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From: 
Silverstein,Brian L - TP-DITT-2  


Sent:
Tuesday, May 01, 2007 8:58 AM


To:
ADL_TP_ALL


Subject:
Standardized Engineeering Position Descriptions


Several weeks ago, you received an email notifying you that BPA had begun the development of standardized position descriptions for all engineering positions (with the exception of field engineering positions), GS-5 through GS-12.  Standardized position descriptions are defined as being completely identical in content. Currently, BPA’s practice is to use “generic” position descriptions that tend to use identical verbiage, only with respect to the factor-level descriptions, while the “duties” section of position descriptions tends to be position-specific.


Using the link below, you will find the proposed standardized position descriptions for all engineering positions through the GS-12 level.  You may provide your feedback and comments, using one of the following processes:


· Provide your comments/feedback within the document, using “track changes” and forward to your supervisor.


· Request a meeting with your supervisor to discuss your recommended changes and comments.  Please note that if you choose this method of feedback, you may request to have union representation at the meeting.


· Request a meeting with an HR representative to discuss your recommended changes and comments.


Your comments/feedback through any of the processes described above must be received by close of business, May 15, 2007.  

Questions regarding this process may be referred to your bargaining unit or to your manager. 

http://bpaweb.bpa.gov/sites/classandcomp/Standardized%20Engineering%20Position%20Descriptions/Forms/Basic%20View.aspx

Brian
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