Department of Energy

Bonneville Power Administration
P.O. Box 3621
Portland, Oregon 97208-3621

In reply refer to: FOIA #BPA-2025-02172-F

February 25, 2026

SENT VIA EMAIL ONLY TO: lauren@musemediaco.com

Lauren Paterson
Media Consultant
Muse Media Co. LLC
18529 68" Ave W
Lynnwood, WA 98037

Dear Ms. Paterson,

This communication concerns your request for Bonneville Power Administration (BPA) records
submitted to the agency under the Freedom of Information Act, 5 U.S.C. 8 552 (FOIA). BPA
received your records request on February 18, 2025. The agency formally acknowledged your
request on March 18, 2025.

Request

1. “From Jan 1, 2025, until present, all communications between BPA (anyone in the following
organizations: A, Al, AIN, AIR, D, DC, DE, DK, the entire H Organization) and (DOE or OPM
or OMB or DOGE) regarding:

a. The delayed resignation program (DRP) offered to BPA employees, including a
list of the employees who accepted the DRP.
b. The termination of probationary employees to include:

i ALL lists sent from BPA to DOE identifying said probationary
employees and
i, Guidance provided by any agency for compiling these lists.
C. BPA's planning for reductions in force (RIFs) as mandated by the president's
February 11 "Government Efficiency™ executive order.

2. Any records or communications pertaining to planned visits to BPA Portland, Vancouver, or
Spokane by representatives of DOE, DOGE, OPM, or OMB related to gathering data, records,
intelligence, etc. from BPA's computer systems, including but not limited to financial,
operational, cybersecurity and contracting.”


mailto:lauren@musemediaco.com

Clarifications

Via emails exchanged with the agency between February 18, 2025 and March 18, 2025, you and
the agency worked to better refine your FOIA request and the concomitant records searches
which will be responsive to that request. Your request is as follows:

For the period from Jan 1, 2025, until Feb 18, 2025, you seek,

Request Topic 1 — Delayed Resignation Program (DRP)

BETE Opting for the DRP

Communications from BPA supervisors or managers in the A, Al, AIN, AIR, D, DC,

DE, DK, H orgs to BPA management or DOE or OPM or OMB or DOGE, regarding the
delayed resignation program (DRP) offered to BPA employees — specifically focusing on
how many BPA employees opted in to the DRP; and/or mentions of grid stability in the
West/Northwest, as a result of the DRP or any federal firings, or grid stability as a result
of federal actions since Jan 20, 2025.

DRP Lists

A list of the BPA employees who accepted the DRP.

Request Topic 2 — Probationary Employees

Lists of Probationary Employees

A list of probationary employees, including all lists sent from BPA to DOE identifying
probationary employees.

Guidance for Compiling Lists of Probationary Employees

Records of guidance provided by any agency for compiling lists of probationary
employees.

Request Topic 3 — Reductions In Force

Communications regarding BPA's planning for reductions in force (RIFs), as directed in
the February 11, 2025, Executive Order — specifically focusing on emails that mention
Elon Musk or RIFS.

Request Topic 4 — Visits to BPA

Communications pertaining to planned visits to BPA Portland, Vancouver, or Spokane,
by representatives of DOE, DOGE, OPM, or OPM, related to gathering data, records,
intelligence, etc. from BPA's computer systems, including but not limited to financial,
operational, cybersecurity and contracting data and information.

Response

BPA searched for and gathered records responsive to your request from knowledgeable Subject
Matter Experts in the agency’s Human Resources Service Center, Employee and Labor Relations
office, Information Technology, and from the agency’s Microsoft Outlook system.



Accompanying this communication are 378 pages of responsive agency records with the
redactions applied under 5 U.S.C. § 552(b)(5) (Exemption 5) and under 5 U.S.C. § 552(b)(6)
(Exemption 6).

Explanation of Exemptions

The FOIA generally requires the release of all responsive agency records upon request.
However, the FOIA permits or requires withholding certain limited information that falls under
one or more of nine statutory exemptions (5 U.S.C. 88 552(b)(1-9)). Further, section (b) of the
FOIA, which contains the FOIA’s nine statutory exemptions, also directs agencies to publicly
release any reasonably segregable, non-exempt information that is contained in those records.

Exemption 5
Exemption 5 protects “inter-agency or intra-agency memorandums or letters which would not be

available by law to a party other than an agency in litigation with the agency” (5 U.S.C. §
552(b)(5)). The deliberative process privilege protects records showing the deliberative or
decision-making processes of government agencies. Records protectable under this privilege
must be both pre-decisional and deliberative. A record is pre-decisional if it is generated before
the adoption of an agency policy. A record is deliberative if it reflects the give-and-take of the
consultative process, either by assessing the merits of a particular viewpoint, or by articulating
the process used by the agency to formulate a decision.

Here, BPA relies on Exemption 5 here to protect pre-decisional staff deliberations with DOE on
how the agency would determine employee eligibility for the Office of Personnel Management’s
Deferred Resignation Program (DRP) and determine the list of probationary employees. BPA
also relies on Exemption 5 to protect pre-decisional deliberations on its outreach strategy and
approach to internal communication with employees regarding implementation of the DRP and
communications regarding probationary employees. Finally, BPA relies on Exemption 5 to
protect the pre-decisional staff deliberations with DOE about granting access to electronic
information systems.

Records protected by Exemption 5 may be discretionarily released. BPA has considered and
declined a discretionary release of some pre-decisional and deliberative information in the
responsive records set because disclosure of that information would harm the interests and
protections encouraged by Exemption 5.

Exemption 6
Exemption 6 serves to protect Personally Identifiable Information contained in agency records

when no overriding public interest in the information exists. BPA does not find an overriding
public interest in the release of the information redacted under Exemption 6—specifically, cell
phone numbers, names and other identifying and personal information of probationary
employees, names and other identifying and personal information of employees who were
eligible for or opted to take the DRP, names and contact information of DOE Inspector General
employees, and names and contact information of National Nuclear Security Administration
employees. This information sheds no light on the executive functions of the agency and BPA



finds no overriding public interest in its release. BPA cannot waive these redactions, as the
protections afforded by Exemption 6 belong to individuals and not to the agency.

Lastly, as required by 5 U.S.C. § 552(a)(8)(A), information has been withheld only in instances
where (1) disclosure is prohibited by statute, or (2) BPA foresees that disclosure would harm an
interest protected by the exemption cited for the record. When full disclosure of a record is not
possible, the FOIA statute further requires that BPA take reasonable steps to segregate and
release nonexempt information. The agency has determined that in certain instances partial
disclosure is possible and has accordingly segregated the records into exempt and non-exempt
portions.

Fee
There are no fees associated with processing your FOIA request.

Certification

Pursuant to 10 C.F.R. 8§ 1004.7(b)(2), I am the individual responsible for the records search, the
redactions applied thereto, and the records release described above. Your FOIA request BPA-
2025-02993-F is now closed with the responsive agency information provided.

Appeal

The records release certified above is final. Pursuant to 10 C.F.R. § 1004.8, you may appeal the
adequacy of the records search, and the completeness of this final release, within 90 calendar
days from the date of this communication. Appeals should be addressed to:

Director, Office of Hearings and Appeals
HG-1, L’Enfant Plaza

U.S. Department of Energy

1000 Independence Avenue, S.W.
Washington, D.C. 20585-1615

The written appeal, including the envelope, must clearly indicate that a FOIA appeal is being
made. You may also submit your appeal by e-mail to OHA filings@hg.doe.gov, including the
phrase “Freedom of Information Appeal” in the subject line. (The Office of Hearings and
Appeals prefers to receive appeals by email.) The appeal must contain all the elements required
by 10 C.F.R. § 1004.8, including a copy of the determination letter. Thereafter, judicial review
will be available to you in the Federal District Court either (1) in the district where you reside,
(2) where you have your principal place of business, (3) where DOE’s records are situated, or (4)
in the District of Columbia.

Additionally, you may contact the Office of Government Information Services (OGIS) at the
National Archives and Records Administration to inquire about the FOIA mediation services
they offer. The contact information for OGIS is as follows:


mailto:OHA.filings@hq.doe.gov

Office of Government Information Services
National Archives and Records Administration
8601 Adelphi Road-OGIS

College Park, Maryland 20740-6001

E-mail: ogis@nara.gov

Phone: 202-741-5770

Toll-free: 1-877-684-6448

Fax: 202-741-5769

Questions about this communication may be directed to Thanh Knudson, Case Coordinator, at
etknudson@bpa.gov or at 503-230-5221, or James King, FOIA Public Liaison, at
Jjking@bpa.gov or at 503-230-7621.

Sincerely,

Candice D. Palen
Freedom of Information/Privacy Act Officer


mailto:ogis@nara.gov
mailto:etknudson@bpa.gov
mailto:jjking@bpa.gov
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o What steps DOE is taking to evaluate the operational impact on BPA and the other three
PMAs of potentially high staff turnover in such a short period of time.

e Whether DOE is aware of how and when OPM will inform the department and the PMAs
about specific resignations at the agencies.

e Whether DOE has been provided guidance by the administration about how BPA and the
other PMAs should implement the “four pillars” outlined in the buyout memo or been given
a time frame for doing so.

e  Whether DOE expects BPA, the other PMAs and the Tennessee Valley Authority to be in
any way insulated from the measures laid out in the email based on their self-funding models.

In an email to R70 Insider, U.S. Sen. Jeff Merkley (D-Ore.) said Trump “‘has no authority to offer this
ridiculous deal, nor docs he have authority to guarantee it. If folks take this so-called deal, they could be left
high and dry by the president.

“Nonpartisan BPA professionals work hard to provide reliable, affordable electricity across the Pacific
Northwest, and citizens and local businesses depend on the agency for its critical services.”

The offices of Sens. Ron Wyden (D-Ore.) and Maria Cantwell (D-Wash.) did not respond to requests for
comment as of press time.

Scott Simms, executive director of the Portland-based Public Power Council — whose membership consists of
BPA’s “preference” customer base of publicly owned utilities that purchase low-cost power from the agency —
said the group is “gravely concerned” by the development.

“BPA is funded by Northwest ratepayers and not taxpayers, and its mission supports the Northwest economy;
ensures the flow of reliable, domestically produced electricity; and provides employment in rural areas,” Simms
said in an email. “I think if certain decision-makers knew that, they would do everything possible to retain this
valuable workforce. This will be important for us to emphasize in the weeks and months ahead so we don’t
suffer unintended consequences to our power system and our region’s communities that depend on it.”

BPA-2025-02172-F 0010
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What steps DOE is taking to evaluate the operational impact on BPA and the other three
PMAs of potentially high staff turnover in such a short period of time.

e  Whether DOE is aware of how and when OPM will inform the department and the PMAs
about specific resignations at the agencies.

e  Whether DOE has been provided guidance by the administration about how BPA and the
other PMAs should implement the “four pillars” outlined in the buyout memo or been given
a time frame for doing so.

e Whether DOE expects BPA, the other PMAs and the Tennessee Valley Authority to be in
any way insulated from the measures laid out in the email based on their self-funding models.

In an email to R70 Insider, U.S. Sen. Jeff Merkley (D-Ore.) said Trump “‘has no authority to offer this
ridiculous deal, nor docs he have authority to guarantee it. If folks take this so-called deal, they could be left
high and dry by the president.

“Nonpartisan BPA professionals work hard to provide reliable, affordable electricity across the Pacific
Northwest, and citizens and local businesses depend on the agency for its critical services.”

The offices of Sens. Ron Wyden (D-Ore.) and Maria Cantwell (D-Wash.) did not respond to requests for
comment as of press time.

Scott Simms, executive director of the Portland-based Public Power Council — whose membership consists of
BPA’s “preference” customer base of publicly owned utilities that purchase low-cost power from the agency —
said the group is “gravely concerned” by the development.

“BPA is funded by Northwest ratepayers and not taxpayers, and its mission supports the Northwest economy;
ensures the flow of reliable, domestically produced electricity; and provides employment in rural areas,” Simms
said in an email. “I think if certain decision-makers knew that, they would do everything possible to retain this
valuable workforce. This will be important for us to emphasize in the weeks and months ahead so we don’t
suffer unintended consequences to our power system and our region’s communities that depend on it.”
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Yes- Correct No prior federal sevice
Yes- Incorract, remova from List b/c not in Prob/Trial Period Prior competitiva service with another agency but selected under DE or DH
No - Pending receipt of @OPF Currentcompeatitive service DOE employee but selected under DE or DH for a different lina of work
Break in service of more than 30 days and reemployad thru any competitive service authority other than reinstatement
Prior service in the exceptad senvice only.
Transferred orreinstated to DOE or reassigned to a new position before completing a probationary period.
Appointment or conversion to the competitive service by special appointing authority that does not have an exemption to probationary periods
Prior completion of trial period in different line of work
Breakin service of more than 30 days
Otherscenarlo not Usted
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Employee hame Component Bureau Anauaized Salary Probationany’ Tral Ferlod End Date | Competitive/ Dxcepted/ 565 S5 cnly - 0T competRive service | Shoud be retained (Yes/No/LR | Notional Security or Pubbc  |What would hagpoen i this role ba't
{Yes/Na) Cartactnd) [Satery a5 owtned In 3 COM's [fillnct? (200 chaeactar Hmit)

(b) (6)
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Employee hame Component Bureau Anauaized Salary Probationany’ Tral Ferlod End Date | Competitive/ Dxcepted/ 565 S5 cnly - 0T competRive service | Shoud be retained (Yes/No/LR | Notional Security or Pubbc  |What would hagpoen i this role ba't
(o0 haurly for nemar, atc.) {Yes/No) Cartactnd) [Saterty 35 owtned In 3 COM's [fillnct? (200 chaeactar Hmit)

(b) (6)
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Employee hame Component Bureau Anauaized Salary Probationany’ Tral Ferlod End Date | Competitive/ Dxcepted/ 565 S5 cnly - 0T competRive service | Shoud be retained (Yes/No/LR | Notional Security or Pubbc  |What would hagpoen i this role ba't
(o0 haurly for nemar, atc.) {Yes/No) Cartactnd) [Saterty 35 owtned In 3 COM's [fillnct? (200 chaeactar Hmit)
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Employee Name Component/Bureau Position Title Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes

30870177 BPA-2025-02172-F 0078




Employee Name Component/Bureau Position Title Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes

30870177 BPA-2025-02172-F 0079




Employee Name Component/Bureau Position Title i Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes
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Employee Name Component/Bureau Position Title Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes
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Employee Name Component/Bureau Position Title Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes

30870177 BPA-2025-02172-F 0082




Employee Name Component/Bureau Position Title Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes

30870177 BPA-2025-02172-F 0083




Employee Name Component/Bureau Position Title Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes
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Employee Name Component/Bureau Position Title Pay Plan |Series |Grade Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?

(0) (6)

(Yes/No) (Yes/No/ER OPM's memo (only put Yes
Contacted) otherwise leave blank)
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Employee Name Component/Bureau Position Title Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes
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Employee Name Component/Bureau Position Title Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes

30870177 BPA-2025-02172-F 0087




Employee Name Component/Bureau Position Title Pay Plan |Series |Grade Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?

(0) (6)

(Yes/No) (Yes/No/ER OPM's memo (only put Yes
Contacted) otherwise leave blank)

30870177 BPA-2025-02172-F 0088




Employee Name Component/Bureau Position Title Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes

30870177 BPA-2025-02172-F 0089




Employee Name Component/Bureau Position Title Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes
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Employee Name Component/Bureau Position Title Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes

30870177 BPA-2025-02172-F 0091




Employee Name Component/Bureau Position Title i Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes
Contacted) otherwise leave blank)
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Employee Name Component/Bureau Position Title i Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior competitive service retained Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes
Contacted) otherwise leave blank)

30870177 BPA-2025-02172-F 0093




Employee Name DE Component/Bureau Position Title Pay Plan |Series |Grade Annualized Salary Probationary/Trial Period End Date | Competitive/Excepted/SES Note SES only Should be National Security or Public What would happen if this role isn't filled? (200 character limit) Full Appeal Rights to | If Full Appeals Rights, What is the
(or hourly for lineman, etc.) - Prior itive service i Safety as outlined in 3b MSPB? Reason?
(Yes/No) (Yes/No/ER OPM's memo (only put Yes
Contacted) otherwise leave blank)

0) (6)
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Email from DE DRP Coordinator to Office Directors/Deputy Assistant Secretaries
(or equivalent leadership) with DRP participants

We have been notified by the Office of Personnel Management the employee listed on
the attached spreadsheet have opted into the Deferred Resignation Program (DRP).

| have been designated as our DE DRP Coordinator. | am sharing all of the attachments
with you for your awareness including a comprehensive listing of employees within your
organization who will be leaving as part of the DRP for your planning purposes. | will be
implementing the specific DE requirements including issuing the notices to supervisors

Thank you for your assistance and support as the Department undergoes this transition.

Attachments:

e Listing of DRP participants

e HDE signed DRP Agreement

e DE DRP Email to Supv email template
e Supervisory Guidance

e Supv Email to DRP Participant template
¢ DRP Participant Guidance

BPA-2025-02172-F 0124
30840714



Email from DE DRP Coordinator to Supervisors with DRP participants

We have been notified by the Office of Personnel Management the employee(s) listed
on the attached spreadsheet have opted into the Deferred Resignation Program.

As the first line supervisor, you must follow the steps outlined in the Supervisory
Guidance for Employees Accepting the Deferred Resignation Offer (attached).

In addition, you must update the spreadsheet with all necessary information and provide
a completed spreadsheet to me as soon as possible. You may not have been able to
finalize the transition to administrative leave date for all employees by this time if you
have many participants. Please note this in your cover message back to me and ensure
you have updated the spreadsheet with this information as soon as you have it.

We will be coming out with further guidance for the DRP participants.
Attachments:

e Listing of DRP participants

e HDE signed DRP Agreement

e Supv Email to DRP Participant template
e Supervisor Guidance

¢ DRP Participant Guidance

BPA-2025-02172-F 0125
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DRP End Date

Willthe Employee | (can't extend past 9/30 for

RetreorResign | resignations and 12/31 for
retirements)

Date DRP Agreementwas | Did Employee Request to Work
Signed or Date DRP Admin beyond 3/1/25
Leave Date Conf rmed (Ves otherwise leave blank)

DATE ADMIN LEAVE BEGINS [MM/DD]
(should be NLT March 1 unless requested by
employee and approved by HDE)

Did Employee Sign
DRP Agreement (Y/N)

DATE ALL ACTIONS WERE | Employee Persol loyee Personal |  Alternate/Emergency | Requested to Rescind

Other Note
COMPLETED [MM/DD] Phone Number | EmalAddress | Contactinformation |DRP Resignation (Date)| criotes

BPA-2025-02172-F 0135




DRP End Date

i DATE ADMIN
sutus [P Willthe Employee | (can't extend past 9/30 for T March 1 DATE AL iploy iploy RequestedtoRescind | o
ge
intoDRP(Y/N) | DRP Agreement (Y/N) iy es RetreorResign | resignations and 12/31for employes and approved by HDE) coMmPLI Ema (Address

retirements)

0) (6)
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Evenptien Raganrted for

ro—p—— v 5 wrly - i Wt el Security o Puthc
Ful MSPS Apoeal Hights
Frmckenpon Narrm o Comacnest/Neeas Poniton Title Parfion | tekn | Goade | (orheudyter Nt s thes warven oy Svutd e rebained (Yo Mo} Safety mn certiomd bn 15 (Wt et acisen ¥ Shin sele an't #diad? (00 chaencter |rnit) ap
Sremas, etc) (Yo/e) ' OFNYs remeo foly st Ses
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Page 4

of Discrimination Claims in Employee Severance Agreements | U.S. Equal Employment
Opportunity Commission.

cc: Chief Human Capital Officers (CHCOs), Deputy CHCOs, Human Resources Directors, and
Chiefs of Staff.

Attachment 1- Template Deferred Resignation Agreement

BPA-2025-02172-F 0159
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Page 9

EMPLOYEE

[NAME, TITLE]

BPA-2025-02172-F 0164
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Exemption Requested for National
Security or Public Safety as outlined
in 3b OPM's memo (only put Yes
otherwise leave blank)

Annualized Salary Probationary/Trial SES only - Prior
Component/Bureau Position Title Pay Plan (or hourly for N Vi Competitive/Excepted/SES competitive service
2 Period End Date
lineman, etc.) (Yes/No)

Full MSPB Appeal Rights

Should be retained (Yes/No)|
(v/N) L

What would happen if this role isn't filled? (200 character limit)

30870027 BPA-2025-02172-F 0169




d for
Security or Public Safety as outlined
in 3b OPM's memo (only put Yes
otherwise leave blank)

Annualized Salary
DE Component/Bureau Position Title Pay Plan Series Grade (or hourly for

(0) (6)

Probationary/Trial SES only - Prior
Period En dvDate Competitive/Excepted/SES Note competitive service

lineman, etc.) (Yes/No)

Full MSPB Appeal Rights

Should be retained (Yes/No)|
(v/N) L

What would happen if this role isn't filled? (200 character limit) DRP

30870027 BPA-2025-02172-F 0170



Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0171




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0172




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0173




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0174




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0175




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

WAC)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0176




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

WAC)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0177




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0178




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0179




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0180




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0181




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0182




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0183




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0184




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0185




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0186




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0187




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

WAC)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0188




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES
lineman, etc.) Date

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER
service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0189




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0190




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0191




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES
lineman, etc.) Date

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER
service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0192




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0193




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0194




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0195




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0196




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0197




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

WAC)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0198




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0199




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0200




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0201




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0202




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0203




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0204




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0205




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0206




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0207




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0208




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0209




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0210




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

WAC)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0211




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0212




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0213




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0214




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0215




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0216




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0217




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0218




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0219




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0220




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0221




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0222




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0223




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0224




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES
lineman, etc.) Date

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER
service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0225




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0226




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES
lineman, etc.) Date

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER
service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0227




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0228




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0229




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

(0) (6)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0230




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau Position Title Pay Plan (orhourlyfor  alPeriodEnd  Competitive/Excepted/SES

WAC)

Exemption Requested for National Security
or Public Safety s outlined in 3b OPM's What would happen f this role isn't filled? (200 character limit)
memo (only put Yes otherwise leave blank)

SES only - Prior compet Should be retained (Yes/No/ER

b ate service (Yes/No) Contacted)

30870027 BPA-2025-02172-F 0231




Annualized Salary  Probationary/Tri
Employee Name Component/Bureau iti Pay Plan Series. (or hourly for d re/Excepted/SES
lineman, etc.)

SES only - Prior compet Should be retained (Yes/No/ER

Exemption Requested for National Security
) Contacted) or Pul

ic Safety as outlined in 3b OPM's What would happen if this role isn't filled? (200 character
memo (only put Yes otherwise leave blank)

30870027 BPA-2025-02172-F 0232



Count of Component/Bureau Column Labels

Row Labels No Yes Grand Total

ARPA-E 1 6 7
BPA 18 314 332
CESER 20 20
CF 13 13
Cl 2 2
EA 4 4
EERE 6 105 111
EHSS 1 17 18
EIA 4 15 19
EJE 6 10 16
EM 34 a0 124
FECM 2 108 110
FEMP 5 5
GC 17 17
GDO 35 35
HC 1 8 9
HG 2 2
IA 4 13 17
IE 10 10
IM 3 10 13
IN 21 21
LM 3 3
LPO 1 57 58
MA 24 24
MESC 4 25 29
NE 20 20
NNSA 6 307 313
OCED 67 67
OE 2 2
OoP 9 9
OSE 1 1
oTT 5
PA 1 2
PM 1
SC 4 52 56
SCEP 15 28 43
SEPA 9 9
SWPA 15 15
WAPA 6 125 131
Grand Total 185 1508 1693

30870027

BPA-2025-02172-F 0233



From: Keskitalo II,David H (BPA) - HE-REMOTE

Sent: Wednesday, February 12, 2025 11:39 AM

To: Moore, Erin

Cc: Jenkins, Christine; Mosley,James G (BPA) - HE-REMOTE; Rosa,Liza A (BPA) - H-REMOTE
Subject: Copy BPA List due 2-07 update 2 10.xlsx

Attachments: Copy BPA List due 2-07 update 2 10.xlsx

Hello Erin,

| completed the columns in blue only.

David Keskitalo
360-418-2097

BPA-2025-02172-F 0234
30870005



National Security or Public

Safety as outlined in 3b . If Full Appeals Rights, What is the
(0PM's memo (only put Yes|  “ =t Would happe : Reason?

otherwise leave blank)

Should be retained
SES only - Prior competitive service (Yes/No) Full Appeal Rights to MSPB? (Yes/No/ER
Contacted)

Annualized Salary Probationary/

C /Bl Pay Pl:
HE AT e (or hourly for lineman, etc.) Trial Period End Date

Employee ID

30870008 BPA-2025-02172-F 0235




National Security or Public

Safety as outlined in 3b . If Full Appeals Rights, What is the
(0PM's memo (only put Yes|  “ =t Would happe : Reason?

otherwise leave blank)

Should be retained
SES only - Prior competitive service (Yes/No) Full Appeal Rights to MSPB? (Yes/No/ER
Contacted)

Annualized Salary Probationary/

C /Bl Pay Pl:
HE AT e (or hourly for lineman, etc.) Trial Period End Date

Employee ID

30870008 BPA-2025-02172-F 0236




National Security or Public

Safety as outlined in 3b . If Full Appeals Rights, What is the
(0PM's memo (only put Yes|  “ =t Would happe : Reason?

otherwise leave blank)

Should be retained
SES only - Prior competitive service (Yes/No) Full Appeal Rights to MSPB? (Yes/No/ER
Contacted)

Annualized Salary Probationary/

C /Bl Pay Pl:
HE AT e (or hourly for lineman, etc.) Trial Period End Date

Employee ID

30870008 BPA-2025-02172-F 0237




National Security or Public

Safety as outlined in 3b . If Full Appeals Rights, What is the
(0PM's memo (only put Yes|  “ =t Would happe : Reason?

otherwise leave blank)

Should be retained
Schedule A SES only - Prior competitive service (Yes/No) Full Appeal Rights to MSPB? (Yes/No/ER
Contacted)

Annualized Salary Probationary/

Employee Name Component/Bureau Pay Plan Series N ) a
&8 & g (or hourly for lineman, etc.) Trial Period End Date

Employee ID

30870008 BPA-2025-02172-F 0238




National Security or Public

Safety as outlined in 3b . If Full Appeals Rights, What is the
(0PM's memo (only put Yes|  “ =t Would happe : Reason?

otherwise leave blank)

Should be retained
SES only - Prior competitive service (Yes/No) Full Appeal Rights to MSPB? (Yes/No/ER
Contacted)

Annualized Salary Probationary/

C /Bl Pay Pl:
HE AT e (or hourly for lineman, etc.) Trial Period End Date

Employee ID

30870008 BPA-2025-02172-F 0239




National Security or Public

Safety as outlined in 3b . If Full Appeals Rights, What is the
(0PM's memo (only put Yes|  “ =t Would happe : Reason?

otherwise leave blank)

Should be retained
SES only - Prior competitive service (Yes/No) Full Appeal Rights to MSPB? (Yes/No/ER
Contacted)

Annualized Salary Probationary/

C /Bl Pay Pl:
HE AT e (or hourly for lineman, etc.) Trial Period End Date

Employee ID

30870008 BPA-2025-02172-F 0240




National Security or Public

Safety as outlined in 3b . If Full Appeals Rights, What is the
(0PM's memo (only put Yes|  “ =t Would happe : Reason?

otherwise leave blank)

Should be retained
Schedule A SES only - Prior competitive service (Yes/No) Full Appeal Rights to MSPB? (Yes/No/ER
Contacted)

Annualized Salary Probationary/

Employee Name Component/Bureau Pay Plan Series N ) a
&8 & g (or hourly for lineman, etc.) Trial Period End Date

Employee ID

30870008 BPA-2025-02172-F 0241




National Security or Public

Safety as outlined in 3b . If Full Appeals Rights, What is the
(0PM's memo (only put Yes|  “ =t Would happe : Reason?

otherwise leave blank)

Should be retained
SES only - Prior competitive service (Yes/No) Full Appeal Rights to MSPB? (Yes/No/ER
Contacted)

Annualized Salary Probationary/

C /Bl Pay Pl:
HE AT e (or hourly for lineman, etc.) Trial Period End Date

Employee ID

30870008 BPA-2025-02172-F 0242




National Security or Public

Safety as outlined in 3b . If Full Appeals Rights, What is the
(0PM's memo (only put Yes|  “ =t Would happe : Reason?

otherwise leave blank)

Should be retained
Schedule A SES only - Prior competitive service (Yes/No) Full Appeal Rights to MSPB? (Yes/No/ER
Contacted)

Annualized Salary Probationary/

Employee Name Component/Bureau Pay Plan Series N ) a
&8 & g (or hourly for lineman, etc.) Trial Period End Date

Employee ID

30870008 BPA-2025-02172-F 0243




National Security or Public

Safety as outlined in 3b . If Full Appeals Rights, What is the
(0PM's memo (only put Yes|  “ =t Would happe : Reason?

otherwise leave blank)

Should be retained
SES only - Prior competitive service (Yes/No) Full Appeal Rights to MSPB? (Yes/No/ER
Contacted)

Annualized Salary Probationary/

‘Component/Bureau Pay Plan
eend g (or hourly for lineman, etc.) Trial Period End Date

Employee ID

30870008 BPA-2025-02172-F 0244




National Security or Public

Safety as outlined in 3b . If Full Appeals Rights, What is the
(0PM's memo (only put Yes|  “ =t Would happe : Reason?

otherwise leave blank)

Should be retained
SES only - Prior competitive service (Yes/No) Full Appeal Rights to MSPB? (Yes/No/ER
Contacted)

Annualized Salary Probationary/

C /Bl Pay Pl:
HE AT e (or hourly for lineman, etc.) Trial Period End Date

Employee ID

30870008 BPA-2025-02172-F 0245







BPA-2025-02172-F 0247



BPA-2025-02172-F 0248



BPA-2025-02172-F 0249



BPA-2025-02172-F 0250



While agencies must identify performance or conduct deficiencies in the notice terminating a probationer, such
performance or conduct deficiencies do not have to be identified in a previous performance evaluation.

Thank you,

The CHCO Council Team

BPA-2025-02172-F 0251
30840928



BPA-2025-02172-F 0252



BPA-2025-02172-F 0253



BPA-2025-02172-F 0254



BPA-2025-02172-F 0255



Instructions for Issuance of Probationary Employees:

1. DO NOT send a letter to anyone in the DRP (date is in Column R) or if there is
TBD in Column N
2. Complete a word document for each employee
a. Youwill need to add the employee’s name and title in the TO line.
b. You will need to add the HDE’s name and title in the FROM line.
c. Firstparagraph -you will need to add the employee’s title.
d. Second paragraph —you will need to add the end date for the
probationary/trial period (column J)
3. Create a PDF of the letter and send to HDE for signature
a. HDE toreturn the signed letter to you
4. After HDE signs the letter:
a. Send email, with the signed letter and MSPB 185F form, to the employee, and
COpy supervisor:

i. Textofemailis:

| am issuing you notice that your employment with the Department of
Energy is being terminated effective today. The attached letter
contains all of the information related to this action including your
appeal rights.

Additional guidance will be issued to collect your PIV and DOE
equipment.

b. Send all emails issuing the notice to your RM for record keeping purposes.
5. RMwill need to confirm all DE notices have been issued by sending an email with all
annotated notices and emails to:
a. Julie.Murphy@hq.doe.gov
b. Christine.Jenkins@hg.doe.gov
c. Erin.Moore@hq.doe.gov

BPA-2025-02172-F 0256



SES only - Prior Exemption Requested for National Security or
Competitive/Excepted/SES Full MSPB. y in3b OPM (onl
(Yes/No) put Yes otherw se leave blank)

s EE in DRP. DRP Opt In Notes (e.g. Sched A,
Records? Decision 30% Vet appt)

Employee Name PMA vs DOE Component/Bureau Position Title Pay Plan

hourly for lineman, etc.)

WAC)

30880005 BPA-2025-02172-F 0257




SES only - Prior Exemption Requested for National Security or
Competitive/Excepted/SES Full MSPB. y in3b OPM (onl
(Yes/No) put Yes otherw se leave blank)

s EE in DRP. DRP Opt In Notes (e.g. Sched A,
Records? Decision 30% Vet appt)

Employee Name PMA vs DOE Component/Bureau Position Title Pay Plan

hourly for lineman, etc.)

(0) (6)

30880005 BPA-2025-02172-F 0258




SES only - Prior Exemption Requested for National Security or
Competitive/Excepted/SES Full MSPB. y in3b OPM (onl
(Yes/No) put Yes otherw se leave blank)

s EE in DRP. DRP Opt In Notes (e.g. Sched A,
Records? Decision 30% Vet appt)

Employee Name PMA vs DOE Component/Bureau Position Title Pay Plan

hourly for lineman, etc.)

(0) (6)

30880005 BPA-2025-02172-F 0259




SES only - Prior Exemption Requested for National Security or
Competitive/Excepted/SES Full MSPB. y in3b OPM (onl
(Yes/No) put Yes otherw se leave blank)

s EE in DRP. DRP Opt In Notes (e.g. Sched A,
Records? Decision 30% Vet appt)

Employee Name PMA vs DOE Component/Bureau Position Title Pay Plan

hourly for lineman, etc.)

WAC)

30880005 BPA-2025-02172-F 0260




SES only - Prior Exemption Requested for National Security or
Competitive/Excepted/SES Full MSPB. y in3b OPM (onl
(Yes/No) put Yes otherw se leave blank)

s EE in DRP. DRP Opt In Notes (e.g. Sched A,
Records? Decision 30% Vet appt)

Employee Name PMA vs DOE Component/Bureau Position Title Pay Plan

hourly for lineman, etc.)

(0) (6)

30880005 BPA-2025-02172-F 0261




SES only - Prior Exemption Requested for National Security or
Competitive/Excepted/SES Full MSPB. y in3b OPM (onl
(Yes/No) put Yes otherw se leave blank)

s EE in DRP. DRP Opt In Notes (e.g. Sched A,
Records? Decision 30% Vet appt)

Employee Name PMA vs DOE Component/Bureau Position Title Pay Plan

hourly for lineman, etc.)

WAC)

30880005 BPA-2025-02172-F 0262




SES only - Prior Exemption Requested for National Security or
Competitive/Excepted/SES competitive service  Full MSPB Appeal Rights (Y/N)  Should be retained (Yes/No) ~Public Safety as outlined in 3b OPM s memo (only What would happen f this role isn t filled? (200 character im t)
(Yes/No) put Yes otherw se leave blank)

Annual zed Salary (or  Probationary/Trial Period End
hourly for lineman, etc.) Date

s EE in DRP. DRP Opt In Notes (e.g. Sched A,
Records? Decision 30% Vet appt)

Employee Name PMA vs DOE Component/Bureau Position Title Pay Plan

30880005 BPA-2025-02172-F 0263



BPA-2025-02172-F 0264
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BPA-2025-02172-F 0274



Your Resource Manager will soon be sent the list of probationary employees who will be separated from
your organization as well as the termination letter. HC will provide further instructions. These letters
must be signed as soon as possible, but no later than 5:00 PM so they can be distributed to impacted
employees today.

We will ask the Resource Managers to report back to HC as soon as possible today confirming that the
letters have been disseminated to the employees. We ask that you ensure that your Resource Managers
complete these actions as quickly as possible. Also, the badge and computer access will be terminated
for impacted employees at 11:59 PM tonight.

If you have any immediate questions, please contact me or Erin Moore. Thanks.

BPA-2025-02172-F 0275
30840531



BPA-2025-02172-F 0276
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BPA-2025-02172-F 0278



DRP End Date

Willthe Employee | (can't extend past 9/30 for

RetreorResign | resignations and 12/31 for
retirements)

Date DRP Agreementwas | Did Employee Request to Work
Signed or Date DRP Admin beyond 3/1/25
Leave Date Conf rmed (Ves otherwise leave blank)

DATE ADMIN LEAVE BEGINS [MM/DD]
(should be NLT March 1 unless requested by
employee and approved by HDE)

D dthe Employee Opt; Did Employee Sign
intoDRP(Y/N) | DRP Agreement (Y/N)

DATE ALL ACTIONS WERE | Employee Persol loyee Personal |  Alternate/Emergency | Requested to Rescind

Other Note
COMPLETED [MM/DD] Phone Number | EmalAddress | Contactinformation |DRP Resignation (Date)| criotes

(b) (6)

30843259 BPA-2025-02172-F 0279




0) (6)

30843259

Status.

DRP End Date
Willthe Employee | (can't extend past 9/30 for

)
into DRP (Y/N)

DRP Agreement (Y/N) RetreorResign | resignations and 12/31for

retirements)

rmed (Yes

DATE ADMIN

TMarch1

DATE AL

employee and approved by HDE)

COMPLS

Requested to Rescind
Ema (Address Other Notes

BPA-2025-02172-F 0280
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BPA-2025-02172-F 0284
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BPA-2025-02172-F 0289
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SES only - Exemption Requested for

Full MsPB Should be retained National What would happen i this role isn't filled? (200 character limi Is EE in DRP Records? |DRP Opt In Decision| Notes (eg Sched &, 30% Vet appy) | "2 Novice Delivered|  Excised From
Appeal Rights (Y/N) (Yes/No) Security or Public Safety 2/13/2025 Probationary List

Annualized Salary Probationary/

(or hourly for lineman, etc) Trial Period End Date | COMPettive/Excepted/SES

Employee Name PMA vs DOE Component/Bureau Position Title

30843281 BPA-2025-02172-F 0291




SES only
Competitive/Excepted/SES r competitive s
(Yes/No)

Exemption Requested for
Nation What would happen if this role isn't filled? (200 character limi s EE in DRP Records? |DRP Opt In Decision|
Security or Public Safety

Full MsPB Should be ret
Appeal Rights (Y/N) (Yes/No)

Excised From
2/13/2025 Probationary List

Annualized Salary Probationary/

[ /By Position Titl Pay Pl Seri
e estionTitie ayplan | serles (or hourly for lineman, etc) Trial Period End Date

Empl ID

30843281 BPA-2025-02172-F 0292




SES only - Exemption Requested for

Full MsPB Should be retained National What would happen i this role isn't filled? (200 character limi Is EE in DRP Records? |DRP Opt In Decision) Notes (eg Sched &, 30% Vet appy) | "2 Novtce Delivered|  Excised From
Appeal Rights (Y/N) (Yes/No) Security or Public Safety 2/13/2025 Probationary List

Annualized Salary Probationary/

(or hourly for lineman, etc) Trial Period End Date | COMPettive/Excepted/SES

Employee Name PMA vs DOE Component/Bureau Position Title

30843281 BPA-2025-02172-F 0293




SES only - Exemption Requested for

Full MsPB Should be retained National What would happen i this role isn't filled? (200 character limi Is EE in DRP Records? |DRP Opt In Decision) Notes (eg Sched &, 30% Vet appy) | "2 Novtce Delivered|  Excised From
Appeal Rights (Y/N) (Yes/No) Security or Public Safety 2/13/2025 Probationary List

Annualized Salary Probationary/

(or hourly for lineman, etc) Trial Period End Date | COMPettive/Excepted/SES

Employee Name PMA vs DOE Component/Bureau Position Title

30843281 BPA-2025-02172-F 0294




SES only - Exemption Requested for

Full MsPB Should be retained National What would happen i this role isn't filled? (200 character limi Is EE in DRP Records? |DRP Opt In Decision) Notes (eg Sched &, 30% Vet appy) | "2 Novtce Delivered|  Excised From
Appeal Rights (Y/N) (Yes/No) Security or Public Safety 2/13/2025 Probationary List

Annualized Salary Probationary/

(or hourly for lineman, etc) Trial Period End Date | COMPettive/Excepted/SES

Employee Name PMA vs DOE Component/Bureau Position Title

30843281 BPA-2025-02172-F 0295




SES only - Exemption Requested for

Full MsPB Should be retained National What would happen i this role isn't filled? (200 character limi Is EE in DRP Records? |DRP Opt In Decision) Notes (eg Sched &, 30% Vet appy) | "2 Novtce Delivered|  Excised From
Appeal Rights (Y/N) (Yes/No) Security or Public Safety 2/13/2025 Probationary List

Annualized Salary Probationary/

(or hourly for lineman, etc) Trial Period End Date | COMPettive/Excepted/SES

Employee Name PMA vs DOE Component/Bureau Position Title

30843281 BPA-2025-02172-F 0296




SES only - Exemption Requested for

Full MsPB Should be retained National What would happen i this role isn't filled? (200 character limi Is EE in DRP Records? |DRP Opt In Decision) Notes (eg Sched &, 30% Vet appy) | "2 Novtce Delivered|  Excised From
Appeal Rights (Y/N) (Yes/No) Security or Public Safety 2/13/2025 Probationary List

Annualized Salary Probationary/

(or hourly for lineman, etc) Trial Period End Date | COMPettive/Excepted/SES

Employee Name PMA vs DOE Component/Bureau Position Title

30843281 BPA-2025-02172-F 0297




30843281 BPA-2025-02172-F 0298




30843281 BPA-2025-02172-F 0299




30843281 BPA-2025-02172-F 0300
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BPA-2025-02172-F 0304



BPA-2025-02172-F 0305



BPA-2025-02172-F 0306
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BPA-2025-02172-F 0309
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BPA-2025-02172-F 0313



BPA-2025-02172-F 0314



BPA-2025-02172-F 0315
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BPA-2025-02172-F 0317
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EmployeeID Emp Name Reinstate  Official Title Occ Series PayPlan Series Grade Org OrgName VP Email Supv Email

(0) (6)
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0) (6)
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REInState Officia(Titte m Pay Plan mm_

WAC)

30841283 BPA-2025-02172-F 0324




REInState Officia(Titte m Pay Plan mm_

(0) (6)
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Reinstate Official Title Occ Series Pay Plan Series Grade Org Name

(0) (6)
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REInState Officla(Titte m Pay Plan mm_

(0) (6)
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REInState OfficlalTitte m Pay Plan mm_

WAC)
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REInState OfficlalTitte m Pay Plan mm_

(0) (6)
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Reinstate Official Title Occ Series Pay Plan Series Grade Org Name

(0) (6)
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REInState OfficlalTitte m Pay Plan mm_

(0) (6)
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Reinstate Official Title Occ Series ‘Pay Plan ‘Series ‘Grade ’0rg ‘Org Name
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BPA-2025-02172-F 0335



thanks,
Adam

BPA-2025-02172-F 0336
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BPA Response to Questions Received on 2.17.25 from Steve Winberg:

(0) (5)

2.

BPA-2025-02172-F 0344
30842499
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We have meet & greets set up starting next week and | look forward to meeting with each one of you.

Thank you,
Steve Winberg
Deputy Under Secretary for Infrastructure

BPA-2025-02172-F 0350
30843320



Annual ed saary FUIMSPB Appeal R ghts | Should be retained | Exemption Requested for Nationa Secur ty
o houry fo lineman, ete] [ es/No) \or Publ ¢ Safety

(0) (6)

opmame ounoe | ox e —— [ | ren | st ot | SRV [P —— FE——— Wit e {3l et 20 harctr i v n oot | orapoecien | [P Y [ — o~ e
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Annul ed salary FUIMSPB Appeal R ghts | Should be retained | Exemption Requested for Nationa Secur ty
(o houry fo ineman, etc]. (/N (Yes/No) \or publ c Safety

(0) (6)
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Exemption Requested for National
Full MSPB Appeal Rights (Y/N) | Should be retained (Yes/No) Security What would happen f this role isn t filled? (200 character I
or Public Safety

Removal Notice Del vered Exc sed From

Annualized Salary Probationary/ Notes
(eg Sched A, 30% Vet appt) 2/13/2025 Probationary List

(or hourly for lineman, etc) Trial Period End Date

SES only -

Emple N: PMA vs DOE Ce 1t/Bu
HEALLE v EIpELI 2D Prior competitive service (Yes/No)

e /Excepted/SES

30844202 BPA-2025-02172-F 0354




Exemption Requested for National
Full MSPB Appeal Rights (Y/N) | Should be retained (Yes/No) Security What would happen f this role isn t filled? (200 character I
or Public Safety

Removal Notice Del vered Exc sed From

Annualized Salary Probationary/ Notes
(eg Sched A, 30% Vet appt) 2/13/2025 Probationary List

(or hourly for lineman, etc) Trial Period End Date

SES only -

Emple N: Ce 1t/Bu
HEALLE EIpELI 2D Prior competitive service (Yes/No)

/e/Excepted/SES Empl 1D

30844202 BPA-2025-02172-F 0355




Exemption Requested for National
Full MSPB Appeal Rights (Y/N) | Should be retained (Yes/No) Security What would happen f this role isn t filled? (200 character I
or Public Safety

Removal Notice Del vered Exc sed From

Annualized Salary Probationary/ Notes
(eg Sched A, 30% Vet appt) 2/13/2025 Probationary List

(or hourly for lineman, etc) Trial Period End Date

SES only -

Emple N: Ce 1t/Bu
HEALLE EIpELI 2D Prior competitive service (Yes/No)

/e/Excepted/SES Empl 1D

30844202 BPA-2025-02172-F 0356




Exemption Requested for National
Full MSPB Appeal Rights (Y/N) | Should be retained (Yes/No) Security What would happen f this role isn t filled? (200 character I
or Public Safety

Removal Notice Del vered Exc sed From

Annualized Salary Probationary/ Notes
(eg Sched A, 30% Vet appt) 2/13/2025 Probationary List

(or hourly for lineman, etc) Trial Period End Date

SES only -

Emple N: Ce 1t/Bu
HEALLE EIpELI 2D Prior competitive service (Yes/No)

/e/Excepted/SES Empl 1D

30844202 BPA-2025-02172-F 0357




Exemption Requested for National
Full MSPB Appeal Rights (Y/N) | Should be retained (Yes/No) Security What would happen f this role isn t filled? (200 character I
or Public Safety

Removal Notice Del vered Exc sed From

Annualized Salary Probationary/ Notes
(eg Sched A, 30% Vet appt) 2/13/2025 Probationary List

(or hourly for lineman, etc) Trial Period End Date

SES only -

Emple N: Ce 1t/Bu
HEALLE EIpELI 2D Prior competitive service (Yes/No)

/e/Excepted/SES Empl 1D

30844202 BPA-2025-02172-F 0358




Exemption Requested for National
Full MSPB Appeal Rights (Y/N) | Should be retained (Yes/No) Security What would happen f this role isn t filled? (200 character I
or Public Safety

Removal Notice Del vered Exc sed From

Annualized Salary Probationary/ Notes
(eg Sched A, 30% Vet appt) 2/13/2025 Probationary List

(or hourly for lineman, etc) Trial Period End Date

SES only -

Emple N: Ce 1t/Bu
HEALLE EIpELI 2D Prior competitive service (Yes/No)

/e/Excepted/SES Empl 1D

30844202 BPA-2025-02172-F 0359




Exemption Requested for National
Full MSPB Appeal Rights (Y/N) | Should be retained (Yes/No) Security What would happen f this role isn t filled? (200 character I
or Public Safety

Removal Notice Del vered Exc sed From

Annualized Salary Probationary/ Notes
(eg Sched A, 30% Vet appt) 2/13/2025 Probationary List

(or hourly for lineman, etc) Trial Period End Date

SES only -

Emple N: Ce 1t/Bu
HEALLE EIpELI 2D Prior competitive service (Yes/No)

/e/Excepted/SES Empl 1D

30844202 BPA-2025-02172-F 0360




Exemption Requested for National
Full MSPB Appeal Rights (Y/N) | Should be retained (Yes/No) Security What would happen f this role isn t filled? (200 character I
or Public Safety

Removal Notice Del vered Exc sed From

Annualized Salary Probationary/ Notes
(eg Sched A, 30% Vet appt) 2/13/2025 Probationary List

(or hourly for lineman, etc) Trial Period End Date

SES only -

Emple N: Ce 1t/Bu
HEALLE EIpELI 2D Prior competitive service (Yes/No)

/e/Excepted/SES Empl 1D

30844202 BPA-2025-02172-F 0361
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Thank you,
Steve Winberg
Deputy Under Secretary for Infrastructure

BPA-2025-02172-F 0365
30840893
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Aaron M. Morales

BPA-2025-02172-F 0373
30840921



o eestorme

ACCOUNTANT

ASSET MANAGEMENT SPECIALIST

ASSET MANAGEMENT SPECIALIST (DATA MANAGEMENT)
ASSET MANAGEMENT SPECIALIST (DATA MANAGEMENT)
ATTORNEY-ADVISER (GENERAL)

ATTORNEY-ADVISER (GENERAL)

ATTORNEY-ADVISER (GENERAL)

ATTORNEY-ADVISER (GENERAL)

AUDITOR

BUSINESS ANALYST

BUSINESS ANALYST

BUSINESS ANALYST

BUSINESS SPECIALIST

CENTRAL ELECTRICAL SERVICES MANAGER

CHIEF COMPLIANCE OFFICER

CHIEF OPERATING OFFICER

CHIEF SUBSTATION OPERATOR Il

CHIEF SUBSTATION OPERATOR Il

CIVILENGINEER

CIVILENGINEER

CIVIL ENGINEER

CIVIL ENGINEER

CIVIL ENGINEER

CIVIL ENGINEER (STRUCTURAL)

CONSTRUCTION AND MAINTENANCE SERVICES MANAGER
CONTRACT ADMINISTRATION ANALYST

CONTRACT SPECIALIST

CONTRACT SPECIALIST

CONTRACT SPECIALIST

CONTRACT SPECIALIST

CUSTOMER ACCOUNT EXECUTIVE (REAL-TIME TRADER AND SCHEDULER)
CUSTOMER SERVICE RELIABILITY PROGRAM SPECIALIST
DIRECTOR, HUMAN RESOURCES SERVICE CENTER
DIRECTOR, TECHNOLOGY INNOVATION
DISBURSEMENT AND RECEIVABLES ANALYST
DISBURSEMENT SPECIALIST

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

BPA-2025-02172-F 0374
30870002



ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

ELECTRICAL ENGINEER

Electrical Engineer, Programming

ELECTRICAL UTILITY MATERIALS HANDLER
ELECTRICAL UTILITY MATERIALS HANDLER FOREMAN |
ELECTRICAL UTILITY MATERIALS HANDLER FOREMAN |
ELECTRICIAN

ELECTRICIAN

ELECTRICIAN

ELECTRICIAN

ELECTRICIAN

ELECTRICIAN

ELECTRICIAN

ELECTRICIAN

ELECTRICIAN APPRENTICE VI

ELECTRICIAN FOREMAN |

ELECTRICIAN FOREMAN |I|

ELECTRICIAN FOREMAN Il (CONSTRUCTION)
ELECTRICIAN FOREMAN Il (CONSTRUCTION)
ELECTRICIAN FOREMAN III (T)

ELECTRONICS ENGINEER

FACILITIES MAINTENANCE WORKER

FACILITIES MAINTENANCE WORKER

FACILITY OPERATIONS SPECIALIST

FIELD STRATEGY AND OPERATIONAL EXCELLENCE MANAGER
FINANCIAL ANALYST

FISH AND WILDLIFE ADMINISTRATOR

FISH AND WILDLIFE ADMINISTRATOR

FISH AND WILDLIFE ADMINISTRATOR

GENERATION DISPATCHER RELIEF

HEAVY MOBILE EQUIPMENT MECHANIC

HEAVY MOBILE EQUIPMENT MECHANIC (1-MECH SHOP)
HUMAN RESOURCES ASSISTANT

HUMAN RESOURCES ASSISTANT

HUMAN RESOURCES ASSISTANT (CLASSIFICATION)
HUMAN RESOURCES ASSISTANT (INFORMATION SYSTEMS)
HUMAN RESOURCES ASSISTANT (INFORMATION SYSTEMS)
HUMAN RESOURCES SPECIALIST (CLASSIFICATION)

BPA-2025-02172-F 0375
30870002



HUMAN RESOURCES SPECIALIST (EMPLOYEE & LABOR RELATIONS)
INDUSTRY ECONOMIST

INTERNAL OPERATIONS MANAGER

IT CYBERSECURITY SPECIALIST

IT PROJECT MANAGER

IT SPECIALIST

IT SPECIALIST

IT SPECIALIST

IT SPECIALIST

IT SPECIALIST

IT SPECIALIST (APPSW)

IT SPECIALIST (INFOSEC)

IT SPECIALIST (INFOSEC)

IT SPECIALIST (SYSADMIN)

IT Specialist (SYSADMIN/DATAMGT)

IT SPECIALIST (SYSADMIN/QS)

IT SPECIALIST (SYSADMIN/QS)

IT Specialist (SYSADMIN/OS)

IT SPECIALIST (SYSADMIN/SYSANALYSIS)

IT SPECIALIST (SYSANALYSIS/SYSADMIN)
ITSPEC(SYSANALYSIS/APPSW)

LEAD HUMAN RESOURCES ASSISTANT (RECRUITMENT & PLACEMENT)
LINEMAN

LINEMAN

LOGISTICS MANAGEMENT SPEC.

MACHINIST

MANAGEMENT ANALYST

MANAGEMENT ANALYST (SLMO-COMPLIANCE)
MANAGEMENT AND PROGRAM ANALYST
MANAGEMENT AND PROGRAM ANALYST
MANAGEMENT ASSOCIATE |

MANAGER, POWER AND OPERATIONS PLANNING
MECHANICAL ENGINEER

MECHANICAL ENGINEER

MECHANICAL ENGINEER

NUCLEAR ENGINEER

OPERATIONS AND PLANNING SPECIALIST
OUTAGE SUPERVISOR

PARALEGAL SPECIALIST

PHYSICAL SCIENTIST

POLICY SPECIALIST

POWER SYSTEM CONTROL CRAFTSMAN TRAINEE 6
PROCUREMENT ANALYST

PROGRAM SPECIALIST (COMPLIANCE AND GOVERNANCE)

BPA-2025-02172-F 0376
30870002



PROPERTY DISPOSAL OFFICER

PSC CRAFTSMAN Il (CNTRL CNTR)

PUBLIC UTILITIES SPECIALIST

PUBLIC UTILITIES SPECIALIST

PUBLIC UTILITIES SPECIALIST

PUBLIC UTILITIES SPECIALIST

PUBLIC UTILITIES SPECIALIST

PUBLIC UTILITIES SPECIALIST (BUSINESS ANALYST)

PUBLIC UTILITIES SPECIALIST (CONTRACTS)

PUBLIC UTILITIES SPECIALIST (EIM LEAD)

PUBLIC UTILITIES SPECIALIST (RATES)

PUBLIC UTILITIES SPECIALIST (TRANSMISSION SCHEDULING)
PUBLIC UTILITIES SPECIALIST (TRANSMISSION SCHEDULING)
PURCHASE CARD PROGRAM SPECIALIST

REALTY SPECIALIST

REALTY SPECIALIST

RELIABILITY CENTERED MAINTENANCE SPECIALIST (TLM)
SAFETY AND OCCUPATIONAL HEALTH MANAGER

SAFETY AND OCCUPATIONAL HEALTH MANAGER

SAFETY AND OCCUPATIONAL HEALTH SPECIALIST

SENIOR FINANCIAL ADVISOR TO THE CHIEF FINANCIAL OFFICER
SENIOR VICE PRESIDENT, TRANSMISSION SERVICES

SPACE MANAGEMENT TECHNICAL REPRESENTATIVE
SPECIAL ASSISTANT

SPECIALTY SERVICES MANAGER

STUDENT TRAINEE (FINANCIAL ANALYSIS)

STUDENT TRAINEE (HUMAN RESOURCES ASSISTANT)
SUBSTATION MAINTENANCE CRAFT SPECIALIST

SUBSTATION OPERATIONS SPECIALIST

SUBSTATION OPERATOR

SUBSTATION OPERATOR

SUBSTATION OPERATOR

SUBSTATION OPERATOR APPRENTICE |l

SUPERVISORY AIRCRAFT SERVICES SPECIALIST
SUPERVISORY ARCHITECT

SUPERVISORY CONTRACT SPECIALIST

SUPERVISORY ELECTRICAL ENGINEER

SUPERVISORY FINANCIAL BUSINESS ANALYST

SUPERVISORY HUMAN RESOURCES SPECIALIST (EMPLOYEE BENEFITS)
SUPERVISORY HUMAN RESOURCES SPECIALIST (RECRUITMENT & PLACEM
SUPERVISORY [T CYBERSECURITY SPECIALIST

SUPERVISORY T PROGRAM MANAGER

SUPERVISORY [T SPECIALIST (SYSADMIN)

SUPERVISORY [T SPECIALIST (SYSADMIN)

BPA-2025-02172-F 0377
30870002



SUPERVISORY PHYSICAL SECURITY SPECIALIST
SUPERVISORY PROCUREMENT ANALYST
SUPERVISORY PROGRAM SPECIALIST (WORKFORCE DEVELOPMENT)
SUPERVISORY PUBLIC UTILITIES SPECIALIST
SUPERVISORY PUBLIC UTILITIES SPECIALIST
SUPERVISORY REALTY SPECIALIST
SUPERVISORY SUPPLY SYSTEMS ANALYST
SUPERVISORY SUPPLY SYSTEMS ANALYST
SUPERVISORY TRAINING SPECIALIST

SUPPLY SYSTEMS ANALYST

SUPPLY SYSTEMS ANALYST

SUPVRY PUBLIC UTILITIES SPECIALIST

SYSTEM DISPATCHER

SYSTEM DISPATCHER (OUTAGE)

SYSTEM DISPATCHER (RELIEF)

SYSTEM PROTECTION CONTROL CRAFTSMAN ||
SYSTEM PROTECTION CONTROL CRAFTSMAN ||
SYSTEM PROTECTION CONTROL CRAFTSMAN TRAINEE 9
TRADING FLOOR MANAGER

TRANSMISSION FIELD CLERK (OA)
TRANSMISSION FIELD CLERK (OA)

WELDER

WELDER

WELDER

WORK PLANNER SCHEDULER

BPA-2025-02172-F 0378
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