoption of an agency policy. A record is deliberative if it reflects the give-and-take of the
consultative process, either by assessing the merits of a particular viewpoint, or by articulating
the process used by the agency to formulate a decision. Here, BPA relies on Exemption 5 here to
protect pre-decisional discussions about:

e Guidance to employees for submitting reasonable accommodations;

e data collection related to employee testing for the coronavirus;

e strategies for encouraging employees to get vaccinations and report their status;

e disciplinary actions related to projected non-compliance with testing and reporting; and
e contingency planning to address potential workforce reduction due to coronavirus cases.

BPA here concludes that release of the records described above would harm the agency’s ability
to discuss sensitive topics and have a chilling effect on agency management’s ability to make
future decisions and create policies.

Records protected by Exemption 5 may be discretionarily released. BPA has considered and
declined a discretionary release of some pre-decisional and deliberative information in the
responsive records set because disclosure of that information would harm the interests and
protections encouraged by Exemption 5.



Attorney-Client Privilege

Attorney-client privilege protects confidential communications between an attorney and a client
relating to a legal matter for which the client has sought professional advice. The privilege
encompasses facts provided by the client and opinions provided by the attorney. In this case,
BPA asserts Exemption 5 to protect attorney advice provided to management on providing
responses to employee questions about reasonable accommodations and coronavirus testing.

Exemption 6
Exemption 6 serves to protect Personally Identifiable Information (PI1) contained in agency

records when no overriding public interest in the information exists. BPA does not find an
overriding public interest in a release of the information redacted under Exemption 6—
specifically: personal conversations not related to agency business, mobile phone numbers,
personal phone numbers, and personal email addresses. Further, the names and identifying
details of certain employees were redacted when they were attached to:

e Specific questions about reasonable accommodation requests;
e statements of intent to file reasonable accommodation requests;
e specific questions about vaccinations; and

e personal opinions, views or beliefs about vaccinations.

BPA finds a privacy interest in these names and identifying details because they may reveal
medical information or opinions about personal medical decisions. The names do not reveal how
BPA conducts agency business and sheds no light on the executive functions of the agency;
therefore, BPA finds no overriding pubic interest in its release. BPA cannot waive these
redactions, as the protections afforded by Exemption 6 belong to individuals and not to the
agency.

Lastly, as required by 5 U.S.C. 8 552(a)(8)(A), information has been withheld only in instances
where (1) disclosure is prohibited by statute, or (2) BPA foresees that disclosure would harm an
interest protected by the exemption cited for the record. When full disclosure of a record is not
possible, the FOIA statute further requires that BPA take reasonable steps to segregate and
release nonexempt information. The agency has determined that in certain instances partial
disclosure is possible, and has accordingly segregated the records into exempt and non-exempt
portions.

Fees
There are no fees associated with processing your FOIA request.



Certification

Pursuant to 10 C.F.R. § 1004.7(b)(2), | am the individual responsible for the records search and
information release described above. BPA-2021-01148-F is now closed with the responsive
agency information provided.

Appeal

Note that the records release certified above is final. Pursuant to 10 C.F.R. § 1004.8, you may
appeal the adequacy of the records search, and the completeness of this final records release,
within 90 calendar days from the date of this communication. Appeals should be addressed to:

Director, Office of Hearings and Appeals
HG-1, L’Enfant Plaza

U.S. Department of Energy

1000 Independence Avenue, S.W.
Washington, D.C. 20585-1615

The written appeal, including the envelope, must clearly indicate that a FOIA appeal is being
made. You may also submit your appeal by e-mail to OHA filings@hg.doe.gov, including the
phrase “Freedom of Information Appeal” in the subject line. (The Office of Hearings and
Appeals prefers to receive appeals by email.) The appeal must contain all the elements required
by 10 C.F.R. 8§ 1004.8, including a copy of the determination letter. Thereafter, judicial review
will be available to you in the Federal District Court either (1) in the district where you reside,
(2) where you have your principal place of business, (3) where DOE’s records are situated, or (4)
in the District of Columbia.

Additionally, you may contact the Office of Government Information Services (OGIS) at the
National Archives and Records Administration to inquire about the FOIA mediation services
they offer. The contact information for OGIS is as follows:

Office of Government Information Services
National Archives and Records Administration
8601 Adelphi Road-OGIS

College Park, Maryland 20740-6001

E-mail: ogis@nara.qgov

Phone: 202-741-5770

Toll-free: 1-877-684-6448

Fax: 202-741-5769

Questions about this communication may be directed to James King, FOIA Public Liaison, at
jjking@bpa.gov or 503-230-7621. Questions may also be directed to FOIA Program Lead Jason
Taylor at jetaylor@bpa.gov or 503-230-3537. Thank you for your interest in the Bonneville
Power Administration.




Sincerely,

RAC H E L H U LL Bigit.ally signed by I?A(;HEL H'ULI'_
ate: 2023.09.14 14:30:21 -07'00

Rachel L. Hull

Freedom of Information/Privacy Act Officer

Responsive agency information accompanies this communication.



From: Fickes,Anne Macron (BPA) - NH-1

Sent: Wed Sep 15 09:07:09 2021

To: Scruggs,Joel L (BPA) - DK-7; Helwig,Heidi Y (BPA) - DKS-7; Paynter,Julie A (BPA) - DKS-7; Wingert,Kevin M (BPA) - DKP-7
Subject: FW: Updated OMB COVID Safety Policies

Importance: Normal

FYI that a DOECAST will be coming with more info

From: Lee, Terri <terri.lee@hq.doe.gov>

Sent: Wednesday, September 15, 2021 8:42 AM

To: Wech, Michael S <mike.wech@swpa.gov>; Hobbs, Virgil <Virgil. Hobbs@Sepa.doe.gov>; LeBeau, Tracey
<lebeau@wapa.gov>; Hairston,John L (BPA) - A-7 <jlhairston@bpa.gov>; Smith, Barbara L
<barbara.smith@swpa.gov>; Thompson, Dionne E <dthompson@wapa.gov>; Baskerville,Sonya L (BPA) - DIN-
WASH <slbaskerville@bpa.gov>; Tyer, Katherine M <tyer@wapa.gov>

Cc: Hoffman, Patricia <pat.hoffman@hq.doe.gov>; Muse, Whitney <whitney.muse@hq.doe.gov>; Leady
Jr,William J (BPA) - K-7 <wjleady@bpa.gov>; Hall,Lee J (BPA) - PES-6 <ljhall@bpa.gov>; Capps,Stephan A
(BPA) - NW-1 <sacapps@bpa.gov>; Fickes,Anne Macron (BPA) - NH-1 <acmacron@bpa.gov>; Laylo,Sarah M
(BPA) - NN-1 <smlaylo@bpa.gov>; Rodgers, Jennifer R <jrodgers@wapa.gov>; Ardis, Melissa H
<ardis@wapa.gov>; Brown Shute, Theresa <theresa.brownshute@hq.doe.gov>; Lyles, Chris J <lyles@wapa.gov>
Subject: [EXTERNAL] RE: Updated OMB COVID Safety Policies

Good morning,
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From: Kuhn,Shana L (BPA) - NS-4400-LL

Sent: Fri Sep 24 10:13:23 2021

To: Capps,Stephan A (BPA) - NW-1; Cathcart,Michelle M (BPA) - TO-DITT-2
Cc: Shaheen,Richard L (BPA) - T-DITT-2

Subject: RE: Messaging

Importance: Normal

On your first topic, | recommend as Steve also does that you engage with ER/LR as well as legal on this
messaging. They should be supportive and help to ensure you don’t go too far at this point in the process. | have
found them to support strong clear messaging, but have some nuances they can help with.

On the topic of religious exemptions, | learned two things this week on the DOE chief human capital

call. 1. Employees can simultaneously request a religious and a medical exemption if they feel that would be
appropriate. 2. The RA policy that came out from DOE includes a form for religious exemptions. The employee
should just start the process in the same way they typically would and the RA program will work through the
process. My understanding is that this type of exemption would require a signature from a religious leader at their
church, but | am not an expert in this area by any means...

Any employee awaiting final decision on a RA would be put into an “interim exemption” category. We would not
start any progressive discipline until there was a final decision on the RA.
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For awareness — we currently have one person in HR that does RA work full time as we typically only have a
handful of these in process at any given time. | do think others are trained for this type of work, but also do ER
work. | think we need to consider a contingency plan on that front as well and will be sure Anne is thinking about
this.

Hope this helps.

Shana

From: Capps,Stephan A (BPA) - NW-1 <sacapps@bpa.gov>

Sent: Friday, September 24, 2021 9:59 AM

To: Cathcart,Michelle M (BPA) - TO-DITT-2 <mmcathcart@bpa.gov>; Kuhn,Shana L (BPA) - NS-4400-LL
<slkuhn@bpa.gov>

Cc: Shaheen,Richard L (BPA) - T-DITT-2 <rlshaheen@bpa.gov>

Subject: RE: Messaging

Some initial thoughts on this........

I’'m sure that other work groups are getting the same feedback. It would be good to have the language synched
with LR and the lawyers. A stern message is good.
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From: Fickes,Anne Macron (BPA) - NH-1

Sent: Thu Sep 16 10:13:27 2021

To: Kuhn,Shana L (BPA) - NS-4400-LL; Mosley,James G (BPA) - NHE-1
Cc: Wright,Colleen C F (BPA) - NHQ-1

Subject: My notes

Importance: Normal

Here are my notes....

DOE: 86% responded with 84% vaccinated
Continue doing attestations

PMC — Multiple meetings over next 2 weeks — RA and enforcement; Carl and his team on it but not much
info; want to standardize process across Dept as much as possible;

o Medical documentation template in new RA policy — can start using now but may create one for vaccine and
religious; more to come

Progressive discipline — standardize across DOE as much as possible
o For example, LOR then XX then XX then removal

Must get first shot by Oct 11 (verifying date) if doing Pfizer/Moderna to meet deadline for full vaccination by
Nov 22
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Condition of employment — waiting for language from OPM on what to put in JOAs; looking into if not
vaccinated, can we bring them on board?

Stand down on testing programs
Appears we will need to get proof of vaccination and not just rely on attestations; CHCO pushing back
Today is the 7t day from when EO issued; Fed Task Force (OMB) due to provide agency guidance today

RA approved exemptions — if required to come on site; proof of negative test within 72 hours (just like a
visitor)

System will stay open, especially since we may use it for loading vaccination proof
If vaccinated, don’t have to get tested before coming on site

Approved RA request and need them to come on site, Dept must pay for tests
Agencies will not have access to national database

Vaccinations and testing are normal duty time now — not ADM

Who see results of COVID tests? Pending

Remote workers still need vaccinations, even if remote work PRIOR to COVID

DOE is finalizing an updated telework form, remote work form, and interim policy
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Q: Should agencies allow employees to undertake any required testing on duty time?

A: Yes. When a federal employee is required to be tested pursuant to an agency’s testing program, the time
the employee spends obtaining the test (including travel time) from a site preapproved by the agency is duty time;
thus, there is no need for the employee to take administrative leave for such time during the employee’s basic tour
of duty. An agency should only authorize an employee to spend time obtaining a test during the employee’s basic
tour of duty hours and only for the amount of time necessary to obtain the test. In most circumstances, agencies
should authorize employees to take no more than one hour to travel to the testing site, complete testing, and return
to work. Agencies should require employees taking longer than one hour to document the reasons for the
additional time. If, due to unforeseen circumstances, the employee is unable to obtain the test during basic tour of
duty hours, the normal overtime hours of work rules apply.

Reasonable travel costs that are incurred as a result of obtaining the test from a site preapproved by the
agency should be handled the same way as local travel or temporary duty (TDY) cost reimbursement is handled
based on agency policy and the Federal Travel Regulation.

When an employee is not required to be tested but decides to obtain a COVID-19 test during basic tour of

duty hours at the employee’s own initiative, the employee may request sick leave or other available paid time off
for that situation.

Anne Fickes

Acting Director | Human Resources Service Center
Bonneville Power Administration

U.S. Department of Energy

503.230.3240
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There’s a joke | remember from Physics where we had to consider the effect of air resistance on a cow falling out
of a plane; “Consider the cow to a perfect sphere.” We all know that assumption is bad, but because the actual
cow shape is extremely complex, it's easier to just consider the sphere. Similarly, losing “10% of the workforce” is
a “peanut-butter” model. It implies that any 1% is like any other 1%, and that there’s no “disparate effect”, and that
folks leave as a discrete pulse. These assumptions can drive our planning so | want to address them.

Losing 10% of the TEZ workforce would be like me losing 10% of my body weight — it critically depends what 10%
we're talking about. To make the math easy, let's say | weigh 200 Ibs. If | lost 20 Ibs of fat, that'd be great! If | lost
my 3 Ib brain, that'd be bad. To extend the analogy, the hiring freezes and retirements over the last decade [1779
BFTE in 2006 and 1602 BFTE today (90%) ] mean there’s not much fat, so we’re just talking about losing 20 Ibs of
organs, muscle or bone. This is why the “peanut butter” 10% is hard to answer. We all know that losing one
specific FTE in our group would be vastly different than losing another specific FTE.

When we talk about voluntary separation due to vaccination requirement, we’re much more likely to lose the
experienced and tenured folks near retirement than we are the new folks who are still in training. The two
populations simply have vastly different personal and financial impacts from leaving a steady job. “What’s the
impact of losing your six most tenured people?” is a different question than a random 10% of the workforce, but
much more likely to happen. The impact to our products and services is also typically much more severe when we
lose experienced folks than when we lose new folks.

Finally, the assumption about the “pulse” is that on 11/22/2021, 10% of the folks will simply not show up to work
and cleanly resign. It's much more likely that 10% of the workforce will fight their management chain over RA
rules, or pretend to get the vaccine with false documentation, or grieve discipline for conduct with their union, or
just delay and document and use the bureaucratic morass to bury their supervisor in paperwork. Anyone who

3
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0037

on how many people actually end up not getting vaccinated.

Here is the assignment and this is not scientific, just gut feel and ideas needed:

1) | would like each of you to consider a loss of 10% of your workforce (BFTE & CFTE) at a very high level.

2)  What impact would a loss of 10% have on your delivery of products and services?

3)  What mitigations could you take as soon as this happens to make up for this loss until we could rehire?
(Overtime, reduce work intake,...)

Think about this a bit and | would like to answers from everyone by COB Friday, October 1st.

Mike

BPA-2021-01148-F

26210044(01).pdf












Kelly
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From: Hall,Lee J (BPA) - PES-6

Sent: Thu Sep 09 15:31:41 2021

To: Capps,Stephan A (BPA) - NW-1; Leady Jr,William J (BPA) - K-7; Hall,Lee J (BPA) - PES-6
Subject: New Policy Group Slide Deck

Importance: High

Attachments: Policy Group 9.9.2021 V1.pptx

Steve, what do you think of this deck?
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From: Baskerville,Sonya L (BPA) - DIN-WASH

Sent: Wed Sep 22 17:56:44 2021

To: Furrer,Robin R (BPA) - N-7

Subject: FW: Policy Group Awareness - Mandatory Attestations

Importance: Normal

Yep. Apparently agencies are supposed to be engaging their internal counsel on the appropriate disciplinary
actions and stages, while guidance will be coming.

Sonya Baskerville
BPA National Relations
202.253.7352 m

On Sep 22, 2021 8:32 PM, "Furrer,Robin R (BPA) - N-7" <rrfurrer@bpa.gov> wrote:
| received a list of employee names/occupations for the 632 missing attestations.

Erin Moore’s folks are working to get us more information for the 332 who declined to respond, and the 98 not
vaccinated.

Worst case (and not at all likely), all 632 and the 332 and the 98 all refuse to vax by Nov 22. Or approx. 1/3 of the
workforce.

According the Executive Order (but still pending specific information on disciplinary processes and other specifics
like i&l with unions) | would expect BPA to begin taking actions consistent with DOE policy to meet the executive
order. Yes, it will take time to process but that's what we are ordered to do.

1
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From: Hall,Lee J (BPA) - PES-6 <ljhall@bpa.gov>
Sent: Wednesday, September 22, 2021 4:49 PM
Subject: Policy Group Awareness - Mandatory Attestations

Team,

This is a heads up on a message that will be sent from the front office tomorrow (Thursday).

Previously, we’ve communicated that the DOE attestation system was voluntary. With the new executive orders,
this is now a mandatory requirement for BFTEs. Today, we received the roll up (below) and names (this is
controlled information — only 4 senior leaders have the list of names). The target to have BFTE staff to complete a
mandatory attestation in the system is Friday 9/24.

Tomorrow, the front office will send an email to employees who have not completed attestation, to notify them that
the form is now mandatory and directing them to go into the MyEnergy system. Expect questions from your teams
on this. For now, the message is that it is mandatory. We’re working on the process to share the names with

you. We are still waiting on additional guidance on reasonable accommodations, disciplinary actions, and other
issues.

Declined to respond
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Fully Vaccinated
Not vaccinated
Partially Vaccinated
Missing

Total

332

1966

98

56

632

3084

Thanks -- Lee, Steve and Bill
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3. Info needed re: Duty Time for Federal Employees -

In most circumstances, agencies should authorize employees to take up to four hours to travel to the vaccination
site, complete a vaccination dose, and return to work—for example, up to eight hours of duty time for employees
receiving two doses. (If an employee needs to spend less time getting the vaccine, only the needed amount of duty
time should be granted.)

- Agencies should require employees taking longer than four hours to document the reasons for the
additional time (e.g., they may need to travel long distances to get the vaccine). If, due to unforeseen
circumstances, the employee is unable to obtain the vaccine during basic tour of duty hours, the normal overtime
hours of work rules apply.

- Reasonable transportation costs that are incurred as a result of obtaining the vaccine from a site

preapproved by the agency should be handled the same way as local travel or temporary duty (TDY) cost
reimbursement is handled based on agency policy and the Federal Travel Regulation.

4. What is the disciplinary action being taken?

5. So does this mean that all DOE employees will have to have the booster shots in the future and at what point
does this stop?

6. | have the same question about the boosters. | thought FDA didn't recommend them for everyone?

7. When do you anticipate the exemption form will be available?
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8. When is it expected department elements receive the reporting from the attestation data as collected?

9.  Will the attestation form be available for new hires in the pre-employment process to confirm their vaccination
status and upload their vaccine record?

10. If a new hire from another agency had an approved reasonable accommodation exemption in their previous
agency, will we need to consider that in bringing them onboard here? Assuming they would go through the full
process here as well, but would we consider it for hiring them on the front end.

11. Will there be a confirmation that you have provided adequate proof of vaccination after we submit it? Like to
avoid being disciplined if | think I've provided sufficient proof, but in fact, did not.

12. Will boosters be required?

13. Hires post 11/22, will new hires have a specific timeline to be vaccinated by (i.e., 60 days from date of hire)?

14. Postponing an EOD for a new hire from outside the Gov't - would 6 weeks be the "reasonable" expectation?
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treated as unvaccinated and will be required to be tested. | want to emphasize that there is no federal mandate for
vaccination and therefore vaccination is not a condition of employment.

As the guidance states, the federal government will be paying for testing for all federal employees. The CFO is in
the process of developing guidance for reimbursement, including how that will work for the PMAs.

If you'd like assistance in developing your site testing plan, please let me know and | can pull a few people

together from the EM, NNSA and SC sites that have experience due to their existing COVID testing program
recently developed or developed in the earlier days of the pandemic.

As always, please don't hesitate to send me any questions you may have.

Best,

Terri

Terri Lee

Chief Operating Officer

Office of Electricity
20

0075 BPA-2021-01148-F

26210064(01).pdf






For a quick update, the Secretary’s Townhall is being moved from what was planned for tomorrow to Friday,
8/27/21, 2:30 pm — 3:45 pm. This is subject to change like all things related to COVID right now.

Due to procurement sensitivities and to avoid getting ahead of the process, I’'m not going to go into any details but |
do however want to make you aware that our COVID Coordination Team is working with DOE’s and NNSA’'s HCAs
(Head of Contracting Agency), John Bashista and Keith Hamilton respectively, as well as other contracting experts
in DOE’s programs to develop guidance for contractors (M&Os, prime & site support service) regarding
vaccinations. Juston Fontaine may likely touch on this at his standing Thursday noon office hours, which many of
you call in for. Don'’t hesitate to ask questions at that time and as always you can send questions to me as they
come up.

Thank you.

Terri

Terri Lee

Chief Operating Officer
Office of Electricity

U.S. Department of Energy
(202) 586-8945 (0O)

22
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To follow-up from today’s “COVID Office Hour” meeting regarding testing, Todd Shrader from EM has shared
(attached) their West Valley site employee testing approach for your consideration as you plan to implement
testing at your site(s). West Valley is scheduled to institute the program starting Monday. At West Valley, there
are about 100 workers who will fall under this program. The cost of the tests are about $25 a piece with some
additional program administration costs.

The attached presentation is a high level summary. If anyone wants more detailed information, Todd and | can get
the right people connected.

Thank you.

Terri

Terri Lee
Chief Operating Officer

Office of Electricity

26
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much of these and other changes, including the removal of the 25% occupancy restriction. We originally had
planned to release it with the re-entry plan. Given the delay due to these policy changes, we believe it's necessary
to separate the two documents in order provide everyone the latest Safety Protocol Plan as soon as possible.

Please do not hesitate to send me any questions you may have. | will answer those that | can and maintain a list
of those unanswered until further information is available for me to respond or be included in future updates to our
FAQs.

Thank you and good evening.

Terri

Terri Lee

Chief Operating Officer
Office of Electricity

U.S. Department of Energy

(202) 586-8945 (O)

29
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you have neighboring areas where one has high transmission and the other has moderate transmission, and the
majority of those workers come to the same work site, err on the conservative side.

Also, the re-entry plan is on hold until the process to implement the new protocols announced last Thursday are
put in place.

Lastly, if you have any questions regarding federal COVID safety protocols versus local or state level protocols,
please let me know and | can schedule a meeting with GC and our COVID Coordinating Team to resolve the issue.

As always, please don't hesitate to reach out to me if you have any other questions.

Thank you. Take care and stay safe.

Terri

Terri Lee
Chief Operating Officer

Office of Electricity
33
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From: James,Daniel M (BPA) - D-7

Sent: Thu Sep 16 06:48:39 2021

To: Fickes,Anne Macron (BPA) - NH-1

Subject: RE: Updated OMB COVID Safety Policies

Importance: Normal

Thank you — | got way behind on emails yesterday and I’'m just catching up.

DJ

From: Fickes,Anne Macron (BPA) - NH-1 <acmacron@bpa.gov>

Sent: Wednesday, September 15, 2021 9:06 AM

To: Furrer,Robin R (BPA) - N-7 <rrfurrer@bpa.gov>; James,Daniel M (BPA) - D-7 <dmjames@bpa.gov>;
Kuhn,Shana L (BPA) - NS-4400-LL <slkuhn@bpa.gov>

Subject: FW: Updated OMB COVID Safety Policies

Good Morning,

Robin and | were discussing vaccine requirements this morning so wanted to be sure to share the latest, which
isn’'t necessarily new.
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From: Freel,Dean M (BPA) - TEP-TPP-1
Sent: Fri Sep 24 12:42:46 2021

To: Kirkland,Matthew C (BPA) - TER-3; Burt,Jason R (BPA) - TEZ-MANGAN; TE Tier |l Managers; mistaats@bpa.gov;
rabeckerjr@bpa.gov; dmfreel@bpa.gov; mjhull@bpa.gov; axsinha@bpa.gov; miwilber@bpa.gov; dshunter@bpa.gov; jsbrown@bpa.gov;
mpmiller@bpa.gov

Subject: RE: Assignment from Joel Cook

Importance: Normal

My perspective is probably not politically correct....(that’s typically a given)

But, when you recognize drama as drams.... Then it’s funny!

From: Kirkland,Matthew C (BPA) - TER-3 <mckirkland@bpa.gov>

Sent: Friday, September 24, 2021 10:44 AM

To: Burt,Jason R (BPA) - TEZ-MANGAN <jrburt@bpa.gov>; TE Tier lll Managers
<TETierllIManagers@bpasite1.bpa.gov>

Subject: RE: Assignment from Joel Cook
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Think about this a bit and | would like to answers from everyone by COB Friday, October 1st.

Mike
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1. COOQO/CAO/CWSO Hotwash.

2. Alisa’s questions and suggestion for “all hands” or other “listening sessions.”

3. HCM’s overall responsibility — umbrella for most issues (attestation, vaccine documentation, RA, new hires,
disciplinary) — discussion.

a. Attestation names: How to get information to VP’s and managers? Priority: TO, TF, PG, PT (MEF)

b. Union coordination on these issues? Mainly policies within HCM. ...

4. Next steps? Communications?
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From: Lahti,John A (BPA) - TF-DITT-2

Sent: Wed Sep 22 22:49:12 2021

To: Cathcart,Michelle M (BPA) - TO-DITT-2; Capps,Stephan A (BPA) - NW-1
Subject: RE: Policy Group Awareness - Mandatory Attestations

Importance: Normal

Target to get these completed by Friday — reminder that much of the TF org works 4-10s and will be off on Friday,
so that may be difficult.

From: Cathcart,Michelle M (BPA) - TO-DITT-2 <mmcathcart@bpa.gov>

Sent: Wednesday, September 22, 2021 7:00 PM

To: Lahti,John A (BPA) - TF-DITT-2 <jalahti@bpa.gov>; Capps,Stephan A (BPA) - NW-1 <sacapps@bpa.gov>
Subject: FW: Policy Group Awareness - Mandatory Attestations

Thank you Steve, this is helpful. To be clear, this is the number of people that did not respond, not the people that
said they were not vaccinated? And did this confirm against the people that said they got the reminder even after
they submitted?

Sent from Workspace ONE Boxer
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TRANSMISSION STUDENT DEVELOPMENT
18

DITTMER DISPATCH

16

CORPORATE & INFRASTRUCTURE
11

MOBILE EQUIPMENT MAINTENANCE
11

TLM BELL

7

CONTRACT ADMINISTRATION

6

MUNRO DISPATCH

6

EASTERN ENGINEERING

5

FIELD SAFETY
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5

INTERNAL OPERATIONS

5

OUTAGE OFFICE

5

SUBSTATION MAINT ROSS
5

SUBSTATION MAINT THE DALLES
5

SUBSTATION OPS CELILO

5

SYSTEMS ADMINISTRATION
5

TLM COVINGTON

5

TLM IDAHO FALLS
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5
TLM KALISPELL

5

WAREHOUSE MANAGEMENT

5

CLASSIFICATION & POSITION MGMT
4

HR SYSTEMS & AUTOMATION

4

OPERATIONS CONTROL

4

OPERATIONS PLANNING

4

PROGRAM IMPLEMENTATION

4

PSC IDAHO FALLS

4
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REAL PROPERTY FIELD SERVICES
4

SPC LEWISTON

4

SUBSTATION MAINT NORTH BEND
4

SUBSTATION MAINT PASCO

4

TLM PASCO

4

TRANSMISSION ACCOUNT SERVICES
4

TRANSMISSION EIM SETTLEMENTS
4

ASSET MGMT & ENGINEERING

3
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CAPITAL INVESTMENT

3

COMMUNICATIONS/CONTROL PLNG
3

CONSTRUCTION & MAINTENANCE SVCS
3

CONVERGED INFRASTRUCTURE

3

CUSTOMER BILLING-PORTLAND

3

CUSTOMER CONTRACT SUPPORT

3

DIAGNOSTICS, METROLOGY & LABS
3

DIGITAL MEDIA & VISUAL DESIGN

3

ENTERPRISE RISK MANAGEMENT
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3

FIELD STRATEGY & OP EX

3

IT PROJECT MANAGEMENT

3

PROGRAM COORD & VALUATION
3

PSC KALISPELL

3

REAL TIME

3

RECRUITMENT & PLACEMENT
3

SCHEDULING

3

SUBSTATION MAINT BELL
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3

SUBSTATION MAINT BURLEY

3

SUBSTATION MAINT CHEMAWA
3

SUBSTATION MAINT COVINGTON
3

SUBSTATION MAINT LONGVIEW
3

SUBSTATION OPS BELL

3

SYSTEM DEVELOPMENT AND SUPPORT
3

TLM CHEMAWA

3

TLM GRAND COULEE

3

BPA-2021-01148-F

26210099(01).pdf



0142

TRANS STRUCTURAL & CIVIL ENG
3

TRANSMISSION CHIEF OF STAFF
3

UNIFIED COMMUNICATIONS

3

BENEFITS & PROCESSING

2

BUDGET OPERATIONS

2

BUSINESS CONTROLS & INFO

2

CHIEF ADMINISTRATIVE OFFICE

2

CONSTRUCTION MGMT & INSPECTION

2
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CONTINUITY OF OPERATIONS

2

CONTRACT ADMINISTRATION AND SETTLEMENTS
2

CONTROL CENTER COMM OPS

2

CRITICAL BUS SYS DEVELOPMENT
2

CRITICAL BUS SYS OPS & DEV

2

CUSTOMER BILLING - VANCOUVER
2

CYBER SECURITY

2

DATA INTEGRATION & REPORTING
2

DEBT & LIQUIDITY MGMT
11
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2

DUTY SCHEDULING

2

EASTERN POWER ACCOUNT SERVICES
2

EF&W & COMMODITY INVESTMENT

2

EMPLOYEE AND LABOR RELATIONS

2

ENERGY INFRASTRUCTURE DELIVERY
2

ENVIRON. COMP. CULTURAL RES.

2

FACILITIES PLANNING & PROJECTS

2

FIN SYSTEMS & AUTOMATION

12
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2

FINANCE OPERATIONS

2

GENERAL ACCOUNTING

2

GENERATION SUPPORT

2

LEARNING & WORKFORCE DEVELOP
2

LOAD FORECASTING & ANALYSIS

2

MAIL AND MEDIA SERVICES

2

MONTANA/IDAHO IMPLEMENTATION
2

MUNRO SCHEDULING

2

13
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NATURAL RESOURCES

2

OREGON IMPLEMENTATION
2

POWER

2

POWER RATES

2

POWER STUDENT DEVELOPMENT
2

PROJECT SCOPING

2

PROTECTION & CONTROL
2

QUALITY CONTROL

2

14
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REAL TIME OPERATIONS
2

REAL TIME STUDY DESK
2

SPC CELILO

2

SPC FRANKLIN

2

SPC IDAHO FALLS

2

SPC MCNARY

2

SPC NORTH BEND

2

STRATEGIC COMMS & ENGAGEMENT
2

STRATEGIC DELIVERY & OVERSIGHT
15

0147 BPA-2021-01148-F

26210099(01).pdf



0148

2

SUBSTATION MAINT ALVEY

2

SUBSTATION MAINT KALISPELL
2

SUBSTATION MAINT LEWISTON
2

SUBSTATION MAINT SICKLER

2

SUBSTATION OPERATIONS

2

SUBSTATION OPS CHEMAWA

2

SUBSTATION OPS OLYMPIA

2

SUBSTATION OPS REDMOND

16
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2

TARIFF

2

TECH & STRATEGIC PLANNING

2

TECHNICAL & REGIONAL SERVICES
2

TECHNOLOGY SERVICES SUPPORT
2

THE DALLES EAST SPC

2

TLM ALVEY

2

TLM CHEHALIS

2

TLM ELLENSBURG

2
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TLM OLYMPIA

2

TLM REDMOND

2

TLM ROSS

2

TRANS LINE & CIVIL WORKS ENG
2

TRANS PROJECT ENGINEERING
2

TRANSMISSION GRID MODELING
2

TRANSMISSION SALES

2

TT PROGRAM MGMT & GOVERNANCE

2

18
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TT WORK PLANNING & DELIVERY
2

VEGETATION MGMT & FORESTRY
2

WORK PLANNING & EVALUATION
2

ACCOUNTING

1

AGENCY COMMERCIAL SYSTEMS
1

ANALYSIS & FORCASTING

1

APPLICATION ENG & ANALYTICS
1

ASSET MGMT BUS DELIVER & PERF
1

ASSET RELIABILITY & MAINT
19
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1

BUSINESS APPLICATIONS

1

BUSINESS INTEL & INTEGRITY

1

BUSINESS OPERATIONS & SERVICES
1

BUSINESS OPERATIONS SUPPORT

1

COMPL RESP & REMDTN

1

CONTRACT GENERATING RESOURCES
1

CUSTOMER BILLING

1

DESKTOP DELIVERY

20
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1
DISTRIBUTED ENERGY RESOURCES
1

DITTMER SCHEDULING

1

END USER SERVICES

1

ENERGY EFFICIENCY

1

ENT TECHNLGY OPERATIONS SVCS
1

ENTERPRISE APPLICATIONS SPPT

]

EQUIPMENT AND TOOL LOAN POOL
1

FACILITIES O&M

1
21
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FACILITY MAINT COVINGTON

1

FACILITY MAINT REDMOND

1

FEDERAL HYDRO PROJECTS OPS
1

FERC COMPLIANCE

1

FIELD SUPPORT SERVICES

1

FINANCIAL PLANNING & ANALYSIS
1

FLEET EQUIP ANALYSIS & POLICY
1

GENERAL

1

22
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GENERATING ASSETS

1

GOVERNANCE & CONTROLS
1

IDAHO FALLS DISTRICT

1

INFORMATION GOVERNANCE
1

INFORMATION TECHNOLOGY
1

INFRASTRUCTURE SERVICES
1

KALISPELL DISTRICT

1

LEGAL SUPPORT

1

LONG TERM SALES AND PURCHASES
23
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1

MCC SITE OPS SVCS

1

MEDIA, POLICY & WRITING

1

METERING SERVICES

1

OASIS MANAGEMENT

1

OPERATIONAL VIRTUALIZATION

1

ORG. DELIVERY & PERFORMANCE
1

PERSONNEL AND INFORMATION SECURITY
1

PLANNING & ASSET MANAGEMENT

24
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1

POLICY AND PLANNING

1

POLLUTION PREVENT. & ABATEMENT
1

POWER ACCOUNT SERVICES

1

POWER BUSINESS OPERATIONS

1

PROD MGMT AND MARKET ANALYSIS
1

PROGRAMS

1

PROJECT ENGINEERING TELECOM

1

PSC ALVEY

1
25
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PSC ASHE

1

PSC BELL

1

PSC LEWISTON
1

PSC LONGVIEW
1

PSC MCNARY

1

PSC OLYMPIA

1

PSC REDMOND
1

PSC SICKLER

1

26
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PSC THE DALLES

1

PURCHASING/PROPERTY GOVERNANCE
1

RAS ENGINEERING

1

REAL PROPERTY SVCS

1

REV REQ, REPMT & FIN STRATEGY
1

ROSS O&M

1

SAFETY

1

SALEM DISTRICT

1

SCHEDULING COORDINATION
27
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1

SHORT TERM PLANNING
1

SLICE OPERATIONS & MANAGEMENT
1

SPACE MANAGEMENT

1

SPC ALVEY

1

SPC ASHE

1

SPC BELL

1

SPC CHEMAWA

1

SPC KALISPELL

28
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1

SPC KITSAP

1

SPC MALIN

1

SPC SICKLER

1

SUBSTATION DESIGN

1

SUBSTATION MAINT CELILO

1

SUBSTATION MAINT GARRISON
1

SUBSTATION MAINT IDAHO FALLS
1

SUBSTATION MAINT MALIN

1
29
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SUBSTATION MAINT MCNARY

1

SUBSTATION MAINT SNOHOMISH
1

SUBSTATION OPS FRANKLIN

1

SUBSTATION OPS IDAHO FALLS
1

SUBSTATION OPS KALISPELL

1

SUBSTATION OPS LONGVIEW

1

SUBSTATION OPS NORTH BEND
1

SUBSTATION OPS ROSS

1
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SUBSTATION OPS SICKLER
1

SUPP LABOR MANAGEMENT OFFICE
1

SYSTEMS & COMM TESTING
1

TECHNICAL TRAINING

1

TECHNOLOGY INNOVATION
1

TECHNOLOGY PLANNING

1

TEST & EVALUATION

1

TESTING & ENERGIZATION

1

TLM NORTH BEND
31
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1

TLM SNOHOMISH

1

TRANS COMM BUS RATES & REVENUE
1

TRANS COMMERCIAL PLANNING

1

TRANS COMMRCL SYS PROCESS&IMP
1

TRANS COMMRCL SYS PROD SUPPORT
1

TRANS INFRASTRUCTURE DEV PLAN

1

TRANS LINE ENGINEERING

1

TRANS LONG TERM ENGINEERING

32
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1

TRANSFER SERVICES

1

TRANSMISSION

1

TRANSMISSION PLANNING

1

TRANSMISSION SERV PLAN

1

TRAVEL & PAYROLL

1

TRI-CITIES DISTRICT

1

WASHINGTON IMPLEMENTATION
1

WEATHER & STREAMFLOW FORECASTING

1
33
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Previously, we’'ve communicated that the DOE attestation system was voluntary. With the new executive orders,
this is now a mandatory requirement for BFTEs. Today, we received the roll up (below) and names (this is
controlled information — only 4 senior leaders have the list of names). The target to have BFTE staff to complete a
mandatory attestation in the system is Friday 9/24.

Tomorrow, the front office will send an email to employees who have not completed attestation, to notify them that
the form is now mandatory and directing them to go into the MyEnergy system. Expect questions from your teams
on this. For now, the message is that it is mandatory. We’re working on the process to share the names with

you. We are still waiting on additional guidance on reasonable accommodations, disciplinary actions, and other
issues.

Declined to respond
Fully Vaccinated
Not vaccinated
Partially Vaccinated
Missing

Total

332

1966

35
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98
56
632

3084

Thanks -- Lee, Steve and Bill

BPA-2021-01148-F
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From: Cathcart,Michelle M (BPA) - TO-DITT-2
Sent: Tue Sep 28 07:46:37 2021

To: Ko,Tina G (BPA) - TS-DITT-2

Subject: RE: message to staff

Importance: Normal

So | had to leave the T2 meeting early and missed the conversation. Richard just told me it was good; he didn’t tell
me whether the expectation was that others do the same. You might ask Mike?

From: Ko,Tina G (BPA) - TS-DITT-2 <tgko@bpa.gov>

Sent: Tuesday, September 28, 2021 7:18 AM

To: Cathcart,Michelle M (BPA) - TO-DITT-2 <mmcathcart@bpa.gov>
Subject: RE: message to staff

Good morning!

Rebecca sent me a follow up note that all the TVPs were sending out a similar (or same?) message. Could you
confirm expectation?

Thank you!
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From: Capps,Stephan A (BPA) - NW-1
Sent: Tue Sep 28 16:16:46 2021

To: Hawkins,Sarah T (BPA) - LG-7; Hall,Lee J (BPA) - PES-6; Wingert,Kevin M (BPA) - DKP-7; Mosley,James G (BPA) - NHE-1; Leady
Jr,William J (BPA) - K-7; Paynter,Julie A (BPA) - DKS-7; Fickes,Anne Macron (BPA) - NH-1

Cc: Hester,Shane H (BPA) - TFAW-DOB-1
Subject: RE: NEW Q&A for Only vaccination mandate (and related)

Importance: Normal

Agree — especially with the 2" paragraph — 4t sentence.

From: Hawkins,Sarah T (BPA) - LG-7 <sthawkins@bpa.gov>

Sent: Tuesday, September 28, 2021 3:03 PM

To: Hall,Lee J (BPA) - PES-6 <ljhall@bpa.gov>; Wingert,Kevin M (BPA) - DKP-7 <kwingert@bpa.gov>;
Mosley,James G (BPA) - NHE-1 <jgmosley@bpa.gov>; Leady Jr,William J (BPA) - K-7 <wjleady@bpa.gov>;
Paynter,Julie A (BPA) - DKS-7 <japaynter@bpa.gov>; Capps,Stephan A (BPA) - NW-1 <sacapps@bpa.gov>;
Fickes,Anne Macron (BPA) - NH-1 <acmacron@bpa.gov>

Cc: Hester,Shane H (BPA) - TFAW-DOB-1 <shhester@bpa.gov>

Subject: RE: NEW Q&A for Only vaccination mandate (and related)

These look good to me. Defer to James on RA timelines and language there.
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When is the deadline to submit an exemption?

You can submit a reasonable accommodation (RA) request now. Please start by contacting your supervisor and
the reasonable accommodations office.

When is the deadline to receive a response to my exemption, if | choose to submit one?

BPA and your manager will process the RA as fast as possible with employee assistance during the interactive
phase. This will need updating.

If an exemption is granted, what will the next step be specifically? If testing is required, what type of test will that be
and how often will it be performed? Will a saliva or temperature test be acceptable for those who are not
comfortable with an invasive test?

The extent of future testing programs is still to be determined. If granted as part of an RA, specific next steps will
be outlined in the accommodation decision.

Since it is now confirmed that the vaccinated carry the same or even more viral load in their nasal passages and

3
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can acquire and transmit the virus as well, will they be required to submit to mandatory testing if they work onsite
as well? If not, please explain the scientific data in support of this.

The extent of future testing programs is still to be determined. Personal questions on epidemiological and virology
data should be directed to your health care professional.

If testing is required, how long will it be required?

The extent of future testing programs is still to be determined.

If an exemption is denied and the vaccine is refused, what will be the specific disciplinary protocol/timeline?

If disciplinary action is warranted, it will follow the same process as any other disciplinary action.
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From: Chong Tim,Marcus H (BPA) - L-7
Sent: Wed Sep 15 13:04:09 2021

To: Legal-Managers; eddye@bpa.gov; aesenters@bpa.gov; mhchongtim@bpa.gov; hxbrowning-craig@bpa.gov; tajohnson@bpa.gov;
smkutil@bpa.gov

Subject: FW: Vaccination requirement date set, Delta variant impact being felt at BPA

Importance: Normal

Please note the reminder to report employee COVID-19 exposures or positive COVID-19 tests to continuity per
Robin’s message. The employee’s personal information is kept confidential but the overall count is kept to track
how COVID-19 is affecting our workforce. This factors into decision-making for the appropriate pandemic
response.

Thanks!
Marcus H. Chong Tim
Acting Executive V.P. and General Counsel

BPA Office of General Counsel
503-230-4083

From: Furrer,Robin R (BPA) - N-7 <rrfurrer@bpa.gov>
Sent: Wednesday, September 15, 2021 8:57 AM
Subject: Vaccination requirement date set, Delta variant impact being felt at BPA
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26210149(01).pdf



TO: All BPA

We knew this was coming. We could see the rise of COVID-19 cases in our service territory related to the Delta
variant of the disease. And the pattern over the past year-and-a-half of seeing a marked increase in the quarantine
of members of our workforce within a week or two of a major holiday has unfortunately held true.

Words cannot express my heartbreak at the loss of one of our BPA family to this disease. Katie was a friend and
a colleague. She was beautiful and brilliant. | just saw her a few weeks ago at the grocery store and she
recognized me through our masks and was her normal friendly, bubbly self. Her loss is so tragic.

As of Monday, some 50 workers were on quarantine as either a cautionary measure or as a result of a positive
COVID-19 case. Overnight to Tuesday, a few of those cases completed the quarantine process, but another 19
members of our workforce were added to quarantine following contact tracing from new self-reports. Currently, we
have 66 members of the workforce in quarantine — an amount we’ve not seen since last winter.

In the past month, we’ve seen an average of 5-7 self-report cases daily. At times, this has placed whole crews
within Transmission Field Services on quarantine — a concerning prospect that impacts the timeliness of our ability
to respond to emergency outages and starts to stretch our resources. According to an epidemiologist with the
Oregon Health & Science University, this upward tick of cases is likely to persist until at least mid-October.

Take precautionary measures both at work, home and play

We must continue to take a disciplined approach to reducing the risk of COVID-19 to our workforce and our
mission to deliver power to load. That means wear the mask at BPA facilities or worksites and observe all policies
related to our pandemic response, including the use of the self-evaluation questionnaire. Stay home if you’re sick
or showing symptoms. It also means that you should try to mitigate your risks when away from work. All the
precautions that we take at our facilities cannot prevent your potential exposure on personal time if you let your
discipline down.
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From: Furrer,Robin R (BPA) - N-7

Sent: Mon Oct 04 10:58:40 2021

To: Shoemaker,Brandee R (BPA) - TFB-DOB1; Bea,Brad A (BPA) - NF-MODW
Subject: FW: Safety Concerns & Vax

Importance: Normal

Incoming.
Hopefully this is not new news.
I’m going to see how to more generally get info to these types of questions into FAQs.

Good luck getting info to the line crews.....that’s a nut | never could figure out how to crack.

From: Monroe,Matthew K (BPA) - NFF-MODW <mkmonroe@bpa.gov>

Sent: Monday, October 4, 2021 10:06 AM

To: Cannon,John D (BPA) - NFC-MODW <jdcannon@bpa.gov>; Bea,Brad A (BPA) - NF-MODW
<babea@bpa.gov>; Furrer,Robin R (BPA) - N-7 <rrfurrer@bpa.gov>; Rehbein,Jennifer L (BPA) - NFO-MODW
<jlrehbein@bpa.gov>

Subject: RE: Safety Concerns & Vax

Last week while on a site visit in Malin there was an impromptu meeting with Redmond TLM crew, Ross TLM crew,
Rob Robertsen, and Nate Seabury. Myself and Adam Ewert participated but the request to meet was from the TLM
crews to the DM’s not Safety. There is a feeling from the TLM crews that they don’t have all the information. They

1
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are very distracted by this topic and very passionate as well. They are also concerned with how they will get their
jobs done safely if they lose team members and become even more shorthanded.

The main points of the conversation were around what happens if | do not get the vaccine and all the scenarios
that can play around that. Here is a sample of the questions | heard. There were allot more but this helps paint a
picture of the discussion.

If I request an RA and it is denied will | then have a chance to get the vaccine even if it is after Nov. 227

If | submit an RA on Nov. 21 but it is not reviewed by the 22" will | be ok on the 239?

How quick will progressive discipline happen if | choose not to get the vaccine?

What happens if something bad happens to me from the vaccine? Work required me to get it?

| believe the conversation with the DM’s went very well. There are still allot of unknowns and the crews seemed to
be fine with that answer (We do not know yet) but they appreciated the opportunity to ask it and here that
management does not want to lose anyone. | believe the bigger request was to have the Forman be able to ask
these questions to the higher level of management or possible some sort of all hands meeting to hear from upper
level management.

Regards,

Matt
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From: Furrer,Robin R (BPA) - N-7

Sent: Fri Sep 24 14:45:31 2021

To: Cathcart,Michelle M (BPA) - TO-DITT-2
Subject: RE: message

Importance: Normal

It's good.

You're using language verbatim re: the executive orders and the Federal Task Force so it only reinforces the
direction and the contingency planning you are obligated to have ready to meet our mission, and you’re not coming
across as threatening but only in providing assurance that you will carry out the mission.

From: Cathcart,Michelle M (BPA) - TO-DITT-2 <mmcathcart@bpa.gov>
Sent: Friday, September 24, 2021 2:07 PM

To: Furrer,Robin R (BPA) - N-7 <rrfurrer@bpa.gov>

Subject: message

I'm crafting a message for my workforce and wanted to get your feedback on this. Most of it is pretty innocuous in
that it is very consistent with existing messages, but in order to get my employees to face the reality that we really
would terminate and they’re not going to pressure us otherwise, some of my members suggested it would be
helpful to reinforce that we really do have contingency plans. I'm going to run this by LR/ER too, but wanted to get
your reaction, especially to the highlighted sentence to see if | am going too far.

1
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Q: What authority does BPA as an employer have to “mandate attestation of vaccine status”? What is the exact
language in EO 14043 that requires Federal Employees to disclose their vaccination status?

Q: What laws are BPA as an employer operating under to “mandate attestation of vaccine status”?

What is the exact language in EO 14043 that requires Federal Employees to disclose their vaccination status and
what LAW gave the executive branch this authority?

Q: What will BPA as an employer do with information furnished through “mandated attestation of vaccine status”?
Where will the information go, please provide process diagram or policy etc.?

Q: What certifications/authority does BPA as an employer hold regarding personal health information resulting
from “mandated attestation of vaccine status™?

Q: What capacity is BPA as an employer operating as before, currently and after “mandate of attestation of
vaccine status”? Is BPA through EO 14043 acting as a medical provider to me in requiring attestation of
vaccination against covid-19?

Q: What individual employee at BPA is responsible for personal health information furnished through “mandate of
attestation of vaccine status”? Please provide a full list of staff names and contact information of anyone handling
my PIl for mandated attestation of vaccine status.
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Q: What policies and procedures are in place for failure of not providing personal health information through
“mandated attestation of vaccine status®? Please provide the BPA policy and procedures for disciplinary actions
up to and including removal or termination from Federal service.

Q: What is the professional qualification of the person, individual or team that conducts analysis and verification of
results furnished through “mandated attestation of vaccine status”? Please provide the actual DOE/OMB/DOJ
guidance regarding proof of vaccination.

Q: What has changed in my personal employment agreement with BPA since Robin Furrer stated that employees
are now “mandated to attest to vaccination status®? On what day and time was consideration bargained and or
agreed to between President Joe Biden/BPA and | in the modification of my terms of employment?

Q: Please provide meeting notes and contract as signed by me and all relevant parties to the employment
agreement.

Q: What language or terms exist in any employment agreement between me and BPA/President Joe Biden that
require mandatory disclosure or performance in completing “mandated attestation of vaccine status™?

Q: Is EO 14043 an order from Joe Biden to disclose vaccination status?

0205 BPA-2021-01148-F

26210166(01).pdf






0207 BPA-2021-01148-F



0208 BPA-2021-01148-F



0209 BPA-2021-01148-F






0211 BPA-2021-01148-F



From: Furrer,Robin R (BPA) - N-7

Sent: Wed Sep 22 17:32:43 2021

To: Baskerville,Sonya L (BPA) - DIN-WASH

Subject: FW: Policy Group Awareness - Mandatory Attestations

Importance: Normal

| received a list of employee names/occupations for the 632 missing attestations.

Erin Moore’s folks are working to get us more information for the 332 who declined to respond, and the 98 not
vaccinated.

Worst case (and not at all likely), all 632 and the 332 and the 98 all refuse to vax by Nov 22. Or approx. 1/3 of the
workforce.

According the Executive Order (but still pending specific information on disciplinary processes and other specifics
like i&l with unions) | would expect BPA to begin taking actions consistent with DOE policy to meet the executive
order. Yes, it will take time to process but that's what we are ordered to do.

From: Hall,Lee J (BPA) - PES-6 <ljhall@bpa.gov>
Sent: Wednesday, September 22, 2021 4:49 PM
Subject: Policy Group Awareness - Mandatory Attestations
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Team,

This is a heads up on a message that will be sent from the front office tomorrow (Thursday).

Previously, we’'ve communicated that the DOE attestation system was voluntary. With the new executive orders,
this is now a mandatory requirement for BFTEs. Today, we received the roll up (below) and names (this is
controlled information — only 4 senior leaders have the list of names). The target to have BFTE staff to complete a
mandatory attestation in the system is Friday 9/24.

Tomorrow, the front office will send an email to employees who have not completed attestation, to notify them that
the form is now mandatory and directing them to go into the MyEnergy system. Expect questions from your teams
on this. For now, the message is that it is mandatory. We’re working on the process to share the names with

you. We are still waiting on additional guidance on reasonable accommodations, disciplinary actions, and other
issues.

Declined to respond
Fully Vaccinated
Not vaccinated
Partially Vaccinated

Missing
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Total
332
1966
98
56
632
3084

Thanks -- Lee, Steve and Bill
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Here is your data set that includes staff in the JL organizations who had not yet responded to the vaccine
attestation as of September 10. The intent is to give you awareness and feel free to share with supervisors in your
organizations as you think it is important. Our privacy officer asked that we only share the details of the names
with those who have a “need to know” and are in the leadership chain of the individual on the list. This means you
will need to share subsets of this data as appropriate at the Tlll level if you want to distribute further.

A couple key notes:

One disclaimer, this is only a snapshot in time and is only the list of people who had not completed an
attestation as of Sept 10". We do not yet have data on those who did submit an attestation and what they attested
to.

There are some pivot tables that you might find helpful. You also have the raw data on the last tab so you
can do whatever you would like to do.

If you want to share information with people who are not managers, or not within the leadership chain, |
recommend copying the charts that do not include employee names. You can share counts of position titles, by
org, by location, etc. without any issues. The names connected to the status as a non-responder are the pieces to
consider sensitive.

Per our privacy officer: We don’t need to encrypt/password protect these; Infosec and Privacy are in
agreement (with IT’s input) that internal emails are sufficiently encrypted to protect information.

Employees and their supervisors on this list received the attached emails respectively from Robin shortly
after the all employee email that went out regarding attestation now being mandatory.
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From: Miller,Mike P (BPA) - TE-DITT-2

Sent: Tue Oct 05 14:20:02 2021

To: Burt,Jason R (BPA) - TEZ-MANGAN

Subject: RE: Clarification questions regarding attestation

Importance: Normal

Thanks Jason.

Mike

From: Burt,Jason R (BPA) - TEZ-MANGAN <jrburt@bpa.gov>
Sent: Tuesday, October 5, 2021 12:07 PM

To: Miller,Mike P (BPA) - TE-DITT-2 <mpmiller@bpa.gov>
Subject: RE: Clarification questions regarding attestation

Here are my suggested responses which have not been vetted by Legal or Labor Relations, but just how | would
respond to an employee that asked these questions.
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The following answers are my understanding as a manager. If you are unsatisfied with these answers, |
encourage you to contact HR Help’s inbox and they may be able to give you more specific information.

First, BPA operates under a bunch of statutes and has an organization that translates those statutes into
managerial guidance. It is not practical to go back to the statute for every managerial directive, which is why we
have a conduct correction process. If an employee receives a lawful order from their management, they are
obliged to comply with that order. If they argue that the order is unlawful, they go to the HR process (HR Help) with
their manager. The order is lawful or isn’t in the judgement of the BPA organization. If the employee still
disagrees, they are still required to follow the order or they can resign their position. That is true for any issue that
a BPA employee might encounter, COVID related or not.

Q: What authority does BPA as an employer have to “mandate attestation of vaccine status”? What is the exact
language in EO 14043 that requires Federal Employees to disclose their vaccination status?

BPA is part of DOE, which is part of the federal government. EO 14043 states in part: “Each agency shall
implement, to the extent consistent with applicable law, a program to require COVID-19 vaccination for all of its
Federal employees, with exceptions only as required by law.” DOE’s program requires attestation of vaccine
status.

Q: What laws are BPA as an employer operating under to “mandate attestation of vaccine status”?

What is the exact language in EO 14043 that requires Federal Employees to disclose their vaccination status and
what LAW gave the executive branch this authority?
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A: Article Il, Section 1 of the US Constitution states: “The executive Power shall be vested in a President of the
United States of America.” The President issued an EO with that authority.

Q: What will BPA as an employer do with information furnished through “mandated attestation of vaccine status”?
Where will the information go, please provide process diagram or policy etc.?

A: Only a very few (about fiveish?) people at BPA have access to the MyEnergy portal to access specific

status. The CAO emailed employees that had not answered the attestation by the due date, along with the
manager of each missing employee. There will shortly be a process to submit verification of vaccine status but the
collection system hasn’t been determined yet. BPA collects multiple types of health information and has for years,
for example, as part of the hearing damage monitoring program. All of that information is Personal Identifiable
Information and is carefully guarded, sharing only with those who need to know. Managers of unvaccinated
employees will need to know that there is an unvaccinated employee in their workgroup. This allows the manager
to start the progressive discipline process as it becomes apparent that the employee will not meet the 11/22/21
deadline for federal employees to be fully vaccinated.

Q: What certifications/authority does BPA as an employer hold regarding personal health information resulting
from “mandated attestation of vaccine status”?

A: Not sure what this is asking; BPA collects health information as needed to manage personnel for safety,
reasonable accommodation and other such programs.
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Q: What is the professional qualification of the person, individual or team that conducts analysis and verification of
results furnished through “mandated attestation of vaccine status”? Please provide the actual DOE/OMB/DOJ
guidance regarding proof of vaccination.

A: BPA is still waiting to establish how proof of vaccination will be collected, so this has not been determined yet.

Q: What has changed in my personal employment agreement with BPA since Robin Furrer stated that employees
are now “mandated to attest to vaccination status”? On what day and time was consideration bargained and or
agreed to between President Joe Biden/BPA and | in the modification of my terms of employment?

A: BPA employees are required to follow lawful orders from their managers. This is a lawful order so nothing has
changed in BFTE terms of employment.

Q: Please provide meeting notes and contract as signed by me and all relevant parties to the employment
agreement.

A: See above.

Q: What language or terms exist in any employment agreement between me and BPA/President Joe Biden that
require mandatory disclosure or performance in completing “mandated attestation of vaccine status™?

5
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A: See above.

Q: Is EO 14043 an order from Joe Biden to disclose vaccination status?

A: See above answer to very first question.
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From: Fickes,Anne Macron (BPA) - NH-1
Sent: Mon Sep 27 11:15:12 2021

To: Wright,Colleen C F (BPA) - NHQ-1

Cc: Mosley,James G (BPA) - NHE-1
Subject: RE: For CHCO tag-up on Thursday

Importance: Normal

Will do — thanks for outlining all the questions where we need answers.

From: Wright,Colleen C F (BPA) - NHQ-1 <ccwright@bpa.gov>
Sent: Monday, September 27, 2021 11:08 AM

To: Fickes,Anne Macron (BPA) - NH-1 <acmacron@bpa.gov>
Cc: Mosley,James G (BPA) - NHE-1 <jgmosley@bpa.gov>
Subject: For CHCO tag-up on Thursday

Anne,

Can you follow up on this leave issue in the CHCO meeting? This impacts not just students on LWOP but also
employees on leave due to OWCP, RA, military, FMLA, parental leave, even AL. So far reaching. The questions
that come to my mind are:
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notify the sender.
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from “mandated attestation of vaccine status”?

Q: What capacity is BPA as an employer operating as before, currently and after “mandate of attestation of
vaccine status”? Is BPA through EO 14043 acting as a medical provider to me in requiring attestation of
vaccination against covid-19?

Q: What individual employee at BPA is responsible for personal health information furnished through “mandate of
attestation of vaccine status”? Please provide a full list of staff names and contact information of anyone handling
my PIl for mandated attestation of vaccine status.

Q: What policies and procedures are in place for failure of not providing personal health information through
“mandated attestation of vaccine status®? Please provide the BPA policy and procedures for disciplinary actions
up to and including removal or termination from Federal service.

Q: What is the professional qualification of the person, individual or team that conducts analysis and verification of
results furnished through “mandated attestation of vaccine status”? Please provide the actual DOE/OMB/DOJ
guidance regarding proof of vaccination.

Q: What has changed in my personal employment agreement with BPA since Robin Furrer stated that employees
are now “mandated to attest to vaccination status™? On what day and time was consideration bargained and or
agreed to between President Joe Biden/BPA and | in the modification of my terms of employment?

0252 BPA-2021-01148-F

26210224(01).pdf






From: Miller,Mike P (BPA) - TE-DITT-2
Sent: Fri Sep 24 10:12:57 2021

To: Sinha,Amit (BPA) - TEN-CSB-1
Subject: RE: Assignment from Joel Cook

Importance: Normal

Thanks Amit.

Mike

From: Sinha, Amit (BPA) - TEN-CSB-1 <axsinha@bpa.gov>

Sent: Friday, September 24, 2021 10:01 AM

To: Miller,Mike P (BPA) - TE-DITT-2 <mpmiller@bpa.gov>; TE Tier Ill Managers
<TETierllIManagers@bpasite1.bpa.gov>

Subject: RE: Assignment from Joel Cook

Mike

With 10% loss, spread across four organizations, the effect will depend on where the loss will occur. With TEN’s
few high risk Functional Areas (due to lack of bench depth), | foresee some reduction in through put of products
and services. Unless, most loss occurs in one org, in which case impact may be more severe — this scenario is
unlikely. Hard to put numbers.
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Subject: Assignment from Joel Cook

We had a meeting today to talk about vaccinations and the impact of losing some of our people due to not wanting
to get vaccinated. As of today, if an employee is not vaccinated by November 22" management will begin
progressive discipline to remove that employee. Because of this it could have a fairly significant impact depending
on how many people actually end up not getting vaccinated.

Here is the assignment and this is not scientific, just gut feel and ideas needed:

1) | would like each of you to consider a loss of 10% of your workforce (BFTE & CFTE) at a very high level.

2)  What impact would a loss of 10% have on your delivery of products and services?

3)  What mitigations could you take as soon as this happens to make up for this loss until we could rehire?
(Overtime, reduce work intake,...)

Think about this a bit and | would like to answers from everyone by COB Friday, October 1st.

Mike
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From: Yannello,Alisa J (BPA) - H-1
Sent: Fri Oct 01 13:34:45 2021

To: Fickes,Anne Macron (BPA) - H-1; Wright,Colleen C F (BPA) - H-1; Mosley,James G (BPA) - HE-1; Oaks,Rebecca C (BPA) - HA-1;
Wylie,Amanda D (BPA) - HA-1; Romancito,Dayna T (BPA) - HA-1; Parent,Melissa L (BPA) - HB-1

Cc: Bargen,Tim J (BPA) - HE-AMPN-1
Subject: New Guidance and FAQs
Importance: Normal

Attachments: Director-Memo-on-Hiring-Guidance-Vaccine-Requirements_Oct 1 2021.pdf; Vaccination_Enforcement-Guidance-FAQs.pdf

Hi All,

| am sure you’ve already seen, but if not am sharing. Impacts to hiring processes and onboarding so am sending to
HA Supervisors with Colleen OOO.

Alisa

Alisa J. Yannello, SPHR

Director | HR Advisory Services and Culture Enrichment NH-1
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From: Cathcart,Michelle M (BPA) - TO-DITT-2
Sent: Fri Oct 01 14:24:48 2021

To: TVPs; jalahti@bpa.gov; iltyson@bpa.gov; rlshaheen@bpa.gov; jwcook@bpa.gov; ssbrookshire@bpa.gov; mpmiller@bpa.gov;
tgko@bpa.gov; mmcathcart@bpa.gov; kahunter@bpa.gov

Subject: FW: Vaccine Mandate

Importance: Normal

Just sharing another message | sent to my team — hearing that employees see managers as “threatening them”
and adding to stress and creating error traps.

From: Cathcart,Michelle M (BPA) - TO-DITT-2

Sent: Friday, October 1, 2021 2:21 PM

To: ADL_TO_ALL <ADL_TO_ALL@BPASIte1.bpa.gov>
Subject: Vaccine Mandate

I have been hearing feedback since my last message that the vaccine mandate is causing stress for employees,
and potential error traps because of that. | first want to acknowledge the stress that it is causing employees;
indeed it is causing stress for managers too. The situation we are in is not taken lightly by anyone. | also know that
the uncertainty in waiting for guidance from DOE/OPM adds to the stress. | want to assure you that when we say
“waiting for guidance,” that in no way means we are just sitting back waiting passively. BPA and DOE have regular
touchpoints to express concern and offer help at all levels of the Agency. Unfortunately, this is a complex issue
that takes time to establish both the technical and process steps necessary to support.

0273  BPA-2021-01148-F

26210273(01).pdf



0274 BPA-2021-01148-F






31x31

0276  BPA-2021-01148-F

26210273(01).pdf



From: Hall,Lee J (BPA) - PES-6
Sent: Tue Oct 05 11:44:16 2021

To: Hawkins,Sarah T (BPA) - LG-7; Foots Jr,Freddie L (BPA) - HE-1; Leady Jr,William J (BPA) - K-7; Capps,Stephan A (BPA) - NW-1;
Wingert,Kevin M (BPA) - DKP-7

Cc: Mosley,James G (BPA) - HE-1; Stanley,Philip S (BPA) - HE-1; Hall,Lee J (BPA) - PES-6
Subject: RE: Vaccine Qs
Importance: Normal

Attachments: BPA Covid Vaccination FAQs V1 10.5.2021.docx

Here is a “first pass” at Vaccination FAQ’s. It is drawn from Q&A’s we have created in the last few days, and does
not cover every question that has come in.

So —this is a start.

We still have a few action items and questions:

- We don’t see FAQ’s on the BPA Covid website — have they been taken down?

- Regarding a centralized repository of answers — this is a start, but how do we maintain “QA” and to keep
answers current? ldeas? (I favor having one person manage, with a backup — volunteers?)

1
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0278

- Regarding the idea of having an email address to send questions.... If we do this,
o Who manages and reviews it, and how often?

o Who establishes it?

o How do we communicate it to the workforce? (and probably lots more questions)

Thanks — Lee

From: Hawkins,Sarah T (BPA) - LG-7 <sthawkins@bpa.gov>

Sent: Tuesday, October 5, 2021 10:29 AM

To: Foots Jr,Freddie L (BPA) - HE-1 <flfoots@bpa.gov>; Hall,Lee J (BPA) - PES-6 <ljhall@bpa.gov>; Leady
Jr,William J (BPA) - K-7 <wjleady@bpa.gov>; Capps,Stephan A (BPA) - NW-1 <sacapps@bpa.gov>;
Wingert,Kevin M (BPA) - DKP-7 <kwingert@bpa.gov>

Cc: Mosley,James G (BPA) - HE-1 <jgmosley@bpa.gov>; Stanley,Philip S (BPA) - HE-1 <psstanley@bpa.gov>
Subject: Vaccine Qs

Freddie,

| think a centralized process is a great idea. Looping in Kevin Wingert. | will let the programs decide on
logistics. Thanks.

Sarah
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they’re coming in to many orgs (legal, safety, RA, HR Help, TT etc.) | don’t have a position on it, just a concern for
consistency.

Sarah
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We have no information that the RA process is changing. We will ask the question.

2)  Also, the RA process can take up to 45 days. In the event a Request for RA is denied that does not leave
enough time to get the vaccine in time to meet the mandate.

Per BPA website, the second shot should be administered by November 8th for employees to be fully inoculate by
the November 22nd deadline.

And the first shot should be administered by October 11th or 18th.

So is BPA going to expedite the review process for the RA requests? When can employees expect to know that
their RA was approved or denied?

Or is BPA going to make exceptions to the mandate based on BPA'’s inability to process the requests?

We are aware of the timelines, and understand some concern about the processing time of RA requests. We are
waiting for DOE guidance on this process, and will strive to keep managers up to date on any changes.

3) The mandate was issued on September 9th. In the executive order it said that the agencies had to provide
guidance on how the executive order was going to be executed within 7 days.

So that guidance was due on September 16th.
BPA has not issued any such guidance in violation of the president’s orders.

When can we expect to see the guidance that was required by the president?
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The EO said that the Safer Workforce Task Force had to provide updated guidance within 7 days — not
“agencies.” The Task Force provided that updated guidance on Sept 16t as directed. DOE is the agency we
report to — and we await their implementing guidance on multiple issues.

4)  Like to know the results of the vaccine attestation survey. How many employees were asked to
respond. How many responded. And what were the results. How many reported that they were fully
vaccinated. How many reported that they were not. And how many declined to answer.

We do not yet have access to the attestation data that would answer your questions — and we are asking DOE to
provide that access as soon as possible.

| understand from our call today that we are working on the guidance for these but still waiting to align with

DOE. Is there anything more concrete that | can point to? We also don’t have firm numbers for 4) as |
understand, and surely not to share. For RA, no guidance yet, right? We talked today about increased RAs but no
new rules on RA? And what about refused RA requests?

Jason
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From: Kuhn,Shana L (BPA) - NS-4400-LL

Sent: Thu Sep 23 16:34:02 2021

To: Capps,Stephan A (BPA) - NW-1

Subject: RE: COVID-19 vaccination attestation goes from voluntary to mandatory, submit by Friday, Sept. 24

Importance: Normal

Agreed!

From: Capps,Stephan A (BPA) - NW-1 <sacapps@bpa.gov>

Sent: Thursday, September 23, 2021 4:33 PM

To: Kuhn,Shana L (BPA) - NS-4400-LL <slkuhn@bpa.gov>

Subject: FW: COVID-19 vaccination attestation goes from voluntary to mandatory, submit by Friday, Sept. 24

Awareness. ...
Brad and his employee were on the list — so they did it again.

DOE need to fix this before we ask employees to upload their documentation in the next version. The last thing we
want to do is start disciplinary discussions based on a system report that is not correct.

Fun times!!!
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Subject: Assignment from Joel Cook

We had a meeting today to talk about vaccinations and the impact of losing some of our people due to not wanting
to get vaccinated. As of today, if an employee is not vaccinated by November 22" management will begin
progressive discipline to remove that employee. Because of this it could have a fairly significant impact depending
on how many people actually end up not getting vaccinated.

Here is the assignment and this is not scientific, just gut feel and ideas needed:

1) | would like each of you to consider a loss of 10% of your workforce (BFTE & CFTE) at a very high level.

2)  What impact would a loss of 10% have on your delivery of products and services? 10% would likely have the
largest impact on Julia’s group. In particular the invoicing and prompt payment and we would move work and
refocus. | don’t see a significant impact when all the dust settles that we could work around

3)  What mitigations could you take as soon as this happens to make up for this loss until we could rehire?

(Overtime, reduce work intake,...) depending on where the 10% came from | would move BFTE onto the
payments and unitizing work. We may delay some of the Opex projects but no show stoppers.

Think about this a bit and | would like to answers from everyone by COB Friday, October 1st.

Mike
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the safety and efficacy of the vaccine.

We will weather this current surge together and then look forward to a time when we can resume more normal
operations.

As always, please take care of you and yours.

Robin
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From: Hall,Lee J (BPA) - PES-6
Sent: Tue Sep 14 13:29:01 2021

To: Capps,Stephan A (BPA) - NW-1; Wingert,Kevin M (BPA) - DKP-7; Leady Jr,William J (BPA) - K-7; Laylo,Sarah M (BPA) - NN-1;
Kuhn,Shana L (BPA) - NS-4400-LL

Cc: Hawkins,Sarah T (BPA) - LG-7; Fickes,Anne Macron (BPA) - NH-1; Mosley,James G (BPA) - NHE-1; Yannello,Alisa J (BPA) - NH-1;
Bargen,Tim J (BPA) - NHE-AMPN-1; PIO; Nguyen,John G (BPA) - NNC-1; Hall,Lee J (BPA) - PES-6; enjensen@bpa.gov;
japaynter@bpa.gov; gdjohnson@bpa.gov; mrhelms@bpa.gov

Subject: RE: PLEASE REVIEW BY 1500 TODAY: DRAFT CAO Email 14Sept21

Importance: Normal

| agree with Steve’s paragraph, important details/clarification. | offer a couple of other, minor changes:

Please be patient in the meantime. And if you haven’t completed the vaccination process and can medically-do so,
now would be a good time to schedule a shot.

We will weather this current spike surge together and then look forward to a time when we can resume more
normal operations.

Why? It is a nit, but there are potentially those who can do it medically, but maybe not for religious reasons (“can
do so” covers both, makes it simpler). That may be in the future “exemption” categories. = And most descriptions
of the current state use the term “surge.”
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Thanks -- Lee

From: Capps,Stephan A (BPA) - NW-1 <sacapps@bpa.gov>

Sent: Tuesday, September 14, 2021 12:57 PM

To: Wingert,Kevin M (BPA) - DKP-7 <kwingert@bpa.gov>; Hall,Lee J (BPA) - PES-6 <l|jhall@bpa.gov>; Leady
Jr,William J (BPA) - K-7 <wjleady@bpa.gov>; Laylo,Sarah M (BPA) - NN-1 <smlaylo@bpa.gov>; Kuhn,Shana L
(BPA) - NS-4400-LL <slkuhn@bpa.gov>

Cc: Hawkins,Sarah T (BPA) - LG-7 <sthawkins@bpa.gov>; Fickes,Anne Macron (BPA) - NH-1
<acmacron@bpa.gov>; Mosley,James G (BPA) - NHE-1 <jgmosley@bpa.gov>; Yannello,Alisa J (BPA) - NH-1
<ajyannello@bpa.gov>; Bargen, Tim J (BPA) - NHE-AMPN-1 <tjbargen@bpa.gov>; PIO <pio@bpa.gov>;
Nguyen,John G (BPA) - NNC-1 <jgnguyen@bpa.gov>

Subject: RE: PLEASE REVIEW BY 1500 TODAY: DRAFT CAO Email 14Sept21

One suggestion for the 8th paragraph. Replace this:

A date has been set for all Federal workers related to the vaccination mandate issued by executive order of the
President — November 22. That is the date by which all employees must be fully vaccinated — meaning completion
of a single dose of Johnson & Johnson or a second dose of Moderna or the Pfizer vaccine.

With this:
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From: Gill,Yvette R (BPA) - JL-3
Sent: Fri Oct 01 13:22:27 2021
To: Dodd Jr,Gary A (BPA) - JB-B1
Subject: FW: Vaccine Attestations

Importance: Normal

Here is what | got from Lori, without the list. Read down to Shana’s response too. They only provided lists to
certain managers but reminders went directly to staff from Robin.

My take is no - the list is before the deadline. Considering the recent guidance on disciplinary action, | would think
we should wait. | am assuming there will be another report done and maybe another round of pings from Robin.

From: Nice,Lori (BPA) - N-7 <lInice@bpa.gov>

Sent: Tuesday, September 28, 2021 8:54 AM

To: Gill,Yvette R (BPA) - JL-3 <yrgill@bpa.gov>

Cc: Kuhn,Shana L (BPA) - NS-4400-LL <slkuhn@bpa.gov>
Subject: RE: Vaccine Attestations

Good morning, Yvette:
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Here is your data set that includes staff in the JL organizations who had not yet responded to the vaccine
attestation as of September 10. The intent is to give you awareness and feel free to share with supervisors in your
organizations as you think it is important. Our privacy officer asked that we only share the details of the names
with those who have a “need to know” and are in the leadership chain of the individual on the l<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>