
March 4, 2015 

Department of Energy 

Bonneville Power Administration 
P.O. Box 3621 

Portland, Oregon 97208-3621 

FREEDOM OF INFORMATION ACT PROGRAM 

In reply refer to: FOIA #BPA-2014-00554-F 

Ted Sickinger 
The Oregonian 
I 500 SW First A venue, Suite 400 
Portland Oregon 97201 

Dear Mr. Sickinger: 

This is a partial response to your request for Bonneville Power Administration (BPA) records 
under the Freedom of Information Act (FOIA), 5 U .S.C. § 552. Your request was received in our 
office on Wednesday, February 5, 2014, with an acknowledgement letter sent to you on February 
12, 2014. On April 23,2014, July 7, 2014, September 22,2014, December 12,2014, and 
January 20, 2014 BPA sent letters extending response to your request with February 27, 2015, 
being the final due date for this response. 

A second response will be sent once BPA finishes consultation with outside entities concerning 
documents within the purview of exemption four. 

You requested: 
" ... copies of all correspondence, emails, memos and meeting notes regarding the chief public 
affairs officer position and recruitment." Your request was subsequently clarified to include all 
rating and ranking of candidates and notes of selection panel members. 

Response: 
We conducted a search of the paper and electronic records of Human Capital Management. We 
have located 113 pages of material responsive to your request. Some of the documents contain 
yellow highlighting of the vacancy announcement are not part of the FOIA review process. We 
are releasing 26 pages in full. We are releasing 9 pages with redactions under Exemption 5 and 
75 pages under Exemption 6. We are releasing 3 additional pages with redactions under both 
Exemption 5 and 6. 
The Freedom of Information Act generally requires the release of all government records upon 
request. However, FOJA pennits withholding certain, limited information that falls under one or 
more of nine statutory exemptions (5 U.S.C. §§ 552(b)(l-9)). 
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Exemption 5 protects "inter-agency or intra-agency memorandums or letters which would not be 
available by law to a party other than an agency in litigation with the agency" (5 U.S.C. § 
552(b)(5)). In plain language, the exemption protects privileged documents. The deliberative 
process privilege protects the decision-making processes of government agencies. Records 
protected under this privilege must be (1) pre-decisional - created before the adoption of an 
agency policy or course of action, and (2) deliberative- making recommendations or expressing 
opinions on a legal or policy matter. In this case, we assert Exemption 5 to protect pre-decisional 
and deliberative matters with this production. 

Records protected by Exemption 5' s pre-decisional and deliberative privilege may be 
discretionarily released. We considered discretionary release in accordance with the guidelines 
set forth in Attorney General Holder' s March 19, 2009, FOIA Memorandum. Agencies may 
decline to discretionarily release material when they reasonably foresee that disclosure would 
harm an interest protected by the statutory exemption. The deliberative process privilege protects 
the decision-making processes of government agencies, and Exemption 5 encourages open, frank 
discussions on matters of policy and protects against public confusion and the premature 
disclosure of proposed policies. Disclosure of the protected draft material and internal 
discussions would have a chilling effect on future BP A discussions and decisions, and we 
decline to discretionarily release this material. 

Exemption 5 also encompasses the attorney-client privilege, which protects confidential 
communications between an attorney and his client relating to a legal matter for which the client 
has sought professional advice. The privilege includes facts provided by the client and opinions 
provided by the attorney. In this case, we assert Exemption 5 to protect communications between 
attorneys and clients. 

Exemption 6 protects information in "personnel and medical files and similar files" when the 
disclosure of such information "would constitute a clearly unwarranted invasion of personal 
privacy" (5 U.S.C. § 552(b)(6)). Exemption 6 requires balancing the public interest in the 
information against the individual ptivacy interest at issue. Here, we assert this exemption to 
redact the application materials of other applicants. Identification of rating officials has also 
been withheld. We find no public interest in this infonnation and therefore redact it under 
Exemption 6. 

lnfonnation that falls under Exemption 6 cannot be discretionarily released; the right of privacy 
belongs to the individual, not to the agency. Therefore, we did not analyze this infonnation under 
the discretionary release guidelines in Attorney General Holder's March 19, 2009, FOIA 
Memorandum. 
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I appreciate the opportunity to assist you. We expect to provide final response on May 5, 2015. If 
you have any questions, please contact Sarah A. Westenberg, FOIA Case Officer, at (503) 230-
3795. 

Sincerely, 

~ ---C. M. Frost 
Freedom of Infonnation Act Officer 
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,., 
~ I 

I ·o 

(b) (6) 

qfhr/12_ 
Date 

Reviewer Date 



0 Veteran - No Preference 0 IO·polnl Purple Hean 

05-point 0 IO·polnt Other 

0 IO·point (less lhan 30%) 

Period of m ilitary service:__}__}_ to__}__}_ 

llasic Qualification Rating Sheet 

Lowest 

0 SF·1S 0 Federal Employee 

0 VA Letter -dated 1991 or later 0 VEDA I 0 VRA 

0 SF· SO - Verifyi ng Competitive Status/Reinstatement 

0 Appllcant meets time-in-g rade 

0 IJ qualified, Vet Pre! verified using htlp://1'1\'II'J.dol.govlelaws/vets/vetpref/mservice.htm 
Specialized Experience: 

15 

~ Experience managing a comprehens;ve public affairslcommunicatlons program, including each ot the following components: emp!oyee communication/information: 
public information or educabon; and governmental or legislative affairs program; 

:-- Experience providing advice and guidance to executive officials to plan. develop, and execulo specific communication strategres dosigned to enhafice awareness 
and understanding of an o rganization's policies and p rograms; and 

Experience providing advlco and guidance to executive officials on establishing and maintaining relationships and interacting ~·~th key conslituenls/constltuencies, 
stakeholders. and other groups affected by or interested in the organization's policies and programs. 

Comments (i.e., reasons lor me01ing or not meeting minimu(n qualification requirements) 

Grades: 

0 Pending verification of: 

(Requiws note on cortificare !hat qualifications ere pendmg verilicalion) 

0 Not·qualilled 

0 Ineligible Grades: 

B 
Tirne·ln·Grade 

Lack Specialized Experience 

Status 

V·l.O:DS 7/2011)9 

B
Lacks educalion/coursewori'J 
transcripts 

Selective Placement Fac tor 

Other (non-citizen, etc.) 

(b) (6) 

2/ZBII'-
Data 

Revrewer Dato 



Basic Qualif'icalion Rating Sheet 

'' . 
lowest Acceptable Grade _115 

Nome (last, Firs t, Ml) Vacancy Announcement: Posillon Tillo and Serlas: 

(b)(6) 

cferenoe 

9710·12-DE 
9711·12 

0 Non - Veteran 0 IO·point (more thon 30%) 

0 Veteran ~ No Preference 0 10-point Purplo Hoart 

G s-pomt 0 tO-point Olhor 

Chief Public Affairs Officer 
GS-1035· 

~tiel boxes If applicable 

~00-2 14 

O sF-ts . 

0 VA Letter-<lated 1991 or later 

Documentation Received 

OsPA 

(]-federal Employee 

OvEoA 1 OvRA 

0 tO·polnt (less than 30"/o) 

Period of military service:~~-D.l ta3 _}.._j;:JJ-

0 SF·SO -Verifying Competitive Status/Reinstatement _ tJ 0 .- jS Pt 

0 Applicant meets llme·ln·grade 

0 II qualified, Vet Pref verilied using htlp://www.dol.gov/elawslvets/vetpref/mservice.htm 
Speclallzod Experience: 

Grade(s 

15 

l- Experience managing a comprehensive public affairs/communications program. Including each of the lolloi'Ang components: employee communication/inlormation; 
public information or education; and governmental or legislativa affairs program; 

;. Experience providing advice and guidance to executive officials to plan, develop, and exCCIJte specific communication strategies designed to enhance awareness 
and understanding of an organization's policios and programs; and 

;.. Experience providing advice and guidance to executive olficials on establishing end maintaining relationships and interacting with key constituents/constituencies, 
slakeholders, and olher groups elfectcd by or interested in the organization's policies end programs. 

Comments (I.e., reasons for meeting or not mooting minimum qualification requirements) 

I 

I 

Ouoli flcd 

D Pending verllicati?n of: 

(b) (6) 

'2/u} 12 
--------- Data (Require.s note on certificate tllat qualifications are pending verification) 

D Not-qualified 

D Ineligible Grades: 

§ Tlma·ln·Grade 

Lack Specialized Experience 

Status · 

V4.0.0S 7120109 

B 
Lacks educatiOn/coursework/ 
transcripts 
Selective Placement Factor 

Othor (non·cilizan, etc.) 
Raviower Data 



,. 

010-polm (more than 30%) 

0 Veteran- No Preference 010-polnt Purp)e Heart 

O s-polnt 0 10-point Other 

0 10-polnt (less than 30"k) 

Period of military service: __l__j_ to --'--'-

Basic Qualificl'llion Rating Sheet 

Chief Public Affairs Officer 
GS-1035· 

OsPA 

0 SF-15 0 Federal Employee 

0 VA Letter-dated 1991 or laler 0 VEOA I 0 VRI\ 

0 SF·50 -Verifying Competitive Status/Reinstatement 

0 Applicant meets time·in·grade 

0 If qualiliod, Vol Pre! verified using http:l/www.dol.gov/elawslvetslvetpref/mservice.htm 
Speciolizcd Experience: 

15 

)." Experience managing a comprehensive public affairs/communications program, including each ot the following components: employee communicationllnformalion; 
public information or education; and governmental or legislative affairs program; · 

;. /experience providing advice and guidance to executive officials to plan, develop, end execute specific communication strategies designed to enhance awareness 
and understanding of an organization's policies and programs; and 

;. Experience providing adllice and guidance lo executive officials on establishing and maintaining relationships and Interacting wilh key constituents/constituencies, 
stakeholders, and other groups all octad by or Interested in the organization's policies and programs. 

Comments (I.e., reasons lor meeting or not meeting minimum qualification requirements) 

D Pending vorllicatlon of: 

(Requires note on celtificate that qualifications aro pending verification) 

D Not-qualified 

D lnclfglblo Grades: 

B 
Time·in-Grade 

Lack Specialized Experience 

Status 

V4.0:DS 7/20109 

B
Lacks educationlcourseworkl 
transcripts 
Selective Placement Factor 

Other (non-citizen, etc.) 

<) 

(b) (6) 

Reviewer Date 



Basic Quali(icaHon Rating Sheet }'{) f> 
1 
O ~ 

Vacancy Announcement: 

9710·12-0E 
11·12 

D Veteran- No Preference Oto·point Purple Heart 0 SF· IS 0 Federal Emp!oyee 

Os-point O w -point Other 0 VA Letter -dated 199t or later 0 VEOA I 0 VRA 

0 tO·polnt (tess than 30%) 0 SF·SO - Verifying Competitive Status/Reinstatement 

Period of military service:___}__)_ fo ___;___;_ 0 Applicant meets time·ini)rade 

0 If Qualified, Vet Pre I verified using http:/Avww.dol.gov/elaws/lletslvetpreflmservice.htm 
Specia li zed Experience: 

15 

;.. Expertence managing a comprehensive public affairs/communications program, Including each ol the following components: employee communicalionf!nformation; 
public infom1ation or education; and governmental or legislative affairs progmm; 

,. Experience providing advice and guldanco to executive officials to plan, develop, and execute specific communication strategies designed to enhance awareness 
and understanding of an organizallon's policies and p rograms; and 

;.. Experience providing advice and guidanco to executive officials on establishing and maintaining relationships and in teracting l'lith key constituentslconslituencles, 
stakeholders, and olher groups allected by or inlerested in the organization's policies and programs. · 

• · •. ···. · . · · · .Ex orlonco • · · -·· . 
Em lo ment Dates . . Ti lle, Series, and Grade or Job Held 

•• (b)(6) 

•• •• 0 o5 • • Comments (i.e .. reasons 

Ouolllled 

0 Pending vorfficalion of: 

(Requires note on certificate that qualifications nro pending von'fical/on) 

0 Not-quulilied 

0 Ineligible Grades: 

D 
Timo·in·Grade 

Lack Specialized Experience 

Status 

Y4.0:DS 7n0109 

B 
Lacks education/courseworW 
transcripts 
Selective Placement Factor 

Other (non·citizen, etc.) 

(b)(6) 

Reviewer 

._DD 

• .. 
•• •• 

5 

.:;j)-6 /J 2_ 
- - ------ Date 

Date 



01 O·point (more than 30%) 

0 Veteran- No Preference 0 10-point Purple Hean 

O s-point 010-point Other 

Basic Qualificalion Rating Sheet 

O DD-214 

ty)f iD£ 

Chief Publ ic Affairs Ollicer 
GS·1035· 

OsPA 

0 SF-15 0 Federal Employee 

0 VA Letter - dated 1991 or later 0 VEOA I 0 VRA 

15 

0 IO·poinl (less than 30%) 

Pertod of military service: __j__j_ to __}__}_ 

~SO -Veiifying Competitive Status/Reinstalemenl .:.._.L.,)(..~~ t' Ut_. 

0 Applicant meets time-in-grade 

0 If qualified, Vel Pre! verified using http://\w!W.dol.gov/elal'lslvetslvetprefimservice.hlm 
Specialized Experience: 

> Experience managing a comprehensive public affairs/communications program, including each of the following components: employee communication/information; 
public inlorma1ion or education; and governmental or legislative affairs program; 

;. Experience providing advice and guidance to executive officials to plan, develop, and execute specilic communication strategies designed to enhance awareness 
and understanding of an organization's policies and programs; and 

:.- Experience providing advice and guidance to executive officials on establishing and maintaining relationships and interacting with key consliluenls/constiluencies, 
stakeholders, and other groups afiected by or Interested in the organization's policies and programs. 

Grades: 

0 Pending verification of: 

(Requires note on certificate that qualifications are pending ven'ficalion} 

0 Not-qualified 

0 Ineligible Grades: 

B 
Time-in-Grade 

Lack Specialized Experience 

Status 

V 4.0:DS 7120/09 

D 
Lacks ~ducation/coursework/ 
transcopts 
Selective Placement Factor 

Other (non-citizen. etc.) 

(b)(6) 

2-fz,-z-fj L 
Date 

Reviewer Date 



Basic Qualificalion Rating Sheet . . 

Lowest Acceotable Grado 115 
Name (Last, First, Ml) Vacancy Announcement: Position Title and Series: 

(b) (6) 

erence 

9710-12-DE 
9711-12 

~n- Veteran 0 10·point (more than 30%) 

0 Vetemn - No Preference D 10·point Purple Heart 

Ds-point O to·polnt Othor 

0 10·point (less than 30%) 

Period of military service: __;__;_ to __;__;_ 

Chief Public Affairs Officer 
GS-1035· 

Initial boxes if applicable 

Ooo-214 

O sF-1 5 

D VA letter -dated 1991 or later 

Documentation· Received 

OsPA 

0 Federal Employee 

O vEoA 1 O vRA 

0 SF-50 - Verifying Competitive StaiUs/Reinstatement 

0 Applicant meets tima·in·grada 

0 II qualified, Vet Pref verified using http://www.dol.gov/elaws/vets/vetpref/mservico.htm 
Specialized Experience: 

Grado(s 

15 

~ Experience managing a comprehensive public affairs/communications program, including each of the following components: employee cornmunicationlinformation; 
public information or education; and governmental or legislative affairs program; 

'r v1fxperience providing advice and guidance to executive officials to plan, develop, and execute &pecific communication strategies designed to enhance awareness 
and understanding of an organization's policies and programs; and 

1> vExperiance providing advice and guidance to executive ofilcials on establishing and\naintalning relationships and interacting v~th key constituents/constituencies, 
stakeholders, and other groups affected by or interested in the organization's policies and programs. 

Ooualilled Grades: 

D Pending verification of: 

(Requires note on certificate that qualifications are pencfing verification) 

~,..Not-qualified 
0 Ineligible Grades: _ __ ..:.\ ~5::,_ _______ -l 

B 
Time-in-Grade 

'Cacl< Specialized Experience 

Status 

V4.0:DS 7n0tr:f) 

B 
Lacks educationlcourseworkl 
transcripts 
Selec.tive Placement Factor 

Other (non-citizen, etc.) 

(b)(6) 

Date 

Reviewer Date 

I 

I 



Basic Qualifica tion Rating Siteet 

Lowast Acceptable Grade 1 15 
N;,:ne (~ast, First, Ml) Vacancy Announcemenl: Posi tion Title and Serios: 

(b) (6) 9710·12·DE 
971 1·12 

~on -Veteran 01 0-point (more than 30%) 

0 Veteran - No Preference O w .point Purple Heart 

Os·point 0 10·point Other 

0 10·point (less than 30%) 

Period of mililary service:__/__/_ to __/__/_ 

Chief Public Affairs Oflicer 
GS·1 035· 

Initial boxos If applicable 

Documentation Received 

0 00·214 0 BPA 

0 SF·1 5 0 Federal Employee 

0 VA Letter - dated 1991 or later 0 VEOA I 0 VRA 

0 SF-50 -Verifying Competitive Status/Reinstatement 

0 Applicant meets time·in·grade 

0 If qualified, Vet Prel verified using http://www.dol.gov/elaws/vetslvetpreflmservico.htm 
Specia lized Experience: 

Grade(s 

15 

"r Experience managing a comp~ehensive public affairs/communications program, Including each of the lollowing components: employee communicalionlinlormation: 
public information or education: and governmental or legislative affairs program: 

,. Experience providing advice and guidance to executive officials to plan, develop, and execute specific communication strategies designed to enhance awareness 
and understanding of an organization's policies and programs; and 

> Experience providing advice and guidance to execulive olflcials on establishing and maintaining relationships and interacting l'~th key constituents/constituencies, 
stakeholders, and olher groups affected by or interested in the organization's policies and programs. 

Comments (i.e., reasons for meeting or not meeting minimum qualification requirements) 
. ) .I .,, 1 . r 

{ '" ~'LJ )') / AI· . - I 1 /\ ••• ..<'..)''-' {/. !../ l. } (/~ ..-..1, 1 . _ . ... (/ v . f... f 

. 
/f) 

~LY-,pO\.J .... L fl U- _; U) tv.> o .... 

0\0!Jto.~ (_ n cj o, c {))0A .. p/vJ'I.V.'l/)i\}..e_ Jf'I01;'ro_ 6'Yl._ 

(b) (6) 

I 

I 

0 Qualified Grades: 

dudtL 0 Pending verification of: 

(Requires note on certificate tl1at qualifications are pending verification) 

~ol·quai ified 
0 Ineligible Grades: 

ime· in·Grade 

ack Specialized Experience 

Status 

V4.0;DS 7120109 

B
Lacks educationlcoursework/ 
transcripts 
Selective Placement Factor 

Other (non-citizen, etc.) 

Date 

Reviewer Date 



Basic Qualifica tion Rating Sheet 

Vacancy Announcement: Position cs: 

9710-12-DE 
9711·12 

0 !().point (more than 30%) Ooo-214 

Ch ief Public Affairs Officer 
GS-1035· 

O sPA 

Lowest 

0 Vetoran - No Preference OtO·point Purple Heart 

Ds·point Oto·polnt Other 

0 SF· IS 0 Federal Employee 

0 VA leller -datod 1991 or lator 0 VEOA I D VRA 

0 t O·polnt (loss than 30%) 0 SF·50 - Verifying Competitive Status/Reinstatement 

Period of military service:__)__)_ to__)__)_ 0 Applicant meets timc·in·grade 

0 If qualified, Vet P.ef verified using htlp://www.dol.gov/elawslvetslvetpreflmservice.htm 
Speciali~ed Experience: 

15 

>- Experience managing a comprehensive public affairs/communications program, including each of the following components: employee communicationfrn!ormation; 
public inlormallon or education; and governmental or legislative affairs program; -- ~~---

,. ,;Experience providing advlco and guidance to executive officials to plan, develop, and execute specific communlcalion strategies designed to enhance awareness 
and understanding of an organi~alion's policies and programs; and 

;... ,;Experience provfcfing advice and guldance to executive officials on establishing and maintaining relationships ond lmeracling with key constituents/constituencies, 
stokeholdurs, and other groups affected by or interested in the organization's policies and programs. · 

Comments (i. e., Wf!Sons for meeting or not meeting minimum qualification requirements) 
~ L l 11 r " AIJ IJ · ; y')r7)1 I_ ') 1'\ (:.\10 \1.<)'1 ~~{}_ dl_ c) i {\. .~.; . • 'l ~ .(I u('J..' .1<.-~t .,_, • · 

, col J r'\..p ( otv ·. 
I () 

\ ( 

·:-;i .. ) 

) 
'I )) • \' 

'I 

Oaualified Grades: 
(b)(6) 

I JdJ.-j J I '2.-

Ineligible Grades: 

B 
Time·in·Grade 

Lack Specialized Experience 

S1atus 

v 4.0;05 7/20/0') 

B 
lacks educationlcourseworl</ 
1ranscripts 
Selective Placement Factor 

Other (non-citizen. etc.) 

oate 

Reviewer Date 



Basic Qualification Rating Sheet 

Narne (Last, Fi rst, Ml) 
Lowest Acc~able Grade 1 15 

Vacancy Announcement: Position Title and Series: 

(b) (6) 
971 0·12·DE 
9711·12 

~on - Veteran 010-point (more than 30%) 

0 Veteran - No Preference 010-point Purple Heart 

Os-point 010-point Other 

0 10·point (less than 30%) 

Period of military service: __}__}_ to __}__}_ 

Chief Public Affairs Officer 
GS·1035-

Initial boxes if applicable 

:Oocumentation' Received ' 

D DD-2 14 D BPA 

0 SF-15 0 Federal Employee 

0 VA leiter - dated 1991 or laler 0 VEOA I 0 VRA 

0 SF-50 -Verifying Competitive Status/Reinstatement 

0 Applicant meets time-in-grade 

O.u qualified, Vet Prel verified using hllp://www.dol.govfelawslvetslvelpreffmservice.htm 
Specialized Experience: 

Grade(s 

15 

:.. Experience managing a comprehensive public affairsfcommunications program, including each ol lhe following components: employee communication/information; 
public information or education; and governmental or legislative affairs program: 

r Experience providing advice and guidance to executive officials to plan, develop, and execute specific communication strategies designed to enhance a1·tareness 
and understanding of an organization's policies and programs; and 

r Experience providing advice and guidance to executive officials on establishing and maintaining relationships and in teracting wilh key constituents/constituencies. 
stakeholders, and other groups aflected by or interested in the organization's policies and programs. · 

Comments (i.e., reasons for meeting or no/ meeting minimum qualification requirements) 

; _.,·n .>!).t.l. -< )~ ~ e U'- i p- t. :f\ .
1
\tl ,·,. \ 1;. ''- l'r t /·;_' ~·-o 

fl ·, 
f . } . J 1 ' J ....... •• i' ( : ' l ( .. , . ' 

. 1./) 

Oaualilied Grades: 

' I'· 

'l 

' .; I !J / I i 
•i -

r I 

' ' 
,•-.... 

' (·' 
{\ 

·'' 
_ _, 

•) .. 
I 

'(' 
'-:4' 

I 

D Pending verification of: 

(Re~os note on cenificate that qualifications are pending verification) 

(b) (6) 

-1/.7B )I")_ 

ua Not-qualified - · 

D Ineligible Grades: ) 0 
----~------------------~ 

ime·in-Grada 

ack Specialized Experience 

tatus 

V4 .0:DS 7/20/09 

B 
Lacks ~ducation/coursework/ 
transcnpts 
Selective Placement Factor 

Other (non-citizen, etc.) 

Date 

Reviewer Date 



Oto·poinl (more than 30%) 

0 Veteran- No Preference 0 t O·point Purple Heart 

Os-polnt 0 I O·point Other 

0 IO·polnt (less than 30%) 

Period of military service:_}_}_ to_}__}_ 

Basic Qualification Rating Sheet (Y) r I {) s 

Ooo-214 

Title nnd Series: 

Chief Public Affairs Officer 
GS-1035· 

0BPA 

0 SF·15 0 Federa l Employee 

0 VA leuar -dated 1991 or later 0 VEOA I 0 VRA 

0 SF·50 -Verifying Competitive Status/Reinstatement 

0 Applicant meets time·in·grode 

0 If qualified, Vet Prof verified using htlp://www.dol.gov/elaws/vets/vetpreflmservice.htm 
Speciali~ed Experience: 

15 

J. Experience managing a comprehensive public all airs/communications program, including each of tho lollowing components: employee communication/information: 
public lnfomtallon or oclucallon; and governmental or legislative affairs program; 

,. Experience providing advice and guidance to executive officials to plan, develop, and execute specific comrnunication strategies designed to enhance awareness 
and understanding of an organilallon's policies and programs; and 

r Experience providing advice and guidance to executive officiaJs on establishing and maintaining rela1ionshlps and interacting with key constituents/constituencies, 
stakeholders, and other groups affected by or interested in the organization's policies and programs. · 

Comments (i.e., reasons lor meeting or not meeting minimum qualification requiremef1/s) , 

, -:-ut cuu• ~~L ... ~1. ':L·~P.~--·· 1 e n c.-_ tJj (nt;. r )/'-{/ '!:' 
/'I ·,, 1' ' •• 1 • · · lr'' ' I/''-... /' -:,. .. I ) I ~ .... • i "---

' I l 
{ 

Ooualifled Grades: 

0 Pending veriiication of: 

fReqyires note on certificate /he I queltlications ere pending velilicalion) 

Qa Not-qualified 

0 Ineligible Grades: I 5 ____________________ , 

BJime·in·Grade Blacks educaiionlcourseworkf 
lnenscripls 

Lack Specialized Experience Selective Placement Factor 

Status Other (non-citizen, etc.) 

v .t.O:DS 7/20109 

(b)(6) 

Reviewer 

(/. ' /. ' " )/.·J <." lr \ I4L·: .l.. . '-<..·{ .... __ 

Date 



Basic Qualificalion Rating Sheet 

Announcement: 

9710·12-DE 
9711-12 

Chief Public Affairs Olliccr 
GS-1035-

~on- Veteran 0 10-point (more than 30%) 

0 Veteran- No Preference 0 10-point Purple Heart 

05-point 010-point Other 

0 I 0-point (less than 30%} 

Pcnod of military service: ~_I- to _1_1_ 

0 00·214 0 BPA 

0 SF-15 0 Federal Employee 

0 VA letlor - dated 1991 or later 0 VEOA I 0 VRA 

0 SF·50 - Verifying Competitive Slalus/Relnstatemem 

0 Applicant meets time-in-grade 

0 If qualified. Vel Pref verified using http://www.dol.gov/elaws/vetslvetpre;/mservlce.htm 
Specialized Experience: 

15 

;.. Experience managing a comprehensive publf.c affairs/communications program. including each of the following components: employee comrnunicationlinrormation: 
public information or education; and governmental or legislative affairs program; 

;... Experience providing advice and guidance to executive officials to plan, develop, and execute specilic communication strategies designed to enhance awareness 
and understanding of an organization's policies and programs; and 

,. Experience provldlng advfce and guidance to executive officials on establishing and ma.intaining re.lalionships and interacting \'Ath key constiluenls/constituancies, 
slakeho!ders, and other groups affected by or Interested In lhe organization's policies and programs. 

Comments (i.e., reasons for meeting or nol meeting minimum q!J•~Ifi/Cll/1idfliecJrulflement~;) 

\ [ ·~ ', I, { ' •. 0. '-> I~) L~ .. \ ( I 

·tro·v"c~ c l Q \ r) ."-

Ooualified Grades: 

Time-in-Grade 

lack Specialized Experience 

Status 

V·I.O:OS 7120/09 

l ' 1 ('. 

\ 
- ) l , __ 

B 
Lacks oducatlon/courseworll/ 
lranscrlpts 
Se!octiva Placement Factor 

Other (non·cllizen, etc.) 

(' 

--1 \ ·f • ( 't I 

- i i)_ 

b) (6) 

>/U/;2----------------- Dale 

Reviewer Date 



Basic Qualilica!ion Rating Sheet 

971 0-12-DE 
9711-12 

0 Veteran - No Preference 010-point Purple H~art 

05-point 0 10-point Other 

0 10-point (tess than 30%) 

Period of military service:__}__}_ to__}__}_ 

O no-214 

Chief Public Affairs Officer 
GS-1035· 

OsPA 

Lowest 

0 SF-15 0 Federal Employee 

0 VA Leiter-dated 1991 or later 0 VEOA I 0 VRA 

0 SF-50 - Verifying Competitive Status/Reinstatement 

0 Applicant meets time-in-grade 

D If qualified, Vet Prel verified using http://www.dol.gov/elawslvetslvetpreflmservice.htm 
Specialized Experience: 

15 

>- Experience managing a comprehensive public affairs/communications program, including each of the following components: employee communication/information: 
public information or education; and governmental or legislative affairs program: 

;;. Experience providing advice and guidance to executive officials to plan, develop, and executa specific communication strategies designed to enhance awareness 
and understanding of an organization's policies and programs: and 

;;. Experience providing advice and guidance to executive officials on establishing and maintaining relationships and interacting with key constituents/constituencies, 
stakeholders, and other groups affected by or interested in the organi~ation's policies and programs. 

Comments (i.e., reasons for meeting or not meeting minimum qualification requirements) . ~ r _ ,. L, 
1
:. r ~ 

_0-fle-et..k:.£ ~-o rnet. nCtj t/'-q 4_ ( c;-;vLIYV~<Al....( ca.J~(Jfl·\.l.J ~~vOO>,(t. d\ U c.(.r (!<?<2:• 

d d.-\ ... tAt> ..J.- f'f\-f/CJ JUL.- '(! U'Y'fL.m.L( l'i ccuf-JIJ •/0 (}'Y (jfU...VL01\Itl() ro.fJ CL~b-u~'>!:::; 

Oaunllfled Grades: 

D Pending verification of: 

(Req_yJres note on certificate that qualifications are pending verification) 

G2J Not-qualified D 
D Ineligible Grades: } 

--------------------~ 
me-in-Grade 

ack Specialized Experience 

tat us 

V4.0;DS 7120109 

B 
Lacks education/courseworkl 
transcripts 
Selective Placement Factor 

Other (non-citizen, etc.) 

(b) (6) 

Reviewer 

f 
I\ (') i 

Data 



Dasic Qualificalion Rating Sheet 

Lowest Acceptable Grade 115 
Namo (Last, First, Ml) 

(b)(6) 

renee 

Vacancy Announcement: Po sition Title and Series: 

9710·12·DE 
9711-12 

Chief Public Aflairs Officer 
GS-1035· 

Documentation Received 

~n - Velemn Ow-point (more lhan 30%) 

Initial boxes if opplicoble 

D 00-214 D BPA 

D Volemn- No Preference 0 10-poinl Purple Heart 

O s-polnt 0 10-polnt Oiher 

010-point (less lhan 30%) 

Period of military service: _j_}_ lo _]_ !_ 

D SF-15 D Federal Employee 

OvA Letter -dated 199t orlater OvEOA I OvRA 

0 SF-50 -Verifying Compelitive Siatus/Reinstatement 

0 Applicant meets time·ln·grade 

D II qualilied, Vet Prof verified using http:llwww.dol.gov/elaws/vetslvetpref/mservlce.htm 
Specialized Experience: 

Grade(s 

15 

> Experience managing a comprehensive public alia irs/communications prograrn, including each of the following components: employee communlcallonlinlormallon; 
public inlonnation or education; and governmental or legislative affairs program; 

l- Experience providing advice and guidance to executive olficials to plan, develop, ond execute specific communication strategies daslgned to enhance awareness 
and understanding of an organization's policies and programs; and 

>- Experience providing advice and guidance to executive officials on establishing and maintaining relationships and interacting wlh key conslituentstconsliluencies, 
stakeholders, and other groups alfoetod by or interested In the ·organization's poliCies and programs. 

Ex erience 
Em io ment Dates S eclailzed 
From To Title, Series, and Grado or Job Held % Years Months 

I ID 

Commcnls (i.e., reasons for meeting or not mooting minimum qualification requirements) · 

vno Cfe..m(JYV)_ hrtl~fd - ~J .. ;'-_;!1/. i l iC0' 0() JIY"\t{I/Cl{f!'' j ?\.. PY'01·((i O),PfVlhr"lt-i 1 
{ld ,.;s.·Jsu,f'(tt.n ·.:..) -"o ,...Q ~(RCfc/,,,fJ:.. 

( JJO l<$t s ') 
Eli ibilit /Ouafllicatlon Detormlnalion 

I 

I 

Grades: D Qualified (b) (6) 

D Pending vorlfioatlon of: ~J;!,, I' 2_ 
(ROqyfrOS note on certificate that qualifications are pending verification) 

[Uj Not-qualified 

D lncilglblo Grades: _ __.J~:):::/(:;__ _ _ _____ _ -1 

e·in·Grade 

k Specialized Experience 

IUS 

V4.0:DS 7120109 

§
Lacks education/coUiseworW 
transcripts 
Selective Placement Factor 

Other (non·citizen, etc.) 

Date 

Reviewer Dale 



Basic Qualification Rating Sheet 

Lowest Acceptable Grade 115 
Name (Lost, First, Ml) Vacancy Announcement: Position Tille and Series: 

(b)(6) 

• Profcronce 

9710·12-DE 
9711-12 

~on- Veteran Ow-point (moro than 30%) 

0 Veteran - No Preference Ow-point Purple Heart 

Os-polnt 0 tO-point Other 

Ow-point (less than 30%) 

Period of milita ry service: __}__}_ to__}__}_ 

Chlof Public Atralrs Officer 
GS-1035· 

Initial boxes If npplicable 

Documentallon Rocoivod 

0 OD-214 0 BPA 

0 SF-15 0 Federal Employee 

0 VA Letter-dated 1991 or later 0 VEOA I 0 VAA 

0 SF-50 -Verifying Competitive Status/Reinstatement 

0 Applicant meets timo-ln-grade 

0 II qualified, Vet Pre! verified using http://www.dol.gov/elawslvetslvetproflmsorvica.htm 
Specialized Experience: 

Grade(s 

15 

:.-- Experience managing a comprehensive public affairs/communications program, Including each of the following compononts: employee communication/information; 
public Information or education; and governmental or legislative affairs program; 

;. Experience providing advice and guidance to executive officials to plan, develop, and execute specific communfcation strategies designed to enhance awareness 
and understanding of an organization's policies and programs; and 

:.-- Experience providtng advice and guidance to executive officials oo establishing and maintaining relationships and interacting wilh key constitucntslconstiruoncles, 
stakeholders, and other groups affected by or interested in the organization's pollclos and programs. 

Cof11monts (I.e., re_asons for meeting or not meeting minimum qualific,tion reqyirements) 

L (1 f'Lt·t" ~ (' ({! (\ I l t'- ,' () r'; \ / .. i ( I ll ( (( 1~'' (' / <I ' I . ./ I - - ' /1 I 
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(b) (6) 
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'~- i : ( . 
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I 

Oouallfled Grades: 

0 Pending verification of: ;;/21/12.. 
~lros nolo on cortific<tle that qualifications are pending verification) 

l:LJ Not-qualified 

0 Ineligible Grades: / 5 

Blmo-ln-Grade 

Lack Specialized Experience 

Status 

V4.u:DS 1120/00 

--------------------~ 

B 
Lacks educationlcourseworkl 
transcripts 
Soloctivo Placement Factor 

Other (non-citizen, etc.} 

Date 

Reviewer Date 



Basic Qualificatio n Rating Sltect fY\ ~ / b L 

N~me (last, First, Ml) 
Lowest ~cceptable Grade 1 15 

Vacancy Announcement: Position Tille and Series: 

(b)(6) 

renee· 

9710·12-DE 
9711-12 

~n- Veteran D10·polnt (more lhan 30%) 

D Veteran - No Preference D 10-poinl Purple Heart 

Os·point 010-point Other 

0 IO·polnt (less than 30%) 

Period of military seNico: ~~-to~~-

Chief Public Affairs Officer 
GS-1035· 

Initial boxes if appl icable 

:oocumentation•Receivetl 

D 00·214 0 BPA 

0 SF · 15 0 Federal Employee 

0 VA letter-dated 1991 or later 0 VEOA I 0 VRA 

0 SF·SO - Verilying Competitive Status/Reinstatement 

0 Applicant meets lime·in·grade 
1.-7 /00 'S~ -50 

D If qualified, Vet Pref verified using http://www.dol.gov/elawslvetslvetpreflmseNice.htm 
Specialized Experience: 

Grade(s 

15 

~ Experience managing a comprehensive public affairslcommunicalions Program, including each of the following components: employee communication/inlormation: 
public information or education: a11d governmental or legislative affairs program: 

~ Experience providing advice and guidance to executive officials 10 plan~ develop. and execute specific communication strategies designed to enhance awareness 
and understanding of an organization's policies and programs: and 

;.. Experience providing advice and guidance to executive oflicials on establishing and maintaining relationships and interacting \'t lh key constituents/constituencies, 
stakeholders, and other groups aflected by or interested in the organization's policies and programs. 

<Ll>' I n ? ' c_:-,-l ....... '(.\..-..- ._.-() 

, 
/~{)-to. .• ~ s 

b) (6) 

I 

I 

nt ;;_)_ 

Oaualiiied Grades: 

2./26112-

Tlme·in·Grade 

lack Specialized Experience 

Status 

V•I.O:DS 71201(l9 

B
Lacks education!coursewor1</ 
transcripts 
Selective Placement Factor 

Other (ndn·citizen, etc.) 

Date 

Reviewer Date 



llasic Qualificnlion Ra ting Sheet 

lowes t Acceptable Grade 115 
NamD (last, First, Ml) 

(b) (6) 

ronco 

Vacancy Announcement: Position Title and Seric9 : 

9710·12-DE 
9711-12 

Chief Public Affairs Offloor 
GS-1035· 

Oocumentalion~Received 

~on - Veteran 010-point (more than 30%) 

Initial boKos If applicable 

0 DD·214 0 BPA 

0 Veteran- No Preference 0 10-point Purple Heart 

O s-polnt 010-point Other 

0 IO·polnt (less !han 30"4) 

Period of military sorvico: _}_}_to_}__)_ 

0 SF- 15 0 Federal Employee 

0 VA Letter-dated 1991 or later 0 VEOA I 0 VRA 

0 SF ·SO -Verifying Competitive Status/Reinstatement 

0 Applicant meots time-in-grade 

0 If qualilied, Vet Prel verified using hltp:l/www.dot.gov/elaws/vets/vetpreflmservfco.htm 
Speclntized Experience: · 

Grade(s 

15 

:,.. Experience managing a comprehensive public alrairslcomrnunlcations program, including each of tho follo\'/ing components: employee communicationlinformation: 
public inlormation or education: and governmental or legislative alfairs program: 

;.. Exporience providing advice and guidance to executive olflcials to plan, develop, and execute specific communication strategies designed to enhance awareness 
and understanding of an organization's poUcies and programs: and 

;.. E)(perience providing advice and guidance to executive ollicials on establishing and maintaining relationships 'and interacting with key constituents/constituencies, 
stakeholders, and othor groups aflected by or lnterosted In the organization's policies and programs. 

Comments (i.e., reaspns for meeting or not maob'ng minimum qua,qfication requi1ements) 

I( r • • M r 
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Ooualiiied Grades: 

Tlma-in-G rade 

Lack Specialized Experience 

Status 

V<I.O:OS 7n0109 

B
lacks rkl 
transcripts 
Seleclive Placement Factor 

Other (non-cilizen, etc.) 
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(b) (6) 

Date 

Reviewer Date 
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Basic Qunlificalion Rntiug Sheet 

Lo~·1ast Acceptable Grade 115 
Name (Last, First, Ml) 

(b) (6) 

• ~ e • • renee 

Vacancy Announcement: Position Tille and Series: 

9710-12-0E 
9711-12 

Chief Public Affairs Officer 
GS-1035-

·oocumontntlori' Rocolvod . 

~n- Vetoran 0 10·polnt (more than 30%) 

Initial boxes If applicable 

D 00-214 0 BPA 

0 Veteran - No Preference 0 10-point Purple Heart 

O s-point 0 10-point Olhor 

0 tO-point (less than 30%) 

Period of military service: __)__)_ to __)__)_ 

0 SF-15 0 Federal Employee 

0 VA Leuer - dated 199 1 or later 0 VEOA I 0 VRA 

0 SF-50 -Verifying Competitive Status/Reinstatement 

0 Applicant meets time·in-grade 

0 II qua filled, Vet Praf verilied using http:I/IWIW.dol.gov/elaws/vetslvetpref/mservice.htm 
Specialized Experience: 

Grade(s 

15 

;.. E~perience managing a comprehensivo public aflairs/communications program, Including each ol the following components: employee communicationlinformatlon; 
public information or education; and governmental or legislative affairs program; 

Experience providing advice and guidance to executive officials to plan, develop, and execute specific communicatton strategies designed to enhance al'lareness 
and understanding ol an organization's policies and programs; and 

r Experience provi<fYlQ advice and guldanco to oxocutive omcials on establishing and maintaining relationships and interacting \'tith key constituentslconsliluencies, 
stakeholders, and other groups affected by or interested in the organization's policies and programs. 

)C?l e 

Comments (I.e., reasons for meeting or not meeting minimum (juelification ret~uirements) 
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Ooualllled Grades: 

~--~II<. 
Date 

0 Pondlng verification of: 

~res note on certificate that qualifications .1r0 pending verification) 

L.:::J Not·qualifiod 

0 lnellgiblo Grades: 5 
--~~--------------~ 

me·in-Grade 

ack Specialized Experience 

talUS 

V4.0:l>S 1/lO/rYI 

B 
Lacks ~ucationlcoursework/ 
transcnpt& 
Setect1ve Placement Factor 

Other (non-citizen, etc.) 
Reviewer Date 



Basic Qualification Rating Sheet 

Lowast Acoootable Grade> 115 
'Name (Last, First, Ml) Vacancy Announcement: Position Title and Series: 

(b) (6) 
9710o12oOE 
9711·12 

'f;!rofo~onc!! ·. . o . o , 

~n - Veteran 0 10-point (more than 30%) 

0 Veterlln - No Prelerenco 010·point Purple Heart 

O sopomt 010opoint Other 

D10opolnt (less than 30%) 

Chief Public Affairs Officer 
GS·103So 

Initial boxes if applicable 

!Oocumentotion~Rec~ived 

0 00°214 0 BPA 

0 SFoiS 0 Federal Employee 

0 VA Letter~ated 1991 or later 0 VEOA 1 0 VnA 

0 SFo50-Verilying Compclitive Status/Reinstatement 

Period of mllit<IIY service: ~~-to~_}- 0 Applicant meets limeoln·grade 

0 II qualified, Vet Pref verified using http://wwwodol.gov/elawslvets/vetpre!lmservice.htm 
Specialized Experience: 

Grada(£ 

15 

0 

;. Experience managing a comprehensive public affalrstcomrnunlcatlons program. includ1ng each ol the folk>wing components: emp!oyee communication/information; 
pubbc inforrnaliOil or education; and governmental or legislative afloirs program; 

;.. Experience providing advice and guidance to execulive olficfals to plan. develop, and e)(ecule specific communication strategies designed to enhance awareness 
Md understanding of an organization's policies and programs; and 

;,.. Experiencs providing advice and guidance 10 executive oflicia~ on establishing and maintaining relationships and intoracting \"~th key constituenlslconstJtuencies, 
stakeholders, and other groups al!ected by or interested in the organization's policies and programs 

: .. ~~ .· ~ ·~·.-.: . 

Tille Series and Grade or Job Held 

Comments (i.e., reasons for meeting or not meelmg minimum qualification requirements) 

,_-t_.)[ -1-.f /\ ·._L ,, I ,..,.!J! tJ 0 / ) I I (I :' I '. { _ _.(} 0 I p .. 
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0 .:EIIqlbllil /Ouafificaticin Daterniinnlion 

" .' \' l" . ' . ·, . '"' (· -_., 

)llt'Z (') O{J~l'M ,\...P o/) f\_ 

S eclallzcd 
Years Months 

I 

~,- 0. 

0 Pending verification of: 

Oauolilicd Grades: 2/UJh(_ 
~os oote on certilrcate that qualilicauons ara pendmg verlfic.1tlon) 

~ Noloqualified 5 
0 Ineligible Grades: ----~----------1 

O·inoGrade ' 

k Specialized Experience 

tus 

V•t.O:DS 7TZCI/09 

Date 

Reviower Date 



Basic Qualification Rating Sheet 

Lowest Acceptable Grade 115 
Name (Last, First, 1.11) Vacancy Announcement: Position Title and Series: 

(b) (6) 
9710·12-DE 
9711·12 

~on- Veteran 0 10-point (more than 30%) 

0 Yet~ran - No Prelerence 010-point Purple Heart 

O s-poin1 0 10-point Other 

0 tO-point (less than 30%) 

Chief Public Alfairs Officer 
GS-1035· 

:. : .. '-· 

Initial boxes II applicable 

OoD-214 

OsF-ts 

0 VA letter -dated 1991 or later 

mocumentationi Receivetl 

OsPA 

0 Federal Employee 

OvEoA 1 OvRA 

0 SF-50 -Verifying Competitive Status/Reinst~tement 

Period of military service: _ t__;_ to __)_/_ 0 Applicant meets time-in-grade 

0 II qualified, Vet Pref verified using http://www.dol.gov/elaws/vets/vetpref/mservice.hlm 
Specialized Experience: 

Grade(s 

15 

:- Experience managing a comprehensive public altairs/communicahons program, including each ol the following components: emp!oyee commvnicationlinformation; 
public information or education; and governmenlal or legislative affairs program; 

;. Experience proViding advice and guidance to executive officials to plan, develop, and execute specific communication strategies designed to enhance awareness 
. and understanding of an organizatil)n's policies and programs; and 

:-- Experience providing advice and guidance to executive officials on establishing and maintaining relationships and interacting l'•ilh key constituentslconstituancios, 
stakeholders, and other groups affected by or interesled in the organization's policies and programs. 

Comments (i.e .. reasons tor meeting or not meeting minimum qualification requirements) (), 1 
· >,..._ I r( d1.. i'V"',L{ (1[;.,_1\ 1 'r\ t'; tL ( O'YY! (-'At~ 1U'2. r J) t'\~L 

0 JL~cy:):L-'L<.J2.-.f'\: L~ 'krrt Cl{lA l ICC i~ v r ~V' , ) _ -,.. } .. t • .. -,'. 
l L - l I , } '" • ' ' ' , 1 • ' _., _, -, /,v~- 10.:1 / ( 1 /.. . , 1 ( ) .f. ( (. 1 , Y,'{r' • J) , r-~ , ,., IV,......,_,.,__ . ...-·- .-. ·- · Jl' · - . .) (..... .-" . ... - · -·-( /j ~-.1.._ · "- ~ r_. (.' I ',,__, ' · . 

O aualified Grades: 

0 Pending verification of: 

''""'""" ~ note on certificate that qualifications are pending verification) 

Grades: 

me-in-Grade 

ack Specialized Expenence 

latus 

V4.0:DS 7120109 

B
Lacks education/courseworkl 
transcnpts 
Selective Placement Factor 

Other (non-citizen, etc.) 

(b) (6) 

Reviewer 

Date 

Date 

l 
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Basic Qualilicnlion Rnting Sheet 

15 

0 Veteran- No Preference 0 10·po1nl Purple Hearl 0 SF-15 0 Federal Employee 

~point 0 10·po:nt Other 0 VA letter-dated 1991 orlator 0 VEOA I 0 VAA 

0 10·poinl (less than 30%) 0 SF-50 - VeJifying Competitive Status!Aetnstatement 

Period ol military service~U'i to t6 tfull D Applicant meets time·in-grede 

0 II qualllied, Vet Pret verified using http://w\'Ni.dol.gov/elawslvetslvetprellmservice.htm 
Speclolizocl E xpariance: 

r Experience managing a comprehensive public affairs/cOmmunications program, including eaCh of the following componenls: employee communicationiinformation: 
public inlormalion or educahon; and govcrnmenlot or legislative allairs program; 

-;.. Experience providing advice and guidance to executive officials to plan, develop, and execu1e specific communication Slrateg.es dnsigned to enhai\Ce awareness 
and understanding of an orgamzalion's policies and programs; and 

,. Experience providing-advice and guidance to executive olfw;ials on establls.hlng and maintaining relationships and interacting \',ilh keyconstituentYconsUtuencies, 
stakeholders, and other groups affected by or interested in the organization's policies and programs. 

I 

·) ! ''_, 

Comments (i.e., reasons for meeting or not meeting minimum qualification requirements) 

I ' ) I (. o I 
0 it / ( ,.'1 :1. ( ·l ~ , ~ -~_:. IJ • I .·" 

. I 

1 1 r· '·' 
·r 

O a uallflod Grades: 

Grades: 

Tlrne-ln·Grade 

Lack Speciali~ed Experience 

. Status 

V.l.O:DS 7120109 

B
Lacks education!coursewort</ 
tronscnpts 

Selective Placement Factor 

Other (non·c•tizen, etc.) 

I· 
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f. ( :. .-~ / ,--;) f • • 
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2/?B! r2._ 
Date 

Date 



Basic Qualification Rating Sheet fl\f (.b ~ . 
Lowest Acc•mtable Grado 115 

Name (Lnst, First, Ml) 

(b) (6) 

Vacancy Announcement: 

9710·12·DE 
9711-12 

Position Title and Series: 

Ch ief Public Affairs OHicer 
GS-1 035· 

\ 
:OocumentalioniReceived 

D Non - Veteran 0 10-point (more than 30%) 

Initial boxes if applicable 

Q-60-214 OsPA 

D Veteran - No Preference D 10-point Purple Heart 

D s-point 010-point Other 

@a-point (less than 30%) 

Period of military setvice: __;__;_ to __;__;_ 

cisF-15 [!d"Federal Employee 

[3" VA Letter -dated 1991 or later 
.... f . . ... 

OvEoA 1 OvRA 

QsF-50 - Verifying Cornpelilive Status/Reinstatement 

Q'Applicant meets time-in-grade 

D If quatilied, Vet Pre! verified using http://www.dol.gov/elaws/vetslvetpreflmsetvice.htm 
Specialized Experience: 

Grade(s 

15 

:.- Experience managing a comprehensive. public affairs/communications program, including each ol the following components: employeo communication/information; 
public information or education; and governmental or legislative affairs program; 

,_ Experience providing advice and guidance to executive oflicials to plan, develop, and execute specific communication strategies designed to enhance awareness 
and understanding of an organization's policies and programs; and 

r Experience providing advice and guidance lo executive officials on establishing and maintaining relationships and interacting wilh key constituents/constituencies, 
stakeholders, and other groups affected by or lnteresteil in the organization's policies and programs. 

i ;) __ 

•' ) i 
•.:1 )(ll ' 

I 

''\ 

Comments (i.e., reasons for meeting ornot meeting mii1imum cwalificalion requirements) 

H - • F""·-1·' I. ) 

(b) (6) 

I 

I 

Grades: 

0 Pending verification of : 

(Requires note on certificate that qualifications are pending verificatio~ 
2j?-B It L. 

CXJ Not-qualified S:.tr~~ ~~ ~--\ '( 

0 Ineligible Grades: 

Time-in·Grade 

Lack Specialized Experience 

Status 

V4.Q:DS 7120109 

B 
Lacks educationlcoursework/ 
transcripts 
Selective Placement Factor 

Other (non-citizen, etc.) 

Date 

--~ 

Reviewer Date 



0 10·poin1 (more than 30"k) 

0 IO·polnt Purple Heart 

010·polnt Othor 

Period of military sorvlco:~~~ ~ll:!IJ.£?-

Basic Qualificnlion Rating Sheet 

O ePA 

0 SF·15 0 Federal Employee 

0 VA letter - dated 199 1 or later 0 VEOA I 0 VRA 

0 SF·SO -Verifying COmpetitive StatuS/Reinstatement 

0 Applicant meets time·ini)rade 

D II qualified, Vet Prof voriflad using http://www.dol.gov/elawslvetslvetpref/mservlce.htm 
Specialized Expcrlonco: 

15 

;.. Experience managing a comprehensive public affairs/communications program, including each of the tollowlng components: employee communication/information; 
public information or education; and governmental or legislative affairs program; 

i- /Experience providing advice anQ guidance to executive olllciats to plan, develop, and execute specific communication strategies designed to enhance awareness 
and understa~dlng of an organization's policies and programs; and 

:;.. /Experience providing advice and guidance to executive officials on establishing and maintaining relationships and interacting 1•.ith key constituents/constituencies, 
stakeholders, and othor groups affected by or interested in the organization's policies and programs. 

Comments (i.e., reasons for mc_oting or not meeting minimum qualification requirements) {. 
·( • • • J: • . r- . I., . . , . ( , 
' 1• J 1':;,. ? . : · I i r • ·.. I \ ' :· ! · '· '· . ,... ,. -- .. . ) 
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I I 

,,~ •. /( : ·_; .,-

O aual ified Grades: (b) (6) 

2).2-!;ft~ 
Date 

Grades: 

§ Timo·in·Grado 

lack Speci~lizod Exporionco 

Status 

V4 .O:DS ?n.OIOY 

B
Lacks educationlcoursework/ 
transcripts 
Selective Placement Factor 

Other (non-citizen, etc.) 
Reviewer Date 
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Basic Qualification Rating Sheet (Y\ f \ 1> £.., 

Lowest Acceotable Grade 115 
N:.me (Last, First, Ml) Vacancy Announcement: Position Title and Series: 

(b) (6) 

ence 

9710-12-DE 
9711-1 2 

~n- Veteran 010-poinl (more than 30%) 

0 Veteran - No Preference 0 10-poinl Purple Heart 

Os-poinl 0 10-poinl Other 

0 10-point (less U1an 30%) 

Period of military service:__}__}_ to __}__}_ 

Chief Public Affairs Officer 
GS-1035-

Initial boxes if applicable 

OoD-214 

OsF-ts 

0 VA Latter-dated 1991 or later 

Documentation Rec-eived 

OsPA 

D Federal Employee 

OvEOA 1 OvAA 

0 SF-50 -Verifying Competitive Status/Reinstatement 

0 Applicant meets time·in-grade 

0 If qualified, Vet Pref verified using http://www.dol.gov/elaws/vetslvetpref/mservice.htm 
Specialized Experience: 

Grade(s 

15 

>- Experience managing a comprehensive public alfairslcommunications program, including each of the following components: employee communication/information: 
public information or education; and governmental or legislative affairs program: 

;:. Experience providing advice and guidance to executive officials to plan, develop, and execute spedlic communication strategies designed to enhance awareness 
and understanding of an organization's policies and programs: and 

J;- Experience providing advice and guidance to executive officials on establishing and maintaining relationships and interacting with key const.ituents/constituencies. 
stakeholders, an(! otllar groups affected by or interested in the organization's policies and programs. 

p . 
tJl.V) 

Comments (i.e., reasons for meeting or not meeting minimum qualification requirements) 
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D Qualified Grades: 

?/?t/ J l. D Pending verification of: 

(b) (6) 

ere uires note on certificate that qualifications are pending verification) 
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Not-qualified -

D · Ineligible Grades: ___ /_'_J----------1 

B
J.ime·in-Grade 

Lack Specialized Experience 

Status 

·v4.0;DS 1nOKJ9 

D 
Lacks education/courseworl</ 
transcripts 
Selective Placement Factor 

Other (non-citizen, etc.) 

Dale 

Reviewer Date 



Basic Qualification Rating Sheet 

Announcement: 

9710-12-DE 
9711 -1 2 

Title and Series: 

Chiof Public Affairs Officer 
GS-1035-

Initial boxes 

D Veteran - No Preference 0 tO-point Purple Heart 

Oo~-214 

OsF-15 

OsPA 

0 Federal Employee 

Lowest 

Ds-point 0 10·poinl Other 0 VA Letter -dated 1991 or later OvEOA 1 OvnA 

D 10-point {less than 30%) D SF-50 -Verifying Competitive Status/Reinstatement 

Period of military service: __)__}_ to __)__)_ 0 Applicant meets time-in-grade 

D If qualified, Vet Pre I verified using http:l/\wJW.dol.govlelal'ls/vetslvetprelfmservice.htm 
Specialized Experience: 

15 

,. Experience managing a comprehensive public afiairslcommunications program, including each of the following components: e11ployee communication/information; 
public infonmation or education; and governmental or legislative affairs program; 

:,... Experience providing advice and guidance to executive ofiicials to pfan, develop, and execute specific communication strategies designed to enhance awareness 
and understanding of an organization's policies and programs; and 

r Experience providing advice and guidance to executive officials on establishing and maintaining relationships and interacting wilh key conslituentslconsliluencies. 
stakeholders, and other groups affected by or interested in the organization's policies and programs. 

Comments (i.e., ~easons !or meeting or not meeting minimum qualification requirements) 

!Ol, I ' . I ( 
VfiA.tU .. <-ju .... cf_, ._)&1 ·:2 < (i f) \ '""(. l"·J t:t·r J) I.?Lh · 

Oauatified Grades: 

0 Pending verification of: 

~q~s note on certificate that qualifications are pending verification) 

LJ6 Not-qualified 

0 Ineligible Grades: 

e·in·Grade 

k Specialized Experience 

tus · 

V4.0:DS 7121)}[)9 

§
Lacks education/courseworkl 
transcnpts 
Selective Placement Factor 

Other (non-citizen, etc.) 

l . • , , .• , \.,r.(.,.(· , , j/~~,· ,-
\,~._/ y..-: ,J_ · •• -} , . l I :·V / t . ./ J • .J 

Reviewer Date 



Basic Qualification Rating Sheet 

Lowest Acceptable Grade 1 15 
Name (Last, First, 1111) 

(b) (6) 

Vacancy Announcement: Position Title and Series: 

9710·12-DE 
9711-12 

Chief Public Affairs Officer 
GS-1035· 

Oocurrieiiliilloii Received 

0 Non- Veteran Q IO·poinl (more than 30%) 
~~I boxes If applicable :>T\ 
~DD·214(?'\'flt\U'(\-~0 0 BPA 

~eteran- No Preference 0 10-point Purple Heart 

Os-point 010-point Other 

D t 0-point (less than 30%) 

Period olmilitary service:'S_ JQ../JJ: to /.J...;3/J_(JJ) 

OsF-15 O{)~l ~deraiEmployee 
0 VA Leller -dated 1991 or later OveoA 1 OvRA 

Ci?SF-50 - Verilying Competitive Staturei~slatement 

0 Applicant meets time·in ·grade 

- bS- \ I I _ , 

D II qualitied, Vet Pref verified using http:f/www.dol.gov/elaws/vets/vetpreUmservlce.htm 
Specialized Experience: 

Grade(s 

15 

"» Experience managing a comprehensive public allairs/communications program, including each of the following components: employee communication/information; 
public information or education; and governmenta l or legislative affairs program; 

:;.. Experience providing advice and guidance to executive officials to plan, develop, and execute specific communication strategies designed to enhance awareness 
and understanding of an organization's policies and programs; and 

l> -0Experience providing advice and guidance to executive ofllciaJs on establishing and maintaining relationships and interacting with key constituents/constituencies, 
stakeholders, and other groups alrected by or interested in the organization's policies and programs. 

Comments (i.e., reasons for meeting or not meeting minimum qualification requirements) 

1 o , __ tJ 1....' t do. n t ,._j 1J . _Q . .v.. ~rY h-< ~ n .~ .r. J 1' ) (1 o (1: ~ 1 n :}--- n 

~
I , . ' ,. -'"' . I. (( v'f/ I l , J) l ( ( :··\' r . ( 1 

.• lj ( 

/ t..I'H (/)1.)~ (,;' (. '.. / 

' 
I ;I 

I ( - J 

I 

I 

0 Qualified (b) (6) 

___ c7/J?j I ?_ 
Grades: 

0 Pend_ing verification of: 

(f!!,qtjtes note ~n certificate 1/Jat qualifications are pending verification) 

M Not-qualified -

0 Ineligi ble Grades: J j 

ime ·in· Grade 

ack Specialized Experience 

latus . 

V4.0:DS 7120109 

-----------------------~ 

B 
Lacks ~ducation/coursaworl</ 
transcnpls 
Selective Placement Factor 

Other (non-citizen, etc.) 

Date 

Reviewer Date 



Basic Qualifica tion Rating Sheet 

Lowest Acceptable Grada l 15 
Name (last, First, Ml) Vacancy Announcement: Position Title and Series: 

(b)(6) 9710·12-DE 
9711-12 

~n - Veteran 0 tO-point (more than 30%) 

0 Veteran- No Preference 0 10-point Purple Hearl 

Ds-polnt 0 10-polnt Other 

0 10-pofnt (loss than 30%) 

Chlof Public Affairs Officer 
GS-1035-

Initial boxes II oppllcoblo 

Oocumentalloh Recelvod 

D DD-214 D BPA 

0 SF-15 D Federal Employee 

0 VA Letter-dated 1991 or later 0 VEOA I 0 VRA 

0 SF-50 -Verifying Competitive Status/Reinstatement 

Period of military service: _j_j_ to _j_j_ 0 Applicant meets time-In-grade 

0 If qualilfod, Vet Prel verified using htlp://www.dol.gov/elawslvetslvetpreflmservico.htm 
Specialized Experience: 

Grade(s 

15 

:.- Experience managing a comprehcnsjvo public all airs/communications program, Including each of the following components: employee communication/information; 
public information or education: and governmental or legislative ulfairs program; 

;.. Exporionce proViding advice and guldunce to executive officials to plan, develop, and execute specilic communication strategies designed to enhance awareness 
and understanding ol an organization's policies and programs; and 

:;. Experience providing advice and guidance to oxeculive olficfats on estabffshlng and maintaining relationships and interacting wth key constituenlslconstituencfes, 
stakeholders, and other groups affected by or interested in the organization's policies and programs. 

Comments (I.e. , reasons for meeting or not meeting minimum qualificalion requirements) 

, t-10 l<fJA '5 -

I 

I 

Qualified Grades: 

0 Pending verification of: 2/21/1 ).,._ 

~
ulres note on certificate that qualifications aro pending veriliCfltion) 

Not-qunll flod ~(f"< tr-.c.4 ~\ ~~ SI"\E. (t~~·· (.W 
Ineligible Grades: --: 

a Time-in-Grade 

lack Specialized Experience 

Status 

V4.0:DS 7120109 

B 
lacks educationlcourseworl</ 
transcripts 
Selective Placement Factor 

Other (non-citizen, etc.) 

Date 

Reviewer Date 



McClary, Vickie L (BPA)- NHQ-1 

From: 
Sent: 
To: 
Subject: 

Hunrick,Karl W (BPA)- NH-6 
Friday, April 27, 2012 1:32 PM 
Horton,Caren M (CONTR) - NH-7 
Package to Interview Panel 

Importance: High 

Caren-

Just to refresh, each panel member gets: 
• Copy of each of the 5 candidates application 
• Copy of the 1st page only of the instructions to the candidates 
• Copy of the interview schedule 
• Copy of the interview panel instructions 
• Copy of the Interview forms 

Additionally- please send a copy of the BPA org chart to 

Last- here is a revised Interview Panel Instructions: 

CPAO lntefView 
Panel lnstructi ... 

Thanks for your help today! 

Karl Hunrick, SPHR 

Strategic Business Partner 
Bonneville Power Administration 
0 - 503.230.3002 
C-~ 
Qu~elp@ x3230 

[;clebr ifttnq 7:> \ Ciif ~ of SU V1119 the r~orthWCSt 

(b) (6) 

1 

his package. 



Department of Energy- Bonneville Power Administration 
DEU Certificate Summary 

Bureau of Field of Establishment: 

Bonneville Power Administration 

Human Resources 

Delegated Examining Unit 
Pm'1 1~nA fYU 0'7.,flSl 

Issued To: W ill iam Drummond 

Certificate#: 971 0- 15-A I 

Business Unit: Corporate Business Line 

Requesled: 

Job: 102225 GS- 1035-15 Supervisory Public Affairs Specialist 

Location 

Portland 

Type of Appointment: 

Work Schedule: Full-time Regular 

Required Travel: None 

Return certificate to: Talent Acqui sition, NHQ-l 

For more information contact: - ---- - -------

Approved by: ~ aae r · 
To: Talent Acquisition, NHQ- 1 

Issued : 6/412012 

Openings 

As required, I am returning all original applications (and attachments) to Talent Acquisition. 

D I am requesting additional names because: 

__ the original certificate resulted in less than three available candidates per vacancy, OR 
__ there are now additional vacancies. 

Applicant Selected: --------------------- EOD: 

DO NOT NOTIFY APPLICANTS OF NON-SELECTION UNTIL (Date) 

ADDIT IONAL SELECTIONS WILL BE MADE BY (Date), Do not notify 

applicants of non-selection at this time. 

I CERTIFY TH AT REFERENCE CHECKING HAS BEEN COMPLETED ON T HE SELECTEE 

(initial) FOR THIS POSITION. 

Signature of Selecting Official Date 

Repon ID: BPREC003 u 

Expira tion : 7/4120 I '2 

Print Date: 6/4/2012 



Certificate II 

Job Opening II 

Jobcode 

Competitive 

Action 

Report ID: BPRECOI1 

Department of Energy- BonneviJJe Power Administration 
Delegated Examining Certificate Request 

9710-JS~A I 

9710 Status 045-Best Qualified T ype Open Competition 

J02225 GS 1035 - IS Supervisory Public Atfairs Specialist 

Applicant Nume Priority Vets 

Plcmt Pref 

41185 TP 

3266 NV 

38702 NV 

17148 NV 

41731 NV 

22072 NV 

24257 NV 

Print Date: 6/4/2012 



J02225 
Report ID: BPREC009 

Bonneville Power Adm1nistration 
Applican~ Data Summary Form 

Job Requi sition: 009710 Requisition Type: Open Competition 

Announcement apened:Ol/09/2012 Announcement Closed: 02/17/2012 

Job Code: J02225 Series/Grade/Title: 1035 15 Supervisory Public Affairs Specialist 

Type of Appointment : Regular 

Organization: DK Location: Por tland 

Selection Cer t ificate Standard Applied: Yes__ No __ Waiver Request: Yes __ No __ Date Waiver Gran ted: 

Total 

Applicants Received 45 
Disabled 0 

Applicants Qualified 12 
Disabled 0 

Applicants Best Qualified 7 

Disabled 0 

Applicants Refer red 7 
Disabled 0 

Applicants Selected 0 
Disabled 0 

Hispanic 
or 

Latino 

Male Female 

0 0 

0 0 

0 0 

0 0 

0 0 

Position filled with: Internal Applica nt : 0 

----------------------- - ------Non- Hispanic or Latino 
White Black Asian Native 

Male Female Male Femal e 

15 8 2 0 

4 3 0 0 

3 2 0 0 

3 2 0 0 

0 0 0 0 

Externa l Applicant: 0 

Male Female 

0 0 

0 0 

0 0 

0 0 

0 0 

Hawaiian/ 
Pacific Island 

Male Female 

0 0 

0 0 

0 0 

0 0 

0 0 

rt<o ,. .. ~ 21 ~h..,k-
Prepared () 

American 
Indian/ 
Alaska Native 

Male Female 

0 0 

0 0 

0 0 

0 0 

0 0 

Co-~\ · L:J_ 
Date 

Two or 
More Races 

Male Female 

0 0 

0 0 

0 0 

0 0 

0 0 

Not 
Specified 

Male Female 

11 9 

1 

1 

1 1 

0 0 

Page No. 1 
Run Date 06/04/2012 
Ron Time 10:25:09 



Department of Energy - Bonneville Power Administration 
DEU Certificate Summary 

Bureau or Field or Establishment: 

Bom!eviilc Power Administration 

Human Resources 

Delegated Examining Unit 
p,,.,,.,,, ()Jl Qii/1~ 

Issued To: William Drununond 

Certificate#: 971 0-15-A I 

Business Unit: Corporate Business Line 

Requested: 

Job: J02225 GS-1035-15 Supervisory Public Affairs Specialist 

Location 

Portland 

Type or Appointment: 

Work Schedule: Full-time Regular 

Required Travel: None 

Return certificate to: Talent Acquisition, NHQ-1 

For more information contact: ------------

Issued: 6/4120i2 

Openings 

Expiration: 7/4/20 12 

Approved by: ~ at2e . r 0 Ct. :c::\Q; Re.c. t v.::., rr.. tl\.-\-
To: Talent Acquisition, NHQ-1 

As required, I am retuming all original applications (and attachments) to Talent Acquisition. 

0 I am requesting addilional names because: 
__ the original certificate resulted in_ less than three available candidates per vacancy, OR 
__ there arc now additional vacancies. 

Applicant Selected: '(\J 't) So.-\ Q c.J- ; Of'. EOD: _____ _ 

DO NOT NOTIFY APPLICANTS OF NON-SELECTION UNTIL (Date) 

ADDITIONAL SELECTIONS WILL BE MADE BY (Date), Do not notify 

applicants of non-selection at this time. 

I CERTIFY THAT REFERENCE CHECKING HAS BEEN CO!vfPLETED ON THE SELECTEE 

(initial) FOR THIS POSITION. 

Signature of Selecting Official Date 

Report ID: BPREC003 Print Date: 6/4/2012 



Certificate# 

Job Opening tl 

Jobcode 

Competitive 

Action 

,./ 

Report ID: BPRECOI2 

Depar hnent of Energy- Bonneville Power Administration 
Delegated Examining Certificate Request 

97 10-15-Al 

9710 Status 045-Best Qualified Type Open Competition 

102225 OS - 1035 - 15 Supervisory Public Affairs Specialist 

Appllc:mt Nrome Priority Vets 

Plcmt Pref 

41 185 rp · 

3266 NV 

38702 NV 

17148 NV 

41731 NV 

22072 NV 

24257 NV 

Print l)~te: 6/4/2012 



Certlncatc II 

Job Opening II 

Jobcode 

Competitive 

Act lou 

Repon 10: BPRECOI2 

Department of Energy- Bonneville Power A.dministration 
Delegated Examining Certificate Request 

971 0- 15 

9710 Status 045-Dest Qualified Type Open Competition 

J02225 GS 1035 - 15 Supervisory Public Affairs Special ist 

Applicant Nnmc Priority Vets 

Plcml Prcr 

3266 NV 

38702 NV 

17148 NV 

41731 NV 

22072 NV 

24257 NV 

Print Date: 3113/2012 



McCiary,Vickie L (BPA)- NHQ-1 

From: 
Sent: 
To: 
Cc: 
Subject: 

Makela,Jonathan A (BPA)- NHQ-1 
Friday, August 10, 2012 12:54 PM 
Drummond,William K (BPA)- A-7; Fox,Roy B (BPA) - NH-1; Hunrick,Karl W (BPA)- NH-6 
Wachai,EIIen E (BPA)- NHQ-1 
RE: Concerns regarding BPA HCM Review Practices for the CPAO Position 
(UNCLASSIFIED) 

Bill, I've touched base with Roy on this, please see my comments below ... 

Specialized experience was: 
};.> Experience managing a comprehensive public affairs/communications program, including each of the following 

components: employee communication/information; public information or education; and governmental or 
legislative affairs program; 

};.> Experience providing advice and guidance to executive officials to plan, develop, and execute specific · 
communication strategies designed to enhance awareness and understanding of an organization's policies and 
programs; and 

};.> Experience providing advice and guidance to executive officials on establishing and maintaining relationships and 
interacting VJith key constituents/constituencies, stakeholders, and other groups affected by or interested in the 
organization's policies and programs. 

From: Drummond, William K (BPA)- D-7 
Sent: Friday; August 10, 2012 11:42 AM 
To: Fox,Roy 8 (BPA) - NH-1; Hunrick,Karl W (BPA)- NH-2; Makela,Jonathan A (BPA)- NHQ-1 
Subject: FW: Concerns regarding BPA HCM Review Practices for the CPAO Position (UNCLASSIFIED) 

Just opened this a few minutes ago. As I am gone all next week, I am seeking advice on how to respond promptly to this 
request. 

I appreciate the help. 

Regards, 
Bill 

William K Drummond 
Deputy Administrator 
Bonneville Power Administration 
WKDrnmmond@bpa.gov 
503-230-5103 

From: 
Sent: 
To: Drummond,William K (BPA)- D-7 
Subject: Concerns regarding BPA HCM Review Practices for the CPAO Position (UNQASSIFIED) 

1 



Classification: UNCLASSIFIED 
Caveats: NONE 

Sir, 
If you've opened this email and have begun reading, it means that you've taken time out of your 
busy schedule to read what I have to say. Let me say, thank you, and I am very appreciative! 

(b)(5) 

I was excited to see the BPA Chief Public Affairs Officer announced back in January. It was a position 
toward which I've worked for a long time. My education and professional experience are in the area 
of communications, particularly in theiiiblic arena. My most recent positions have been within 
organizations at BP A and currently at • • I am well versed in your major communications 
issues and have viewed them from within and outside of the agency. This education and experience 
as well as my soft skills made me a good fit for your team. 
After applying for the position, much to my surprise and that of m~ colleagues, I 
received a communication from HCM saying that I didn't meet the minimum qualifications. I 
immediately contacted them via email asking how they arrived at that conclusion. After receiving 
only a short explanation and no follow up to additional queries, I then contacted a supervisor. I 
finally received a call from Jonathan Makela. After a 45-minute discussion with him, he wasn't 
willing to reverse the decision and send my package on for rating and ranking. He did conclude the 
conversation by saying that I probably would have been a good candidate for BPA to consider. Our 
discussion concerned me that Mr. Makela did not have a strong knowledge of communications and 
did not understand the organizational structur well enough to put my experience in 
context. 

had been interviewed for the position. I was confused 
because I've 10 years now, and based on Mr. Makela's description of 
specialized experience year managing a comprehensive public affairs program),- did not 
meet the minimum qualifications, while I-as I previously had explained to Mr. Makela-did have 
that experience. 

I also recently learned tha I worked at 
BP A together. While she has been the several years 
now, she has neither the formal communications training nor the number of years experience in 
communications that I have. 

(b)(5) 

(b) (6) (b) (6) Neither nor have the full range of communications experience that I hold. 
~ve that Mr. Makela was not knowledgeable enough about communications at the 
-and-to understand and correctly rank those qualifications. That combined 
experience was enough to send me on for rating and ranking. 

2 



Please don't interpret my comments as criticism of either candidate, but in comparing my education 
and experience to theirs, I, too, was a viable candidate and would have been competitive. My concern 
here is the subjectivity of HCM' s review process. 

I was encouraged by colleagues to contact Ms. Judy Rush in your EEO office, so I could get some 
answers about how the application packages were eval~ to better understand why my 
package was apparently held to a higher standard th~ It has been three weeks since 
Ms. Rush last contacted me and just informed me she is still in the process of information gathering. 
Yesterday, Ms. Rush sent me information on filing an EEO complaint and also informed me that my 
45-calendar day window to file began on 29 June 2012 when I originally contacted her. She also 
indicated to me- for the first time in the almost six weeks since our initial contact- that if I were to 
file an EEO complaint, I would need to work with another person. So, I've apparently been dealing 
with the wrong person all of this time. With only a few days leH before that option closes for me, I am 
no closer to having answers to my questions than I was several weeks ago. I do not have all of the 
information I need to make an informed decision, and because of that I feel that filing an EEO 
complaint would be frivolous at this point in time. I don't know that I was discriminated against. But 
what I do know, based on my conversation with Mr. Makela, is that my application was held to a 
different standard. I just want to know why. 

(b) (5) 

BP A notes in its core values that it endeavors to "consistently adhere to the highest ethical and 
professional standards." I'm asking that it "align [its] words and actions." And, while these words 
address BPA's commitment to being a trusted steward, I know that the spirit of these values applies 
to all facets of the agency. I know because I've worked with many of those BPA managers and 
employees who show up every day committed to adhering to those very values. 
So, Sir, I am asking you to review my application. I understand that there has to be processes in place 
to hire the most qualified individual, but I think that process is currently flawed, and as a result, I 
could lose out on an opportunity to contribute in a meaningful way to the BP A mission. 

3 



I wanted you to evaluate my qualifications for yourself. Based on my actions, you may think I am not 
a good fit for the position, but I do feel that I had no other option than to contact you directly. I 
strongly support BPA's mission and would like to eventually return to BP A, but I want to return to 
that place in BP A where I can provide the most value. I believe that place is serving as your Chief 
Public Affairs Officer. 

Classification: UN CLASSIFIED 
Caveats: NONE 

aluable it is. 

4 
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Chief Public Affairs Officer 
Bonneville Power Administration 

1. Basic Qualification Requirements (Screen-out element - mu 

• Background reflects experience formulating and 
affairs strategies designed to position and advance 
organization's role. 

• Background reflects experience as a manage me 
execution of strategies designed to advance the busi 
marketing organization. 

2. Technical Qualifications (Must select at least one to meet specialized experience and move to 

rating/ranking) 
• Background reflects experience managing a comprehensive public affairs/relations program, 

including employee communication/information, public education/involvement; and 
governmental/legislat ive affairs. 
Background reflects responsibility for all external relat ions activities for a Pacific Northwest 
organization with a diverse array of stakeholders, customers, and constituents, e.g., state, federal, 
or tribal governments, non-governmental organizations, commercial and industrial firms, etc. 

• Background reflects experience managing the public affairs/relation activities of a client 
organization _ _ _ _ _ _ _ _ _ _ . __ _ 

• Background reflects experience providing strategic public affairs/relations advice and guidance to 
senior executive officials in a commercial or industrial organization. 

Background reflects experience providing strategic public affairs/relations advice and guidance to 
senior executive officials in a state or federal governmental agency. 

Background reflects experience providing strategic public affairs/relations advice and guidance to 
senior executive officials in a regional or national non-governmental organizat ion, e.g., Red Cross, 

MercyCorps, etc. 

3. Knowledge, Skills, Abilities, Competencies (These will be used to rate/rank applicants)) 

• Knowledge of communicat ion principles, methods, practices and techniques; analytical methods; 
and interpersonal re lations practices to plan, integrate, and evaluate a comprehensive public 
affairs/relations program. 

• Ability to provide strategic leadership and direction to an organization's public affairs/relation 
activit ies and services. 

• Abil ity to develop and apply new approaches to the most difficult and complex public affairs 
challenges and issues. 

• Ability to analyze public reaction to organizational programs and policies in developing strategies 
that significantly modify an agency's major programs or policies. 

• Knowledge and skill sufficient for making on-the-spot presentations to audiences with opposing 
points of view or erroneous understanding of agency positions to position and enhilnce an 
organizat ion's role. 

• Ability to integrate diverse points of view in a communication plan in establishing and maintaining 
mut ual understanding with a wide variety of stakeholder groups/interests. 

• IDeal w/amblguity; exercise golitical savvy; demonstrate strategic agi lity; ihnovation management~ 

- Comment [BPA_Usert] : N•o<l help with 
I~I'IIUI&e r•fte.ctlni a PR flrm,.s acct exec tesobrulble 
f6"t1 client ore's PR aetivitlt:.S. 

~ Comment [JAM2] : Avuemav h""e oxlstlne 
comPt~ncy l•"au•te- w•c1n us.•4 Offfl~ltyWIIJ be: 
.5ettme three diff•rent levels tor ea~ ~rnpetenev 
to scot~t ~pptCUots on if we haVe them retpond fn 
the applkatis;»n process or we~" use tke.st~ XSA1 to 
wpport the lnlerv~t'o"f. 
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From: 
Sent: 
To: 
Cc: 
Subject : 

Per your request... 

Makela,Jonathan A (BPA)- NHQ-1 
Tuesday, October 16, 2012 2:46PM 
Burns,Susan L (BPA) - NHQ-1 
Wachai,EIIen E (BPA) - NHQ-1 
Chief Public Affa irs Officer recruitment - 9710-12-DE - BQ cut-off 

Jonathan Makela, NHQ-1 
Human Resources Specialist/Talent Acquisition 
Human Capitol Management/Bonneville Power Administration 
503/230.4425 

Only Here will you define the future of energy! 
Visit ca reers.bpa.gov for career opportunities. 



Jon Makela 

Follow-up conversation: CPAO recruitment 



Jp~ Opening Screening 

Job Opening 

Screening Results 

Posting Title: Supervisory Public Affairs Specialist GS·15Job Opening 10: 9710 

Job Opening Status: 120-Cancelled Job Type: Standard 

Poaition Number: 00001764 Supervisory Public Affairs Spe 

Busln.aa Unit: CORF'T Corporate Business Line Rec:ruit Type: 

Location: Portland VAll: 

Department: OK Public Affairs 

Return to Job Opening 

View All Applicants I View Screening Levels I View Screening Results 

Run: Select. .. • ~ Rank Applicants I Apply Results I 

Screening Results Find I View All 

Open Competition 

9710-12-0E 

First BJ 1 of 1 ~ Last 

Job Opening 10: 9710 

J02225 

Supervisory Public Affairs Specialist GS-15 

Job Code: 

Screenin!jl Levels 

Screening Level: 1· Basic Ell!:!lbili!y 

Applicants 

R .. ult 

.lis&m f2lnll film!. 

[EJQ!a 

IEJQ!a 

!!:]~ 

~Q!a 

!Eimk 
IEI2!a 
[;IQ!a 

102!a 

IEIWt 

~0% 

IEJ~ 

~~ 

lEI~ 

lEI~ 

ICI!lli 

IEJ!lli 
[!!lli_ 

ICI!lli 

ll::l 0% 

IEI!lli 

GS -1035 • 15 • S~isory Public Affairs Specialist 

Find I View All First 8J 1 ot 31IJ Last 

lis&liiDI!!II Bllt. Competltin 
Bwll1 ~ 

030-Screen Passed .B.i1§ Competitive 

030-Screen Passed ~ 

030-Screen Passed Rate 

030-Screen Passed .Bill Competitive 

030-Screen Passed ~Competitive 

030-Screen F'assed B!!m Competitive 

030-Screen Passed Bili Competitive 

030-Screen Passed Bm 

030-Screen Passed ~ 

030-Screen Passed Bat! 
030-Screen Passed Baa Competitive 

030-Screen Passed Rate 

030-Screen Passed Bam Competitive 

030-screen Passed ~ Compefltive 

030-Screen Passed ~ 

030-Screen Passed ~ 

030-Screen Passed ~ 

030-Screen Passed ~ 

030-Screen Passed BiJ§ 

030-Screen Passed Bili 

Page 1 of2 

. \ ~ \-'l u: \u"; c._ 

+-o~~4 

http://phcm.bpa.gov:8170/psc/phcm_ 11EMPLOYEE/HRMS/c!HRS_HRAT.HRS_JO_SCR... 3/7/2014 



Job Opening Screening Page 2 of 2 

[j 2!a NV 030-Screen Passed Bill! Compelilive 

[] 1m CP 030-Screen Passed ~ 

~ llfa NV 030-Screen Passed Bill! 

~ 1m TP 030-Sereen Passed .BI1I Competilive 

~ ~ NV 030-Screen Passed .B!!§ 

~ peselectAII .BQJ.!!! Compelltlve Starue: 
-Mi;;~.-- -- -- --·- ---. ~ 

Run: Select... • ~ Rank Applicants I Apply Results I Queue Failed Letlers I 

View All Applicanls I View Screening Levels I Voew S«eening Results 

Rerum to Job Opening 

http://phcm.bpa.gov:8170/psclphcm 1/EMPLOYEE/HRMS/c/HRS HRAT.HRS JO SCR... 3/7/2014 
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McClary, Vickie L (BPA) - NHQ-1 

From: 
Sent: 
To: 
Cc: 

Makela,Jonathan A (BPA)- NHQ-1 
Monday, December 17, 2012 3:56PM 
Hunrick,Karl W (BPA) - NH-6 
Wachai,EIIen E (BPA)- NHQ-1 

Subject: RE: CPAO and relocation - please respond by tomorrow a.m. 

Karl, I don't think there's a need to differentiate. I think it's clear that we're not interested in reimbursing the 

full relocation costs associated with a current federal employee entitlement. Therefore, in the announcement 

we'll simply note that such reimbursement has not been authorized for current federal employees (which 

includes the home-sale component). 

This leaves untouched and still available the ability to negotiate with a non-federal employee a relocation 
bonus and/or a relocation for a first-time appointment, i.e., moving household goods, temporary storage of 

good, if applicable, paying for family travel to new location, etc. 

From: Hun rick, Karl W (BPA)- NH-2 
Sent: Monday, December 17, 2012 3:52 PM 
To: Makela,Jonathan A (BPA) - NHQ-1 
Cc: Wachai,EIIen E (BPA)- NHQ-1 
Subject: FW: CPAO and relocation - please respond by tomorrow a.m. 

Do we, or can we, differentiate moving and (full) relocation expenses? Moving can still mean between $SK AND $10k, 
but looks like Bill is unwilling to do the home purchase deal. 

Please advise. 

From: Drummond, William K (BPA)- D-7 
Sent: Monday, December 17, 2012 3:44PM 
To: Hunrick,Karl W (BPA) - NH-2 
Subject: RE: CPAO and relocation - please respond by tomorrow a.m. 

Karl; 

Does relocation mean only moving expenses or does it include purchasing a new employees' old house that they are 
unable to sell? I am fine with negotiating the former at a later date, but the later is not something I thought we offered. 

Other than that, the announcement can go out from my perspective. 

Thanks, 
Bill 

William K. Drummond 
Deputy Administrator 
Bonneville Power Administration 
WKDrummond@bpa. gov 
503-230-5103 
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From: 
Sent: 
To: 

Hunridc,Kar1 W (SPA) - NH-2 
Monday, December 17, 2012 2:47 PM 
Drummond, William K (BPA) - D-7 

SUbject: CPN:J and relocation- please respond by tomorrow a.m. 

Bill-

Looks like we're good to go for posting, either tomorrow or Wednesday. 

Regarding relocation expenses, it is required for current government employees that we post whether or not relocation 
expenses are included. My advise is to not, as that can easily run into the mid-6 figures, and with some housing markets 
still selling shon, it could be a real problem that BPA should not trv to resolve. I would encourage that the two 
announcements be consistent, i.e. relocation is not covered. 

Whether or not you would want to open that up later for negotiation is an option you can reserve for later in the 
interview process, e.g. for the final candidate (if that is an issues for him/her). 

Please call me or Jon (x 4425) if you have questions. 

Thanks- Karl. 

Karl Hunrick, SPHR 
Maximizer 1 Strategic 1 Connection 1 Communication 1 Futuristic 
Strategic Business Partner 
Bonneville Power Administration 
0- 503.230.3002 

g~MJ!1J AJ Help@ x3230 
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McClary, Vickie L (BPA) - NHQ-1 

From: 
Sent: 
To: 
Subject: 

Thoughts? 

Makela,Jonathan A (BPA)- NHQ-1 
Monday, December 17, 2012 4:12PM 
Hunrick,Karl W (BPA) - NH-6 
CPAO -vacancy announcement language review 

Description of successful candidate and role: 
The successful Chief Public Affairs Officer candidate will be a highly motivated individual who demonstrates a 
commitment to public service. Likely candidates will have a deep expertise in the electric utility industry, 
possessing a proven record of leading and managing a mix of public affairs and government relations within 
various types of industry and government organizations associated with energy policy. Preferably with 
experience involving Pacific Northwest issues, it is anticipated that the incumbent will also have demonstrated 
experience translating issues and opportunities into an external context, developing tactical and strategic 
communications plans to proactively engage key constituencies and policymakers. Consistently ahead of the 
curve, the successful candidate will be visionary by nature, anticipating the effects of legislative issues on the 
horizon as well as their commensurate impact on the Pacific Northwest. 

The Chief Public Affairs Officer Public is responsible for developing a comprehensive public affairs strategy and 
managing the implementation of that strategy. This includes direction and support for national, regional, and 
tribal relations, media and internal and external communications. The incumbent will lead an organization 
that is responsible for fostering support, knowledge, and awareness of SPA's activities, achievements, and 
value to the Pacific Northwest. Additionally, the Chief Public Affairs Officer will be responsible for ensuring 
that programs are in place to solicit appropriate public input into SPA's decision-making processes. 

Duties (modified from the AVUE-produced government-ese language about supervising GS-14 employees, 
blah, blah): 
Leads and serves as an organization's top public affairs/communications official to effectively manage the 
efforts of a professional team of employees engaged in national, regional, and tribal relations, media, and 
internal and external communications. 

Plans, directs, and executes a variety of public affairs/communications strategies targeting multiple audiences 
and utilizing a variety of mediums designed to gain support for, enhance awareness and understanding, and 
defend or justify the organization's policies and programs. 

Provides strategic advice and guidance to executive officials on public, national, and regional affairs as well as 
interacting with and maintaining relationships with key constituents/constituencies, stakeholders, and other 
groups affected by or interested in the organization's policies and programs. 

Provides advice and guidance to the BPA Executive team in the formulation of organizational mission, values, 
and business objectives. 

Leads and manages public involvement in major BPA programs and projects. 
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Jonathan Makela, NHQ-1 
Human Resources Specialist/Talent Acquisition 
Human Capital Management/Bonneville Power Administration 
503/230.4425 

Only Here will you define the future of energy! 
Visit careers.bpa.gov for career opportunities. 
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McCiary,Vickie L (BPA) - NHQ-1 

From: 
Sent 
To: 

Drummond, William K (BPA) - A-7 
Monday, December 17, 2012 4:09PM 
Hunrick,Karl W (BPA) - NH-6 

Subject: RE: CPAO and relocation - please respond by tomorrow a.m. 

Karl; 

Thanks, 
Bill 

William K. Drnnm1o11d 
Deputy Administrator 
Bonneville Power Administration 
WKDmmmond@bpa ~ov 
503-230-5103 

From: 
Sent: 
To: 

Hunrlck,Karl W (BPA) - NH-2 
Monday, December 17, 2012 3:59PM 
Drummond, William K (BPA) • 0·7 

Subject: RE: CPAO and relocation - please respond by tomorrow a.m. 

Bill-

I think that we should not be interested in reimbursing the full relocation costs associated with a current federal 
employee entitlement. Therefore, in the announcement, we' ll simply note that such reimbursement has not been 
authorized for current federal employees, which includes the home-sale component. I think that we cannot separate out 
the moving expenses part. 

This leaves untouched and still available the ability to negotiate with a non-federal employee a relocation bonus and/or 
a relocation for a first-time appointment, i.e., moving household goods, temporary storage of good, if applicable, paying 
for family travel to new location, etc. 

Karl. 

From: Drummond,William K (BPA)- D-7 
5ent: Monday, December 17, 2012 3:44PM 
To: Hunrick,KariW (BPA)- NH-2 
Subject: RE: O'AO and relocation - please respond by tomorrow a.m. 

Karl; 

Does relocation mean only moving expenses or does it include purchasing a new employees' old house that they are 
unable to sell? I am fine with negotiating the former at a later date, but the later is not something I thought we offered. 

Other than that, the announcement can go out from my perspective. 

Thanks, 
Bill 
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William K. Dn1mmond 
Deputy Administrator 
Bonneville Power Administration 
WKDnunmond@hpa.eov 
503-230-5103 

From: 
Sent 
To: 

Hunrick,Kar1 W (SPA) - NH-2 
Monday, December 17, 2012 2:47 PM 
Drummond,Wil llam K (SPA) - D-7 

SUbject: CPAO and relocation - please resporxl by tomorrow a.m. 

Bill-

Looks like we're good to go for posting, either tomorrow or Wednesday. 

Regarding relocation expenses, it is required for current government employees that we post whether or not relocation 
expenses are included. My advise is to not, as that can easily run into the mid-6 figures, and with some housing markets 
still selling short, it could be a real problem that BPA should not try to resolve. I would encourage that the two 
announcements be consistent, i.e. relocation is not covered. 

Whether or not you would want to open that up later for negotiation is an option you can reserve for later in the 
interview process, e.g. for the final candidate (ifthat is an issues for him/her) . 

Please call me or Jon (x 4425) if you have questions. 

Thanks - Karl. 

Karl Hunrick, SPHR 
MaJdmizer 1 Strategic 1 Connection 1 Communication 1 Futuristic 
Strategic Business Partner 
Bonneville Power Administration 
0-503.230.3002 

guf!PI!l.s% AI A.,p o x3230 
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McCiary.Vickie L (BPA)- NHQ-1 

From: 
Sent: 
To: 
Cc: 
Subject: 

Importance: 

Good evening Billl 

Hunrick,Karl W (BPA) - NH-6 
Thursday, February 07, 2013 6:43 PM 
Drummond,William K (BPA) - A-7 
Boardman,Sandy (BPA) - A-7 
Interview Questions for CPAO 

High 

Well-done today lit was a pleasure to see you with your family in honor of the ceremony. Your genuine appreciation for 
people and the willingness (and ability) to show that serves you- and all of us- very well. Thank you ! 

Attached for your review are six interview questions taken directly from the application questionaire. These are 
intended, as the first round of interviews, to verify/validate the applicant's experience and their knowledge, skills, and 
abilities (KSA's). The second round will be designed to measure their "fit'' into BPA's culture and the interpersonal 
relationship skills required for success in the position. 

Please let me know if you or the interview panel have questions or a need for clarification. 

Karl 

CPAO 
Jnterviews.docx 

Karl Hunrtck, SPHR 
MAXIMIZER I STRATEGIC I CONNECTEDNESS I COMMUNICATION] FUTURISTIC 
S TRATEGIC BUSINESS PARTNER 
BONNEVILLE POWER ADMINISTRATION 
0- 503.230.3002 
C-t1Ml5J 
Questions? HR Help@ x3230 
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Job Title & Series: 
Chief Public Affairs Officer, GS-1 035 

Grade & Salary Range: 
GS-15: $119,902-$155,500 
Full performance level: GS-15 

NORTHWEST POWER 
NORTHWEST VALUES 

Job Announcement Number: 
9710-12-DE 

Opens: 01/09/2012 
Closes: 02/17/2012 
(Applications must be received by 11:59 p.m. Pacific 
Time) 

Antic ipated number of positions to be filled: One Location: Portland , OR 

Type of Position : This is a Permanent position with a full-time work schedule. 

Benefits: SPA offers a comprehensive benefrts package . http://www.jobs.bpa.gov/Senefits/ 

Eligibility 
All United States citizens are eligible to apply. 

NOTE: You must submit separate and complete application packages for each vacancy for which you would like 
to be considered. This includes current or former federal employees eligible for transfer or reinstatement, 
veterans eligible for appointment under the Veterans' Employment Opportunities Act or other veterans' programs, 
and others eligible under special hiring authorities may apply under external announcements and internal Merit 
Promotion procedures: 9711-12. 

About BPA 
The Bonneville Power Administration has been powering people and careers for nearly 75 years. We are a non­
profit federal agency that provides clean, emissions-free electricity to the Pacific Northwest and maintains a high 
voltage transmission system to deliver that electricity. We are a leader in sustainability and environmental 
stewardship, promoting energy efficiency, renewable energy, the smart grid , fish and wildlife protection and 
initiatives to address climate change. We are a visionary and innovative agency that values diversity and creativity 
and encourages continuous learning. We are located throughout the Pacific Northwest with opportunities in cities, 
smaller communities and rura l areas. You can learn more about SPA at www.bpa.gov. 

Job Summary & Major Duties 
SPA's Chief Public Affairs Officer (CPAO) is responsible for leading, directing , and promoting a robust public 
affairs and communications program to promote, establish, and maintain cooperative relationships with the media, 
customers and ratepayers, and other key external stakeholders and ensure the involvement of groups interested 
in and affected by SPA's policies, programs, and decisions. This includes leading and managing national, 
regional , and tribal relations and directing internal and external communications programs that foster knowledge, 
awareness, and support of SPA's programs, achievements, and value to the Pacific Northwest. 

The CPAO serves as SPA's official Freedom of Information Act (FOIA) Officer and Privacy Act Officer and directs 
the FOIA Liaison staff processing and coordinating of responses to FOIA requests and provides advice on FOIA 
compliance. 

The CPAO also serves as the Agency's Open Government Officer, responsible for ensuring th at the Agency 
complies with Presidential and DOE Open Government guidance by publishing high-value data sets on the 
Agency's external website. 

The ideal Chief Public Affairs Officer candidate will be a highly motivated individual who demonstrates a 
commitment to public service and possesses a proven record of leading and managing a mix of public affairs and 
government relations in industry, governments, or agencies, preferably with experience from projects and 
programs related to the electrical utility industry in the Pacific Northwest. This candidate would also have 
experience translating issues and opportunities into an external context and developing tactical and strategic 
communications plans to proactively engage key constituencies and policymakers. 

BPA serves a broad and unique mission in the Pacific Northwest to create and deliver the best value for our 
customers and constituents as we act in concert with others to assure the Pacific Northwest: 

;;... An adequate, efficient, economical and reliable power supply; 
)> A transmission system that is adequate to the task of integrating and transmitting power from federal and 

non-federal generating units, providing service to SPA's customers, providing interregional interconnections, 
and maintaining electrical reliability and stability; and 
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> Mitigation of the Federal Columbia River Power System's impacts on fish and wi ldlife. 

As part of its responsibilities, SPA promotes energy efficiency, renewable resources and new technologies. The 
agency also funds regional efforts to protect and rebuild fish and wild life populations affected by hydropower 
development in the Columbia River Basin . SPA is committed to providing public service and seeks to make its 
decisions in a manner that provides opportunities for input from all stakeholders. In its vision statement, SPA 
dedicates itself to providing high system reliability, low rates consistent with sound business principles , 
environmental stewardship and regional accountability. 

Public Affairs is responsible for developing a comprehensive public affairs strategy and managing the centralized 
support of the agency implementation of that strategy. This includes direction and support for national, regional, 
and tribal relations, media and internal and external communications. This function is responsible for fostering 
support, knowledge, and awareness of SPA's activities, achievements, and value to the Pacific Northwest. Public 
Affairs is also responsible for ensuring that programs are in place to secure appropriate public input into SPA's 
decision-making processes. 

Public Affairs promotes high quality communications with employees and external groups and fosters 
understanding and awareness of the activities and achievements of the agency. To carry this out, Public Affairs 
ensures that SPA involves and considers the views of interested and affected public in the development of new 
policy and agency decisions. Public Affairs ensures that SPA communicates with employees and the public in a 
timely, accurate, clear, and complete manner. Public Affairs prepares executive speeches, presentations, other 
policy materials, prepares release and outreach plans , develops communication strategies including messages , 
advises and supports business units on Public Affairs considerations, and monitors impacts of strategies. 

New Media & Open Government Communications includes Web Content/Design Management acts as "Web 
content master" for SPA's internal and external websites. They assist business units in translating business 
needs into effective Web solutions, and develop and operate systems for managing content on the Web, both 
internal and external. The team develops and manages the look and feel (design and navigation) standards for 
the internal and external Web, evaluates the effectiveness of Web and initiates revisions. 

The team is also responsible for ensuring compliance with Presidential and DOE Open Government guidance by 
publishing high-value data sets on the Agency's external website as proscribed and the agency's social media 
policies and directives. 

Brand Commun ications includes Production Support and Community Relations and Education programs. 

Production Support is responsible for SPA programs and events, including development and production of 
publications, brochures , fact sheets. newsletters , posters, flyers, promotional materials, photography (digital or 
film), signs, presentations (electronic, overhead or handouts), charts and diagrams (bar/pie charts, flow charts, 
maps, etc.), illustrations, displays/exhibits, ads, Web graphics, video-graphy/video-stream (single-camera not 
requiring editing), and the SPA Annual Report. 

Event Planning , Education and Community Relations provide strategic and tactical advice regard ing use of events 
to further program goals. The staff processes requests for external sponsorship that come into the agency 
including final approval by the CPAO. They handle event logistics (arrange promotion venue, registration, 
materials, production, AN, etc). The staff designs and coordinates agency-wide education and community 
relations programs and develops materials and curricula for educators. 

Qualifications 

SPECIALIZED ExPERIENCE 

> Experience managing a comprehensive public affairs/communications program, including each of the 
following components: employee communication/information; public information or education; and 
governmental or legislative affairs program; 

> Experience providing advice and guidance to executive officials to plan, develop, and execute specific 
communication strategies designed to enhance awareness and understanding of an organization's 
policies and programs; and 

;.... Experience providing advice and guidance to executive officials on establishing and maintaining 
relationships and interacting with key constituents/constituencies, stakeholders, and other groups affected 
by or interested in the organization 's policies and programs. 

In order to be rated as meeting the minimum qualifications, we must be able to determine from your application 
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package (includes resume, cover letter and or other supporting material) that you have a minimum of one year of 
the specialized experience requirement described above. Applicants who have qualifying experience performed 
on less than a full-time basis must specify the percentage and length of time spent in perfonnance of such duties. 

KNOWLEDGE, SKILLS, AND ABILITIES 
Your application materials wi ll be reviewed against the knowledge, skills and abilities (KSAs) listed below to 
determine your category rating : Best Qualified , Highly Qualified, or Qualified. Within these categories, applicants 
eligible for veteran's preference will receive selection priority. 

Please describe your experience and thoroughly address the statements below within your resume, cover letter, 
and/or other supporting material you choose to submit. Work product examples will not be reviewed unless 
specifically requested. Clearly articulating your work experience to determine the application of this 
knowledge, these skills or abilities through performance is critical to determining your qualifications for 
this position. For more information on how to provide supporting information for KSAs, please visit 
http://jobs.bpa.gov/How_ To_Apply/ksa.cfm. 

1. (Technical) Public Affairs/Communications Program Management: Ability to provide strategic 
leadership and direction to an organization providing comprehensive public affairs services . Your 
application materials should describe experience: 

Leading, directing, or supervising the following publ ic affairs program elements: employee 
communication/information; public information, involvement, or education: governmentaVIegislative 
affairs; or tribal affairs programs. 
Formulating and articulating an overall plan integrating the public affairs issues of an organization; 
Recommending strategies for all aspects of the agency's public affairs program; and 
Establishing standards for the development and evaluation of public affairs activities throughout the 
agency. 

2. (Technical) Public Affairs/Communications Strategy: Ability to serve as the internal public affairs 
expert to executive management officials in the planning and execution of communication strategies 
designed to enhance awareness and understanding of and to defend, justify, and gain support for an 
organization's business objectives, policies, and programs. Your application materials should describe 
experience: 

Advising organization's top management officials on the possible public and media reactions to 
proposed policy statements or agency actions; 
Recommending public affairs/communication strategies to target multiple audiences using a variety of 
mediums (e.g., print, media , online/socia l) to announce, defend, justify , and gaining support for an 
organization's policies and programs; 
Planning, initiating, and implementing public affairs programs designed to enhance the understanding 
of the agency's programs; and 
Evaluating the effectiveness and the efficiency of public affairs programs in achieving greater 
understanding and support for an organization's policies and programs. 

3. (Technical) Government & Legislative Affairs: Skill in assessing the political and institutional 
environment in which decisions are made and implemented in order to advise BPA executives on 
building and maintaining productive legislative and governmental relationships and on developing 
and strategically articulating BPA policy and building support for BPA decisions. Your application 
materials should describe your experience advising an organization's executives on relationships with: 

Congress and the Administration (White House, Department of Energy, Treasury, Office of 
Management and Budget, Government Accountability Office, Federal Energy Regulatory 
Commission, etc.); 
Tribal governments; 
Public utility and rural electric cooperative boards; 
Northwest Power and Conservation Council; 
Governors, state legislatures, and state executive agencies; 
State regulatory commissions; or 
Local governments; and public interest groups. 

4. (Supervision and Leadership) Ability to provide supervision and leadership through effective use of 
teambuilding, coaching, and mentoring to manage performance, coordinate work activities, and 
develop and motivate employees. Your application materials should demonstrate your experience as a 
manager or supervisor: 

Assigning accountability and responsibility as appropriate; 
Establishing and monitoring standards for work product quantity and quality; 
Effectively using teambuilding, coaching, and mentoring to develop and motivate employees; 
Providing feedback, guidance, and training to employees: 
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Accepting direction from managers and taking accountability for group results; 
Coordinating and integrating the work of others into a completed work product; 
Resolving problems; 
Evaluating performance and conduct; and 
Improving or devising new work methods, procedures, or improvements. 

5. (Facilitating Work) Ability to initiate, encourage, and deliver on opportunities for process improvement 
and operational excellence to facilitate the accomplishment of work. Your application materials should 
demonstrate your experience: 

Establish and define long- and short-term organizational goals; 
Define required work results and establish parameters for accomplishment of these results; 
Establish a collaborative environment to inform the decision-making process; 
Encouraging problem solving by subordinates; 
Making functional assignments based on recognized employee strengths; 

• Developing and gaining support for the organization's vision. 
• Ability to make responsible and accountable for decisions made. 

Formulating or participating in the establishment of work plans and work unit objectives; 
Working with other individuals/organizations/work units in resolving problems and issues; and 
Identifying the resources necessary to accomplish objectives, including the stability of the work unit. 

6. (Interpersonal Relationships & Effective Communication) Ability to establish effective working 
relationships to facilitate the achievement of business goals and objectives. Your application materials 
should identify who you interacted with and demonstrate your experience: 

Sharing ideas, influencing behavior, advocating for outcomes, and advancing others' understanding 
of business needs and objectives; 
Providing programmatic and policy information; 
Engaging in collaborative efforts to align functional responsibilities with and to achieve business 
outcomes; 
Negotiating resolution of controversial issues; and 
Working effectively with functional managers to align outputs with broader business needs and 
objectives. 

7. (Diversity & EEO) Ability to support and promote Bonneville's equal opportunity program to recognize 
and embrace employee diversity and build on strengths; to ensure a discrimination and harassment­
free workplace for all employees; and to provide developmental and training opportunities for 
employees. Your application materials should: 

Indicate your role on teams and how you fostered an inclusive environment; and 
Demonstrate your participation in diversity and EEO programs relative to employment advancement, performance 
management and/or training opportunity availability for employees. 

ADDITIONAL REQUIREMENTS 
1. Supervisory Managerial/Probationary Period 
2. OGE Form 450, Financial Disclosure 

SECURITY & SUITABILITY 
The sensitivity level of th is position is designated as 'High Risk- non-sensitive', which requires that the selectee 
pass a Background Investigation (81) and receive a favorable suitability determination. For more information 
please visit: http://jobs.bpa.gov/How_ To_Apply/faqs.cfm#18. 

Application Package Checklist 
0 Resume, cover letter, and/or other supporting material you choose to submit that fully describe your education 

and experience. Application must contain sufficient information to determine eligibility for the position. 
(Optional Appl ication for Federal Employment (OF-612) : http://www.usajobs.opm.gov/of61 2.asp.). 
Applications must include the following information: 
o Job Announcement number, title, and grade 
o Full legal name, mailing address, contact telephone number and email address 
o Country of citizenship (SSN or other ID is not requested at this time) 
o High school attended which includes name of high school and location. 
o Employment history including unpaid positions with job title, grade (if Federa l) , duties and 

accomplishments. employer's name and address, supervisor's name and phone number, starting and 
ending dates (month and year), salary, and hours worked per week. Explain any gaps in employment. 

o Indication if we may contact your current supervisor. 
o List of other job-related training, skills , certificates and licenses, recognition , professional memberships, 

publications, leadership activities, or other relevant information. 
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o Grade level(s) for which you are applying . 
0 VETERANS: To be considered for veteran 's preference, a copy of your DD-214 (Member 4) is requ ired. 10-

point veterans must also provide a copy of their SF-15 and associated documentation. 
0 All applicants are encouraged to complete and submit BPA Form F3330-11e, Applicant Disability, 

Race/National Origin and Gender Identification form and Applicant Source Form located at the end of this 
announcement, or at http://jobs.bpa.gov/How_ To_Apply/forms.cfm. 

How to Submit Your Application 
Applications may be emailed , faxed or mailed. Due to security requirements, we only accept hand-delivered 
application from individuals who currently have badge access to the building. 

~ Email to: jobs@bpa.gov with the Job Announcement Number in the subject line and on any 
attachments. 

}> Fax to: 503-230-3149 
,. Send via US Mail to: Bonneville Power Administration , ATTN: Human Capital Management, NHQ-1 , PO 

Box 3621, Portland, OR 97208-3621 . 
You will be notified via email to confirm receipt of your application package. Applicants should retain a copy of 
their application as BPA does not return applications or provide copies. For more information on the hiring process. 
please refer to: http://jobs.bpa.gov/How_ To_Apply/whathappens.cfm. 

Additional Information 
Veterans Information: http://www.usajobs.gov/vi 

Career Transition Assistance Program/Interagency Career Transition Assistance Program 
(CTAP/ICTAP): Federal employees seeking CTAP/ICTAP eligibility must submit proof that they meet the 
requirements of 5 CFR 330.605 (a) for CTAP and 5 CFR 330.704 for ICTAP. This includes a copy of the 
agency notice, a copy of their most recent Performance Rating and a copy of their most recent SF-50 noting 
current position, grade level , and duty location. Please annotate your application to reflect that you are 
applying as a CTAP or ICTAP eligible. For additional information please refer to http://www.opm.gov/ctap/ 

EEO Policy Statement: http://www.usajobs.gov/eeo 

Reasonable Accommodation Policy Statement: http://www.usajobs.gov/raps 

Legal and Regulatory Guidance: http://www.usajobs.gov/lrg 

Forms Availability: All application materials may be obtained by calling 503-230-3230, or 1-877-975-4272 or 
visiting: http://www.jobs.bpa.gov. 
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Applicant Source Form 

The Bonneville Power Administration 's Human Capital Management office has an ongoing process improvement 
objective associated with recruitment and outreach strategies. In order for us to assess the effectiveness of our 
current advertising and Recruitment efforts , please identify how you learned about this job by marking the 
appropriate box below: 

Vacancy Announcement Number • I Position Title, Series, Grade 

lr~ 

0 BPAWebsite 

0 USAJOBS Website 

0 Job Board (CareerBuilder, Craigslist, Employment Dept, etc.) 

(please specify):------------

0 Industry Website or Event (National Institute of Government Purchasers, GreenDrinks, etc.) 
(please specify):------------

0 Social Media Website (Facebook, Linkedln , etc.) 

(please specify):------------

0 Career Fair (campus events, commun ity event) 
(please specify):------------------

0 BPA employee 

0 Other (please specify) :--------------------
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U.S. Office of Personnel Management ETHNICITY AND RACE IDENTIFICATION 
Guide to Personnel Data Standards (Please read the Privacy Act Statement and instructions before 

completing form.) 
Name (Last, First, Middle Initial) • 
Agency Use Only 

Privacy Act Statement 

Ethnic ity and race information is requested under the authority of 42 U.S.C. Section 2000e-16 and in 
compliance with the Office of Management and Budget's 1997 Revis ions to the Standards for the 
Classification of Federal Data on Race and Ethnicity. Providing th is information is voluntary and has 
no impact on your employment status , but in the instance of missing information, your employing 
agency will attempt to identify your race and ethnic ity by visual observation. 

This information is used as necessary to plan for equal employment opportunity throughout the Federal 
government. It is also used by the U. S . Office of Personnel Management or employing agency 
maintaining the records to locate individuals for personnel research or survey response and in the 
production of summary descriptive statistics and analytical studies in support of the function for which 
the records are collected and maintained , or for related workforce studies. 

Specific Instructions: The two questions below are designed to identify your ethnicity and race. Regard less of 
your answer to question 1, go to question 2. 
Question 1. Are You Hispanic or Latino? (A person of Cuban, Mexican, Puerto Rican. South or Central 
American, or other Spanish culture or origin, regardless of race.) 

0 Yes 0 No 
Question 2. Please select the racial category or categories with which you most closely identify by placing an ·x· 
in the appropriate box. Check as many as apply. 

RACIAL CATEGORY 
(Check as many as apply) 

0 Amencan Indian or Alaska Native 

0 As1an 

0 Black or African American 

0 Nat1ve Hawaiian or Other Pacific Islander 

Owhlte 

Created from: 
Standard Form 181 
Revised August 2005 
Previous editions not usable 
42 U.S C. Section 2000e-16 NSN 7540-01-099-3446 

DEFINITION OF CATEGORY 

A person having origins in any of the original peoples of North 
and South America (including Central America), and who 
maintains tribal affiliation or commun1ty attachment. 

A person having orig1ns in any of the original peoples of the Far 
East, Southeast Asia, or the Indian subcontinent including, for 
example, Cambodia, China, India, Japan, Korea, Malaysia, 
Pakistan. the Philippine Islands, Thailand, and Vietnam 

A person having origins in any of the black racial groups of Africa. 

A person having origins in any of the original peoples of Hawaii, 
Guam, Samoa, or other Pacific Islands. 

A person having origins in any of the onginal peoples of Europe, 
the Middle East , or North Africa. 
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0 Referral List 

List Number: 200136- GS-15- PM- 02082013 Selecting Official: William Drummond 

Panel : Recommending Officials Generated by: Jonathan Makela 

Date list (certificate) created: 02/08/2013 Date list (certificate) expires: 02/08/2014 

~ export to Excel 



e Referral List 

List Number 

Panel 

Date hst (certrficate) created: 

200136- GS-15- CR- 02082013 Selecting Official : 

Recommendmg Oflicoals Generated by: 

02/0812013 Date list (certificate) expores 

William Drummond 

Jonathan Makela 

02/0812014 



0 Referral List 

Ust Number 

Panel: 

Date list (certificate) created 

200136 • GS-15 • CR • 02082013 Selecting Official: 

Recommending Officials Generated by: 

0210812013 Date list (certificate) expires: 

Wilham Drummond 

Jonathan Makela 

0210812014 

~ export to E)(ce-1 



List Name List Number List Type Collaboration Team Status Create Date
CPAO - GS-15 - 01-29-2013 Assessment Ranking Panel Inactive 01/29/2013
CPAO - GS-15 - 02082013 Assessment Ranking Panel Inactive 02/08/2013



Expire Date Test List Created By
No Makela, Jonathan
No Makela, Jonathan



Message 

From: Makela,Jonathan A (BPA) - NHQ-1 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDI BOHF23SPDL T}/CN=RECIPI ENTS/CN=JAM94 70] 

Sent: 5/30/2013 10:49:58 PM 

To: 'Orner, Earl' [Eari.Omer@go.doe.govj 

Subject: RE: SPA- CPAO recruitment- additional info 

Attachments: CPAO- 2nd recruitment- DE certificate of eligibles.xls; CPAO - 2nd recruitment - Merit Promotion certificate of 

el igibles.xls; CPAO - 1st recruitment - DE Cretificate of eligibles. pdf 

Jonathan 

From: Orner, Earl [mailto:Eari.Omer@go.doe.gov] 
Sent: Thursday, May 30, 2013 8:43AM 
To: Makela,Jonathan A (BPA) - NHQ-1 
Subject: RE: BPA- CPAO recruitment - additional info 

Earl Omer 

Auditor, Office of Inspector General 

U.S. Department Of Energy 

720-356-1710 



From: Makela,Jonathan A (BPA)- NHQ-1 [mailto:jamakela@bpa.gov] 
Sent: Wednesday, May 29, 2013 5:18PM 

To: Omer, Earl 
Subject: BPA- CPAO recruitment- additional info 

Jonathan 



 

 

 

 

 

 

 

 

Attachment Not Found 



Message 

From: Makela,Jonathan A (BPA) - NHQ-1 1/0=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JAM9470) 

Sent: 5/30/2013 10:20:56 PM 

To: 'Omer, Earl' [Ear i.Omer@go.doe.gov] 

Subject: RE : BPA- CPAO recruitment - additional info 

(b)(5) 

From: Omer, Earl [mailto:Eari.Omer@go.doe.gov) 
Sent: Thursday, May 30, 2013 8:43AM 
To: Makela)onathan A (BPA)- NHQ-1 
Subject: RE: BPA - CPAO recruitment- addit ional info 

Earl Orner 

Audi tor, Office of Inspector General 

U.S. Depart ment Of Energy 

720-356-1710 

From: Makela,Jonathan A (BPA)- NHQ-1 [mailto:jamakela@bpa.govl 
Sent: Wednesday, May 29, 2013 5:18PM 
To: Orner, Earl 
Subject: BPA- CPAO recruitment- additional info 

Jonathan 



Message 

From : 

Sent: 

To : 

Subject : 

Wentworth,Julia J (BPA) - NHI-1 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FVOI BOHF23SPDL T)/CN=RECI PI ENTS/CN=JJW8406] 

9/27/2013 1:34:54 PM 

Clark, David C (BPA)- NHI-1 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FVOIBOHF23SPDL T)/CN=RECIPIENTS/CN=DXC7678] 

RE: Status of CPAO Vacancy 

Responded to Earl and forwarded to Robin/Colleen. 

JJ Wentworth 
Bonneville Power Administration 
HCM 1 NHI Integrated Strategy and Policy 
{503) 230-4756 

From: Orner, Earl [mailto:Eari.Omer@go.doe.gov] 
Sent : Thursday, September 26, 2013 1:58PM 
To: Wentworth,Julia J (BPA) - NHI-1; Clark,David C (BPA)- NHI-1 
Cc: Crouser, Stacey 
Subject: Status of CPAO Vacancy 

Ear l Omer 

Auditor, Office of Inspector General 

U.S. Department Of Energy 

720-356-1710 



Position Title: Supervisory Public Affairs Specialist  
Classification: GS-1035-15  
This Version: 7.0  
Most Recent Version: 7.3 

Conferring and Collaboration Teams

 

Team Team 
Member

Email 
Address

Ranking Panel Vickie Mcclary vlmcclary@bpa.gov

Ranking Panel Jonathan Makela jamakela@bpa.gov

Ranking Panel Karl Hunrick kwhunrick@bpa.gov

Interview Panel Sandra Boardman sxboardman@bpa.gov

Recommending Officials Sandra Boardman sxboardman@bpa.gov

Recommending Officials William Drummond wkdrummond@bpa.gov

Page 1 of 1
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Manage Applicant., 

Job Opening 

Posting Title : Supel\lisoty Public Affairs Specialist GS-15 Job Openifl91D: 9710 

Job Opening St.Mus: 120-Cancelled Job Type: 

Position Number: 00001764 Supervisory Public Affairs Specialist 

Business Unit: 

Location: 

Department: 

CORPT Corporate Business Une 

Portland 

OK Public Alfairs 

Recruit Type: 

VAt: 

Standard 

Open Competltlon 

9710-12.0E 

E.>t.~ 
II save UIQQM !If c reate New Previous Job Opening I Next Job Opening I Job Opening list 

Manage Applicant• I Find Applicants I Actlyrtv & Atb!cl!mentsl J9b Qpenlnq Dtllllt 

VIew Applicants Sc:run Af!PIIc:antt 

--------·-- --. 

Reject Ill 

Reject ~ 

Select Action ... 

10/18/2012 Select Action ... 

Page 1 of2 
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.. Manage Applicants 

Ext 

Ext 

Ext 

Ext 

Ext 

Ext 

Ext 

Ext 

Emp 

Ext 

Emp 

Ext 

Ext 

Reject 

Reject 

Reject 

Reject 

Rejeq 

Reject 

Reject 

Reject 

5:45PM 

10/1812012 
5:45PM 

10/1812012 
5:45PM 

Reject 10/1812012 
5:45PM Select Action ... 

Reject Select Action ... 

Reject Select Action ... 

Reject Select Action ..• 

- · 
Select Action ..• 

Select ActiOn ..• 

Ext Select ActiOn .. 

~ Deselect All •Group Action: Select Group Ac1lon ... - -. ~ 

Manage Applicants I Ftnd Applicants I Actlvltv & Attacnments I Job 0!)!!!tnq Details 

Iii Save ~Clone [!fcrea1e New Previous Job Opening I Next Job Opening I Job Opening List 

Page2of2 
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}.£)Q Opening Screening 

Job Opening 

Screening Results 

Posting Title: Supervisory Public Affairs Specialist GS-15 Job Opening ID: 9710 

Job Opening Statue: 120-Cancelled Job Type: Standard 

Poaltlon Number: 

Business Unit: 

Location: 

Department 

00001764 Supervisory Public Affairs Spe 

CORPT Corporate Business Line Recruit Type: 

Portland VM: 

OK PIA:>Iic Affairs 

Open Competition 

9710·12-DE 

Return to Job Opening 

View All Applicants I View Screening Levels I View Screening Results 

Run: Select... 

Screening Results 

Job Opening 10: 

Job Code: 

Screening Levels 

9710 

J02225 

• ~ Rank Applicants I Apply Results I 

Find I View All First 

Supervisory Public Affairs Specialist GS.15 

GS • 1035 • 15 • Supervisory Public Affairs Specialist 

Find I View AU First l!l 2 of 3[!] Last 

Sc:r..,ing Level : 2· Minimum Qualifications 

Applicants 
Resuh 

~ 100% 

~ ~ 

El 100% 

El ~ 
1:1 100% 

1:1 ~ 
lJ ~ 
El .lWia 

lEI .lWia 

El .lWia 

~ ~ 

~ ~ 

El ~ 
~~ 

~~ 

~ ~ 

~ .l.!!!l:.i 

~ ~ 

[:! 1.!l2?& 

ICI ~ 

D!IPOIWQD 

030-Screeo 

110-Reject 

110-Reject 

030-Screen 

030-Screen 

030-Screen 

030-Screen 

110-Rejec:t 

110-Reject 

110-Reject 

030-Screen 

110-Reject 

030-SCIMil 

030-Sc:reen 

110-Reject 

110-Reject 

110-Reject 

110-Re~ 

110-Rejeet 

11Q-Rejec:t 

Scmnioo Bltl Competjtjye 
BDl.!!! i!!!.l!.! 
Passed • &!t (;omc)elitive 

Failed ·~ Fa·;i;<i·--· &tt 

-i:>a$$ed -. ~Competitive 

Passed ·~Competitive 
Passed ·~Competitive 
Pa~sed- -. ~Competitive 

Failed ···~ Failed .&!§ 
Failed . Bil! 
Passed • Bi.l! Competitive 

Failed .• .Bal§ 

Passed • BJ1! Competitive 

Passed • B.m ~tilive 
Failed .&1! 
I' ailed- • Bi1t 

-;:;ii;C~ - --~ 
Failed . Bilt 

··Faii&d·-· Rate 

Failed .&l.t 
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Job Opening Screening Page 2·of2 

!] llm8. NV 030-Seteen Passed • BIB Compe6tive 

E) .1.!l!l!a CP 110-Reject Failed .Bm 
~ ~ NV no-Reject Failed .BU 
~ ~ TP 030..Setet!fl Passed· • ~ Competitive 

~ ~ NV 110-Reject Failed 13!!1§ 

---- -·-· ·-·-

-- -·· ···· ~ Select All Deselect A ll Route Status: Mar11. .. 

Run: Select... ·· ····· · ·- - - · · · .. ···· • ~ Rank Applicants I Apply Results I Queue Failed Letters I 

View All ApP'iQnts I View Screening Levels I View Screening Results 

i1 Save Return to ,Job Opening 
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.Job Opening Ranking 

Sc reen Applicants 

Rank Applicants 

Posting Title: Supervisory Public Affairs Specialist GS-1 5 Job OpenlngiD: 9710 

Job Opening Status: 1 20.Canceled 

Position Number: 

Bualnesa Unit: 

Loc«lon: 

Department: 

Save 

00001764 S upervlsOt'y Public Affairs Spe 

CORPT Corporate Business Une 

Portland 

DK Public Affairs 

Retum IQ f'revjous Page 

Job Type: 

Recru it Type: 

VA#; 

Standard 

Open Competition 

9710-12-DE 

Find 1 View All First 

Job Opening 10: 9710 Supervisory Public Affairs Specia~st GS-15 

Job Code: J02225 

83.0 ?tegory 

83.0 ?tegory 

89.0 ~egory 

85.0 ~tegory 

88.0 ~tegory 

99.0 ~gory 

98.0 ~tegory 

98.0 rmegory 

97.0 ?tegory 

96.0 ~ory 

95.0 ~egory 

93.0 ; ategory 

91 

GS • 1035 • 15 • Supervisory Public Affairs Specialist 

NV 

TP 

NV 

NV 

2 Qualified NV 

2 Best Qualified NV 9710-15-A1 

2 Best Qualified NV 9710-15-A1 

2 Best Qualified NV 9710-15-At 

Best Oualilled NV 9710-15-A1 

Best Oulllified NV 9710-15-A1 

Best Qualifoed NV 9710·15·A1 

Best Qualified TP 9710-15-A1 

Well Quallfllld Score: Qualify Applicants 

• Apply Tie Breaker 

Page I of I 

New Window I ~ I .I, 

R06 • 031131201 

ROS • 031131201 

R06 • 031131201 

R06 . 03/ 131201 

R06 • 03/1 3/201 

.. Ro3 • 10/181201 

R03 • 10/ 1812012 

R03 • 10/1812012 

R03 • 10/1812012 

R03 . 10/1 812012 

R03 • 10/1812012 

R03 • 10/1812012 

Applicants 10 Consider : 7 Cen lflc:ate Number: 9710-15-A1 Create Cer1iflcalas Re-Issue Certttlcates I 

Save Cancel Return IR preVioos Page 
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Manage Applicants Page 2•of2 

Manage Applicants I Find Applicants I Actlvttv & Attachments I Job Opening Details 

Iii Save lijilclone l!rcreate New Previous Job Opening I Next Job Opening I Job Ooeninq List 
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Job Opening Screening 

Job Opening 

Screening Results 

Posting T itle : Supervisory Public Affairs Specia list GS·15Job Opening tO: 9711 

Job Opening Sbitu.: 120-Cancelled Job Type: Standard 

Position Number: 

8118ln .. s Unit : 

Location: 

Department: 

00001764 Supervisory Public Affairs Spe 

CORPT Corporate Business Line 

Portland 

OK Public Affairs 

Recruit Type: 

VAll: 

Open Competition 

97 11-12 

Retum to Job Opening 

V.ew All Applicants I View Scree11ioo Levels I View Screeni11g Results 

Run: Select... • ~ Rank Applicants I Apply Results I 

Results Find I View All First Last 

Job Opening ID: 9711 S\4*Visory Public Affairs Specialist GS-15 

Job Code: J02225 GS - 1035- 15- Supervisory Public Affairs Specialist 

Screening Levels Find I View All First [I 1 ot 3 [!] Last 

Screen lng L.vel: 1- Basic EfigibijitY 

~reenl!lll .B!!! ComD!tltlve 
~ ~ 

~ ~ 030-Screen Passed ~~mpetillve 

10 ~ 030-Screen Passed &!§ 

r:J ~ 030-Soreen Passed Bill: Non-Competitive 
Other 

t:J ~ 030-Screen Passed 
Bill Non-Competitive 

Other 

~ Q% 030-Screen Passed ~ 

t:l m:l 030-Soreen Passed &!A 

lEI ~ 030-Screen Passeo Bill 

~ !ljl 030-Screen Passed Bl.1l 

~ !2.% 030-Screen Pass eo Bl1ll 

~ !lli 030-Screen Passed ~ Non-Competitive 
Other 

r::) Qll 030-Screen Passed &1§ 

El m:l 030-Screen Passed &1§ 

~ !l% 030-Screen Passed &1§ 

~!ljl 030-Screen Passed ~ 

lr:l~ 030-Scre~m Passed Bi1§ 

El ~ OJO..Screen Passed Bit!: 

~ ll.:». 030-Screen . Passed Ball 

~ om1~~etitlve Sta1us: ·M;;:.;:::·· --··-------. ~ 
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Job Opening Screening Page 2·of2 

Run: Select... II ~ Rank Applicants I Apply Results I Queue Failed Letters I 

View All Applicants I View Screening Levels I View Screening Results 

Retum to Job Ooeninq 
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]@~ Opening Screening 

Job Opening 

Screening Results 

Posting Title : Supervisory Public Affairs Specialist GS·15Job Opening 10: 9711 

Job Opening Status: 120-Cancelled Job Type: Standard 

Position Number: 

Buain*SSUn": 

Location: 

Department: 

00001764 Supervisory Public Affairs Spe 

CORPT Corporate Business Line 

Portland 

OK P~lic Affairs 

Recruit Type: 

VAll: 

Open Competition 

9711-12 

Re!IJm to Job Ooen!na 

V~ew All Applicants I View Screening levels I View Seteening Results 

Run: Select •.• 

Reaults 

Job Opening ID: 

Job Code: 

Screening Levels 

9711 

.102225 

• ~ Rank Applicants I Apply Resuils 1. 

Find I View All First l ast 

SupetVisory Public Affairs Specialist GS·15 

GS - 1035 - 15 - Supervisory Public Maifs Specialist 

Find I View All First [I 2 of 3 1!1 Last 

Screening Level : 2· Minimum Qualifications 

!EJ ~ 030-Screen 

11:1~ 11Q-Reject 

~ ~ 030-Screen 

[) ~ 03Q-Screen 

~ ~ 11Q-Reject 

ICI ~ 110-Reject 

IE]~ 11Q-Reject 

~ ll!R. 11Q-Reject 

~~ 110-Reject 

Cl ~ 030.Screen 

fJ ~ 110-Reject 

r:J ~ 110-Reject 

r:J ~ 110-Reject 

~ ~ 110-Reject 

~ ~ 110-Reject 

IE1 ~ 110-Reject 

lEI 2:la 110-Reject 

Select AU Status: 

Screening .8111. Compe!jtjye 
BIIYll mua 
Passed • <>~•a Noll-Competitive 

· ~Other 

F~iled·-···~ 

P'ilsse<i---. Bill ~ompetitiw 

Passed .• Rate Noll-Competl~ve 
-Other 

Failed • Bill 

Failed ·· • Bil§ 

-Failed -. Bill 
' 'F~;j;j ..• Em 

Failed .Bill 

-pa;;~(j·--· &I! ~~~ompemive 

Failed ·~ 
f!i;~ . ---. .B.il& 

Failed ·~ 
Failed • .Bi1§. 

Failed • Bi1l1. 

-.=~~--.Bill 

Failed &l1t ..;;;..;;;;;...._ ___ ___. 
Mark ... -----------. ~ 
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Job Opening Screening Page 2"0f2 

Run: Select... II ~ Rank Applicants I Apply Results I Queue Failed Letters I 

View All Applicants I View Screening Levels I View Screening Results 

Retum to Job Opening 
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Job Opening Screening 

Job Opening 

Screening Results 

Poatlng Title: Supervisory Public Affairs Specialist GS.15Job Opening ID: 9711 

Job O!*ling Statua: 120-cancetled Job Type: Standard 

Poaition Number: 00001764 Supervisory Public Affairs Spe 

Business Unit: CORPT Corporate Business Line Recruit Type: 

Location: Portland VA#: 

Department OK Public Affairs 

Retum to Job Opening 

View All Applicants I View Screeninq Levels I View Screening Results 

Run: Se~t. .. • ~ Rank Applicants I Apply Results I 

Results Find 1 View All 

Open Competition 

9711-12 

First Last 

Job Opening 10: 9711 

J02225 

Supervisor; Public Affairs SpeCialist GS-15 

Job Code: GS - 1035 • 15 • Supervisory Public Affairs Specialist 

Screening Levels Find 1 View All First [!) 3 of 3 [E) Last 

Sc:feening Level: 3- Quality Raokjng 

pjspotition Screening B!l!. Competitive 
~ ~ 

030-Screeo Passed .Bi1!ii Non-Competitive 
Oltler 

030-Screen Passed .B!l! Non-Competitive 
Other 

030-Screeo Passed BI1R Non-Competitive 
Otl'ler 

030.Screen Passed &!! Non-Competitive 
Other 

Status: Mart<. •. • ~ 
Run; Select.. 

Screening Results 

Retum to Job OPening 
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Jo'b Opening Ranking 

Screen Applicants 

Rank Applicants 

Posdng Title: Supervisory Public Affairs Specialist GS-15 Job Opening 10: 9711 

Job Opening Status: 120-Cancelled Job Type: Standard 

Position Number: 

Business Unit: 

Location: 

Departmen1: 

Save 

00001164 Supervisory Public Affairs Spe 

CORPT Corporate BusJness Line 

Portland 

OK Public Affairs 

Cancel Retum to Previous Page 

Recruit Type; 

VA#: 

Open Competition 

9711-12 

Find I View All 

Job Opening ID: 9711 Supervisory Public Affairs Specialist GS-15 

Job Code: J02225 

Competitive 

.B!a!1 f2!D!l Caf8aory Yi!!m!l.!Y.m! 

0.0 

12.0 ~tegory 

26.Q ~tegory 

26.0 iategory 

24.0 iategory 

GS - 1035 -15 - Supervisory Public Affairs Special ist 

Customize I Find I View All I First 
Qualifications Veteran's C rtlflcate Nbr 
Dttennlnatlon ~ "'-"'8

!.J-I!.!.!>O_,..,. __ u_"""' 

Qualified NV 

Best Qualified NV 9711 -15 

Best Qualified NV 9711 -15 

Best Qualified NV 9711 -15 

Qualify Applicants 

Apply Tie Breaker 

Page 1 of 1 

New Window I Help I .!\ 

Last 

~~ 

R06 .03/1 

R03 . 1011 

R03 . 10/1 

R03 .10/1 

Applicants to Consider: 3 Certificate Number: 9711 -15 Create Certificates Re-Issue Certiflcates I 

Save Cancel Return to Previous Page 
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Job Opening Screening 

Job Opening 

Screening Results 

Posting Title: Supervisory Public Affairs Specialist GS-t 5 Job OpenlngiD: 9710 

Job Opening Status: 120-Cancelled Job Type: Standan:l 

PositiOn Number: 00001764 Supervisory Public Affairs Spe 

Business Unit: CORPT Corporate Business Line Recruit Type: 

Location: Portland VAt#: 

Department: OK Public Affairs 

Return to Job Openfna 

VIew All Applicants 1 View Sc111enina Levels 1 View Screening Results 

Run: Select .. . .. ·· - • ~ Rank Applicants I Apply Results I 

Find I View All 

Job Opening 10: 9710 Supervisory Public Affairs Specialist GS-15 

Open Competilion 

9710.12-DE 

,.., 

First Last 

Job Code: J02225 GS - 1035 - 15 - SupetVisory Public Affairs Specialist 

Screening Levefs Find I View All First III 3 ot 3 III Last 

Scrnnlng Level: 3· quali!V Ranking 

Last 

Disposition ~mtDIIla Rill Cgmptt!tlyt 
B.a!.!.!1 ~ 

IEl ~ 030-&reen Passed ~ Competitive 

!:} ~ 030-$creen Passed ~ CompetitiVe 

~ ~ 030-Screen Passed ~ Competitive 

El ~ 030-Screen Passed BIW: Competitive 
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10m 030-Screen Passed ~Competitive 

~ 1lli 030:.SCreen Passed ~ Competitive 

~ ~ 030-Screen Passed Bitt Competitive 

!El m 030-Screen Passed ~Competitive 

~ Mark .•. • ~ 
Apply Resu!ts I Queue Failed Letters I 

Results 

Return to .Job Opening 
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A B C D E F G H I J K L M N O P Q R S T U V W X Y Z

Candidate References HR QA Assessment Status

Veterans 
Preference 
Override

Referral List 
Override

Final 
Assessment 
Score Final Score Category Grade

Veterans 
Preference US Citizen Non-Fed Retired-Fed

Former Fed 
Empl Current Fed Empl Current Agency Empl

Meet Grade 
Requirements

Has Promotion 
Potential

Appointment 
Type Service Type

Interchange 
Agreement

Former 
Military

Military 
Retiree

Pathways 
Internship 
Program

Pathways 
Graduate 
Progam

View References Failed Removed - Not Qualified 0 Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Passed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 TP Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Passed Failed
View References Failed Removed - Not Qualified 0 Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 TP Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Failed Passed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Failed Failed Failed Passed Failed Failed Permanent Competitive Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Passed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Passed Passed 95 Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Passed Passed 94 Well Qualified 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Failed Failed Failed Failed

View References Failed Removed - Not Qualified 0 Best Qualified 15 CP Passed Failed Failed Failed Passed Passed Passed Permanent Competitive Failed Passed Passed Failed Failed

View References Failed Removed - Not Qualified 0 Well Qualified 15 XP Passed Failed Failed Passed Failed Passed Failed Indefinite Excepted Passed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 TP Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Failed Passed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 TP Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Passed Passed 98 Well Qualified 15 TP Passed Failed Failed Passed Failed Passed Passed Permanent Competitive Failed Passed Failed Failed Failed
View References Passed Passed 97 Best Qualified 15 None Passed Failed Failed Failed Passed Passed Passed Permanent Competitive Failed Failed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Passed
View References Failed Removed - Not Qualified 0 Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Passed Passed 97 Best Qualified 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Passed Failed Failed
View References Failed Removed - Not Qualified 0 Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Passed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Best Qualified 15 CPS Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Passed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 TP Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Passed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Passed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 TP Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Passed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed

View References Failed Removed - Not Qualified 0 Well Qualified 15 None Passed Failed Failed Failed Passed Passed Passed Permanent Competitive Failed Failed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Failed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Best Qualified 15 CP Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Failed Passed
View References Passed Passed 95 Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Passed Failed Failed

View References Failed Removed - Not Qualified 0 Well Qualified 15 None Passed Failed Failed Failed Passed Passed Passed Permanent Competitive Failed Failed Failed Failed Failed

View References Failed Removed - Not Qualified 0 Well Qualified 15 None Passed Failed Failed Failed Passed Passed Passed Indefinite Competitive Failed Failed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 TP Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Failed Failed

View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Failed Failed Passed Failed Failed Failed Permanent Excepted Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 None Passed Failed Failed Failed Passed Passed Passed Permanent Excepted Failed Passed Passed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 TP Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Passed Passed Failed Passed
View References Failed Removed - Not Qualified 0 Best Qualified 15 CPS Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Passed Passed Failed Failed
View References Passed Passed 95 Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Well Qualified 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Failed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 Best Qualified 15 TP Passed Failed Failed Failed Passed Passed Passed Permanent Competitive Failed Passed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified None 0 Best Qualified 15 None Passed Failed Failed Passed Failed Failed Failed Permanent Competitive Failed Passed Failed Failed Failed

View References Failed Removed - Not Qualified 0 Best Qualified 15 CP Passed Failed Failed Failed Passed Failed Failed Permanent Competitive Failed Passed Passed Failed Passed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Other (see comment) 0 Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed

(b) (6)(b) (6) (b) (6)



1
2
3
4
5
6
7
8

A B C D E F G H I J K L M N O P Q R S T U V

Candidate
Selection 
Status

Status 
History

Final 
Score Category Grade

Veterans 
Preference US Citizen Non-Fed Retired-Fed

Former Fed 
Empl

Current Fed 
Empl

Current Agency 
Empl

Meet Grade 
Requirements

Has Promotion 
Potential

Appointment 
Type Service Type

Interchange 
Agreement

Former 
Military

Military 
Retiree

Military 
Spouse VEOA

View Best Qualified 15 None Passed Failed Failed Failed Passed Passed Passed Permanent Competitive Failed Failed Failed Failed Failed
View Best Qualified 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Failed Failed Failed Failed
View Well Qualified 15 TP Passed Failed Failed Passed Failed Passed Passed Permanent Competitive Failed Passed Failed Failed Passed
View Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View Well Qualified 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Failed Failed Failed Failed
View Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View Well Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed

(b) (6) (b) (6)(b) (6)
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Candidate
Selection 
Status

Status 
History

Final 
Score Category Grade

Veterans 
Preference US Citizen Non-Fed Retired-Fed

Former Fed 
Empl

Current Fed 
Empl

Current Agency 
Empl

Meet Grade 
Requirements

Has Promotion 
Potential

Appointment 
Type Service Type

Interchange 
Agreement

Former 
Military

Military 
Retiree

Military 
Spouse VEOA

View Best Qualified 15 None Passed Failed Failed Failed Passed Passed Passed Permanent Competitive Failed Failed Failed Failed Failed
View Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View Best Qualified 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Failed Failed Failed Failed
View Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View Best Qualified 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Failed Failed Failed Failed
View Best Qualified 15 None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed

(b) (6) (b) (6)(b) (6)
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Candidate Selection Status
Status 
History

Final 
Score Grade

Veterans 
Preference US Citizen Non-Fed Retired-Fed

Former 
Fed Empl

Current 
Fed Empl

Current 
Agency 
Empl

Meet Grade 
Requirements

Has Promotion 
Potential

Appointment 
Type Service Type

Interchange 
Agreement

Former 
Military

Military 
Retiree

Military 
Spouse VEOA

View 15 None Passed Failed Failed Failed Passed Passed Passed Permanent Competitive Failed Failed Failed Failed Failed
View 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Failed Failed Failed Failed
View 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Failed Failed Failed Failed
View 15 TP Passed Failed Failed Passed Failed Passed Passed Permanent Competitive Failed Passed Failed Failed Passed

(b) (6) (b) (6)(b) (6)
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List Name List Number Audit Results Audit List Status Log List Type Collaboration Team Status Create Date Expire Date Test List Manager First Name Manager Last Name Created By
CPAO - 15 - CR 200136 - GS-15 - CR - 02082013 <img src="/images/icon hourglass.gif"/> Audit View Log Competitive - Category Rating Recommending Officials Inactive 02/08/2013 02/08/2014 No William Drummond Makela, Jonathan
CPAO - 15 - CR 200136 - GS-15 - CR - 02082013 <img src="/images/icon_hourglass.gif"/> Audit View Log Competitive - Category Rating Recommending Officials Inactive 02/08/2013 02/08/2014 No William Drummond Makela, Jonathan
CPAO - 15 - CR 200136 - GS-15 - CR - 02082013 <img src="/images/icon_hourglass.gif"/> Audit View Log Competitive - Category Rating Recommending Officials Ready for Manager Action 02/08/2013 02/08/2014 No William Drummond Makela, Jonathan
CPAO - 15 - PM 200136 - GS-15 - PM - 02082013 <img src="/images/icon hourglass.gif"/> Audit View Log Competitive - Promotion Recommending Officials Ready for Manager Action 02/08/2013 02/08/2014 No William Drummond Makela, Jonathan
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Candidate Karl Hunrick Vickie Mcclary Karen Hunt Average Score

Final 
Assessment 
Score

System 
Generated 
Score

Merged 
Score Grade Category

Veterans 
Preference US Citizen Non-Fed Retired-Fed

Former 
Fed Empl

Current 
Fed Empl

Current Agency 
Empl

Meet Grade 
Requirements

Has Promotion 
Potential

Appointment 
Type

Service 
Type

Interchange 
Agreement

Former 
Military

Military 
Retiree

27 30 29 0 15 Best Qualified None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed
26 29 28 0 15 Well Qualified None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Failed Failed
27 30 29 0 15 Best Qualified None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed
32 32 32 0 15 Best Qualified None Passed Failed Failed Failed Passed Passed Passed Permanent Competitive Failed Failed Failed
28 32 30 0 15 Best Qualified None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive Failed Failed Failed
24 27 26 0 15 Well Qualified TP Passed Failed Failed Passed Failed Passed Passed Permanent Competitive Failed Passed Failed
28 30 29 0 15 Best Qualified None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed

(b) (6) (b) (6)(b) (6)
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Candidate Karl Hunrick Vickie Mcclary Karen Hunt Jonathan Makela
Average 
Score

Final 
Assessment 
Score

System 
Generated Score

Merged 
Score Grade Category

Veterans 
Preference US Citizen Non-Fed Retired-Fed

Former Fed 
Empl

Current Fed 
Empl

Current Agency 
Empl

Meet Grade 
Requirements

Has Promotion 
Potential

Appointment 
Type Service Type

Interchange 
Agreement Former Military Military Retiree

30 30 30 0 15 Well Qualified None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed
29 29 29 0 15 Well Qualified None Passed Failed Failed Failed Passed Passed Failed Permanent Compe itive Failed Failed Failed
30 30 30 0 15 Well Qualified None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed
32 32 32 0 15 Best Qualified None Passed Failed Failed Failed Passed Passed Passed Permanent Compe itive Failed Failed Failed
32 32 32 0 15 Best Qualified None Passed Failed Failed Failed Passed Passed Failed Permanent Compe itive Failed Failed Failed
27 27 27 0 15 Well Qualified TP Passed Failed Failed Passed Failed Passed Passed Permanent Compe itive Failed Passed Failed
30 30 30 0 15 Well Qualified None Passed Passed Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed

(b) (6)(b) (6) (b) (6)
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118
119
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A B C D E F G H I J K L M N O
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Failed Failed Failed Passed
200136 15 1035 N/A In Progress Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 01/17/2013 Certified Failed Passed Passed Failed Failed Passed Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Failed Failed Passed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A 12/26/2012 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Passed Failed Failed Failed

200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed

200136 15 1035 Override In Progress Failed Failed Passed Failed Failed Failed Passed
200136 15 1035 N/A In Progress Failed
200136 15 1035 Override In Progress Failed Failed Passed Failed Failed Passed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/16/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed

200136 15 1035 Override In Progress Failed Failed Passed Failed Failed Failed Passed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 12/28/2012 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed Passed Passed Failed Failed Passed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A 12/27/2012 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/05/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A 12/27/2012 Certified Failed Passed Passed Passed Failed Failed Failed

(b) (6)(b) (6)



122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
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159
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175
176
177
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A B C D E F G H I J K L M N O
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Failed Failed Passed Failed
200136 15 1035 N/A 12/27/2012 Certified Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A 01/08/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A 01/14/2013 Certified Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/14/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A 12/29/2012 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/02/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/09/2013 Certified Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A In Progress Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A 12/27/2012 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/12/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A 01/17/2013 Certified Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A 12/26/2012 Certified Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Failed Failed Passed Failed
200136 15 1035 N/A 01/02/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/11/2013 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A 12/22/2012 Certified Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed Passed Passed Passed Failed Failed Failed
200136 15 1035 Override In Progress Failed Failed Passed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A 12/25/2012 Certified Failed Passed Failed Passed Failed Failed Failed
200136 15 1035 N/A In Progress Failed
200136 15 1035 N/A In Progress Failed

(b) (6) (b) (6)
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A B C D E F G H I J K L M N O P Q
First Name Last Name Application Grade Series Override CertifiedDate Status OnWatchList ApplicantQuals/Scoring BasicallyQualified USCitizen Non-Fed Retired-Fed FormerFedEmpl CurrentFedEmpl CurrentAgencyEmpl

200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/02/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/14/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/17/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 12/20/2012 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/03/2013 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Failed Failed Failed Passed

200136 15 1035 N/A 01/02/2013 Certified Failed View Passed Passed Failed Failed Passed Failed
200136 15 1035 N/A 01/17/2013 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 12/27/2012 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 12/28/2012 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 12/31/2012 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/17/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/11/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/17/2013 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 01/17/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 12/26/2012 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/13/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/17/2013 Certified Failed View Passed Passed Failed Failed Passed Failed

200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Failed Failed Passed Failed
200136 15 1035 N/A 12/26/2012 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed

200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 12/25/2012 Certified Failed View Passed Failed Passed Failed Failed Failed
200136 15 1035 N/A 01/16/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 12/28/2012 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 12/27/2012 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/05/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 12/27/2012 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed

200136 15 1035 N/A 12/27/2012 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 01/08/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/14/2013 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 01/14/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 12/29/2012 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/02/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/09/2013 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 12/27/2012 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/12/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/17/2013 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 12/26/2012 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Failed Failed Passed Failed
200136 15 1035 N/A 01/02/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/11/2013 Certified Failed View Passed Passed Passed Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 12/22/2012 Certified Failed View Passed Passed Passed Failed Failed Failed

(b) (6)(b) (6)
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Bonneville Power Administration 
Chief Public Affairs Officer 

Applicant Interviews 

1. May 4th - 12:00 - 1:30 p.m. 
(b)(6) 

2. May 4th - 1:30 -3:00p.m. 
(b) (6) 

3. May 2~d- 12:00-1:30 p.m. 
(b) (6) 

4. June 1st- 8:30-10:00 a.m. 
(b) (6) 

5. June 1st - 10:00-11:30 a.m. 
(b)(6) 



Adaptability 
Open 
Ended 

Summary (ea 
element 1-5 

and Total 



May 8, 2015 

Department of Energy 

Bonneville Power Administration 
P.O. Box 3621 

Portland, Oregon 97208-3621 

FREEDOM OF INFORMATION ACT PROGRAM 

In reply refer to: FOIA #BPA-2014-00554-F 

Ted Sickinger 
The Oregonian 
1500 SW First A venue, Suite 400 
Portland Oregon 97201 

Dear Mr. Sickinger: 

This is a second partial response to your request for Bonneville Power Administration (BP A) 
records under the Freedom oflnformation Act (FOlA), 5 U.S.C. § 552. Your request was 
received in our office on Wednesday, February 5, 2014, with an acknowledgement letter sent to 
you on February 12, 2014. On April23, 2014, July 7, 2014, September 22, 2014, December 12, 
2014, and January 20, 2014 BPA sent letters extending response to your request with February 
27, 2015, being the final due date for this response. On March 3, 2015, BPA provided a partial 
release noting that a second response would be sent when BP A finished consultation with outside 
entities concerning documents within the purview of exemption four with an expected release 
date of May 5, 2015. 

You requested: 
" .. . copies of all correspondence, emails, memos and meeting notes regarding the chief public 
affairs officer position and recruitment." Your request was subsequently clarified to include all 
rating and ranking of candidates and notes of selection panel members. 

Response: 
We conducted a search of the paper and electronic records of Human Capital Management. We 
have located 7 pages of material responsive to your request that required consultation required by 
Exemption 4. Of those 7 pages, we are releasing 3 pages in full. We are releasing 3 pages with 
redactions under both Exemption 4 and Exemption 6. One page contains information about an 
unrelated contract which was redacted as non-responsive. 

The Freedom of Information Act generally requires the release of all government records upon 
request. However, FOIA pennits withholding certain, limited information that falls under one or 
more of nine statutory exemptions (5 U.S.C. §§ 552(b)(1-9)). 



Exemption 4 protects "trade secrets and commercial or financial information obtained from a 
person and privileged and confidential" (5 U.S.C. § 552(b)(4)). BPA determined that the 
requested Exemption 4 redactions were justified. As you can see, however, those redactions are 
very minimal in scope. 

Exemption 6 protects information in "personnel and medical files and similar files" when the 
disclosure of such information " would constitute a clearly unwarranted invasion of personal 
privacy" (5 U.S.C. § 552(b)(6)). Exemption 6 requires balancing the public interest in the 
information against the individual privacy interest at issue. Here, we assert this exemption to 
redact the names of individuals not engaged in govemment business. We find no public interest 
in this information and therefore redact it under Exemption 6. 

2 

Information that falls under Exemption 6 cannot be di scretionarily released; the right of privacy 
belongs to the individual, not to the agency. Therefore, we did not analyze this information under 
the discretionary release guidelines in Attomey General Holder's March 19, 2009, FOIA 
Memorandum. 

I appreciate the opportunity to assist you. We expect to provide final response on May 29, 2015. 
If you have any questions, please contact Sarah A. Westenberg, FOIA Case Officer, at (503) 
230-3795. 

Sincerely, 

(~ ~ ---c. M. Frost 
Freedom of Information Act Officer 



M essage 

From : Rutherford,Nicole A (BPA) • NSSF-4 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDI BOH F 23SPDL T)/CN=RE CIPI ENTS/CN =NAR3481] 

Sent : U/19/2012 4:30:28 AM 

To: ShnutJr,Oavid L (BPA)- NHQ-1 [/O=BPA/OU=BPASite1/cn=Hecipients/cn=OLS58951 

Subject : RE· b ) 4 ) 

Attachments: Document2.doc; PO NONE HF-AlE Training. pdf 

Hi Dave, 

Please see the attached PO None form and fill it out. I have attached an example for you. as well. 
Please send it back to me with the f inal invoice for my supervisor's approval. 

Thanks, 

:/tapp!J :llotUUuj-6! 
Nicole Rutherford 
Contract Speetahst 
Bonneville Powl!r Admimstration 
503230.4320 
narutherford@bpa.gov 

From: Shaut Jr1David L (SPA) - NHQ-1 
Sent: Friday, December 14, 2012 11:11 AM 
To: Rutherford,Nicole A (SPA) - NSSF-4 
Subject: FW: (b) (4) 
Here's the tnvoice. I neglected to address this in Sept. 

From: (b) (4), (b) (6) 
Sent: Tuesday, December 11, 2012 10:06 AM 
To: Shaut Jr,David l (BPA) - NHQ-1 
Cc: (b) (4 ), (b) (6) 
Subject: FW: (b ) (4 ) Invoice No. ~ 

Hi Dave. 

As I mentioned in my voicernail, found this lingering invoice when wor1dng to t idy things up for year 

end. Please let me know rf you need any additional information in order to ensure payment. 

Thanks, 



I 

(b) (4) 

From: [Q)D)WIUOJI 
Sent: Tuesday, December 11, 2012 11:58 AM 
To:[tDGJEW 
Subject: RE: Invoice No-(b) ( 4) 

K" d R d • 
(b) (4), (b) (6) 

From (b) (4), (b) (6) 
Sent: Tuesday, September 18, 2012 2:25 PM 
To: 'dlshautjr@bpa.gov' 
Cc: (b) (4), (b) (6) 
Subject: (b) (4) Invoice No.~ 

Good a fternoon Mr. Shout, 

Attached is our Final Invoice for expenses regarding the Chief Public Affairs Officer search engagement. Please 



BPA F 2230.07e 
(09-12) 
Page 1 of 2 

U.S. DEPARTMENT OF ENERGY- BONNEVILLE POWER ADMINISTRATION 

INVOICE/CREDIT CERTIFICATION AND ACCOUNTING FORM 
(Only One Invoice Per Form) 

Electronic Form Approved 
by Forms Mgmt. 
09120/2012 

Note: This form is used to authorize payment for non-contract transactions . ALL FIELDS ARE REQUIRED. 
Incomplete forms will not be processed. For questions on this form, contact Accounts Payable x5787. 

BPA POINT OF CONTACT FOR QUESTIONS ON THIS INVOICE 
1. Name I 2 . Dept. ID I 3 . Work Phone No. 

4. Invoice Receipt Date 1 5. Vendor Name 1 6 . Vendor ID I 7. Vendor Location (2 character code) I 8. Invoice No. 

9. Under What Bonneville Purchasing Instructions (BPI) Policy Authority Was the Purchase Made?• 

Check one: 0 Emergency/Urgent/Other Field Purchases O commercial Utility Services O r ra ining Services O library Materials/Subscriptions 0 Memberships 

0 Government Bills of Lading (Freight) O other Purchases up to $500 Authorized by Managers 0 BPA Logo/Recognition Merchandise 

* For a more detailed description of each category above and the complete policy see: Bonneville Purchasing Instructions, Subpart 2.3. 

1 0. Description of Goods/Service Purchased 

ACCOUNTING INFORMATION 
11. 12. 13. 14. 15. 16. 17. 18. 19. 

Business Unit G. L. Account DEPTID ABM WO/PROJECT Task DCE Product $Amount 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$0.00 

$TOTAL $0.00 
IMPORTANT: Must be either a pen/ink signature or a true digital signature. The form "Is/ John Doe" is not acceptable. The same person cannot sign in both blocks. 

20. Receipt & Acceptance Certification - I certify that the goods/services on the attached invoice were received and accepted. 

Name (Type or Print) I Signature I Date 

21 . Authorization to Pay - I have verified the Information above. I certify the payment for the goods/services on the invoice pursuant to my authority. 

Name (Type or Print) I Signature I Title I Date 

FILE CODE: Fl-17 BPA Records Manual 

Scan completed form and send, along with any necessary supporting documentation, to the Accounts Payable-FTD e-mail box. 



BPA F 2230.07e 
(09- 12) 
Page 2 of 2 

U.S. DEPARTMENT OF ENERGY - BONNEVILLE POWER ADMINISTRATION 
INVOICE/CREDIT CERTIFICATION AND ACCOUNTING FORM 

(Only One Invoice Per Form) 
Note: This form is used to authorize payment for non-contract transactions. ALL FIELDS ARE REQUIRED. 

Incomplete forms will not be processed. For questions on this form , contact Accounts Payable x5787. 

Electronic Form Approved 
by Forms Mgmt. 
09/2012012 

Instructions for Specific Sections on Page 1: 

Section: Instructions: 

4 
Invoice Receipt Date- What date did SPA receive the invoice? This date is used to calculate the due date and late fees, if necessary, under 
Prompt Payment. 

6 Vendor ID- Vendor ID in the PeopleSoft system. If you do not know this, contact Vendor Maintenance at x2800 for help. 

7 
Vendor Location- This is a two character code that corresponds to the remittance address or bank information. If you do not know this, contact 
Vendor Maintenance at x2800 for help. 

Under What BPI Policy Authority W as Purchase Made- The BPI notes that except as provided in BPI 2.3 , persons other than COs shall not 

9 
contract for supplies and services on behalf of SPA. 

Section 9 of this form lays out the BPI exceptions. A detailed description of each of the exceptions can be found here: bQi/BPI02.Qdf 

10 Transaction Description- Describe the goods and/or services for which BPA is paying. 

11 - 19 
Accounting - Fill out the appropriate accounting for this transaction. Accounts Payable is not responsible for looking up the proper accounting 
information . For "Product" if not used by your organization, enter "n/a". 

20 
Receipt & Acceptance Certification - By signing you are attesting that you have confirmed that the goods/services were both received and 
accepted. Accounts Payable will not process a payment request without the proper certification signature . 

Authorizat ion to Pay- Sign off must be by a SPA employee. By signing you are attesting that you have confirmed that the goods/services were 
21 both received and accepted, that you concur with the overall validity of the invoice and that you authorize payment. Signature must be different 

than that in Section 20. Accounts Payable will not process a payment request without the proper certification signature. 

Scan completed form and send, along with any necessary supporting documentation, to the Accounts Payable-FTD e-mail box. 



BPA F 2231}.076 
(08-12) 
Pago 1 ol 2 

U.S. DEPARTMENT OF ENERGY - BO.NNCVIlL£ POWER ADMINISTRATION 
INVOICE/CREDIT CERTIFICATION AND ACCOUNTING FORM 

(Only One Invoice Per Form) 
Note: This form is used to authorize payment for ooo-contract transactlons. All FIELDS ARE REQUIRED. 

Check oM: Oemargencyi\J'1lenl/Othcl Aeld Purchas<>s 0Comrnerclal umity Services t81Tr.aining Services Olttlrary Materlals/Subscril)lions 0 Membetsnlps 

OGovarnmenl SillS of Lading (FrelghQ 00tt16r Purchases up to $500 Aolhorize<l by Managers OBPA Logo/Recognilion Merehan<ise 

• For a more detailed description of each category above lllld the complete policy see: Bonneville Purchasing Instructions, Subpart 2.3, 

10. Description ot Goods/SerVice Purchased 

HF-ALE TRAlNTNG 



Message 

From: Shaut Jr,David l (BPA) - NHQ-1 [/O=BPA/OU=BPASITE1/CN=RECIPIENTS/CN=DLS5895] 

Sent : 2/11/2013 6 :57:01 PM 

To: Rutherford,Nicole A (BPA)- NSSF-41/0=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=NAR3481] 

CC: Makela,Jonathan A (BPA)- NHQ-1 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP 

(FYDI BO HF23SPDL T)/CN =RE Cl PI ENTS/CN=JAM94 70 f 
Subject: 

Attachments • f; 9710-12-DE Chief Pub Affairs GS-1035-15 (DE).doc 

Nicole-

ln December I asked a question regarding the[ll. RtJI······· Sorry for not following up until now. 

Here's a quick summary of the situation and the question. 

tGJIIJ. was issued to recruit for the Chief Public Affairs Officer (vacancy announcement 9710-12-DE, open 1/9/12 -

2/17 /12). We advert ised the position last year and rm.recruited three candidates for the announcement. Those three 

were referred to the selection official. The selecting official (Bill Drummond) did not make a selection. We notified 

candidates in October 2012 that no selection had been made on t he announcement, and that no further action would 

be taken on that recruitment. 

It was my assumpt ion that at the time we closed the recruitment activities for the vacancy announcement that the 

release was finished, and thatrmJU]no longer was entitled collect the last payment for successful placement of a 

candidate. 

When the CPAO position was reannounced (vacancy announcement open 12/20/12- 1/18/13)rmJS]contact Jon 

Makela. Jon is the HR Specialist thatauJhas coordinated with on the previous CPAO announcement.(t:JIU&t:Ja one 

of ther~D~Dtecruiters, asked Jon about the status of the announcement, and recently said that[mfS]expects to be paid 

for successfully placing a candidate if one of the candidates they referred for the previous announcement was selected. 

Jon sent Bill the referral list for the announcement last week. One of the rmwl candidates from th e previous 

announcement ) has been referred. In total five candidates were referred. As of today no interviews 

have been scheduled for the position. 

When we talked in December you said you would run this be somebody in the GC office-perhaps Sarah Hawkins? We 

don't have a problem yet, but wanted to try and get ahead of the situation in case the candidaterm. recruited for the 

previous announcement is selected andrm.l invoices us underrulm. 

Thanks for your help- it's much appreciated. 

Dave Shaut I Recruiting & St affing Advisor 

Human Capital Management I Bonneville Power Administration 

503.230.5344 I dlshautjr@bpa.gov 

Connect with me on Linked In 



Only Here will you define the future of energy ! 

Visit careers.bpa.gov for career opportunities. 



Department of Energy 

Bonneville Power Administration 
P.O. Box 3621 

Portland, Oregon 97208-3621 

FREEDOM OF INFORMATION ACT PROGRAM 

June 16, 2015 

In reply refer to: FOIA #BPA-2014-00554-F 

Ted Sickinger 
The Oregonian 
1500 SW First A venue, Suite 400 
Portland Oregon 97201 

Dear Mr. Sickinger: 

This is the third and final response to your request for Bonneville Power Administration (BP A) 
records under the Freedom oflnfonnation Act (FOIA), 5 U.S.C. § 552. Your request was 
received in our office on Wednesday, February 5, 2014, with an acknowledgement letter sent to 
you on February 12, 2014. On April23, 2014, July 7, 2014, September 22, 2014, December 12, 
2014, and January 20, 2014 BPA sent letters extending response to your request with February 
27, 2015, being the final due date for this response. On March 3, 2015 and May 8, 2015, BPA 
provided partial releases. 

You requested: 

" ... copies of all correspondence, emails, memos and meeting notes regarding the chief public 
affairs officer position and recruitment." Your request was subsequently clarified to include all 
rating and ranking of candidates and notes of selection panel members. 

Response: 
We conducted a search of the paper and electronic records of Human Capital Management. We 
have located a final 18 pages of material responsive to your request requiring analysis under 
Exemption 4. Of those 18 pages, we are releasing 13 pages in full. We are withholding one page 
in its entirety under Exemption 4 . We are releasing one page with redactions under both 
Exemption 4 and Exemption 6, and three pages with redactions under Exemption 6. 

The Freedom of lnfonnation Act generally requires the release of all government records upon 
request. However, FOIA permits withholding certain, limited infonnation that falls under one or 
more of nine statutory exemptions (5 U.S.C. §§ 552(b )(1-9)). 



Exemption 4 protects "trade secrets and commercial or financial information obtained from a 
person and privileged and confidential" (5 U.S.C. § 552(b)(4)). BPA detennined that the 
requested Exemption 4 redactions were justified. As you can see, however, those redactions are 
very minimal in scope. 

Exemption 6 protects information in "personnel and medical files and similar files" when the 
disclosw-e of such information "would constitute a clearly unwarranted invasion of personal 
privacy" (5 U.S.C. § 552(b)(6)). Exemption 6 requires balancing the public interest in the 
infonnation against the individual privacy interest at issue. Here, we assert this exemption to 
redact the names of individuals not engaged in govemment business. We find no public interest 
in this information and therefore redact it under Exemption 6. 

2 

Information that fall s under Exemption 6 cannot be discretionarily released; the right of privacy 
belongs to the individual, not to the agency. Therefore, we did not analyze this information under 
the discretionary release guidelines in Attomey General Holder's March 19, 2009, FOIA 
Memorandum. 

There are no fees associated with this request. 

Appeal: 

Pursuant to Department ofEnergy FOIA regulations at 10 C.F.R. § 1004.8, you may 
administratively appeal this response in writing within 30 calendar days. If you choose to appeal , 
please include the following: 

(I) The nature of your appeal - denial of records, partial denial of records, adequacy of 
search, or denial of fee waiver; 

(2) Any legal authorities relied upon to support the appeal; and 
(3) A copy of the detennination letter. 

Clearly mark both your Jetter and envelope with the words "FOIA Appeal ," and direct it to the 
following address: 

Director, Office of Hearings and Appeals 
Department of Energy 

1000 Independence Avenue SW 
Washington DC 20585-1615 



I appreciate the opportunity to assist you. If you have any questions, please contact Sarah A. 
Westenberg, FOIA Case Officer, at (503) 230-3795. 

Sincerely, 

C. M. Frost 
Freedom of Information/Privacy Act Officer 

Enclosure: Responsive documents 

3 
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Critical Success Factors 

7. Demonstrated competencies; what are the three most critical strengths the appropriate 
candidates must have for success? 

8. 2012 success metrics. 

9. Will the successful candidate be charged with the development of a new public affairs strategic 
initiative or vision? Or, will he/she continue the implementation of the existing strategy? If a 
new strategy is called for, why is it now needed? 

10. Are there specific external groups (IOUs, public power, government agencies, industry 
associations) that might provide substantive train ing opportunities for candidates? 

11. Alternatively, are there particular groups, or a set of topics, whose issues candidates should 
have knowledge of and demonstrated success with? 

12. How important is regional expertise? 

13. Outline specif ic governmental affairs responsibilit ies and spheres of influence. 

Internal Recruitment Challenges 

14. Reason for the vacancy. 

15. Results from internal posting earlier this year- A non-competitive interest announcement was 
posted to attract interest in a temporary assignment It was not a competitive process intended 
to fill the position on a permanent basis" 

16. What key requirements are the internal applicants lacking? 

17. Recent incumbent strengths and weaknesses. 

Search Timeline 

18. Post ing open/close- January 3'd - 30 days. 

19. Review period-
Minimum qualifications week of 2/6- 2/10; 
Rating/Ranking process week of 2/13- 2/17. 

20. Interviews -
First-round interviews: 2/27- 3/9. 

21. Offer- First/Second week of April 

Closing Comments 



24 Executive Team positions ­
Senior Executive Service Positions: 

CEO 

coo 
Deputy Administrator 

CFO 

Exec VP-Corporate Strategy 

General Counsel 

Sr VP Power Services 

Exec VP Internal Business Services 

Sr VP Transmission Services 

VP, Environment, Fish & Wildlife 

VP, Bulk Marketing (Power) 

VP, Requirements Marketing (Power) 

VP, Generation Asset Management (Power) 

VP, Energy Ef ficiency (Power) 

VP, CIO (Internal Business Services) 

VP, Transmission Marketing & Sales 

VP, Transmission Fie ld Services 

VP, Engineering & Technical Services (Transmission) 

VP, Planning & Asset Management (Transmission) 

Senior Management: 

Chief Risk Officer 

Chief Public Affai rs Officer 

Chief Human Capita l Officer 

Chief Supply Chain Officer 

Senior Policy Advisor 



Bonneville Power Administration 

Chief Public Affairs Officer 

Search Discussion Topics 

December 22, 2011 

Position Metrics 

1. Outline reporting relationships and accountabi lities, to include entire organization: 

Direct reports lo CPAO 

Employee Communications - DKC 

Public Communications- DKE 

National Relations- DKN 

Policy Communications - DKP - r!7~..- .._..,.. v f ... I r t Jr., 
',vtC/)11\ 

Regional Relations - DKR 

Triba l Affairs- DKT 

2. Key externa l constituencies and their related responsibilities and challenges: 

National 

Regional 

Loca l 

Industry 

Triba l 

Media 

3. Key internal relationships: 

4. Overlapping responsibilit ies? 

FERC Compliance 

Power Policy and Rates 

Transmission Policy and Strategy 

5. Duties and responsibilities as they relate to: 

Freedom of Information Act Officer 

Privacy Act Officer 

To be determined - functions not currently assigned to the acting CPAO 

6. Bonneville Executive Team membership: 

(see at tached listing of positions on Execu tive Team) 

Member roster (by function) 

Responsibilities 

Strategic planning contribut ion 



Critical Success Factors 

7. Demonstrated competencies; what are the three most critical strengths the appropriate 
candidates must have for success? 

8. 2012 success metrics. 

9. Will the successful candidate be charged with the development of a new public affairs strategic 
initiative or vision? Or, will he/she continue the implementation of the existing strategy? If a 
new strategy is called for, why is it now needed? 

10. Are there specific external groups (IOUs, public power, government agencies, industry 
associations) that might provide substantive training opportunities for candidates? 

11. Alternatively, are there particular groups, or a set of topics, whose issues candidates should 
have knowledge of and demonstrated success with? 

12. How important is regional expertise? 

13. Outline specific governmental affairs responsibilities and spheres of influence. 

Internal Recruitment Challenges 

14. Reason for the vacancy. 

15. Results from internal posting earlier this year- A non-competitive interest announcement was 
posted to attract interest in a temporary assignment. It was not a competitive process intended 
to fill the position on a permanent basis. 

16. What key requirements are the internal applicants lacking? 

17. Recent incumbent strengths and weaknesses. 

Search Timeline 

18. Posting open/close- January 3'd - 30 days. 

19. Review period-
Minimum qualifications week of 2/6- 2/10; 
Rating/Ranking process week of 2/13-2/17. 

20. Interviews-
First-round interviews: 2/27- 3/9. 

21. Offer- First/Second. week of April 

Closing Comments 



24 Executive Team positions­
Senior Executive Service Positions: 

CEO 

coo 
Deputy Administrator 

CFO 

Exec VP-Corporate Strategy 

General Counsel 

Sr VP Power Services 

Exec VP Internal Business Services 

Sr VP Transmission Services 

VP, Environment, Fish & Wildlife 

VP, Bulk Marketing (Power) 

VP, Requirements Marketing (Power) 

VP, Generation Asset Management (Power) 

VP, Energy Efficiency (Power) 

VP, CIO (Internal Business Services) 

VP, Transmission Marketing & Sales 

VP, Transmission Field Services 

VP, Engineering & Technical Services (Transmission) 

VP, Planning & Asset Management (Transmission) 

Senior Management: 

Chief Risk Officer 

Chief Public Affairs Officer 

Chief Human Capital Officer 

Chief Supply Chain Officer 

Senior Po licy Advisor 
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(b) (6)

Anita Decker 
Chief Operating Officer 
Bonneville Power Administration 
ajdecker@bpa. gov 
503.230.5105 

On Apr 26,2012, at 2:49PM, "Hunrick,Karl W (BPA)- NH-2" <kwhunrick@bpa.gov> wrote: 

Good afternoon -

Working today with Bill on the overall interview process, we wanted to send an update as you consider 
questions you want to ask in Part Ill. 

Part 1: The presentation topic is: 
Describe your role in leading a major public affairs issue in support of your organization's 
strategic objectives. 

Part II: Competency Interview questions: 

I. Describe a time you needed to use diplomacy and tact to maintain external relationships in a 
tension-filled situation. 

2. Describe a time when you had to gather a lot of information and make a quick decision in a short 
period of time. 

3. Tell me about the quickest and toughest mental transition you have ever had to make. 

Part Ill: Panel questions: 
Bill Drummond: 
"Tell us how you created and communicated a compelling team vision of goals and objectives that aligned 
to an organizational strategy. What was the outcome?" 

Brian Silverstein: 
"Tell us about your experience in measuring and managing work for a communications team, and 
prioritizing the work that was most important." 

Karl. 

Karl Hunrick, SPHR 

Strategic Business Partner 
Bonneville Power Administration 
0 - 503.230.3002 
c- 503.490.3030 
Questions? HR Help@ x3230 
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From: Drummond, William K (BPA)- D-7 
Sent: Wednesday, April 25, 2012 1:29 PM 

Decker,Anita J (BPA)- K-7; Silverstein,Brian L (BPA)- T-DITT2 
, Hun rick, Karl W (BPA)- NH-2; Hiraki,Ruth L (BPA)- NH-7 

Subject: CPAO Interviews - Request for Questions 

Good Afternoon: 
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Thanks again for agreeing to be part of the interview panel for BPA's Chief Public Affairs Officer position. 

Attached is a list of questions intended to draw out the candidate's specific competencies in certain 
areas. Each of you has had experience-- some quite extensive-- in the public affairs arena and I would 
like to draw upon that experience. I would appreciate it if you would each prepare a single question that 
you would like to ask in addition to the attached questions. Please send your questions to me by .!!Q2!! 
on Friday, April 27, and I will include them in the interview instruction packet that we will send out by 
COB on Friday the 271

h 

As you will see when you have a chance to review the interview instruction packet, we have a great list of 
candidates. I intend to begin the interview with the opportunity for each candidate to make a 1 0-minute 
presentation involving one or more of BPA's values (trustworthy stewardship, collaborative relationships 
and operational excellence). Following the presentation, we will move to the Competency and 
Adaptability evaluation and then to the prepared questions. The interview would then conclude with an 
opportunity for each of the candidates to ask any questions they may have. 

If you have questions, please feel free to contact me. Again, thanks for your help in filling this important 
role for BPA. 

William K. Drummond 
Deputy Administrator 
Bonneville Power Administration 
WKDrummond@bpa.gov 
503-230-5103 
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Interview Format for Chief Public Affairs Officer Position 
Bonneville Power Administration 

We appreciate your interest and time in interviewing for this position. This outlines what to 
expect during your interview. Please especially note, you are being asked to come prepared 
with a 1 0-minute presentation before the interview panel. 

The first part of the interview will be the presentation to the interview panel: 

Describe your role in leading a major public affairs issue in support of your 
organization's strategic objectives. 

As appropriate, please refer to the Technical Qualifications from the vacancy announcement 
(included at the bottom of this page). You're expected to limit your presentation to 10 minutes. 
You may use hardcopy handouts, (up to four pages) as presentation material -- no projected 
slides, transparencies, or any other presentation media. Please bring 4 copies of your handout 
for the interview panel. 

The second part of the interview will be based on behavioral competencies. You will be asked a 
series of behavioral questions based on "Interpersonal Savvy", "Timely Decision Making" 
and ''Learning on the Fly". For each competency you will be asked to describe an event that all 
candidates are likely to have experienced. Your experience can be work-related or an event 
from your personal life. Subsequent questions or probes include: your approach and why you 
selected the approach, the outcome and impact, what you learned from the experience, and 
how you have applied what you learned in different situations. When selecting an event. try to 
select those that were significant in forming your own personal "rules of thumb." 

Following the behavioral competency questions will be 3 or 4 additional interview questions from 
the interview panel. We expect the interview to last about an hour and fifteen minutes. 

Technical Qualifications (from vacancy announcement): 

1. Public Affairs/Communications Program Management: Ability to provide strategic 
leadership and direction to an organization providing comprehensive public affairs 
services. 

2. Public Affairs/Communications Strategy: Ability to serve as the internal public affairs 
expert to executive management officials in the planning and execution of 
communication strategies designed to enhance awareness and understanding of and 
to defend, justify, and gain support for an organization's business objectives, 
policies, and programs. 

3. Government & Legislative Affairs: Skill in assessing the political and institutional 
environment in which decisions are made and implemented in order to advise BPA 
executives on building and maintaining productive legislative and governmental 
relationships and on developing and strategically articulating BPA policy and 
building support for BPA decisions. 



Bwlneville PLEASE READ 
Interview Instruction Packet 

Position: Chief Public Affairs Officer 

Summary of Interview Format: 1 hr. 15 min. interview (MAXIMUM) and 15-min. debrief 

Introductions and opening the interview (5 minutes) 

Part I~ Prepared 10 minute (MAXIMUM) presentation by the candidates followed by panel 
questions (5 minutes MAXIMUM= 15 minutes total) 

Part II: Competency and adaptability evaluation (20 minutes) 

Part Ill: Other pre-selected questions by panel (20 minutes) 

ONE HOUR MARK 

Part IV: Closing the interview including an opportunity for the candidate to ask questions 
(5 - 1 0 minutes) 

Part V: Candidate summary evaluation (15-20 minutes) 

An Interview Panel Worksheet will be provided to gather your input and notes. Detailed 
instructions for conducting the interview begin on the following page. 

General Information: 
Using Behavioral Competency Questions (quick review) 
• Behavioral Competency Question based interviews are a method of determining 

candidates' learning agility. Learning agility is a strong predictor of success. 
• Behavioral Competencies are behavioral traits that have been identified as essential for 

success. 
Don't focus on personal impressions-you need to be most interested in how the 
candidate responds to the questions and prompts. Don't get caught up in whether you 
like the candidate personally- this will make it more difficult to accurately rate their 
competencies. 

• The probes help discern candidates willingness and ability to learn from experience and 
how they would apply it in the future. Please ensure to ask all of the probes for all 
candidates. 

• NOTE that after the first question, candidates may "get it" and incorporate the probes 
into their answers - no need to ask the probes if you've been able to capture them in the 
answers provided by the candidate. 
Things to focus on: specificity, credibility, candidness, challenge, relevance, context. 
Adaptability Observations: Were they able to communicate the learnings? 
Resist the temptation to be a helper - how they answer, or if, is the answer. 

General Process for Conducting the Panel Interview 
• Reminder to turn off cell phones and pagers. 

Decide panel roles ahead of time. For example, one member opens the interview and 
sets up the prepared presentation; same or different member asks the Competency 
Questions and any probes; etc. 
The same interview process must be run for all candidates. 

Revised 4-27-12 1 



PLEASE READ 
Interview Instruction Packet 

CONDUCTING THE INTERVIEW 

Introductions and Opening the Interview (5 minutes) 

A. Introductions 

B. Thank candidate for their interest and for coming in today 

C. Explain the interview process: 

1. Today we will evaluate the interview responses to establish the most qualified 
candidates. 

2. We've allotted about an hour and fifteen minutes for this interview. 

3. We'll begin with your prepared presentation followed by our panel questions. 

4. Second, you 'll be asked a series of competency based questions. 

5. You'll then be asked other pre-selected, job-related questions. 

6. Please note we may be taking notes during your presentation and your answers, 
so we all may not maintain eye contact. 

7. At the end of the process, you will be able to ask questions about Bonneville and 
the position. 

D. Ask if the candidate has any questions about the process before proceeding. 

Part 1: Prepared 10 minute Presentation by the Candidate and Follow-up Panel 
Questions (15 minutes) 

J;;w-M ~ar 
fdU4~ A. Use the Candidate Prepared 10 minute Presentation Evaluation Worksheet. Fill this out 

during and before starting the next part of the interview. 

/fltftUlJJ 
1 
I .• ~~ B. Ask the candidate to begin the presentation. Remind the candidate to limit the presentation 

11t l/lf11fllf."" to 10 minutes. 

I !lfl ;/fflf~Jr< 
-fd &JI'IA 

(?@ g;t£1-< rtJ 

7J?If {~ 

The instruction was to prepare a 1 0-minute presentation on the topic below with no more 
than 4 pages of a hard copy handout. 

Describe your role in leading a major public affairs issue in support of your 
organization's strategic objectives. 

-/bv--rfi trt: 
_...., _.f,q_tiJ C. Follow up Panel question examples (Limit to 5 minutes MAXIMUM). 

--f.tl,tPP~ 1. What insight or learning did you have? 

2. If you could do this over, what would you do differently? 
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BoJmel'ille PLEASE READ 
I'm-.., ldm.n~w '"' Interview Instruction Packet 

Part II. Competency and Adaptability Evaluation (20 
minutes) 

A. Use the Competency Evaluation Worksheet to evaluate the candidate. Candidates 
were given the following information prior to the interview: 

"The second part of the interview will be based on behavioral competencies. You will be asked a 
series of behavioral questions based on selected competencies identified with the position. For 
each competency you will be asked to describe an event that all candidates are likely to have 
experienced. Your experience can be work-related or an event from your personal life. 
Subsequent questions or probes ask: your approach, why you selected the approach, the 
outcome, what you learned from the experience, and how you have applied what you learned in 
different situations. When selecting an event, try to select those that were significant in forming 
your own personal "rules of thumb." 

B. Instruct candidates: 
• Please take your time to reflect before answering if necessary. 

• Keep in mind we are looking for more of the how and why you approached the 
examples you will share. 

C. Guidelines for the panel: 
../ Read the description of the Competency 
../ Ask the Competency Questions. Ask the questions exactly as they are written. This 

ensures consistency amongst the interviews . 
./ Don't prompt candidates who are having trouble answering the questions. If the 

candidate cannot answer the question, move on . 
./ Reach closure before moving on to the next competency . 
./ Maintain focus-listen for: specific action steps; rationale ; consideration of 

alternatives; impact; personal principles or rules of thumb; applications . 
./ Complete the Competency Evaluation Worksheet sheet for each question before 

moving to the next question. At the end of the competency questions, before you 
ask closing questions, be careful to record your competency scores first so as not to 
influence your initial competency rating. 

D. Complete the Adaptability Evaluation Worksheet from your overall observations on 
how they answered the competency based questions. 

Revised 4-27-12 3 



Boiuieville 
	 PLEASE READ 

Interview Instruction Packet 

Part III: Other Pre-selected Questions by Panel (20 minutes) 

A. Use the Final Interview Questions Worksheet to take any notes and observations. 
B. NOTE: You will not have time to ask all of the questions in this section. Please work with 

each other to decide on a priority to follow Bill's opening question in this section - you 
will run out of time (and we must leave time to the candidate to ask at least one 
question). 

Part IV: Closing the Interview (5 - minutes) 

A. Ask if the candidate has any questions about the position or BPA. 

B. Explain the next steps of the process. 

C. Candidate is escorted out to Security (external candidates only) 

Part V: Candidate Summary Evaluation (15-20 minutes) 

A. Each panel member independently fills out the Candidate Summary Evaluation 
Worksheet. "Scores" are subjectively assigned to the suggested areas of consideration 
based on the entire interview. (No total point values are calculated. The scores are not 
intended to rank order the candidates.) This is meant to provide some structure and 
consistency to the evaluation discussion. 

B. Panel discusses their evaluation of the candidate. 

C. After all interviews are complete, the panel may provide overall recommendations. 

D. All panel members turn in their interview notes and forms to Bill. 

Please contact Karl Hunrick in the event you have questions about the 
instructions or the interview forms: 

Desk: 503-230-3002 

Cell: 503-490-3030 

email: kwhunrick@bpa.gov  
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Ideal candidate graph: 
The ideal Chief Public Affairs Officer candidate will be a highly motivated individual who 
demonstrates a commitment to public service and possesses a proven record of leading 
and managing a mix of public affairs and government relations in industry, governments, 
or agencies, preferably with experience from projects and programs related to the 
electrical utility industry in the Pacific Northwest. This candidate would also have 
experience translating issues and opportunities into an external context and developing 
tactical and strategic communications plans to proactively engage key constituencies and 
policymakers. 

Job Summary: 
SPA's Chief Public Affairs Officer (CPAO) is responsible for leading, directing, and 
promoting a robust public affairs and communications program to promote, establish, and 
maintain cooperative relationships with the media, customers and ratepayers , and other 
key external stakeholders and ensure the involvement of groups interested in and 
affected by SPA's policies, programs, and decisions. This includes leading and 
managing national, regional, and tribal relations and directing internal and external 
communications programs that foster knowledge, awareness, and support of SPA's 
programs, achievements, and value to the Pacific Northwest. 

The CPAO serves as SPA's official Freedom of Information Act (FOIA) Officer and 
Privacy Act Officer and directs the FOIA Liaison staff processing and coordinating of 
responses to FOIA requests and provides advice on FOIA compliance. 

The CPAO also serves as the Agency's Open Government Officer, responsible for 
ensuring that the Agency complies with Presidential and DOE Open Government 
guidance by publishing high-value data sets on the Agency's external website. 

Public Affairs functional statement: 
BPA serves a broad and unique mission in the Pacific Northwest to create and deliver the 
best value for our customers and constituents as we act in concert with others to assure 
the Pacific Northwest: 
An adequate, efficient, economical and reliable power supply; 
A transmission system that is adequate to the task of integrating and transmitting power 
from federal and non-federal generating units, providing service to SPA's customers, 
providing interregional interconnections, and maintaining electrical reliability and stabi lity; 
and 
Mitigation of the Federal Columbia River Power System's impacts on fish and wildlife. 

As part of its responsibilities, BPA promotes energy efficiency, renewable resources and 
new technologies. The agency also funds regional efforts to protect and rebuild fish and 
wildlife populations affected by hydropower development in the Columbia River Basin. 
BPA is committed to providing public service and seeks to make its decisions in a 
manner that provides opportunities for input from all stakeholders. In its vision statement, 
BPA dedicates itself to providing high system reliability, low rates consistent with sound 
business principles, environmental stewardship and accountability. 

Public Affairs is responsible for developing a comprehensive public affairs strategy and 
managing the centralized support of the agency implementation of that strategy. This 
includes direction and support for national, regional, and tribal relations, media and 
internal and external communications. This function is responsible for fostering support, 
knowledge, and awareness of SPA's activities, achievements, and value to the Pacific 
Northwest. Public Affairs is also responsible for ensuring that programs are in place to 
secure appropriate public input into SPA's decision-making processes. 



Public Affairs promotes high quality communications with employees and external groups 
and fosters understanding and awareness of the activities and achievements of the 
agency. To carry this out, Public Affairs ensures that BPA involves and considers the 
views of interested and affected public in the development of new policy and agency 
decisions. Public Affairs ensures that BPA communicates with employees and the public 
in a timely, accurate, clear, and complete manner. Public Affairs prepares executive 
speeches, presentations, other policy materials, prepares release and outreach plans, 
develops communication strategies including messages, advises and supports business 
units on Public Affairs considerations, and monitors impacts of strategies. 

New Media & Open Government Communications includes Web Content/Design 
Management acts as 'Web content master'' for BPA's internal and external websites. 
They assist business units in translating business needs into effective Web solutions, and 
develop and operate systems for managing content on the Web, both internal and 
external. The team develops and manages the look and feel (design and navigation) 
standards for the internal and external Web, evaluates the effectiveness of Web and 
initiates revisions. 

The team is also responsible for ensuring compliance with Presidential and DOE Open 
Government guidance by publishing high-value data sets on the Agency's external 
website as proscribed and the agency's social media policies and directives. 

Brand Communications includes Production Support and Community Relations and 
Education programs. 

Production Support is responsible for BPA programs and events, including development 
and production of publications, brochures, fact sheets, newsletters. posters, flyers. 
promotional materials, photography (digital or film), signs, presentations (electronic, 
overhead or handouts), charts and diagrams (bar/pie charts, flow charts, maps, etc.), 
illustrations, displays/exhibits, ads, Web graphics, video-graphy/video-stream (single­
camera not requiring editing), and the BPA Annual Report. 

Event Planning, Education and Community Relations provide strategic and tactical advice 
regarding use of events to further program goals. The staff processes requests for 
external sponsorship that come into the agency including final approval by the CPAO. 
They handle event logistics (arrange promotion venue, registration, materials, production, 
AN, etc). The staff designs and coordinates agency-wide education and community 
relations programs and develops materials and curricula for educators. 

Specialized experience: 
Experience as an organization's top 
public affairs/communications official 
responsible for: 

:,.. Managing a comprehensive public affairs/communications program, including 
each of the following components: employee communication/information; public 
information/education; and governmental or legislative affairs programs; and 

>- Planning, directing, and executing a variety of public affairs/communications 
strategies targeting multiple audiences and utilizing a variety of mediums 
designed to enhance awareness and understanding of an organization's policies 
and programs; and 

>- Providing advice and guidance to executive officials on interacting with and 
maintaining relationships with key constituents/constituencies , stakeholders, and 
other groups affected by or interested in the organization's policies and 
programs. 




