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BONNEVILLE POWER ADMINISTRATION
TRAINING ANNOUNCEMENT – FY21

U.S. Office of Personnel Management
Women’s Leadership: Succeeding in the Workplace




OPENS:  March 1, 2021	CLOSES:  March 26, 2021

WHO MAY APPLY:  
Current GS-11 to GS-13, BL-00 and BS-00 career and career-conditional employees of the Bonneville Power Administration are encouraged to apply. 
In order to remain eligible to apply, interested candidates must remain at GS-11 or higher grade level or BL-00 and BS-00 (permanent or temporary) throughout the duration of the application and program period.
This is a developmental opportunity under the Diversity and Inclusion Program. This activity is in alignment with BPA’s workforce strategy to create a diverse workforce of the right size and composition, with the right skills and competencies, working in a positive work environment to deliver on its public responsibilities and strategic priorities. 
Participation in the Women’s Leadership: Succeeding in the Workplace program does not result in a promotion. 
GENERAL INFORMATION:
Being a woman in a leadership role has its unique challenges and concerns. This course addresses these and helps prepare you for senior leadership positions in the Federal Government. Small workgroups allow you to put leadership theory into action by working with peers and leadership experts to develop plans for improving your leadership effectiveness on the job.
How You Will Benefit
· Examine organizational cultures, emotional intelligence, unwritten rules and strategies for overcoming barriers to discover your own leadership style
· Analyze diverse leadership styles, practices and models
· Learn from women leaders who have insight into what it takes to be a successful Federal leader
· Strengthen your emotional intelligence and interpersonal skills
· Use research and past experience to discuss the challenges women face at work
Who Should Attend
Managers, supervisors, team leaders and others with leadership responsibilities who are interested in understanding and improving personal leadership skills and effectiveness. Individuals with a leadership function will also benefit from this course.
Competencies Emphasized
· Continual Learning
· Influencing/Negotiating
· Interpersonal Skills
· Leveraging Diversity
· Political Savvy

PROGRAM DETAILS:
Cost & Associated Fees: $3600 per student. Tuition for this opportunity will be funded by the Diversity and Inclusion Office.
Program Dates & Location: August 16 to August 20, 2021, Online Course
Applicant Selection: BPA selection to Women’s Leadership: Succeeding in the Workplace is anticipated in April 2021.
Skill Demonstration: The selected participant will be required to demonstrate leadership skills gained by completing a project to support diversity and inclusion at BPA by December 31, 2021. The participant will work in collaboration with the Diversity and Inclusion Office and project participants to coordinate logistics, develop an agenda, arrange guest speakers and/or facilitate the event.
The participant will choose from one of three project options to complete in collaboration with the Diversity and Inclusion Office:
1. Plan and execute an inclusive event for your business unit.
2. Work with the Diversity and Inclusion Office to plan and organize the annual retreat for BPA’s Pluralism Council.
3. Propose an alternative project subject to approval by the Diversity and Inclusion Office.
The selected participant must provide a project proposal outlining the selected project option (1-3 above) and how it will support diversity and inclusion at BPA by September 30, 2021.
FURTHER INFORMATION:  
Visit the U.S. Office of Personnel Management Center for Leadership Development’s Women’s Leadership: Succeeding in the Workplace website for additional program details.
HOW TO APPLY:  
Interested candidates should submit a brief narrative that includes responses to the following personal objective questions:
1. Describe your personal learning objectives for participating in this program.
2. Describe examples of how you have demonstrated teamwork and executed leadership compentencies.
3. Describe how your participation in this training will benefit BPA.
4. Please acknowledge that, if selected, you will be expected to complete a project in collaboration with the Diversity and Inclusion Office by December 31, 2021.
How You Will Be Evaluated:
You will be evaluated by a panel of subject matter experts who will score each candidate by the quality of the responses submitted in the applicant narrative. 
Candidate Application Package Checklist:
· Narrative, containing a response for each question, no longer than one page each for questions 1-3 and one sentence for question 4. 
· Completed and signed Supervisory Acknowledgement Statement (see page 4)
How to Submit Your Application:
Submit your narrative response and completed Supervisory Acknowledgement Statement to: Luan Pham, N-7 via e-mail: lapham@bpa.gov by March 26, 2021. Applications must be received by 11:59 PM PDT. 
Applications submitted under this interest announcement will be reviewed and participants selected by the Diversity and Inclusion Program Manager for submission to the U.S. Office of Personnel Management.
Do not send your application directly to the U.S. Office of Personnel Management. If selected from this training announcement you will register using the BPA External Training Registration process. 
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U.S. Office of Personnel Management 
Women’s Leadership: Succeeding in the Workplace





Supervisory Acknowledgement
TRAINING ANNOUNCEMENT


I acknowledge that 							 has submitted an application for consideration for this training opportunity.
I understand that this interest announcement requires pre-approval from me and I approve this training for this applicant.
All tuition ($3,600) will be funded by the Diversity and Inclusion Office professional development budget.
I understand that, if selected, the applicant will be expected to complete a project in collaboration with the Diversity and Inclusion Office by December 31, 2021.

Supervisor’s Signature: 							 Date: 			

Supervisor’s Title: 								 Routing: 		
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