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400/810.1  PURPOSE:  The purpose of the Workers’ Compensation Program is to establish a comprehensive and consistent approach to BPA’s compliance with Department of Labor (DOL) Office of Workers’ Compensation Program (OWCP) requirements.

400/810.2  POLICY:  The Bonneville Power Administration is committed to maintaining the health, safety and welfare of its employees.  This can be accomplished by integrating safety into the performance of work.  All employees must work together to ensure that work is performed in a safe manner and to identify potential problem areas as they arise.  It is only through a conscientious effort on everyone’s part that safe behaviors are reinforced and accidents reduced.

Employees injured on the job will receive the necessary medical treatment as quickly as possible and will return to duty as soon as is practicable.   If the situation dictates, the employee will be temporarily placed in a position consistent with the medical restrictions stipulated by the doctor with the intent that the employee will be returned to his/her original position of record when he/she is recuperated.  If it is determined that the employee cannot return to his/her original position, every effort will be made to accommodate the employee by placement in a position consistent with individual capabilities and any medical restrictions.  Injured employees will be returned to gainful employment as soon as medically prudent.

400/810.3  REFERENCES

A.  Part 10 of Title 20 of the Code of Federal Regulations - Claims for Compensation under the Federal Employees’ Compensation Act.

B.  Part 1910 of Title 29 of the Code of Federal Regulations - Occupational Health and Safety Act

C. The Federal Employee’s Compensation Act, 5 USC 8101, as amended

D. BPA Manual Chapter 180, Safety and Health Program

E. BPA Manual Chapter 181, Accident Investigation and Reporting

F.  Personnel Letter 810-1, Injury Compensation and Occupational Disease Program
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