
NT op 	 Department of Energy 

Bonneville Power Administration 
U 	 P.O. Box 3621 

Portland, Oregon 97208-3621 

7Eso 	
FREEDOM OF INFORMATION ACT/PRIVACY PROGRAM 

April 8, 2014 

In reply refer to: D-131 

Ted Sickinger 
The Oregonian 
1320 SW Broadway 
Portland, OR 97201 

Revised - FOIA BPA-2O13-0 1407-F 

Dear Mr. Sickinger: 

This is a final response to your request for Bonneville Power Administration (BPA) records 
under the Freedom of Information Act (FOIA), 5 U.S.C. § 552. 

You requested: 
"All emails to and from Steve Wright between January 1, 2010, to final date of employment that 
mentions the Office of Inspector General, (OIG), the U.S. Office of Personnel Management (OPM) 
or DOE Human Capital, or any inquiries, reviews and investigations into BPA hiring and promotion 
practices." 

Response: 
We have located 26 pages of material responsive to your request. We are releasing 19 pages in full 
and releasing 7 pages with some non-responsive information removed and others with redactions 
under Exemption 6 of the FOIA. 

Exemption 6 protects information in "personnel and medical files and similar files" when the 
disclosure of such information "would constitute a clearly unwarranted invasion of personal privacy" 
(5 U.S.C. § 552(b)(6)). Exemption 6 requires balancing the public interest in the information against 
the individual privacy interest at issue. Here, we assert this exemption to redact either names of 
spouses, personal email addresses or name, and in some cases, organizational codes, manager names 
and other information that could be used to identify employees who have submitted EEO or other 
employment related complaints. We find that their personal privacy outweighs that of public interest 
in this information and therefore redact it under Exemption 6. 

The Freedom of Information Act generally requires the release of all government records upon 
request. However, FOIA permits withholding certain, limited information that falls under one or 
more of nine statutory exemptions (5 U.S.C. §§ 552(b)(1-9)). 



Pursuant to Department of Energy FOIA regulations at 10 C.F.R. § 1004.8, you may 
administratively appeal this response in writing within 30 calendar days. If you choose to appeal, 
please include the following: 

(1) The nature of your appeal - denial of records, partial denial of records, lack of responsive 
records, or denial of fee waiver; 
(2) Any legal authorities relied upon to support the appeal; and 
(3) A copy of the determination letter. 

Clearly mark both your letter and envelope with the words "FOIA Appeal," and direct it to the 
following address: 

Director, Office of Hearings and Appeals: 
Department of Energy 

1000 Independence Avenue SW 
Washington DC 20585-1615 

I appreciate the opportunity to assist you. If you have any questions, please contact Kim Winn, 
FOIA Public Liaison, at 503- 230-5273. 

Sincerely, 

/s/Christina J. Munro 
Christina J. Munro 
Freedom of Information/Privacy Act Officer 

Enclosure 



NT op 	 Department of Energy 

Bonneville Power Administration 
U 	 P.O. Box 3621 

Portland, Oregon 97208-3621 

7Eso 	
FREEDOM OF INFORMATION ACT/PRIVACY PROGRAM 

April 8, 2014 

In reply refer to: D-131 

Ted Sickinger 
The Oregonian 
1320 SW Broadway 
Portland, OR 97201 

FOIA #BPA-2013-01407-F 

Dear Mr. Sickinger: 

This is a final response to your request for Bonneville Power Administration (BPA) records 
under the Freedom of Information Act (FOIA), 5 U.S.C. § 552. 

You requested: 
"All emails to and from Steve Wright between September 2012 to final date of employment that 
mentions the Office of Inspector General, (OIG), the U.S. Office of Personnel Management 
(OPM) or DOE Human Capital, or any inquiries, reviews and investigations into BPA hiring and 
promotion practices." 

Response: 
We have located 26 pages of material responsive to your request. We are releasing 19 pages in 
full and releasing 7 pages with some non-responsive information removed and others with 
redactions under Exemption 6 of the FOIA. 

Exemption 6 protects information in "personnel and medical files and similar files" when the 
disclosure of such information "would constitute a clearly unwarranted invasion of personal 
privacy" (5 U.S.C. § 552(b)(6)). Exemption 6 requires balancing the public interest in the 
information against the individual privacy interest at issue. Here, we assert this exemption to 
redact either names of spouses, personal email addresses or name, and in some cases, 
organizational codes, manager names and other information that could be used to identify 
employees who have submitted EEO or other employment related complaints. We find that their 
personal privacy outweighs that of public interest in this information and therefore redact it 
under Exemption 6. 

The Freedom of Information Act generally requires the release of all government records upon 
request. However, FOIA permits withholding certain, limited information that falls under one or 
more of nine statutory exemptions (5 U.S.C. §§ 552(b)(1-9)). 



PN 

Pursuant to Department of Energy FOIA regulations at 10 C.F.R. § 1004.8, you may 
administratively appeal this response in writing within 30 calendar days. If you choose to appeal, 
please include the following: 

(1) The nature of your appeal - denial of records, partial denial of records, lack of 
responsive records, or denial of fee waiver; 

(2) Any legal authorities relied upon to support the appeal; and 
(3) A copy of the determination letter. 

Clearly mark both your letter and envelope with the words "FOIA Appeal," and direct it to the 
following address: 

Director, Office of Hearings and Appeals: 
Department of Energy 

1000 Independence Avenue SW 
Washington DC 20585-1615 

I appreciate the opportunity to assist you. If you have any questions, please contact Kim Winn, 
FOIA Public Liaison, at 503- 230-5273. 

Sincerely, 

/s/Christina J. Munro 
Christina J. Munro 
Freedom of Information/Privacy Act Officer 

Enclosure 



To: 	L)eckerAnita J - K-7(3deckerbp govi 
Cc: 	Leathfey,Kimberly A - N-4Iqleathley'bpagovj 
Front 	Wright,StepmenJ• A7 
Sent 	Thur 10/6/2011 11:36:11 PM 
Subject RE: HC-1 I's response to BPNS corrective ecioa elan HCMAP 

What is our reaction to this? 

Original Mes&aqe-- 
Fram: Decker,Anta J K-7 
Sant Thursday, October 06, 2011 108 PM 
To: WrightStephen J - A-? 
Cc: Leathley,Imberly A N-4 
Subtect Re HC 11 c response to BPA s cortectwe action plan HCMAP 

Anita Decker 
Chief Operating Officer 
Bonneville Power Administration 

On Oct 5, 2011, at 4:02 PM, 'Wrighl,Stephen J - A-7 <sjwrightbpagov> wrote: 

From: Wheeler, Tiffany (mao:TthanyWheeier@hq.doegov 
Sent: Wednesday, October 05, 2011 1:02 PM 

> To: Fox,Roy B - NH- 1, Tran,Margaret M NHI- I WnghtStephen J A-? 
Cc, Matthews -Williams, trn Clark Vivian Venuto Kenneth Bonilla, Sarah Parent Melissa t - NHO 1 

ManteLCharles T - NHl1 
- Subject: R: MC- 11's response to BPAs correcUve action plan - HCMAP 

I forgot to include the attachment. 

> Tiffany M. Wheeler 
Human Capital Policy Division (HG- 11) 

> 0 - 202-586-8481 
> F - 202-586-8628 

tdfanywheeler hqdoe-gcv. a1to:tiffanywheeter@ hqdoe.gov> 
> [cid:rnage001 jpg@0 1 CC83780CD2 1330)<http:/Awwobsenergy,gov/> 

Providing quality service is our business Picasc jet us know if we've hit the mark by completing a short 
comment cardct1ttp:tIwwwsurveymethods.com/EndUseraspx?F8DC8oAAFDB9A9AFF3 

From Wheeler, Tiffany 
> Sent: Wednesday, October 05, 2011 4:00 PM 
> To: Fox, Roy; 'TranMargarei M - NHI-1': swrhl'bpagau 
-- Cc Matthews Williams Kim; Clark Vivian Venuto Kenneth 8ontha Saran'Parer-f, Melissa L Nt-tO- 
1: Mantei,Chatles T - NHI-1 

Subject: NC-i is response to CPA's corrective action plan- HCMAP 
> 
- Good Afternoon Mr. Wright attached you will find our response to SPA !s corrective action plan for the 

Human Capital Management Accountability Program Audit that was conducted In August 2010. 



Ptase contact me it thete are any questions, 

Tifiany M. Wheeler 
> Human Capital Policy Division (HC-1i 

0 2O2586-8481 
F 20258$-62$ 

tanymeeer hq.doe ov<mafto:ftany wneee@ hqoegov. 
[cid:maeOO 1 .pg4?O I CC8378,00O2 1 330J< http //wwobseriergy.gav/ 
Providing qualify service is our business, case a' us know it we've. hit the mark by completing a short 

comment 

-imacOO I jpy 
.SPA Correct ive Action Ptn.pd> 



Ijeijntrtnuent bf Enecw 

MEMORANDUM FOR STEPHEN J. W416W r  ADMiuTROR 
RONNEVIIU POWER AOMN1ThATIOW 

fRQM 

OICr O(FUMAN CAPITAL MANAGEMENT 

UBtECT: 	 R1'A 	rithre Achor' Par for the Human Capital Management 
r Aouflvbtlty Ps HCMAP Audit pore 

We Mve rMewpd your resp neto tile corractivv Actionpt for the HCM4P ufl 

oirf ftve cc otru1 with your eptrch to resolvaig the lowing Corrective actiou ttems 

1. Talent Management 4 it 
The Department maintains exclusive accountability for lie l4usnai Caplr,41 Progranit 
of DOE, and a such must enfor* the requirement that any 111reraction with the 
Oifr of Persorsn& Ma gemen (OPM) be managed at the Hpadquarters leval In 

addition, per my ei,taU f !4f18/1  I,I Informed each of flip l4umn Reourc Dir ter 

the( OPM wants all requests for clarification, qvesticms or issues to co* from D0Es 
human Capital Poky OffIce (HC1i1. iherelore, any qu fr htance frw IDPM 

come through HC 11 

, Talent Management R4 
The evidence of appropriam levels, of dnttinctlon hetwren grade level was tiot found 
on all vacancy Anaoupeemptils. When using gencriC templates for specialized 
rnerc, care should be taken to nutt! that eath vancy announcement 
adoqiatal' dascilbei the key distinctoits between trarle levels 

3, Talent Management 415 
/hII .ct.rirthrd to iphue are v hiable, we strongly retornal.end 4nplemeniUnga 

quality control preces to ensure the accuracy of vacancy announcements A ninh 
control review should he conducted for the entIre content of the viscancv 
announcement to ensure it meets th ieutatory reoulrernonzs of Title S GIl 
33007 



IthnT Manj:irfl 018 

Williq WO L(l'J rI.t SPA hqt$A 	filat TIfl 	ftQn tfrt'wtJ(,o. tftL 
eyallum5rin slateme fit 1 11,4011 be OrildlidC4 wvtt 	l lU 	wnt of a .thed porty 

yW. Wingth HC MAP 	 OTO rm wsno able to 	all 
ite<t eluahon NOI.efllel its. thou Wat ly were able to view Wive vey vague 

il ditt -.101 rNvide a IUt f htallptt of the ;)4(tofl 

5. Titifl 	nagmçt k30 
fri 	 the flu -1trlpt5tIi pf(Jtflotifl!, dVJ04I, bed Oil aeCt&ion of  
th* NCMAP team cold not il42te that the requfrement of BP 	norind teitec 
Wkz piilIed, SPA must be able to 	iitrte AtIeCILLUtC tJ6Cljiv*nt?.t40P to 

cl4)Iifl!ce W4IhJ.iC O1iit 	tfrpte 

Talent Managrnent 1121 
1Pie, . .vee nOtei c ise ui whk' 0meIy votI -.e1.CI ire5tjlf,5 were not 'ued. Uode 
tfluf'i i- ftr'i. auiei.vs 	tenured 10 ntfy alip c4nt. at cevegal key Mean. Its 
the ref fultrilent vrocess U wheo th applicanoii . rcewe, 2,1 J applicant ii 
deferinitird qi.ti$fted or 'wt qualifled, 311 If their opplKatton wa refefrea to tie 
jArctlog oftiçt anti 41 when j sojectiati hAstiven macit,  We onur 	PA to 
continue fts effort to aukumate thu hfrtnK ptoc*55 ee. directed by the Prewfint . 
Ffft 110bral 	 of Mai 2010 

7 Talent Managemnt Case J92 

rin 	letifiri f 'fie 	uf the Atcouid S;pai/Dferent,a$. 8PM' Inu4l 
,queit for w artation to the Human Capital Pokv Office {NC- 11,1 For 

and ffi5anIn3Uon to U'M ifesry 

L Talent Managemont Cso 04 
While 84 ,si'fi the 0OiI,1  Hloos Pit fi tbu Mrfaec of Employee lat!on, 

c 101i4 pamtjoe, Ftw ill j)fAl(lf Vetf(Uf appli cant timilict not tive fOQH su.13142ciel to 
'Pilot Htl 	 Vtir,'t nwst alvvav e alfordd full and øoprr 

onsIderatth in the ,C,UfI1Cnt 	vlii tboui htflti velrn app&r.fc were 
rr,iecJ and found to i'ii tie mtniulii 4,131111calvils, they should h.we been 

	

at the top of the detinii, eiat 	Ve requite n adthttonil evlew anti 
i'sctorr of tha. Case 	it 	one ap If tC, ,1t IS thue piloifty cJnsJth!Ia*Ion (if nit 

?)' 	Iiioji frot ' bli 	re1uITd to ii prit ftilt illfi' 
• il.idi c'c 4ac i(irlii1 vould 'Iot Viavo LiCt'iI Willis' 

I 	p 	o. I 	 e 	tit t1i' !.t4CChOti 



As *ufled in the HWAP RaparI4  PA 4was Resources OtI 
re4fred g0jans to 	pe with the Office of Personvei M gn1'ter1 (OPM 

requ1*nects and POE,  p&ky, fsture t 	mp1y wth ths reqUWaMentf will 

csuIt io lassof Deleg#ad ExamiriingAuthv1y. 

5rtouJd you have 	 ( need fJrftcnton Qci this rnauer, pee contact Tiffany 
Wheeler at 202) 586-9481, o F by vinuff at 



To: 	DoCkar Anita J (SPA) - K7adeckerbpz uv 
From: 	WriqtitSeonj jBAi - A-? 
Srfl: 	Mon I1!72011 51 1:46AM 
Si.b}eot: Ro HCM FY  1 04 BOB Report 

Is there an attachment to this If SO 1 am having trouble seeing it on the PAID. 

On Nov 6, 2011, at 8:53 AM, DeckerAnita J (BPA) - K-7 <ajdeckerbpa.Qou> wrote: 

A quick BOG update. This past week we had an update on HCM. Sometimes we 
forget how far we've come and sometimes the frustration at the day over shadows 
significant progress behind the scenes. Such can be the case with HCM who is and 

has raised their game this past year I think you'll appreciate reading this. I know I 
did. 

HCM is really focusing on Time to Hire this year. I think ifs sate to say that it is one 
of their WIGs- Wildly Important Goals! One of the key actions you'll be hearing 
more about will be the requrernent for hiring managers to complete some standard 
training when they initiate the hiring action. This isn't in place yet, aid you will hear 
more, but this is an important part at improving the process that the BOB supports 
and will need your support to your managers as well when it goes into action Like 
Transmission focused on IPIP IBS is bringing its full force of attention to HCM in 
support of gains in this area. 

Until next update - 
Anita 



Alignment of UPAs Performance Management S) stem with intent of 
Interim DOE 0331.1C Employee Performance Management and Recognition Program 

Supplement to DOE 11CM Comments provdii t:m 25 January 20H1 

BP\ s currt nt p rlorm4n.L ni 	tnd 	nflwn system is fl51tLtt with the dicion    
of the DOE ai performance managernem. as articulated tu the Interim Order, While we du use 
separate vsicns for our emplcnees and manaars, hoth systems align employee prformanee 
uoals 

 
with the stratqic objectives ut' he ayencv o drrc business outcwrtes, 'The manager system 

uses 5 rating levels, as does that in ifik ,  ltdcr, E munLs are wnUen at the Meets Lx ectat ion level 
or what, we reier to as Succes,,tbl Pec 	roce. BPA's system explicitly links Lu L3PA' core 
values 0 sub elemcmst and to tWA 	national goals up to 122  sub elements in the 4 
categories of our strategy,  map. All e ti.'ments are dccrid critical, as in the DOE system, 

The cmpIuyc. s'cm USLs rating levels ith Llemcnts written at the Meets 	t,t.tattun level.  
Etenicntsad'css C 	La) eud behavioral performance, both critical elements, A third critical 
clement addresses sutets, A manager may choose Lo add additional elements teiilicr critical or 
non-critical). Within [hi-, system, plans for hourly supervisors must also contain an additional 
critical olernenteoverina leadership, manageinem and supervision. 

BPAS system drxs include a required critical element addressing saletv Fur all managers and 
employees Elements for both man lgers and . m loyecs are to be wntw.n using SMART gnats 
and require cnipktvee involvement and two-way communication in the development of 
perlormanet. standard.. In 4ddluon 'i lea-'t one mid-year progress review is required For all BPA 
employees and m1nauers. 

Our recognition system is closely tied in [3PA and mdividual performance. BPA uses Success 
Share agency level ewc nics, Team Share business unit outcomes and individual ,er1onflance 
awards (performaricapprauat outcomes . The ree gailiun pool for the Individual performance 
awards is limited to 1.251,4 of base payroll with the majority i'75%.,t to be used (or individual 
awards tied to ratings Only employees rated Meets Expectations (and have at least 50% of 
critical elements rated Significantly E.wccdsi ot higher are eligible. The balance of the pool 
(25%) is used to recognize noiewon,hv accomplishments throughout ihe year for both individuals 
as wall as celebrations for gniur and project aecuniplishrnenis. 

The current sysleul clearly meets OPM standards, as evidcnced by our employee P'AAT score ul 
88 in FY Ok). Inclusion in DOE 0 331. IC would distract management and employees from 
critical work .As riuttninLd In ihe pies i us submission it soud he duplu. itixe of investment'. 
BPA has recently made in implementing BPA's current fully adequate system and deliver no 
apparent incremental huiness value ftw BPAs rate payers. In addition. it would require 
unnecessary negotiation of terms with several bargaining units. 

Lastly. BPA considers perlrnuncc nunapemeni to he part of the core day4u-da husins k>i Itic 

agency that falls within the Administrator's delegations and authorities. 



To: 	Decker,Anita J (SPA) K7)aJdeckebpa9ov] Wnght$tephen J (SPA) A-7[swhght@npiqov! 
Cc: 	FoxRoy B (SPA) - NH- 1rbfO bpLgovj; OrummondWiItiam K (SPA) 0- 
7)wdrurnmond bpa qOVJ 

From: 	LeathIeyKrnterIy A (SPA) N-4 
Sent 	Thus 3/2212012 1045 01 PM 
Subject AF MANAGER/SUPFRVISOR PARTICIPATION IN THE GEAR PILOT SURVEY 

:r: 	ork 

From: DeckerrAMa 3 (SPA) K7 
Sent; Thursday, March 22, 2012 3:34 PM 
To: Wnghtf Stephen J (SPA) - A-7 
Cc: Leathleyj<imberly A (SPA) - N-4; FoxRoy B (SPA) - NH- 1; Drummond, William K (SPA) - D-7 
Subject Re MANAGER/SUPERVISOR PARTICIPATION IN THE GEAR PILOT SURVEY 

Had a great conversation with Sarah. She apologized that this went out prior to our 
meeting. She is comfortable that what we are doing is aligned with GEAR No follow up 
action required 

Roy. your handout was very helpful! 

More to come when I do my trip summary. 
Anita 
Anita Decker 
Chief Operating Officer 
Bonneville Power Administration 
503230.5105 
ajdecker@ bpagov 

From: Decker Anita J (BPA) - KJ 
Sent: Thursday, March 22, 2012 09:20 AM 
To: Wright$tephen J (I3PA) A-7 
Cc: Leathiey.Kimberly A (BPA) N-4, FoxRoy B (BPA) NH-1; Drummond, William K 
(BPA) - D-7 
Subject: FW: MANAGER/SUPERVISOR PARTICIPATION IN THE GEAR PILOT 
SURVEY 

i Monday Saran sent me an --rnui4 savnq tiey thought we 	I Lt-7- inCUaedl 11 	 Oiit 	I f 
tack f~'Iat Id ble to 	asid (yOke1 1otw1 to seuici hCr Thy ciy (IQayJ 1h 	.iul fl' 
rnorrwq. unhrknowst to me ynf (I lust 	 sert the t'ow mei.saqe to Mike aim Sarah, 

ve the (eqated uihinty trorr the 	re/r to yeraTe out performance rnçmt 
;vtpract)cos. The processes we tottow afochveIy follow most aD of the GEAR tCincr avrady an 
Ry ia pr0vk1e0 me an outline demonstrating a& much that I wlI be iRDcing with 	rah atout zflsr 



realize that the message einhor was from the Sucetary whicti could compel that we have to follow surf 
since the delegation is 1mm the 6etretary. Ncnethetes dont appreciate how this is being handled by 
DOE HCM aind wanted to give you a heads up. 

Will keep you posted. 
Anita 

from, Decker,An$ta) (SPA) - K-? 
Sent Thursday, March 22, 201? 9:15 AM 
To M$chael Kane@hq doe goV'Bonilla, Sarah'  
Subject FW MANAGER/SUPERVISOR PARTICIPATION IN ThE GEAR PILOT SURVEY 

Mike and Sarah. 
This was sent to all SPA managers today We have not agreed to be in the pilot and managers have no 
context for what this rs, I am disappointed That this action was taken without pnoc notice or discussion. 
That has not been The practice of our Working relatOnsnip here to tore and I took forward to talking about 
it later today. 
Anita 

From: Supervisory Performance Culture Survey Ima toSURVEY@USTSERV.ENERGYG0Vj  On Behatt 
Of Kern, Thomas (CONTR) 
Sent: Thursday March 22 2012 8:11 AM 
To: SURVEY@LtSTSERV. ENERGY GOV 
Subject MANAGER/SUPERVISOR PARTICIPATION IN THE GEAR PILOT SURVEY 

To All Executives, Managers, and Supervisors 

Yesterday, the Secretary issued a memorandum to all employees announcing that the 
Department is one of five Federal agencies participating in the Goals-Engagement-
Accountability-Results (GEAR) Pilot, Shortly after, Mike Kane, the Department's Chief 
Human Capital Officer, issued a follow-on memorandum to all Heads of Departmental 
Elements. Resource Managers. and Human Resources Directors providing more detail 
on the initial implementation of the GEAR Pilot which principally includes Improving the 
frequency and effectiveness of performance-based feedback from 
managerslsupervisors to employees. Continuing with our outreach and 
communications efforts, this e-mail is to all executives, managers and supervisors of 
record throughout the Department. 

All organizational elements except for NNSA are expected to participate in the Pilot, We 



will start the Plot in this FY-12 performance cycle, and we expect it to run through the 
FY-13 performance cycle. This effort is focused on building upon many things we 
already do to improve the performance -based culture of the Department to maximize 
mission success. In his memorandum, the Secretary explained what he meant by a 
performance-based culture. He also asked all employees (including NNSA) to comptete 
a brief online survey to help us gauge whore we are today in our performance-based 
culture. We Will use the information gleaned from the survey over the next few weeks to 
conduct a number of employee focus groups to gain a better understanding of the 
reasons behind the survey results. Soon, we will be asking for volunteers from 
throughout the Department (including NJNSA) to participate in these focus groups. 

You may have already completed the employee survey. If you did, we greatly 
appreciate your input. We also want your input from a manager and/or supervisor 
perspective So, we ask that you take a few minutes and use this link to complete a 
very brief anonymous, online survey: 
dip 'www survmcthods toni LidUer d,4iX '88AuCODABOC9DADEbA The 

questions are similar but slightly different because they come at performance 
management from a manager and/or supervisor point of view. We will use the 
information gleaned from this survey and the employee survey over the next few weeks 
to conduct a number of manager (only) focus groups (including NNSA). 

Thanks for your cooperation and participation. 

Kenneth T. Venuto 

Director, Office of Human Capital Management 

Office of the Chief Human Capital Officer 



From: 	 Decker,Anfta i (BPA) -  K-7 
Sent: 	 Monday, March 26, 2012 707 AM 
To: 	 WrightStphen .1 (BPA) - A- 7: DrummondWiltiam K (BPA) 0-7: LeathleyKirnberly A 

(PA) P4-4: ButtressLarry D (BPA) - NJ-3; FoxRoy B (BPA) NH-I, Silverstein, Brian L 
(BPA) T4MTT2; DeiwicheGregory K (BPA) P6: Meadows,Karen L (BPA) PE-1: 
MainzerElUt E (BPA) 5-7 

Subject 	 DOE Visit March 2012.doc 

General notes from my DC trip, There are a few follow up items for Larry Buttress and Roy Fox, I will also send a note to 
Godfrey and John Hairston re: BI Valdez coming Out when I follow up with Roy. 

Please let me know if you have any questions. 

LI  



I)OF. Viu 
lr:h 	. 2012 

arb BonItia. t)eput 1-14 '?I weif okcr t ti.ii 9F1 \ 	 on impninO til,Ij p1nanc Int!nu 
it'i. 	'rip.0- d i thc GE \R ptot [11)L 11 LTnplo It 10111my. S.u;ih was I ill re'&J vith 	J0.1 lFi l, ' 

tKia .tnd tli.t 	 't iiI CHT.-\R TtJ ih4.ciU ia 	1 t nthc swdcnt rogruTl that (iP\1 t. 
..fri' fl? 	c u tsk'd DOE in luL a ANciija-sI OUt ui thr: \1( )l hep..en 1)4 bE and ( )P\i '.trth 
:1 11 	1pi "ed I d'II1.! SO. hui 1­12h i; w ()i*.\1 in1 ttei c h. 	1fl! r'rw.ud \ iLil the N-101,  
ftk :'i UP A 	riiutic '. 1:1 )CF C. it ti' c .tung tidci 	.tsti .t there 'iiI ft  4 he somethwuLin 

L1 %_¼ t I ii \ ii N'A Xil 	 PI She d 	 '.c 	ied'. 	c a owtv IcL i.ted 
I Ill i nk 'Iie 	Il h - 	pvcIl\ 	a 	Ii1I.'c 	ti1 

rtjk ii jhs It the 	 iiicI PIP, 	1;rL' I. .Lfl I I(hL'J ifl III UTPCl11 (h11 t' ittu ii' 
•tt 	I 	IU 1 	dc 	r equirk %C.r II( il Wlc 	It \ 1iti 	ii 	t at NW lit1 III  ITIX,10r I h;i N L u 

kt I K 	It 	I1.\1 .  Ik1 ktTII,4(RX VtSIIJI1 ' 	 ottl _an he i.icd tor %kho  I' ri': 
ijt! in pert n;- n 	but w lii.' ma 	4 hr lul 	U;: 	i'.. 	U 



ACtIt3fl lLt,ms: 
Send progress shed l0miat for SE-S. 

. Send Executive Action from BPA'c Diversity Action Plan 



from: 	 Leathey KmberJy , (EPA) N-4 
Sent: 	 Friday, April 20, 2012 1L55 AM 
To: 	 Wrigh.Stephen J (BPA) - A-7, DecfrerAna I t9PAj - K-?: FaRoy B BPAj NH-1 
Cc: 	 Burns,Susan I /BPA) NHQ.1 
Subject: 	 RE. Copy of letter delivered TO Peter DeFz,o 

4: .usr1 and I will take this 

from: 	 WrightzitWrfen J (BPA) - A-! 
Sent- 	 Froarr, lpi 20, 201 LI -DAM 
To: 	 Ocker,Mit J (SPA) - K-?, Le 	.inoery 	&PA) N-4, Fo,R3 S(3PA) - NH-1 

FW: Capy of Ittr ckired to eet DFaz4d 

- i •.' 	..::' 	fl ipprooftt, 

Sent: 	 Fnc,,, AijI 20, 2012 10 15 AM 
To: 	 The.SeurfhQocgov; WirghlStepicn J (9P 	A-' 
Sub 	 Copy of Ier dellvweed to Pet DeFc 

Dear Sit. 

I will ctiri this letter with thc fets as I tee 	they mar be ol sill icuir ilt ret it) 'iou. The adrninisI,ati 
depiitrcrn t.1 tnes ik 	Adiiitntrttion iid Its roxIL'. hi:s engaged in the violation of'no less than two 
Ici.1erl 11iws. 

Duling the trl l 	wrl prccs tor the him of new federaJ empIo'ecs dir'ct qucslioiis regarding piior 
'. rkpLc j,- 	_ud npucie' eie asked on . uppkrnt'ntaI pie riorin.ilre. in writing. of applicants. This is 

Vut14llffi s)l thu \vnevicanv with disahi1itie Act. 1 he ADA is specific in Its limitations ol this kind of 
iUt-s(itIiIflg itnill an 'ffer ni eInpJoYrlwnt has been e. tended. Even at the upplpri4te i irii. the inlirniuiiot, I'. 

equired b) ih A1)\ o be filed par.telv fioni all other personnel 'ntnii:ttion The question in and of Itsel I N 
.1 clC4r ' tolabon of the ADA. 

1 hk ii-ntuiax-i( aione is tL1C for the i1owiIni -ni to he recalled and reissued with 4 cin-ected supplemental 
uile'ti4'nrhjIce that oes no vi late rhe ADA 

I wing the same hirir 	ices. RPA plRCtl tl)Ii' Stiice :1 flC 	tippl iitcntl iirest  loll nuire ' Fhc iii rn 
- - I tg il-ic ADA remained wehancd Thvi nc qest.nut-e as completed h- all :ippl icni' tti the 

ille Pt'wci I:le. U ie:iJ IJp[e1kl ttcsliip prograrn 11-ui- nev,quetionnaii-ewns not .tpproved 	the Office 
1 \I ;ld.ciilCit .iiiii ltidi:t .i' t 	uited I-IN the P pe -witrk Redu -1iori Ao col-  1995   k'r aav tederal aTcrlc 

top! n, ii' 'alticr iutorsuat Rn Ifol 	 •rtL In adtlil t( fri the prior ve-st n of the suppleniental 
quest n 'flihi 	N tppii-etl h1 the t_)'-i B (#1 9 I C- I I 1)0 ) aid '. a.s d\ at lbie on 1 he BPA 'obs th'it Ia C.lectroni. 
t1 

 
,[I'll Oji IF 	h0 do n io:tsLit and ted the ()'.1B appn etl torn t Inmi the 

IiI' \ stit kid [tier stppkiiau.il tje-I II inatic 	•id..J fPV OW qti - it'n.s tn the unupUrved trui, Olv, had the 
1L"LIhi of c&Ius.n kit,  :ndivuhtiI" rh;t 	''iild la 	'ther I c been fljCI cd to the 	- Jct'uing mtIteiui 	I? 

doit Id k-  t:t 'ted 111J1 I tici' \k as 00 itidical lOt) 'TI ;irt Ie' ci that BP A had pkteed into service a 
sI 'iii n a i. 



In addition, BPA has applied Merit Promotion standards to the positions being tilled, in the announcements For 
the apprenticeships there were listed eligible applicants but in no location was the announcement listed as a 
Merit promotion position, a parallel application was open to students only. This subtle change had the effect of 
Veterans being denied the addition of preference points to the score of the OPM aptitude test and also being 
denied the hiring preference they would have been euigibk for based on their service. My understanding of 
OPM rules is that the announcement type must be clearly identified. I have asked direct questions to SPA on 
this and have received no answer. 

am a 9 rear employee of BPA with 17+ years of Fe&ral service. I have always performed at "above 
extions" and I have been recogiuzed for this multiple times. I have aaempicd to rth.c this and prior 
issues within my chain ol command in BPA. BPA has proven to he arbitrary in the application of us own 
policies, standards and federal laws, now and in the past U can provide multiple examples 1. In cacti ease direct 
questions on the application of policy and law have been ignored or deflected, any explanation that does conic 
hack includes a significant amount of spin aridJor intimidation. I have been infonned that white It is my right to 
pursue further action on this and other grievances, the result of doing so would brand me as a "troublemaker" 
The implication that being viewed as a troublemaker would make my current or any future job here at BPA 
riiorc difficult i- clear to me. 

In closing I ask that you take an active role in ensuring that BPA and its admini'iraLors adhere to its own policy 
and to federal law in an open and forthcoming manner. if you have any questions please contact me. 

Thank you for your time arid your serb ice 



To: 	Decker Arita J (8PA 
From: 	Wright,Stphen J (BPA) - A-T 

Sent. 	Ttur 5131r2012 1 1 17 41 PM 
Subject 	G iellor  

I th,1vt, Omc I need to hinc1 10 you Ri make Su'e it gets prccessi. Would te good to 10 this before you 

go- 



From: 
Sent: 
To: 

Cc: 
Subject: 
Attachments: 

Decer,AnaJ (SPA) - K-i 
Tuesday July 24. 2012 10:56 AM 
Wright,$tephen J (SPA) At 
Drurnmond,WaIam K (SPA) 07 
Fw: 16 Lettets 
16 Hotline Tracking Spreadsheet.xls 

Process In place to track 
Anita 

Anita Decker 
Chief Operating Officer 
Bonneville Power Admtnistratior, 
503.2305105 
aiLigc~gLab 

Original Message ----- 
From: Sparks,Michael R (SPA) - ON-? 
Sent: Tuesday, July 24, 2012 10:42 AM 
To: Decker,Anita J (SPA) - K-7 
Cc: Drum morid,Witliam l( (8PA)- D-7; Falcon,April L (SPA) DNP•7 
Subject: RE: 16 Letters 

Anita, 

Based on your request in early June, we set up the attached spreadsheet and April Falcon tracks the assignment and 

completion of responses to the 16. 

Mike 

----Original Message---- 
From: Decker,Anitai(BPA) K7 
Sent: Monday, July 23, 2012 2:49 PM 
To: Sparks.Michaet R (SPA) - DN-7 

-. Drummond,William k (SPA) 0.7 
Subject: 16 Letters 

Mike, 
This morning Steve had a couple of memos from the 36 The question that came up is what tracking mechanism you use 

to ensure a response or a no response is appropriately noted for each issue and how does Steve know each issue has 
been cornpleted 

How Is this managed in Internal Audit? 
Thanks! 
An ita 



Anita Deckei 

Chief Operating Officer 

orrnevIIe Power Admirstraflor,  
agie ker3 bpav 

503,230 5105 



DOE IC HOTLINE REFERRALS TRACKING 



From: 	 LeatheyKirnberiy A 'A N4 
Sent: 	 Thursday, August 09, 2012 3,113 PM 
To 	 DederAnita J (,3P,4 K7; WrightStephen J BPA - A7, DwmmandWtWam 1< (BPAi 

07 
Subject: 	 RE: Review of I :nevifle Pw Administration Humui Resources Case He 
Attachments: 	 rnageOO1, .jpi 

: 	 r:enthy buo ii 	dversariaI ei(er Tb 
Jdy va 	v:; 

From; Decker,Anta J (BPA) K-? 
Sent: Thursday, August 09, 2012 2:52 PM 
To: WrighLStephen 3 (CPA) A7; Drummond,Wtfliam K (SPA) D7 
Cc: LeatheyKrnberIy A (BPA) N4 
Subject FW Review of Bonneville Power Ac1mirHsrraton Human Resources Case Files 

F 	Rüv tari a nho -  afl with Davti Amara earhc' :cclay I have r: heard yet him how th cai WCni 

Anita J. Decker 
Chief Operating Officer 
Bonnv,f!e Power Adininisrraiorr 
adecerhpag 
ph 503230.5 185 
fax 503.23040 18 

From Robin-.,on,Loretta [madto Loretta Robnsorthhq doe govj 
Sent; Thursday, August 09, 2012 1:59 PM 
To: Fox,Roy B (6PA) NH -I 
Cc: Amaral, David; DeckerAnita 3 (BPA) K-I; Leathley,KmberIy A (SPA) N-4; Venuto, Kenneth 
Subject; Review or Bonneville Power Administration Human Resources Case Files 

Good Afternoon Roy, 

Per our discussion today, please find attached the memorandum from David Amaral outlining the 
details of the review we will be conducting of Bonneville Power Administrations HR cases, personnel 
actions. and associated documents. R you have any questions regardtng this issue please do not 
hesitate to contact me. 

Thanks 



Proncs,,g quality service is our business, Pfease kt L)$ know if weave flit 
the mark by completing a short comment card 



Department of Energy 
1)C Th3i 

August 2, 2012 

Memorandum 

To. 	 Roy Fox, 

HR Director, Bonneville P wer Administration 

irom: 	David Amara " 4 

Directo', Office of strategic Planning ann Policy 

Subject 	eview of Bonneville Powc Ad-violstration Human Resources Case Files 

this memos andtan swves to info' in you that rn' office is in receipt of an Inquiry from the Office of 

Inspector Genera! (OiG) regarding an anonymous complaint alleging improper or prohibited personnel 

practices Within £tPAs Human Capital Office. The egations fall into 3 major areas: 1) erroneous 

appointments and violations of veterans preference laws in hiring cases, 21 misuse of superior 

qualifications appointing authorities and 3) misuse of student loan repayment incentives. Due to the 

serious nature of these allegations we have an obligation to conduct athoough reviewof a numbra of 

personnel actions, related case files and supporting documentation, this review will ne conducted by 

the Human Capital Policy Division, which is responsible for the Department's Human Capital 

Management Accountability Program. Inc following hiring case files, personnel actions, and associated 

documerttaton and information are required to be compiled and sent to the Human Capital Policy 

t)tvtston for review' 

1) CompIt copies of all tWA Delegated Examining and Merit Promotion Vacancy Logs 

November 1, 201() through July 1, 20121, 

2 Ccm'tplete copies cf all internal airlit cril?ntauonJreports conducted and prepared by the 

NHI Policy Office regarding hdng pr tices/actions at PA 

3 Cnp'rc -if all tWA staodarh opi.raing PrOCodures and pollcies related to delegated examnln 

and merit promotion hiring"activttes 

( mpiet' lists of all SpeHor Q titicatiu's app'ointments'  

flelocatio/RenUon/Recruitrnem Incortives and Student Loan Repaynen 	tcais processed 

hetwe'n November 1, 2010 and luiy 1, 2012, 

5i Cor'iolete case cues and all assoriated documents for tiiC following vacancy case fifes fto 

rdud al grade levels aovers.ed). 



t1S389-11Dt Program Analyst, GS343/11/12 

U$70711D ntercr Desgnr. 	S400812 

Q896 1 I13E Supervisoy IT Specialist, GS-221014 

U9014-11DE. Supe,viswy Public Affairs Specialist, 	S103544 

49181-11-DE Data Systems Craftsman 1, 9-261000 

t$095-11-DE Heavy Mobile Equipment Supervisor, G54601-2 2 

4918341DE Environmental Protection Specialist, $S0028-09 (Selectee: J.Maslow) 

89341DE fish and Wildlife,  Project Manager, GS-3012 

19313 1 iDE Management Analyst,  C3S3439/1 1 

#9560-12-DE Accountant, 	S510-9 

96171 2DE IT Sped&ist GS221013 

988742DE Fish and Wildlife Project Managem GS3019/11/12 

tl9748 	DE Fishery Biologist, GS482-9/1 1/12 

49863-12DE Supervisory Land Surveyor, 6543 

#Unknown 	Operations Research Analyst, GS-11 (Selectee: NHenshaw) 

4nknown 	Human Resources Specialist, GS20141(Selectee-  CClone) 

At a minimum, the Information submitted fbr each case file must include; 

a Position description, organization chart and evaluation statement 

• job am ysis/rating criteria with pre -established cutoff scores identified 

• Vacancy announcements 

• Complete applicant listings wIth Veteran codes indicated 

a Copies of applications for all certified candidates and all veteran candidates that applied 

• Final selection certificates with manager selections indicated 

• Copy of each SF-50 documenting the hire (and any associated correction actions) 

The information mus: be organized in folders with identtficaUon labels, and hiring case flies should be 

organized and tabbed to identify all requested documents, Upon receipt and review of ths information, 

we may contact you Ir additional documnenttion or set up conference calls to obtain clarification on 

our findings. AU required documents should be boxed ano sent (by traceable means) not later than 

August 22, 2012 to. 

Department oll energy 
i000 Independence Ave., S.W. 

Ste, 4E-084 

Washington, D.C. 205815 

Atm.,  Loretta Robinson 

f you have any questions or need any clarification Pf what information i required, you may contact me 

at (202) 586-0133 or Loretta Rbinon o ny staff at (202) 58239. 



CC: 	Anita Decker, Bonnevilleawer Administration 

Leathey, Bonneville Power Administration, Hternt Susiness Services 

Kenneth Vito Office cf Hunn C:)itaI Management 

Loretta Ribnoj, Human Capital Poky DMson 



DOE Visit 
July 31 -Aug i. 2012 

Sarth Bonilla, Acting CIicI human Capital Officer - SES perfontiance planning will not roll out until 
\ovembcr. There will be on-line training required that OPM is working on. Talked about SES 
pitEons within SPA and plans for recruiting. No guidance is aaiJabIc front (1PM as yet on 2012 
Awth or 2013 for planning purposwm Discussed rvcenl reported concern on hiring practices - may 
hear from Dave Amcral or Loaeua Robinson in office of policy. 
Action lion-is: ReN tw our Tuition Assistance and Advance Date of Hire/Superior Qualifications 
practice-,.. 




