Department of Energy

Bonneville Power Administration
P.O. Box 3621
Portland, Oregon 97208-3621

FREEDOM OF INFORMATION ACT PROGRAM

March 4, 2015
In reply refer to: FOIA #BPA-2014-00554-F

Ted Sickinger

The Oregonian

1500 SW First Avenue, Suite 400
Portland Oregon 97201

Dear Mr. Sickinger:

This is a partial response to your request for Bonneville Power Administration (BPA) records
under the Freedom of Information Act (FOIA), 5 U.S.C. § 552. Your request was received in our
office on Wednesday, February 5, 2014, with an acknowledgement letter sent to you on February
12,2014, On April 23, 2014, July 7, 2014, September 22, 2014, December 12, 2014, and
January 20, 2014 BPA sent letters extending response to your request with February 27, 2015,
being the final due date for this response.

A second response will be sent once BPA finishes consultation with outside entities concerning
documents within the purview of exemption four.

You requested:

* ... copies of all correspondence, emails, memos and meeting notes regarding the chief public
affairs officer position and recruitment.” Your request was subsequently clarified to include all
rating and ranking of candidates and notes of selection panel members.

Response:

We conducted a search of the paper and electronic records of Human Capital Management. We
have located 113 pages of material responsive to your request. Some of the documents contain
yellow highlighting of the vacancy announcement are not part of the FOIA review process. We
are releasing 26 pages in full. We are releasing 9 pages with redactions under Exemption 5 and
75 pages under Exemption 6. We are releasing 3 additional pages with redactions under both
Exemption 5 and 6.

The Freedom of Information Act generally requires the release of all government records upon
request. However, FOIA permits withholding certain, limited information that falls under one or
more of nine statutory exemptions (5 U.S.C. §§ 552(b)(1-9)).



Exemption 5 protects “inter-agency or intra-agency memorandums or letters which would not be
available by law to a party other than an agency in litigation with the agency”™ (5 U.S.C. §
552(b)(5)). In plain language, the exemption protects privileged documents. The deliberative
process privilege protects the decision-making processes of government agencies. Records
protected under this privilege must be (1) pre-decisional — created before the adoption of an
agency policy or course of action, and (2) deliberative — making recommendations or expressing
opinions on a legal or policy matter. In this case, we assert Exemption 5 to protect pre-decisional
and deliberative matters with this production.

Records protected by Exemption 5°s pre-decisional and deliberative privilege may be
discretionarily released. We considered discretionary release in accordance with the guidelines
set forth in Attorney General Holder’s March 19, 2009, FOIA Memorandum. Agencies may
decline to discretionarily release material when they reasonably foresee that disclosure would
harm an interest protected by the statutory exemption. The deliberative process privilege protects
the decision-making processes of government agencies, and Exemption 5 encourages open, frank
discussions on matters of policy and protects against public confusion and the premature
disclosure of proposed policies. Disclosure of the protected draft material and internal
discussions would have a chilling effect on future BPA discussions and decisions, and we
decline to discretionarily release this material.

Exemption 5 also encompasses the attorney-client privilege, which protects confidential
communications between an attorney and his client relating to a legal matter for which the client
has sought professional advice. The privilege includes facts provided by the client and opinions
provided by the attorney. In this case, we assert Exemption 5 to protect communications between
attorneys and clients.

Exemption 6 protects information in “personnel and medical files and similar files” when the
disclosure of such information “would constitute a clearly unwarranted invasion of personal
privacy” (5 U.S.C. § 552(b)(6)). Exemption 6 requires balancing the public interest in the
information against the individual privacy interest at issue. Here, we assert this exemption to
redact the application materials of other applicants. Identification of rating officials has also
been withheld. We find no public interest in this information and therefore redact it under
Exemption 6. '

Information that falls under Exemption 6 cannot be discretionarily released; the right of privacy
belongs to the individual, not to the agency. Therefore, we did not analyze this information under
the discretionary release guidelines in Attorney General Holder’s March 19, 2009, FOIA
Memorandum.



I appreciate the opportunity to assist you. We expect to provide final response on May 5, 2015. If
you have any questions, please contact Sarah A. Westenberg, FOIA Case Officer, at (503) 230-
3795.

Sincerely,

==

C. M. Frost
Freedom of Information Act Officer
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TimesinGrade Lacks gdu-..at:onfcourse\.o:kf
| |transcripts
Lack Specialized Experience Selectiva Placement Factor
Status - Other (non-citizen, etc.) !
Reviewer Date

Vd4.0.D5 7120009



Basic Qualification Rating Sheet

Name (Last, First, M)

"[Vecancy Announcement:

9710-12-DE
971112

Position Title and Series:

Chief Public Affairs Officer
GS-1035-

Loviest Acceplable Grade

|

Grade(s

15

Documentation Received

Initial boxes if applicable
[Jop-214

D SF-16

D VA Letter —dated 1991 or later

MNon — Veteran

D BPA

D 10-peint (more than 30%)

D 10-point Purple Hean

D 10-point Other

D Veteran — No Preference
Db-rml’nt

D 10-point (less than 30%)
]____‘ Applicant meels time-in-grade

Period of military service: __/__ /Y _ [ [/

I Il qualllied, Vet Pref verified using http:/fenaw.dol gov/alawsiveisfvetpralimservico. htm
Speclalized Experience:

D Federal Employes
D VEOA / D VAA

D SF-50 -Verilying Competitive Slatus/Reinstatement

» \sExperience managing a comprehansive public alfalrs/communications program, including each ol the following components: employaa communicationfinformation;

public information or education; and governmenlal or legislalive affairs program;

H /!:—'.:ﬁg:;‘:-"icncc providing advice and guidance lo execulive ollicials to plan, develop, and execute specilic communication stralegies designed to enhance awarenass

and understanding of an organization's policies and programs; and

» .~ Experience providing advice and guidance to execulive officials on eslablishing and maintaining relationships and interacting with key constituents/constituancies,

stakeholders, and other groups affected by or Interested in the organization's policies and programs.

—_Experlence

Empiovn;rznt Dates

From To Title, Series, and Grade or Job Held
| b) (6
| I D ;
00\ [Fuen

S0 [2a07

Speclalized

% | Years | Months
| <
| _<—‘- L
P

) 1) . » 1 / 3

Eligibility/Qualification Determination
D'bualified Grades: [

D Pending verification of:

Not-qualified
D Ineligible

lime-in-Grade

| Status

Grades:

Lack Specialized Experience

[.‘ tequires nole on certificate that qualifications are periding verilicalion)

Lacks education/coursework/
franseripls
Selective Placement Factor

Other (non-citizen, ets.)

Reviawer

ViL.(KDS 7/20009

Date



Basic Qualification Rating Sheet

I
| |

_ Lowest Acceptable Grade | 15

Name (Lasl, First, MI) Vacancy Announcement: |Position Tille and Series: Grade(s
«12-DE Chief Public Afiairs Officer
=12 GS-1035- 15
T . " iDocumentationtReceived - ] r J

Inltlal boxes if applicable

I 9 MNan — Vetaran l:] 10-point (maore than 30%) D DD-214 D BPA
D Veteran ~ No Prelerence Lj 10-point Purple Heart ZI SF-15 D Federal Empioyee

[__IS-DC!Z-"II Dh‘bnniN Otner D VA Leller -dated 1891 or later D VEOA / D VRA

10-paint (less than 30%) D SF-50 -Verilying Coempatitive Status/Reinstaterment
Period of milifary service: ___/  f o__ [t J D Applicanl maets time-in-grade
! l It gualified, Vet Pref verified using hIep'..f.'m'.rw.d:Jr.gr:u."r:im-.-:-\.l'vetsfvamreh‘rnsen_“.rim htm

Specialized Expenence:

- Experience managing a comprehensive public aflairs/communications pro‘;"]rn, including each of the following components: employee communicationfinformation;
publis informalion or education; and governmental or legisiative a

’ Experience providing advice and guidance to execulive officials lo plan, develop, and execute specific communicalion strategies designed to enhance awareness

and undr\rflar"mg cl an urgmn.».ahor. 5 policies and FFC:.IEITIE.' and

'r Experience providing advice and guidance lo execulive officials on astablishing and maintaining relationships and intaracting with key constituenisiconstituencies,
stakeholders, and other groups affecied by or interested in the organization's policies and programs.

e St i T £ = i Experience ... X = |
Employment Dates ___ Specialized
From To Title, Series, and Grade or Job Held % | Years | Mantns ‘
D) (D
i1 o -/
Hing /’?'/-f ‘
JUO /O [
e ! I
T
L
) [
|
- — e Sp—— . —
|
Comments (i.e., reasons for mesting ar not mesting minimuin qualificaiion requiremants)
|

. Eligibiiy/Qualilication Determination
[ (0 T3
[ 7| Qualified Grades: T

220112

I Pending verification of:

(Hequires note on cartificate that qualiicalions are pending vernific, erm;rnl Data

Not-qualified
J Ineligible srades
| | ck: Aucalinnicoursswarks
| Time-in-Grada Lacks ch.i.ul on/coursework

U | transcripls
Lack Specialized Experience | Selectiva Placemeni Factor
| Status Other (non-citizan, ete.) ]
) Rewiewei Date

Va.0:D5 M20ns



Basic Qualificat

ion Raling Sheet

O e ey e R S o P - e e Lowest Acceptable Grade | 15 |
Name (Last, First, M) Vacancy Announcemenl: |Posilion Title and Series: Grade(s
9710-12-DE Chief Public Affairs Officer
9711-12 GS-1035- 15
Dacumentalion Received ==
Initial boxes If applicable
D Mon = Veleran D]U-puinl (mare than 30%) DD-214 D BPA
D Veleran - No Preference D'I(J-puin'; Purple Heart [:] SF-15 W;;deml Employee

I]'a-pc nt Dic-uoi.‘n Other D VA Lelter —dated 1291 or later

[ Jveoa / []vnra

[J 10-polnt {less than 30%) l:l SF-50 ~Verilying Competitive Status/Reinstatement . AJ() = TS ~
A
Period of military snrvit:e:s-_fﬂ? I1L Icp)_%q_,’_j 2—-— D Applicant meats time-in-grade

D I g'_u_alil[ﬁr!. Vet Pref verified u_si.[;g" h"tl_p:fa’w-n-n-.*.dui,guvf claws/vetsivetprefimservica,

hm

Specialized Experdence:

public information or education; and governmental or legislative ailairs program;

and undarstanding of an crganization's policies and programs; and

stakeholders, and other groups alffecled by or interested in the organization's policias and programs.

Experience managing a comprehensive public affairs/fcommunications program, Including each of the following components: employee communicationfinformation;

~  Experience providing advice and guidance to executive officials to plan, develop, and execule specific communicalion siralegies designed to enhance awareness

Experience providing advice and guidance to executive officials on establishing and maintaining relationships and interacting with key constitusnts/constituencies,

- = Experience

Employment Dales ':

From To
%’( ) /{/)/’ (A
/ ..)’.-J:‘) :, f f‘l f_) ¢

Title, Series, and Grade or Job Held

Comments (i.e., reasons for meeting or nel meeling minimum qualification requirements)

e Specialized
% Years | Months

Eligibility/Qualification Determination

I.I'D?i"c‘d Grades: | .’:)_ -

D Pending verification of;

(Requires note on cartificate that qualifications are pending verllication)

Not-qualified

D Ineligible Grades: - -

Lacks education/coursework/
transcripls
Selective Placement Factor

Tima-in-Grada
Lack Specialized Experience

Slalus Other {non-citizen, etc.)

Reviewer

V4.0.D8 120009

Date



Basic Qualification Rating Sheet

Name (Last, First, MI)

IVacancy Announcement:

9710-12-DE
arii-12

Lowest Acceptable Grade ‘715

o |

Position Title and Series:

Chiel Public Affairs Officer
GS-1035-

Grade(s

15

Documentation Recolved

D BPA
D Federal Employas

[Jveoa / [Jvra

D SF-50 -Verilying Competitive Slatus/Reinslaternent

e 3

Initial boxes if applicable
D-214

[ Jsr1s

D VA Leltler —dated 1991 orlaler

Nop — Vataran D 10-point (more than 30%)

I:l 10-point Pumple Hear

D 10-paint Other

} Velaran — No Praference

[ s-poine
Dm-minr (less than 30%)

Period of military servica: __ /[ 1o D Applicant meegts lime-in-grade

[:’ I qualified, Vet Pref verified using hitp:/Awvnw.dol.gov/elaws/vets/vetprefimservice him
Specialized Experience:

»  Experience managing a comprehensive public alfairsfecommunications program, including each of the following components: employee communicationfinformation;
public information or education; and governmental ar legisiative affairs program;

- -/E:xpeﬁence providing advice and guidance lo execulive officials to plan, develop, and execule specific communication sirategies deslgned to enhance awareness
and understanding of an organization's policies and programs; and

»  Experence providing advice and guidance lo executive officials on establishing and maintaining relationships and intaracling with key constituentsfconstituencies,
stakeholders, and other groups affected by or interested in the organization’s palicies and programs.

= : _Experience 2 ]
Employment Dates | Specialized
From To Title, Series, and Grade or Job Held % Years | Months
10/ .' Fi
/fl\' r |'|. gy I'_ J.
2/ - |
/.I.J .Y I" | r
I r'; b T o ory
/ (i f .' l';' ; _"j)

Comments (f.e., reasons for meeling or not meating minimum qualification requiremenis)

Eligibility/Qualification Determination

|L Foualifiacl Grades: ) »()

D Pending verification of:

Ya4.0:D5 720009

(Requires nole on certificale that qualifications are pending verilication) Date
Not-qualified
D Ineligiblo Grades:
— Lacks education/coursework/
lime-in-Grade $ir
lranscripls
1
| Lack Specializad Experiance __|Selective Placement Faclor
Stalus | Other (non-cilizen, elc.) . Z .
Reviawer Date



Basic Qnalification Rating Sheet

meIDE —

Lowast Acceplable Grade ‘ 15

‘Name {Last, First, Mi) | Vacancy Announcement: Position Tille and Series: R | Grade(s
9710-12-DE Chief Public Afiairs Officer
arii-12 GS5-1035- 15

1
l I S
' - Documentation'Received
- Initial boxes if applicable ;
g Non — Veteran D 10-point (mare than 30%) D DD-214 mﬁ
D Veleran - No Preierence D 10-point Purple Hear D SF-15 D Federal Employee
Db paint Dm-puinl Other I_J VA Letter —dated 1991 or laler D VEOA / D VRA

i1(f—-ncir;l (less than 30%) D SF-50 ~Verifying Compatitive Status/Reinsiatement

Period ol military service: ' | to__Jf__/ !:’ Applicant meets time-in-grade

i] If qualified, Vet Pref verified using hitp:fiwwedol.govielavisivetsivetprelimservice.htm
Specialized Experiance:

» Experience managing a comprehensive public aflairs’fcommunications program, including each of the following components: employee communication/information;
public information or educalion; and governmenlal or legislative affairs program;

Experience providing advice and guidance o execulive officials to plan, develop, and execule specific communication sirategies designed to enhance awareness

v

and understanding of an crganizalion's policies and programs; and

- Experience providing advice and guidance o executive cfficials on establishing and maintaining relationships and interacling with key constitventsicanstiluancias,
acted by or inlerested in the organization’s policies and programs.

stakeholders, and other groups a

27 : T “Exporionce 7
| _Employment Dates | . Specialized
| From io Title, Series, and Grade or Job Held o Years | Months
Al an ()
[ |
. 13/,
0 ' { | * f{‘ r{ 1\;
I |
L |J |
{ ! o
| ¥t6 ) [O0]
= T
b f oy 1% ) 4 -
«'I|I||Uf_: ] [0} (_/_,}
=y o
""/{:: . ',)JJ !

Comments (i.e., reasons fo

Eligitility/Qualilicalion Determination
~
? oo
[E Qualified Grades: ) 1 J)

D Pending verification of:

-1/3;15/&

(Requires note on cedificate that qualifications are pending verilicatfon) Date

Not-gualified
D Ineligible Grades:

T Crar |— |I acks education/coursework/
ime-in-Grade
| transcripts

| Lack Specialized Experience | Selective Placement Faclor

|

|:'-‘|Ia1u.¢ | | Other {non-citizen, etc.) . -

! | | Reviewer Date

V4.0:D5 7720009



Basic Qualification Rating Sheet

|'1'\?]b £
Lowest Acceplable Grade | 15

Vacancy Announcement: |Position Title and Series: Grade(s
9710-12-DE Chiel Public Affairs Officer
a711-12 G5-1035- 15
Documentation Received l
Initial boxes if applicable
!‘ Mon — Veteran Dto-pnim (more than 30%) D DD-214 D BEPA
I:l Veteran — No Preference [:] 10-paint Purple Heart I:l Sk-15 D Federal Employes

Ds-pﬂint l:lw-point Other I:’ VA Letter —dated 1991 or later D VEOA [/ [:I VRA
EJ/SF/'-HU ~Verilying Compelilive Stalus/Reinstalement ~__¢ ‘;L.C,Q_P‘-{O(._!sm 'y«

l___l Applicant meets time-in-grade

D 10-point (less than 30%)
Period of military service: __ / /  to_ /[

D I qualified, Vel Pref verified using http:fivvav.dol.govielawsivetsivelprefimsenvice.him & ==
Specialized Experienca:

Experience managing a comprehensive public affairs/communications program, including each of the following components: employee communicationfinformation;

>

public information or education; and governmental or legislative affairs program;
»  Experience providing advice and guidance to executive officials to plan, develop, and exscule specific communicalion strategies designed lo enhance awareness
and understanding of an organization's policies and programs; and
»  Experience providing advice and guidance to executive officials on establishing and maintaining relationships and interacling with key constituentsiconstiluancies,
stakeholders, and other groups atfected by or interested in the organization's policies and programs.
; ___ Experience
Employment Dates Specialized
From To Title, Series, and Grades or Joh Held % Years | Months
:‘-\‘ < A9
- -r.r.- () C_} ; r\_‘_:I ’
“f / r P /~1|
! -~
/t’.ﬁ 5
o '.:J 2 I"fu‘} =
aplf Y it
D sz ]/
96 |2 /4t
Comments (i.e., reasons for

Eligibility/Qualification Determination i
(b) (6)

aiil'ted Grades: . li ‘:)

2/22])>

I:] Pending verification of:
(Requires note on cedificate that qualiiications are pending verification) Dale
D Not-qualified
I:] Ineligible Grades:
T Lacks education/coursework/

Time-in-Grade franseripts

Lack Specialized Experience Selective Placement Factor

Stalus Other (non-cilizen, ete.) .

Reviawar Date

V4.0iDS 720009



Basic Qualification Rating Sheet

Lowest Accepiable Grade ]:5

Name (Last, First, M) Vacancy Anncuncement: |Position Title and Series: Grade(s
9710-12-DE Chief Public Affairs Officer
971112 GS-1035- 15
erence - Documentation Received

Initial boxes if applicable

mn - Veleran I:‘iﬂ-pnint (more than 30%) D DD-214 D BPA

D Veteran — No Prelerence Dm-poinl Purpla Heart [:l SF-15 D Federal Employes

[:IS—poinL I:]iO-pUIm Other D VA Letter —dated 1931 or latar I:l VEOA / |:| VRA
D 10-point (less than 30%) D SF-50 -Verifying Competitive Status/Reinstatemant
Period of military service; __ /__ /o [ [ D Applicant meets time-in-grade

I:‘ If qualified, Vel Pref verified using hitp://vaeny.dol.gov/elaws/veisivetprof/mservice.him ' .
Specialized Experience:

Expearience managing a comprehensive public affairs/communications program, including each of the folloving components: employse communicationfinformalion;
public information or educalion; and governmental or legisiative affairs program;

=
* ./é(pariencn providing advice and guidance to execulive officials to plan, develop, and execute specific communication strategies designed to enhance awareness

and understanding of an organizalion's policies and programs; and

b Véx;mn’ence providing advice and guidance to executive officials on eslablishing andmaintaining relationships and interacling vith key constituenls/constituencies,
stakeholders, and other groups affected by or interested in the arganization’s palicies and programs.

Experience

[ Specialized
% Years | Months

Employment Dates |
From To

]/ 10 |Pras

Yot |7l

Title, Series, and Grade or Job Held

Comments (i.e., reasons for meeling or not meeting minfmum qualification reguirements)
r } §

_ . g = £ Y~ DO NOT Sup ~2L0RAN ()
L | gy ALt oY oA W X h A ' ) / r
e n @ WOF c;\,‘-"‘—‘f--i""' B RS g T o o) B
' % st v e VD [ii;‘-"'*'i“:’ va vA

U“)ILQ- ﬁ'\'p\m%g__g___ Falv o 0 b Ve et Y e \:\ i

[
4

Eligibility/Quallfication Datermination

I:l Qualified Grades:

&/}r// 2

D Pending verification of:

(Requires note on certificate that qualifications are pending verification) Date
Nat-qualified )
D Ineligible Grades: 1\5 -
Time-in-Grade Lacks g_ducattmﬂccursev:mid
=t ranscripts
/| Lack Specialized Exparience | |Selective Placement Factor
Stalus Other (non-citizen, etc.) ) .
Reviewer Date

V4.0:D8 720009



Basic Qualification Rating Sheet

Lowest Acceptable Grade | 15

Nims (Last, -Flrst. nMn Vacancy Announcement: |Position Title and Series: Grade(s
9710-12-DE Chief Public Affairs Officer
9711-12 GS-1035- 15

Documentation Received

Initial boxes if applicable

[gﬁon —Veteran I:]TD-point {more than 30%) ’:l DD-214 D BPA

D Veteran — Mo Preference Diﬂ-poinl Purple Heart I:] SF-15 . D Federal Employee
Ds-pniﬂl Dw-po‘mt Other I:] VA Letter —dated 1991 or later D VEOA [ D VRA
I:l 10-point (less than 30%) D SF-50 -Verfying Competitive Status/Reinstatement

Period of military service: __/__/ _to__ [ [ [:l Applicant maeats time-in-grade

I:l If qualitied, Vet Pref verified using hlip:/fwvner.dol.govielaws/velsivetprefimservice.htm
Specialized Experienca:

#  Experience managing a comprehensive public affairs/communications program, including each of ths following components: employas communicationfinformation;
public informalion or education; and governmental or legislative affairs program,;

»  Experence providing advice and guidance to exacutive officials to plan, develop, and execute specific communication sirategies designed to enhance awarensss
and understanding of an organizalion’s policizs and programs; and

Experience providing advice and quidance to executive officials on establishing and malintaining relationships and interacting with key constituenis/constiluencies,

.
slakeholders, and other groups affected by or inlerested in the organization's policies and programs.
£ Experience
\ Employment Dates | Specialized
From To Title, Series, and Grade or Job Held %o Years | Months

2008 | Pron &

Comments (1.e, reasons for meeling or not meeting minfmum qualification reguiremenis)

tﬁ L j\},.f} [ s P f’_ A0 4 Ir‘ LEA Dy A " &Y i A il
f ¥
i

fﬁ&ﬂ&ﬁcﬂm o.famﬁﬁzhﬂpaﬁi
-

Eligibility/Qualification. Datermination

(b) (6)

D Qualified Grades: : - f
I:I Pending verification of: ‘Q/Z&X[
(Requires note on cedificate that qualifications are pending verification) Date
Not-gualilied .
[ ;-
D Ineligible Gradas: ___L R
T Lacks ?ducaltordcoursevmrkf
{ranscripts
Lack Specialized Experiance Selective Placement Factor
Status Cther (non-citizen, etc.)
Reviewer Dats

V4.0.D5 7/20009



Basic Qualification Rating Sheel

Lowast Acceptable Grade [15 1
Name (Last, First, Mi) Vacancy Announcement: |Position Title and Series: Grade(s
9710-12-DE Chief Public Affairs Officer
ar1i-12 GS-1035- 15

Initial boxes if applicable

[ ] op-214
[ JsFs

D VA Letler —dated 1901 or later

Documentation'Received

D BPA
D Federal Employee
D VEOA / D VRA

|:| SF-50 ~Verifying Compelilive Status/Reinstatement

reierence

| alerans

Eﬁ:n - Veteran

D Vateran - No Praference

Dﬁ-painr

D 10-paint (less than 30%)

D 10-point (more than 30%)

D!()-pﬂim Fumpla Hean

[:Im-pnin'. Other

Period of military service: - to___f ) I:J Applicant meets lime-in-grade

I:‘ If qualilied, Vel Pref verified using hitpsffwwaw.dol.govielawsiveisiveipretfmsenvice.him
Specialized Expernence:

»  Experience managing a comprehensive public affairs/communications program, including each of the lollowing components; employss communication/information;
public informalion or education; and governmental or legislalive alfairs program;

» | /Experence providing advice and guldance to axecutive olficials 1o plan, develop, and execute speeilic communication strategias designed to enhance awarenass
and underslanding of an organization's policies and programs; and
= jExperience providing advice and guidancs to exaculive officials on establishing and maintaining relationships and interacling wilh key constituents/constiluencies,
stakeholders, and other groups aliected by or interested in the organization's policies and programs.

-Experience

~ Employment Dales

From

To

/(W)

(b) (6)

Title, Searies, and Grade or Job Held

I Specialized =4
% | Years | Months

Comments fi.e., reasons for meeling or not mesling minimum qua.’ff calfon r.eqmmmenfc}

(k() g

Eligibility/Qualiiicalion Determination

| | Qualified

D Pending verificalion of:

Grades

V40,08 1720009

(Requires note on caalficato that mmﬂﬁm tions are pending verificaiion) ~i Date
Not-qualified SMZ olecy ; Q
Ineligible Grades: \
Time-in-Grade Lacks gducaii:nrcourse‘.-mrkf
transcripts
Lack Specialized Experience Seleclive Placement Faclor
Siatlus Other (non-citizen, etc.) )
Reviewer Date



Basic Qualification Rating Sheet

Lowest Acceptable Grade | 15

Name (Last, First, M) Vacancy Announcement: |Position Tille and Series: I Grade({s

i 9710-12-DE Chief Public Affairs Officer
(b) (6) 9711-12 GS-1035- 15

‘Documentation‘Received

Initial boxes if applicable
Mon — Veteran D10~pcir\1 (more than 30%) D DD-214 D BPA

D Veteran - No Preference DT{J-point Pumple Heart D SF-15 D Federal Employee

Dﬁ-poin! D‘]U-pﬂini(}lher D VA Latter —dated 1991 or later D VEDA [ I:‘ VRA

D‘IO- paint {less than 30%) D 8F-50 —Verifying Competilive Status/Heinstatement

Period of military service: _f__ [ to___ f [ D Applicant meets time-in-grade ‘

D If qualiiied, Vel Pref verified using hitp:/funav.dol.govielawsivetsivelprelimservice.ntm
Specialized Experience:

» Experience managing a comprehensive public affairsfcornmunications program, including each of the following components: employee communication/information;
public information or education; and governmental or legislative affairs program,

, Experience providing advice and guidance lo executive officials to plan, develop, and execule specific communicalion sirategies designed to enhance awareness
and understanding of an organization's policies and programs; and

»  Experience providing advice and guidance to executive officials on establishing and maintaining relationships and interacting with key constituents/constituencies,
stakeholders, and other groups affected by or interested in the organization's paliciss and programs.

.Experience

Empioyment Dates | Specialized
Fram To Title, Series, and Grade or Joh Held : Years | hlonths

fo
05 |Bras

j ;’fO 4

Comments (i.e., reasans for mesting or not meating minfmum qualification requiraments)

1
Foa

e il w A {* & 40 ; | F :

A A0 | i JAL 3 { Vo
il ¥

“Eligibility/Qualification Determination*

D Qualiflied Gradas:
D Pending verification of: ‘ZX,‘?& } /L
['Ff‘eq;j.res note on cearlificate that qualifications are pending verificaiion) Date
Not-qualified et
-
[ insligiste Grades: 9,
7 4, o
Time-in-Grads Lacl-is slzducahon.cours,\.'arl-d
P ranscripts
Lack Specialized Experience Seleclive Placement Factor
Status Other (non-citizen, etc.} .
Reviewer Date

VA 0DS 7/20/09



Basic Qualification Rating Sheet
mP [P E

‘ B |
Lowest Acceptable Grade | 156 ’J

Vacancy Announcement: |Position Title and Series: Grade(s

Name (Last, First, M)

Chief Public Affairs Officer
GS-1035- 15

Documentation"Received

Initial boxes if applicable

Dﬂ) point (more than 30%) E] DD-214 D BPA

I Federal Employea

¥ | Non - Veteran
D Veteran — No Prelerence DfO-pﬁinl Purple Heart D SF-15
l:]b point |:’1Cl-|)0|n‘. Other

[_J10-point giess tnan a0%)

D VA Letiar -dated 1991 or later D VEOA | D VRA
I:] SF-50 —Verifying Compelilive Status/Reinstaterment

Period of military service: __/ /. to__J__ [ I:] Applicant meets ime-in-grade

[:l IF qualiied, Vat Profl varifiad uslngI ht1n;Hm-.r\':.riol.guwﬁw:sf:@ts!velmerfrnsewice.htnw
Specialized Experence:

» Exparience managing A comprehensive public affairs/fcommunications program, including each of the lollowing components: employee communication/information;
public information or education; and governmental or leglslative affairs program;

; Experience providing advice and guidance to execulive officials to plan, develop, and execule specific communication strategies designed to enhance awarenass
and undarstanding of an organization's policies and programs; and

- Experience providing advice and guidance to execulive officials on establishing and malntaining relationships and interacting with kay constituents/censtituancies,
stakehelders, and other groups affected by or inleresled in the organization's policies and programs

-_-Experience

,[_ Employment Dates |

Specialized

From | To | Title, Series, and Grade or Jab Held % | Years | Months
| ] !
ey | | |
l e Inen ;
i T
N, 5 /‘
&
Comments (i.e., reasons for meeling or not mesting minfmum qualification requirements) oo s . . ’ ;
, - ~ v S O[DP e i {2 3 VL) f / I (- # I . = =
9| \\(J 2. r__’-f__ﬁ Nnea Oh I\ 2 (4 ) G 5 i )
X { ) = :
i Eligibility/Qualification Determination ) -
[:] Qualilied Grades:
D Pending veriiication of: )—/2_,5 ] { ?
(i Heaﬁfres nole on cerlificale that qualificalions are pending verification) Dale
Not-qualified >
£
| —
l Ineligible Gradas: P
e Lacks education/coursework/
I win-Grade
- ime-in-Grade ranscripls
/| Lack Spaciallzed Expariance jSeIEc-’.ive Placement Factor
1
Stalus | Other (non-citizen, atc.) )
1 Reviewer Date

V4.0:D5 112009



Basic Qualification Rating Sheet

9710-12-DE
871112

“|Vacancy Announcement:

Lowest Acceptable Grade | 15 ‘
Position Tille and Series: Grade(s
Chief Public Affairs Officer
GS-1035- 15

Documentation Recelved |

[_]op-214

[)se15

D‘Io-pcinl (more than 30%)

1
Q/I“:lnn - Veteran

D Vataran — No Prelerance D 10-point Purpls Heart

[Js-point

D 10-point (less than 30%)

D 10-point Other

Penod of military service: _J_/ to [ S

[:l VA Letter -datad 1991 or later

Initial boxes if applicable

[Ceea
D Federal Employee

[Jveoa 7 [ vra

D SF-60 -Verifying Competitive Slatus/Reinsiatement

D Applicant meets time-in-grade

D Ii qualified, Vgt Pref verifiad using hitpfennv.dol gov/elawsiveisivelprel/msenvice him )

Specialized Expen".f;ce:

Experience managing a comprehansive public affairs/communications program, including each of the following compeonents: employee communication/informalion;

Experience providing advice and guidance to executiva oflicials to plan, develop, and execule specilic communication sirateglés desloned to enhanca awareness

%
pubdic information or education; and governmental or legistative aligirs program;
W
and understanding of an organization's policies and programs; and
”~

Experience providing advice and guidance to execulive officials on establishing end maintaining relalionships and interacting with key constituenis/constituancies,

stakeholders, and other groups alfected by or Interested in the organization's policies and programs.

o ; ) Experience

Employment Dates
From To

Tille, Series, and Grade or Jo

"~ Spocialized
% Years I Months

el

, T /]
Comments (i.e., reasons for mesting or not meeting minimum t:@yﬁ?.‘a-‘;
R

v

T
2N requiremants)

- Eligibitity/Qualification Determination

Grades:

[:’ Qualified

DPerlding verification of: : N ) i & | 2
(Reaquiras note on ce:r%cam that gualiicaifons aj nding verification)

] Notquatified o ¢ SN E Keilew
Gradas: 2 \ %

Lacks education/coursawark/

lranscripts
;_'\I Lack Specialized Exparience Selsctive Placement Factor

]
[ Stalus Qther {non-citizen, etc.)
L I

Ineligible

Time-in-Grads

N

.]3

(),

Reviewer Date

VA.0.D5 12009



Basic Qualification Rating Sheet

Lowest Acceptable Grade | 15 1

"Name (Last, First, M) Vacancy Announcement: | Position Title and Series: ) Grade(s
9710-12-DE Chief Public Affairs Officer
a711-12 GS-1035- 1h

Documentation Received

: Initial boxes if applicable
Non -~ Veteran D‘li)-poim (more than 30%) D DD-214 D BPA

D Veteran — No Preference I:]Iﬂ-point Purple Heart D SF-15 D Federal Employee
D5-puinl l:llo—poinl Other l_—_l VA Letter -dated 1891 or laler D VEOA [ D VRA
Dm-poin[ (less than 30%) [:] 3F-50 -Verilying Competitive Status/Reinstatement

Period of mililary service: R T, | iy L D Applicant meeis time-in-grade

t Pref varified using hitp:/fwvnv.dol.govielaws/vets/ivetprefimsernvice.htm

Experience managing a comprehensive public affairs/communications program, including each of the following components: employee communicationfinformation;

-2
public information or education; and governmental or legislative aifairs program;
»  FExperience providing advice and guidance 1o execuliva officials to plan, davelop, and executs spacific communication stralegies designed to anhance awareness
and understanding of an organization's policies and programs; and
» Exparience providing advice and guidance to executive officials on establishing and maintaining relationships and interacting with key constituentsiconstituencies,
stakeholders, and other groups alfected by or interesled in the organization's policies and programs.
. Experience
Employment Dates | | Specialized
From To Title, Series, and Grade or Job Held Yo Years | Months

201 Prus

200§ | 20D

Comments (i.e., reasons for meeling or not meeting minimum dua!mcan‘on requirements) \ P ;i j
; [ 2 . o . e Do e % AU O )
)é‘?p o { (_; .1‘__(:) P UM r._-\{:,l i ..' NG A ¢ S T Lol ( (o ﬂ'._,,{__-, ‘I'" 15 f){.l Ve dry L hed & ._. !
ol 1 - it o AV oo il s o e W G L
(AL LA e ticd .. O YN il { i Ceea v ) W (xjj?_/’_.?‘/(,f R :'—'-'[a’ a (”/p"_ £ANL
i |

Eligibility/Qualification Determination

[ ] quatitied Grades: (B) (6) ‘9/2_1}[ v 8

D Pending verification of:

(Req/u]res note on cerificate that qualifications are pending verification) Data
Mot-qualified s
il ] O
Ineligible Gradas: . e b
o 2 Lacks education/coursawork/

Time-in-Grade wranscripts
Lack Specialized Experience Selective Placement Factor

Status Other (non-citizen, etc.) , )

. Reviewer Date

V4.0,D5 7720009



Basic Qualification Rating Sheet

Lowast Acceptable Grade | 15

"Name (Last, First, M) Vacancy Announcement: |Position Title and Series: Grade(s
9710-12-DE Chiel Public Aflairs Officer
8711-12 GS-1035- 15
i |
Documentation Received 1 ‘

Initial boxes if ppplicable
DD-214

[sr1s

D VA Letler —daled 1991 or laler

[Jspa

D Federal Employee
D VEOA / D VRA

D SF-50 ~Verilying Compelilive Status/Reinstatement

D Vetaran — No Prelerence

E]S-po'm

Dw-m.m (less than 30%)

D?G-pﬂlm (more than 30%)
Dm-pa':m Purple Heart
Dm‘pc!m Other

I D Applicant meels lime-in-grade

Period of mililary service: __ [ [ o

I:l If qualilied, Vet Pref verilied using hilp:/fwwv.dol govielawsivets/vetpref/mservice.htm B
Speclalized Experience:

» Experience managing a comprehensive public alfairs/fcommunications program, including each of the following componenis: employee communicationfiniormation;
public infermaticn or education; and govemmantal or legisiative affalr'i pregram,

Experience providing advice and guidance lo execulive officials to p!an. develop, and execute specific communication sirateqgles designed to enhance awareness
and understanding of an organization's policies and programs; and

; Experience providing advice and guidance lo executive officials on establishing and maintaining ralationships and interacting with key constituents/consliluencies,
slakeholders, and other groups alfacted by or interested in the organization's policies and programs.

Experience

Specialized
Years | Months

Employment Dates
From To

/ . )
7 o f | i |III § E ; b
V/‘O P}"J 4.5 __';,'_/ VAL (L (o .1 f’ /' gt | EA LT [

Title, Series, and Grade or Job Held A

Comments (iLe., reasons for mesting or not meeting minfmum qualification requiremenis) ) . 38

y - o Yo Lol o 5 A, AR NENAqQING a PYO(vyidin  BEoviariiy
\.r!-‘\fr) ((r ",;‘,—J (‘.‘.1_;‘)) ™y 7 L ; F o { s 6{)) Ji \‘f / kj!’ : ( I / /
A1 / .-wr_,- ; : f ) ) A 2 C 7
N0 R5R'S
Eligibility/Qualification Determination
[ auaiiiea Grades: o

22112

I:I Pending verification of:

{ﬂeq/:.jms nate on cerlificate that gualifications are pending verification) Dale
Not-qualified
D Ineligible Grades: Ij 5
5 " | Lacks education/courseviori/
Time-in-Grade wanscripts
Lack Specialized Experience Selective Placement Factor
Stalus Other (non-cilizen, efc.) .
Reviawer Date

V4,005 1/20/09



Basic Qualification Rating Sheet

Lowest Acceptable Grade I 15

Name (Lasl, First, Ml) ~ ~ |Vacancy Announcement: |Posilion Title and Series: Grade(s
9710-12-DE Chief Public Affairs Officer
9711-12 GS-1035- 15
"Preference "t Documentalion Received E

Initial boxes if applicable

m’l{fon-\fatefan I:lw-poinl {more than 30%) D DD-214 I:] BPA

D Veteran — No Preference Diﬂ-pcim Purple Heart D SF-15 l:j Federal Employee
Dﬁ-poinl Dlﬂ-pi}'ulOliiL‘r D VA Lelter -dated 1991 or later I:I VEOA / D VHA
I:] 10-point (less than 30%) I:I SF-50 —Verilying Compefitive Status/Reinslatement
Period of military service: __ /. __to__ /[ D Applicant maets time-in-gratle

D If qualifiad, Vat}"r&fueﬁﬁed using htrp:H\_-.ﬂ.-ﬂ.-.r.dul.gwa’eIawsfvetsfvetprelfmsmuico,mrn
Specializad Experience:

¥ Experience managing a comprehensive public affairs/communications program, including each of the following componenis: employee communicationfinformation;
public infarmation or education; and governmental or legislative affairs program;

»  Experience providing advice and guidance to exaculive officials to plan, develop, and execute specific communicalion slrategies designed to enhance awareness
and understanding of an organization's policies and programs; and

»  Experience providing advice and guidance to executive officials on establishing and maintaining relationships and inleracting with key constituenis/constitusncies,
stakeholders, and other groups alfecled by or inlerested in the organization's policies and programs.

Experience

Spé_cializcd
% Years | Months

Employment Dates
From To

m/m f/ll_,-_

Title, Series, and Grade or Job Held

T !

[{}{'J

Commaents (Lo, reasons for meeting or not meeting minimum qualification requireiments)

y flr|r t R

/ ) ey H A W f t. Pl Sl BN 4
Lf“ /'l"llli“'{r At il ."I /
Qonlr A’ CLO€s N

ND

Eligibility/Qualificalion Determination

I:‘ Qualified Grades:
I:I Pending verification of:

2/21]12

(Hequires note on certificate that qualifications are pending verification) Data
Not-qualified <
[ ] inetigibie e k)

Tima-n-Grada Lacks education/courseviork/

- transcripts

Lack Specialized Experience Selective Placement Factor
‘ Stalus Other (non-citizen, etc.) ’

Heviewer Date

VDS 720000



Basic Qualification Rating Sheet M ¢ fh S '

gl o e Lowest Acceptable Grade l 15 1
Name (Last, First, Mi) |Vacaney Announcement: |Position Titie and Series: Grade(s
9710-12-DE Chief Public Affairs Officer
(b) (6) 9711-12 GS-1035- _ 15
% i
erence- - N T “Documentation‘Received

Initial boxes if applicable

m“ - Veleran Diﬂ-puin! (more than 30%) |:| DD-214 D BPA

|:] Veteran — No Preference Dm-puim Purple Heart l:l SF-15 D Federal Employee
D5-poin1 . Dm-poinl Other D VA Lelier -dated 1991 or later I:i VEOA / D VRA
l:‘ 10-point (less than 30%) D SF-50 -Verlying Competitive Status/Reinstatement

Ly po gF-50

Period of military service; P A S A S E] Applicant meets lime-in-grade

{:pucmllzcd E_x,ucncm.(..

- Experience managing a comprehensive public affairsfcommunicalions program, including each of the following componenis: employw- communicationfinformation;
public informalion or education; and governmantal or legislative alffairs program,

» Experience providing advice and guidance fo exgcutive officials to plan, develop, and gxecute specific communication stralegies designed to enhance awareness
and understanding of an erganization's policies and programs; and

r Experience providing advice and guidance to execulive ofiicials on establishing and maintaining relationships and interacting with key constituentsiconstiluencles,
stakeholders, and other groups affected by or interesiad in the organizalion's policies and programs.

| - - O Experience - T Rt R e 7 i
Employment Dates | L Specialized
From To Title, Series, and Grade ar Job Held 4 % Years | Monihs
{ .
\ I/))'_Il'] !I- :J'-f! { "\.!
VA7) ".-‘ ".III II '.'1-' {. ? i /
A A Bl f-; ¥
Comments (i.e., reasons for . i :
E ’ )
S By i S O / W I B L U B TAR = o e
2ytnove i OV 42 _ .
Wy m oo = 3N : e i I 2 1 5 gD ,_” AT A ! ’

Ellgibility/Qualification Determination

D Qualiiied Grades:

£ .
J Pending verification of: YO . yzg’/} a
(Requires note on Qm?cam mar quam‘rcahm?ﬁ— pf.‘nc.ffr 1g verification), ‘> Date
Y] Notquatiies NS S Lo o

Ineligible Grades: = 3 "1 T

e y Lacks education/coursework/

Time-in-Grade transcripts

Lack Specialized Experience Selective Placement Factor

Status ' Other (ndn-citizen, elc. = ; _

| Reviawer Date

V4.0:D8 72009



Basic Qualifieafion Rating Sheet

e . - __Lowes\ Acceptable Grade | 1§ J
Nama (Last, First, MI) Vacancy Anncuncement: |Posilion Title and Serios: Grade(s
6 9710-12-DE Chief Public Affairs Otlicar
(b) (6) 9711-12 GS-1035- 15
rence 3 Documentation-Received

Initial boxes if applicable

m:;m = Veleran D1vaoin1 {more than 30% D DD-214 D BPA

[:] Veleran — No Preference Elm-pnint Purmple Hearl I:] SF-15 D Federal Employee
Db-puim Dio-pﬂint Other D VA Letler -dated 1981 or later D VEOA / l:l VRA
D 10-point {less than 309%) G SF-50<Verilying Competitive Status/Heinstaterneant

Period of military service: | o_ /4 J D Applicant meets time-in-grade

L_] If qualified, Vet Pref verified u_.rng hitp:/ivrenar.col. r;n‘.r."mawqfvetsi\fe!prelfrrqu\r.mI lm
‘Spacinlized Experience;

- Exparience managing a comprehensive public alfairs/communicalions program, including each of the following compenents: employee communication/information;
public informalion or education; and governmental or legisiative alfairs program;

s Experience providing advice and guidance to executive officials to plan, develop, and execute specific communication strategies designed to enhance awareness
and understanding of an organization's policies and programs; and

# Experienca providing advice and guidance to execulive ofiicials on eslablishing and maintaining relationships and interacting with key constitusntsiconstituencies,
stakeholders, and other groups affected by or Interastad in the organization's policies and programs.

Sy = ; & Experience B 3 7 +
Employment Dates __ Spacialized
From To Title, Series, and Grade or Job Held % | Years | Months

o
|‘,2!'WF/ 216\

Comments (i.e., reasons for mesling or not mesting minimum gualification requirements)
. A : 1 f
\ em ; s e | ] i ¢ . 2 al
; L LA A . i

Eligibilily/Qualification Determination: .

[:l Qualiijed Grades:

D Pending verification of: EME Ao W)

(Requires nate an Cg ificate that quali u.a.r,cr,:: arg penfnubcu rfa\f.sn Daie
Not-qualitied¥.{ SIMZ C WL
Ineligible Grades: -
Tiia ks 5
Time-n-Grade Lacks ; ursework/
transeripls
Lack Specialized Experience Selective Placement Factor
‘K[alus Other (non-citizen, etc.) 1
- Raviewer Data

Vd.0.DS 7020009



Basic Qualification Rating Sheet

Lowest Acceptable Grade | 15

Name (Last, First, 1Al) S Vacancy Announcement: |Paosilion Title and Series: Gradels‘
§710-12-DE Chief Public Affairs Officer
gari1-12 GS5-1035- 15
rence J e ‘Documentation’Received = -|

Initial boxes it applicable

M“ Veleran Dm-;mlm {maore than 30%) D DD-214 D BPA

:l Veteran - No Preference D 10-point Purple Hean D SF-15 E] Federal Employee
Db-pui’:! D 10-point Othar D VA Leller —daled 1981 or later D VEOA / D VRA
D 10-point (less than 30%) D SF-50 =Verilying Competitive Siatus/Heinstaterment
Perod of military service: __/__ [ _to_ /_/ E’ Applicant meets time-in-grade

l_l i qualified, Vet Praf verified using htip:/ivvav.dol.govielawsivetsivelpretfmservice.ntm
Specialized Experience:

- Expeorience managing a comprenensive public affairsfeommunications program, Including sach of the fallowing components: employee communication/information;
public information or education; and governmental or legislative affairs program;

Experience providing advice and guidance to axeculive officials to plan, devalop, and execute specific communicalion stralegies designed to enhance awargness
and understanding of an organization's policies and programs; and
Experience providing advice and guidance lo axecutive olficials on establishing and maintaining relationships and interacling with key consfituentsfconsfiluencies,

slakeholdars, and othar groups affecled by or inlerested in the organization's policies and programs.

T : : Experionce s =

Employment Dates Specialized |
From To Title, Series, and Grade or Job Held Y% Years | Monlhs |
|
Ay £h i AN
2L N P

¥

Comments (Le., reasons for meeting or not meeling minimum quakification requiremenis)

\ R o e ;Y a I | £ -4 W ] R W1 d|
wpinave produ ol ) |
\ ’ ¢ { { ¢ 4 .
iv ) TASAYE ! i i ¥ : \
r } 1

Eligibility/Qualification Determination

D Qualified Grades:
I | Pending verlfication of:

Fequires note on cerificate that qualifications are panding verfication) Date
Not-gualified ;
=
L] wneiigibio Grades: 12
i I : | Lacks education/coursework/
Time-in-Grads [t GOSN
lranscnpls
Lack Specislized Experisnce | _|Seluc;;vc Placement Factor
Stalus . | Other (non-citizen, etc.) .
| Heviewer Date

V4.0,D8 7420009



Basie Qualification Rafing Sheet

|
g — gy S Loweast Acceptable Grade | 15 = _I'
Name (Las!, First, M) Vacancy Announcement: |Pasition Title and Series: Grada(s
9710-12-DE Chief Public Affairs Officer
ar1i12 GS-1035- 15
‘Profarance: %505 <l e Documentation:Received

Initial boxes if applicabis

B(un Veteran |_|T\'J-pum'l (more than 30%) D DD-214 D BPA

D Veleran — No Prelerence Dm-nnim Purple Hearl D SF-15 D Federal Employaé
DS-;;::.".I Dm-pornl Other D VA Lelter—dated 1991 or later D VEOA / E] VRA
Dm-imin[ {less than 30%) D SF-60-Verfying Compelitive Slalus/feinstatemant

Period of military service: /o __f [ D Applicant maets time-in-grada

D If qualified, Vet Pref verilied using hiyp:iiwvav.dol. govfelaws/ivetsiveiprel/mservice htm
Specialized Experience:

Exparience managing a comprehensive public affairs/communications program, including each of the following components: employes communicationinformation;

public information or educafion; and govemmental or legislative aflairs program;

e Experience providing advice and guidance to execulive officials to plan, develop, and executs specific communication strategies designed to enhance awarensess
and understanding of an organization's policies and programs; and

- Experience providing advice and guidance lo exacutive ofiicials on establishing and maintaining relationships and interacting with key conslituents/constituencies,

slekeholders, and other groups alfected by or interested in the organization's policies and pragrams

- ) Experiance . ; <2 : ]
' Specialized

Title, Series, and Grade or Job Heid % Years | Months

Employment Dates
From io

|20 |Prss

= T i — — = T
Comments (i.e., reasons for meefing or not m:sﬂf.'ﬂg minimum qualification requiremenis) F o ’ 1
1 ] » - ¥ t
YN AL Y 7) AALINORL G ~ I ) K 3 .
A { P /Wi N f F,
1 ] - U o0l ~ o Man oddn {
" AL 2, . d
I:'-'-.' Y\ d | 3 87 O .' & Fia. '\.’— 7y
I ” +f mee - ! | (S e
- Eligl bllity/Qualification Determination x
I:] Qualified Grades: ey ol
D Pending verification of: 2//&9// l
(Reauires note on cerlificate thal qualificalions are pending verification) Dale
| Not-gualified v

] e 15

Ineligible Grades: ) g

Time-in-Grade ' Lacks education/coursawork/

/ lranscnpis

_¥|Lack Speciglized Experignce Selective Placement Factor
Status Other (non-citizen, ele.) : 2 :
Heviawer Date

Vil 0iDS 712004



Basic Qualificalion Rating Sheet

Lowest Acceptable Grade

15

Name (Last, First, MI) Vacancy Announcement: |Position Title and Serigs:

9710-12-DE Chief Public Affairs Officer
a711-12 GS-1035-

Grade(s

15

‘Documentation*Received

Initial boxes if applicable

@mn — Veteran I:"IO-pclinl {more than 30%) EI DD-214 D BPA

D Veteran -~ No Preference Dlﬂ-point Purple Hearl D S3F-15 D Federal Employee
D&-poim l___llo-point Other D VA I.elwr—dmad_iggi or later D VEOA J D VRA
D 10-paint (less than 30%) D SF-50 -Verifying Competitive Status/Reinslatement

Perod of military service: __/__ /. __to__f [ I:‘ Applicant meets fime-in-grade

D If qualified, Vet Pref verified using hitp:/fvrvav.dol.govielawsivels/velprelimservice.nim

Specialized Experenca:

Experience managing a comprehensive publie aliairs/communicalions program, including each of the fallowing components: employee communication/information;

public information or edueation; and governmental or leglslative alfairs pragrarm;

= Experience providing advice and guidance to executive officials to plan, develop, and execute specific communicalion strategies designed to enhance awareness
and understanding of an organization's policies and pregrams; and

e Experience providing advice and guidance to executive officials on establishing and maintaining refationships and interacting with key constituenta/constituencies,

stakeholders, and other groups affected by or interesled in the organization's policies and programs.

Experience

Employment Dates ] [

Spcci’alized_ -

Fiatn To Tille, Series, and Grade or Joh Held
2 J
VA2 | YA
e - s

Years | Months

D Pending verification of:

Comments (i.e., reasons for meeling or not mesting minimum qualification requiremenis} : " !
N : : L e _I.‘__‘g /\._, (,?‘ Py ._{-" 1 o "!'u_‘/ﬂ :_-_’-_ {, ’(? { _-'__“. -.r( \i V. )‘_\
SN0 s Cee oo TYOTEO T T 0 !
ot f YL A L~ — el 5 IJ Li d &
. ENigibillly/Qualification Delermination | o T
El Qualified Grades: - -

Va.0:DS 12009

(Reguires nofe on certificale that gualiications are pending verification) Date
Not-gualified
: ~
[:I Ineligible Gradas: J 9
= - e ey I
Tiroiin-Grade Lacks x_?d‘uc:mcrluour\,,aumd
transcnpts
Lack Specialized Experience Seleclive Placement Factor
Status Other (non-cilizen, elc.) . 2
Reviewer Date



Basic Qualification Ratfing Sheet

e Lowest Acceptable Grade | 15 J

‘Name (Lasl, First, MI) | Vacancy Announcement: [Position Titie and Series: | Grade(s

|
|9710-12-DE | Chief Public Affairs Ofiicer
ler11-12 GS-1035- 15

iDocumentation*Heceived ) |

Inifial boxes If applicable
[I hNon — Vetaran E‘io-poln‘a (more than 30%) Ei DD-214 [:.l BPA

f__] Vateran - No Preference D 10-point Purple Hearl D SF-15 D Federal Employee
@_ﬁctnl D‘ul}pc nt Other D VA Lelter ~dated 1991 or latar D VEQA / D VRA
D 10-point (less than 30%) D SF-50 -Verlying Compelilive Status/Reinstatement

Period ol military :su:vicn?l_.f“_.’o_(’ o ﬁfil__a’_’_!_ D Applicanl meats time-in-grade

D If qualitied, Vet Pref verilied using http:#vivew dol.govielawalvetsivelprelimservice him
Specializad Exparience:

” Experience managing a comprehensiva public affairs/communications program, including ezch of the following componants: employes communication/information;
public informatien or educalion; and governmental or legislative aflairs program,

» Expenence providing advice and guldancs to executive officials 1o plan, develep, and execute specific cornmunication sirategies designed to enhance awareness
and undarstanding of an organization's policies and programs; and

» Experience providing advica and guidanca to executive offizials on establishing and maintaining relationships and interacting with key constituents/constiluencies,
stakeholders, and cther groups affected by or interested in the organization's policies and programs.

. . HE Expalience_- A i - s el t s o
__Employment Dates : . ecialized
From To Title, Series, and Grade or Job Held s | Months
10/nc2
0%
- 1
y

Comments (1.e., reasons for meeting or not meating minimum qualification requirements) ; 2 7

/‘(-i"'f"-'f"" Chl GQACS I T O o % e

Eligibility/Qualification Determination

] Qualified Grades:

D Pending verification of:

’ i 1

(Hequiras note on ceificats that qualifications ng panding ven'frca.'r‘o”'k\ Q Date
Nol-qualified Y2 I~ SMT_ Ve o' \
ineligible Grades: R-)7
| ar innfes recwork/
Time-in-Grate Lacks n_?dujcallvr1.!<.ou,se\.0,.-:-‘
transcnpls
Lack Specialized Experience Seleclive Placement Facior
J | Status | Other (non-citizen, etc.) y . i
- ] | Hewviewer Date

VA, DE 2009



' ' Bagic Qualification Rating Shcel '
MPLD s,

.|

Lowest Acceptable Grade
Name (Last, First, MI) Vacancy Announcement: [Posilion Tille and Series: Grade(s
.
9710-12-DE Chief Public Affairs Officer
g9711-12 G5-1035- 15
.\
N\

Documentation’Received

Initial boxes if applicable
D Nen — Veateran Dw-po[nt (more than 30%) l}ﬁDv?M r_—l BPA

D Veteran — No Preference D‘lﬂ-pnin! Purple Heart Uér‘dﬁ E’Federai Employee
Dﬁ-point D‘Iﬂ-poinl Other G\M Letler -dated 1991 or later D VEOA / D VRA
Eﬂ}puim (less than 309:) I:}SF-SG -Verfying Competitive Stalus/Reinstalement

Period of military serviee: __ /o __/_ _f | E’npplicant meets time-in-grade

l:' li qualmE.Ej Vel Pref verified using htip:fiivreny.dol.govielawsivetsivetpref/msemvice.htim

Specialized Expenence:

- Expenence managing a comprehensive public alfairs/communications praogram, including each of the fellowing components: employee communicationfinformation;
public information or education; and governmental or legislative affairs program;

” Experience providing advice and guidance lo executive officials lo plan, develop, and execule specific communication strategies designad to enhance awarengss
and understanding of an arganizetion's policies and programs; and

~  Experience providing advice and guidance lo execulive officials on establishing and maintaining relationships and interacting with key constituents/constiluenciss,
stakeholders, and other groups affected by or interested in the organization's policies and programs.

: e % Experience - A e : |
Employment Dates | T_ st}eclallzed
From To Title, Series, and Grade or Job Held I % Years | Months

Eligibility/Qualification Determination

[E/C’}\.Ial”md Grades: ) 1_3—‘ (b) (6)

I:] Pending verification of:

2/28)s>.

(Requires note on cerlificate that qualifications are pendm g verfication, % Date
Not-qualified S¢C r&md oLk O& ML “-{0‘--‘;'.
Ineligible iradas: || <,
Time-in-Grads Lacks e_:du:;at'f-:)rw,c.ursews:»rka-r
lransciipts
Lack Specialized Expgrience Selective Placement Factor
Status Other (non-citizen, ete.) . ? ;
Reviawer Date

V4.0:DS 7/20/09



Basic Qualification Rating Sheet

Se— o — Lowest ficceptable Grade | 15
Name (Last, First, Ml) Vacancy Announcement: |Position Title and Series: | Grade(s
Chief Public Affairs Officer
GS-1035- 15
) B i Documentation'Received . |

Initial boxes if applicable

D Non - Veteran U 10-point (more than 30%) E‘ﬁj-?’-é * D BPA
ml%’an — Mo Prelerence D 10-poinl Purple Hear D 8F-15 D Federal Employee
K m: pum(\l}d) [J10-point Gther [ ] VA Letier -dated 1981 orlater || veoa / [_] vRa
rjlﬂ -point (less than 30%)
Period of military service Lp_b?—f,"_gb'»&i?—j'}f_zﬂ D Applicant meets time-in-grade

|:| If qualified, Vet Pref varilind using hip:fww.dal. govielaws/vetsivetprefimservice.htm e o -
Speclalized Experience:

D SF-50 ~Verifying Competilive Stalus/Reinstatement

Experienca managing a camprahansive public affairs/communications program, including each of the following components: employee communicationfiniormation;

-

public information or education; and governmental or legislative affairs program;

y Experience providing advice and guldance to executive officials to plan, develop, and execule specific communication slrategies designed to enhance awareness
and undarstanding of an organization's policies and programs; and

~ /Exparienca providing advice and guidance to execulive officials on establishing and maintaining refationships and interacting with key constituents/constituencies,

stakeholders, and other groups aflecled by or interested in the organizalion's policies and programs.

ik . o) TR _
Specialized

% | Years | Months

\ |

M\

Employment Datas
From To

{»/ 2
o9 |71

o6 [T)o%

Title, Series, and Grade or Job Held

a7 | J'r' ¢
; [) |.r{{a:}..l('}

=] 2
Jt‘)}@{ 0D

Comments (i.e, reasons for meeting or nol meeting minimum gualification .reqrrfremen.rsj s )
" ' |

Eligibllity/Quallfication'Determination

I:I Qualified Grades

22zl12

iPendmg verification of: - £ VOE) oW
ff?s_.rurre:. nota once;léna'a fflaf(.'ddhﬁ(d.‘.u.ib ﬁe.:dﬂ.qw i a,'rasﬁ'5 \ Date
Not-qualified v %M‘L_ O Ll
| Ineligible Grades: IS
ducationfcou i v
‘ Time-in-Grade Lacks ed ucalion‘coursework
transcnpls
Lack Specialized Experience ._| Seloctive Placement Factor
Status Other (non-citizen, etc.) . ~
. Reviewer Date

W4.0:D8 72009



Basic Qualification Rating Sheet [V ¢ \ D ©

Lowest Acceplable Grade | 15

Name (Last, First, MI) ) Vacancy Announcement: |Pasition Title and Series: Grade(s

8710-12-DE Chief Public Affairs Officer
9711-12 GS-1035- 15

Documentation Received

Initial boxes if applicable

E{on — Veleran Dto-poim {more than 30%) D DD-214 I:I BPA

D Veleran — Mo Preference Dm-pninl Purmple Heart [:l SF-15 D Federal Employee
Ds-point |:|1D-po'|nt Other D VA Letter —dated 1991 orlater I:l VEOA / D VRA
[:Im-poinl (less than 30%) D SF-50 -Verifying Competitive Status/Reinstatement
Period af military service, __ /[ to__/ [ D Applicant mests time-in-grade

D If qualified, Vet Pref verified using hitp:/lvawve.dol.govelaws/ivelsivetpref/fmsenvice.htm

Specialized Experience:

Experience managing a comprehensive public affairs/eommunications program, including each of the following components: emplayee communicationfinformation;
p p g comp

3=
public infermation or education; and governmental or legislalive allairs program;

» Experence providing advice and guidance to exacutive officials to plan, davelop, and execute specific communication strategies designed to enhance awareness
and understanding of an organization’s policies and programs; and

»  Experience providing advice and guidanca to exscutive officials on establishing and maintaining relationships and interacting with key conslituents/constituencies,

stakeholders, and other groups affected by orinterested in the erganization’s policies and programs.

Experience

Employment Dates T o ' e —__ Specialized
From To Title, Series, and Grade or Job Held % Years | Months
e B
0 |l 7
wn o0
Comments (f.e., reasons for mFefrng or riof meeling minimum quan’nﬂcaﬁon mqurramenfs) _ it JILEE ]~

M”r f\‘/’ cot” ; (7 /) ( 1075 N/ ;"'J rAEA gl pdNE '_} LN

B £ W T I

Eligibility/Qualification Determination

D Qualified Grades:

D Pending verification of:

(Requires note on cerificate that qualifications are pending verification) Date
1
Not-qualified o
I:I Ineligible Grades: / .
Time-in-Grade TLac:ks educalion/coursework/
- ranscnpls
_*”|Lack Specialized Experience | |Selective Placement Factor
Staius QOther (non-citizen, ete.)
Reviewer Date

VL0058 7020009



Basic Qualification Rating Sheet

" Lowest Acceptable Grade | 15
« Mame (Last, First, M) Vacancy Announcement: |Posilion Titie and Series: Grade(s

9710-12-DE Chief Public Affairs Officer
(b) {6) 9711-12 GS-1035- ) 15

rence: - Documentation'Recelved
Initial boxes if applicable
Non — Vetaran Dmvpoint (more than 30%) I:I DD-214 ‘:l BPA
D Vateran — No Prafarence Dm-uornt Purple Hear D S5F-15 D Federal Employee
Ds-poim Dw-puinl Other D VA Leller —dated 1991 or later D VEQA / D VRA
Dw-poinl (less than 30%) D SF-50 -Veriying Cempslitive Stalus/Reinstaternent
Period of military service: __ /_ J  to__f D Applicant meets time-in-grade

.,D If qualified, Vet Prefl verilied using hitp:fivany.dol. gov/elawsivetsiveiprefimservice.ntm
Specialized Exparience:

- Expenence managing a comprehensive public affairs/communications program, including each of tha following componants: employae communicationfinformation;
public information or education; and governmental or legislative affairs program;

»  Experience providing advice and guidance to execulive officials to plan, develop, and execute specific communication strategies designed to enhance awareness
and understanding of an organization's policies and programs; and

~  Experience providing advice and guidance to execulive officials on establishing and maintaining relalicnships and interacling vith key constituants/conslituencies,
stakeholders, and other groups affected by or interested in the crganization's policies and pregrams.

; 2 Experience T {3 )
Employment Dates Specialized

From To Title, Series, and Grade or Job Held % Years | Months

(b) (6)

G 2 ,
)0 {";/53 '

Comments (i.e., reasons for meeting or not meating minimum qualification requirements)
/ v U
. - =

(;)1){ {_4."'.3(_ _:_:,uft_! (_" s AYALALER S ) v L c ) , % gpTe
i !

Eligibility/Qualification Determination

D Qualified Grades: - - B
D Pending verification of: L{Zé /} 2.
(Requitas note an certificaie that qualiications are pending verification) Uate
L] 5

Ineligible Gradss: } uj i

Tiniadi-tirads Lacks r_:ducation!cuurse\':u rk/

lranseripls.
Lack Specialized Experience Salective Placameant Factar
Status - Other (non-citizen, ste.) . E .
Heviewer Date

V4,005 720009



Basic Qualification Rating Sheet

Lowest Acceplable Grade | 15

Name (Last, First, Mi) ~[Vacancy Announcement: |Position Title and Series: Grade(s
9710-12-DE Chief Public Affairs Officer
9711-12 GS-1035. 15

Documentation Recelved I

Initjial boxes if applicable

D Nen — Veteran Dlo-paint (more than 30%) DD-214 S*FH'T'E_IY\-Q{D D BPA
. 066131,0 L .
@’veteran — Mo Preference Dm-poinl Pumple Hear D SF-15 Federal Employee

Ds-pcinl ‘:lm-po':nt Other D VA Leller —dated 1991 or later I:l VEOQA / D VRA
D10-puint (less than 30%) B’SF-SD ~Verifying Gompstitive Stalug/Reinstalement — (5% |\ \ f

-
Period of military sewice:Q _ﬁ@,@_z to {1’50_0'() D Applicant meets time-in-grade

D Il qualilied, Vet Pref verified using hitp: ffwnwvi.dol.gov/elaws/vetsivetprel/mservice.htm

Specialized Experience:

»  Experience managing a comprehensive public alfairs/eormmunications program, including each of the following compenents: employee communicationfinformaiion;
public information or education; and governmental or legisialive affairs program;

»  Experience providing advice and guidance to execulive officials to plan, develop, and execute specific communicalion strategies designed to enhance awareness
and understanding of an organization's policies and pregrams; and

B ,_féxpgﬁence providing advice and guidanca to exacutive officials on establishing and maintaining relationships and interaciing wilh key constituentsiconstituencies,
stakeholders, and other groups affected by or inlerested in the organization's pelicies and programs.

Experience
Employment Dates Specialized
From To Title, Series, and Grade or Job Held % Years | Months

@/Og Y o0 ) _
’ R

Comments (iLe., reasons for meeiing or not meeling rminimum qualificalion requirements)

. 3 ] r i (J] =T £ #N 4 ; i3 Fa S .r" ¥ i AL L
5 i i R i RS BT A | o F, j - £ I p i 4 ' ' !

| ll’ Wt !’r‘(( Py ¢ s t'_'-’! : 5 Sl ¥ # 5 : S i

) : {

i I 3

1/ 17 4 | {ﬁ;{r“ﬂ -J’z.'_«'"‘l [ {7 {{,‘ £ 4 '!‘ AL IS R L4 i YTt
/ Eligibility/Qualification Determination
[:] Qualified Grades:
D Pending verification of: ‘9//22/ I L
{Ffeq/u;ces niots on cedificate that qualifications are pending venfication) Date
Not- quallhed
s | f')
J:l Ineligible Gradas: - .
{assnBraia Lacks education/coursework/
nanscn;:ﬂs
| Lack Speclalized Expariencs | |Selective Placement Facter
Stals H Other {non-cilizen, ete.) .
Reviswer Date

V4.0:DS 120009



Basic Qualification Rating Sheet

Lowest Acceptable Grade _J_ 15 |

Name (Last, First, MI) ~ |Vacancy Anncuncement: |Pesilion Title and Series: Grade(s
1

9710-12-DE Chief Public Affairs Officer
9711-12 GS5-1035- 15

) E Documentation Received I

Initial boxes If applicable

D’(an - Veteran Dlﬂ-po'\.nl {more than 30%) D DD-214 D BPA

D Veteran = No Preference Dm-uoint Purple Hearl D SF-15 D Federal !-mpioyee
Dﬁ-nnin! DIO point Other D VA Lattar -dated 1991 or later I______I VEDA / D VRA
D 10-paint (less than 30% D SF-50 -Verifying Compelitive Status/Reinstatement

Period of military service: __ /. /___to__ ) J D Applicant meats time-in-grade

|_| If qualified, Vet Pref verified using htip:/wyw.dol govielavsivelsivetprefimservice.him - R re—
Specialized Experipncea:

» Exparience managing a comprehensive public affairs/communications program, Including sach of the following components: employee communication/information;
public information or education; and governmental or legislative affairs program;

Experience providing advice and guidance to execulive officials 1o plan, davelop, and axecute specific communicalion slralegies designed to enhance awarengss
and understanding of an organization's policies and programs; and

%  Experience providing advice and guidance to executive officials on establishing and maintaining relationships and interacting with key constitusnts/canstitusncias,
stakeholders, and other groups affected by or interesled in the organization's policies and programs.

: Ho ah Experlonce -
Employmant Dales [ Specialized
From To Title, Series, and Grade or Job Held % Years | Months
) 0
\‘ L0y ’ 200D b
Ao PO O |
o N ==
i r
IS S| : - = = el
Comments (l.6., reasans for meeting or not mesting minimum qualification requiremenis)
e MO MOGAYG —

Eligibilily/Qualilication Determination

| ; i Qualified Grades: X ! :)

D Pending verificalion of:

Hequires note on certificate that qualifica fions are pend:‘rig varification) " = Date
Notqualifiod DCreened Ok ok SME Rev eld
Ineligible Grades: 1S -
Time-in-Grada Lacks education/coursevork/
transcnpls
| Lack Specialized Experience Seleclive Placement Factor
‘ Slalus . Other (non-cilizen, elc.) .
L Reviewer Dale

VA S V2000



McClary,Vickie L (BPA) - NHQ-1

From: Hunrick Karl W (BPA) - NH-6
Sent: Friday, April 27, 2012 1:32 PM
To: Horton,Caren M (CONTR) - NH-7
Subject: Package to Interview Panel
Importance: High

Caren —

Just to refresh, each panel member gets:
+ Copy of each of the 5 candidates application

Copy of the 1* page only of the instructions to the candidates

[ ]
» Copy of the interview schedule
» Copy of the interview panel instructions
« Copy of the Interview forms
Additionally — please send a copy of the BPA org chart to [[§I&) his package.

Last - here is a revised Interview Pane! Instructions:

CPAQ Interview
Panel Instructi...

Thanks for your heip today!

Karl Hunrick, sPHR

Strategic Business Partner
Bonnevilie Power Administration
0O - 503.230.3002

C =
Quest!ons!. HE Help @ x3230

Celebrating 75 years of serving the Northwest



Department of Energy - Bonneville Power Administration
DEU Certificate Summary

Bureau of Field of Establishment:
Bonneville Power Administration
Human Resources

Delegated Examining Unit
Prrtland OR 07708

Issued To: William Drummond

Certificate #: 9710-15-A1 Requested: Issued: 6/4/2012 Expiration: 7/4/2012

Business Unit: Corporate Business Line

Job: 102225 GS-1035-15 Supervisory Public Affairs Specialist

Location Openings
Portland 1

Type of Appointment:

Work Schedule: Full-time Regular

Required Travel: None

Return certificate to: Talent Acquisition, NHQ-1

For more information contact:

Approved by:

To: Talent Acquisition, NHQ-1
As required, [ am retumning all original applications (and attachments) to Talent Acquisition.

D I am requesting additional names because:
the original certificate resulted in less than three available candidates per vacancy, OR

_ therearenow _ additional vacancies.
Applicant Selected: EOD:
DO NOT NOTIFY APPLICANTS OF NON-SELECTION UNTIL (Date)
ADDITIONAL SELECTIONS WILL BE MADE BY (Date), Do not notify

applicants of non-selection at this time.

I CERTIFY THAT REFERENCE CHECKING HAS BEEN COMPLETED ON THE SELECTEE
(initial) FOR THIS POSITION.

Signature of Selecting Official Date

Report ID: BPREC003 Lo,d\_ WM ("NBQQQ S’ 9] Yol Print Date: 6/4/2012



Department of Energy - Bonneville Power Administration
Delegated Examining Certificate Request

Certificate # 9710-15-A1
Job Opening # 9710 Status 045-Best Qualified Type Open Competition
Jobcode J02225 GS - 1035 - 15 Supervisory Public Affairs Specialist

Competitive

Action Applicant Name Priority Vets

Plemt Pref

41185

P

e 3266 NV
38702 NV

17148 NV

41731 NV

22072 NV

24257 NV

Report ID: BPRECO12 1 Print Date:  6/4/2012




J02225 Bonneville Power Administration

Report 1D: BPRECO09 Applicant Data Summary Form
Job Requisition: 009710 Requisition Type: Open Competition
Anncuncement Opened:01/09/2012 Anncuncement Cleosed: 02/17/2012
Job Code: J02225 Series/Grade/Title: 1035 15 Supervisory Public Affairs Specialist
Type of Appointment: Regular
Organization: DK Location: Portland
Selection Certificate Standard Applied: Yes  No__ Waiver Reguest: Yes  No_ Date Waiver Granted:
TOrAL FHBPERIE 2z SorErEE S Seeensseemsemsoee Non- Higpanilc o Iato ~—-=—=-r=ssseserscnsromas oo
or White Black Asian Native American Two or
Latino Hawaiian/ Indian/ More Races

Pacific Island Alaska Native

Male Female Male Female Male Female Male Female Male Female Male Female Male Female

Applicants Received 45 0 0 15 8 2 0 0 0 0 0 0 0 0 o]
Disabled 0

Applicants Qualified 12 0 1] 4 3 o] 0 0 0 0 0 0 0 0 0
Disabled

Applicants Best Qualified 7 a 0 3 >3 0 4] 0 0 [} 0 0 o 4] 0
Disabled 0

Applicants Referred 7 0 0 3 2 0 0 0 0 Q 0 0 ¢] 0 0
Disabled 0

Applicants Selected 0 0 0 0 0 0 0 0 0 0 0 (0] 0 0 0
Disabled 0

Position filled with: Internal Applicant: 0 External Applicant: 0

Prepared Date

Not
Specified

Male Female

11 9
Q! 4
- 52
1 1
(4] 0

Page No. 1
Run Date 06/04/2012
Eun Time 10:25:09



RQ_‘bS'u,.\-_,J Baad T Bt de BiA B abue

Department of Energy - Bonneville Power Administration
DEU Certificate Summary : Cerd vSlende A
Su- 1y

Bureau of Field of Establishment: Q\ . \_\‘ L 3‘
Bonneville Power Administration
-l O T

Human Resources \\ e ‘“\ ol ! ,;_

Delegated Examining Unit
Partland OR Q7708

Issued To: William Drummond

Certificate #: 9710-15-Al Requested: Issued: 6/4/2012 Expiration: 7/4/2012

Business Unit: Corporate Business Line
Job: 102225 GS-1035-15 Supervisory Public Affairs Specialist

Location Openings
Portland 1

Type of Appointment:

Work Schedule: Full-time Regular

Required Travel: None

Return certificate to: Talent Acquisition, NHQ-1

For more information contact:

Approved by: M_/M |

CanCeled Rectwdment

To: Talent Acquisition, NHQ-1

As required, I am retuming all original applications (and attachments) to Talent Acquisition.

D [ am requesting additional names because:
the original certificate resulted in less than three available candidates per vacancy, OR

there are now additional vacancies.
Applicant Selected: E \ )D SC),\ QQ: Jors Mg A Q EOD:
DO NbT NOTIFY APPLICANTS OF NON-SELECTION UNTIL (Date)

ADDITIONAL SELECTIONS WILL BE MADE BY (Date), Do not notify
applicants of non-selection at this time.

1 CERTIFY THAT REFERENCE CHECKING HAS BEEN COMPLETED ON THE SELECTEE
(initial) FOR THIS POSITION.

Signature of Selecting Official Date <C C LC\‘

)
Report ID: BPREC003 (o.._i WM ‘Q?QG: Ox }( % Print Date: 6/4/2012




Department of Energy - Bonneville Power Administration
Delegated Examining Certificate Request

Certificate # 9710-15-Al
Job Opening # 9710 Status 045-Best Qualified Type Open Competition
Jobcode J02225 GS - 1035 - 15 Supervisory Public Affairs Specialist

Competitive

Action Applicant Name Priority Vels
Plemit Pref

41185 - TP
3266 NV
] 38702 NV
17148 NV
41731 NV
22072 NV
- - 24257 NV

Report ID: BPREC012 1 Print Date:  6/4/2012




Department of Energy - Bonneville Power Administration
Delegated Examining Certificate Request

Certificate # 9710-15
Job Opening # 9710 Status 045-Best Qualified Type Open Competition
Jobcode J02225 GS - 1035 - I5 Supervisory Public Affairs Specialist

Competitive

Action Applicant Name Priority . Vels
Plemt Pref
(b) (6)

i . 3266 - NV
- - o 8702 - NV
o o 17148 - NV

41731 - NV
3 22072 - NV
24257 - NV

Report ID: BPRECO12 1 Print Date;  3/13/2012




McCIaﬂ,Vickie L (BPA) - NHg-l

From: Makela,Jonathan A (BPA} - NHQ-1

Sent: Friday, August 10, 2012 12:54 PM

To: Drummond,William K (BPA) - A-7; Fox,Roy B (BPA) - NH-1; Hunrick,Karl W (BPA) - NH-6

Cc: Wachal,Ellen E (BPA) - NHQ-1

Subject: RE: Concerns regarding BPA HCM Review Practices for the CPAQ Position
(UNCLASSIFIED)

Bill, I've touched base with Roy on this, please see my comments below...

Specialized experience was:
» Experience managing a comprehensive public affairs/communications program, including each of the following
components: employee communicationfinformation; public information or education; and governmental or

legislative affairs program;

> Experience providing advice and guidance to executive officials to plan, develop, and execute specific
communication strategies designed to enhance awareness and understanding of an organization’s policies and
programs; and

» Experience providing advice and guidance to executive officials on establishing and maintaining relationships and
interacting with key constituents/constituencies, stakeholders and other groups affected by or interested in the
organization’s policies and programs.

From: Drummond,William K (BPA) - D-7

Sent: Friday, August 10, 2012 11:42 AM

To: Fox,Roy B (BPA) - NH-1; Hunrick,Karl W (BPA) - NH-2; Makela,Jonathan A (BPA) - NHQ-1
Subject: FW: Concerns regarding BPA HCM Review Practices for the CPAO Position (UNCLASSIFIED)

Just opened this a few minutes ago. As | am gone all next week, | am seeking advice on how to respond promptly to this
request,

| appreciate the help.

Regards,
Bill

William K Drummond

Deputy Administrator
Bonneville Power Administration
WKDrummond@bpa.gov
563-230-5193

From:
Sent: ay, August 10, 2012 10:16 AM

To: Drummond,William K (BPA) - D-7
Subject: Concerns regarding BPA HCM Review Practices for the CPAO Position (UNCLASSIFIED)

1



Classification: UNCLASSIFIED
Caveats: NONE

Sir,

If you've opened this email and have begun reading, it means that you've taken time out of your
busy schedule to read what I have to say. Let me say, thank you, and I am very appreciative!

I was excited to see the BPA Chief Public Affairs Officer announced back in January. It was a position
toward which I've worked for a long time. My education and professional experience are in the area
of communications, particularly in the public arena. My most recent positions have been within
organizations at BPA and currently at I am well versed in your major communications
issues and have viewed them from within and outside of the agency. This education and experience
as well as my soft skills made me a good fit for your team.

After applying for the position, much to my surprise and that of m} colleagues, 1
received a communication from HCM saying that I didn’t meet the minimum qualifications. I
immediately contacted them via email asking how they arrived at that conclusion. After receiving
only a short explanation and no follow up to additional queries, I then contacted a supervisor. |
finally received a call from Jonathan Makela. After a 45-minute discussion with him, he wasn’t
willing to reverse the decision and send my package on for rating and ranking. He did conclude the
conversation by saying that I probably would have been a good candidate for BPA to consider. Our
discussion concerned me that Mr. Makela did not have a strong knowledge of communications and
did not understand the organizational structur well enough to put my experience in
context.

(b) (5)

In June, 1 learned that [QAG) had been interviewed for the position. I was confused
because I've known QG for about 10 years now, and based on Mr. Makela’s description of
specialized experience (one year managing a comprehensive public affairs program), did not

meet the minimum qualifications, while [ —as 1 previously had explained to Mr. Makela—did have
that experience.

L also recently learned that{QRCH
BPA together. While she has been the several years
now, she has neither the formal communications training nor the number of years experience in
communications that | have.

(b) (5)

Neither (G nor have the full range of communications experience that I hold.
But again, I believe that Mr. Makela was not knowledgeable enough about communications at the
Wand to understand and correctly rank those qualifications. That combined
experience was enough to send me on for rating and ranking.

2



Please don’t interpret my comments as criticism of either candidate, but in comparing my education
and experience to theirs, I, too, was a viable candidate and would have been competitive. My concern
here is the subjectivity of HCM's review process.

| was encouraged by colleagues to contact Ms. Judy Rush in your EEO office, so [ could get some
answers about how the application packages were evaluated. I hoped to better understand why my
package was apparently held to a higher standard than It has been three weeks since
Ms. Rush last contacted me and just informed me she is still in the process of information gathering.
Yesterday, Ms. Rush sent me information on filing an EEO complaint and also informed me that my
45-calendar day window to file began on 29 June 2012 when I originally contacted her. She also
indicated to me— for the first time in the almost six weeks since our initial contact— that if I were to
file an EEO complaint, 1 would need to work with another person. So, I've apparently been dealing
with the wrong person all of this time. With only a few days left before that option closes for me, I am
no closer to having answers to my questions than I was several weeks ago. I do not have all of the
information I need to make an informed decision, and because of that I feel that filing an EEO
complaint would be frivolous at this point in time. I don’t know that I was discriminated against. But
what I do know, based on my conversation with Mr. Makela, is that my application was held to a
different standard. I just want to know why.

(b) (5)

BPA notes in its core values that it endeavors to “consistently adhere to the highest ethical and
professional standards.” I'm asking that it “align [its] words and actions.” And, while these words
address BPA's commitment to being a trusted steward, I know that the spirit of these values applies
to all facets of the agency. 1 know because I've worked with many of those BPA managers and
employees who show up every day committed to adhering to those very values.

So, Sir, | am asking you to review my application, [ understand that there has to be processes in place
to hire the most qualified individual, but I think that process is currently flawed, and as a result, I
could lose out on an opportunity to contribute in a meaningful way to the BPA mission.



I wanted you to evaluate my qualifications for yourself. Based on my actions, you may think I am not
a good fit for the position, but I do feel that 1 had no other option than to contact you directly. I
strongly support BPA's mission and would like to eventually return to BPA, but I want to return to
that place in BPA where I can provide the most value. I believe that place is serving as your Chief
Public Affairs Officer.

k vou for vour time; again, I know how valuable it is.

Classification: UNCLASSIFIED
Caveats: NONE






Chief Public Affairs Officer
Bonneville Power Administration

1. Basic Qualification Requirements (Screen-out element — mu

Background reflects experience formulating and exe
affairs strategies designed to position and advance a
organization’s role.

Background reflects experience as a management-le
execution of strategies designed to advance the busi
marketing organization.

2. Technical Qualifications (Must select at least one to meet specialized experience and move to
rating/ranking)

.

Background reflects experience managing a comprehensive public affairs/relations program,
including employee communication/information, public education/involvement; and
governmental/legislative affairs.

Background reflects responsibility for all external relations activities for a Pacific Northwest
organization with a diverse array of stakeholders, customers, and constituents, e.g., state, federal,
or tribal governments, non-governmental organizations, commercial and industrial firms, etc.
Background reflects experience managing the public affairs/relation activities of a client

organization. Comment [BPA_User1]; Need help with
= z = 3 5 " language reflecting a2 PR firm’s acct exec rexponsible
Background reflects experience providing strategic public affairs/relations advice and guidance to [_;rla cilant org-ipism,;,,ﬂ_ :

senior executive officials in a commercial or industrial organization.

Background reflects experience providing strategic public affairs/relations advice and guidance to
senior executive officials in a state or federal governmental agency.

Background reflects experience providing strategic public affairs/relations advice and guidance to
senior executive officials in a regional or national non-governmental organization, e.g., Red Cross,
MercyCorps, etc

3. Knowledge, Skills, Abilities, Competencies (These will be used to rate/rank applicants))

Knowledge of communication principles, methods, practices and techniques; analytical methods;
and interpersonal relations practices to plan, integrate, and evaluate a comprehensive public
affairs/relations program.

Ability to provide strategic leadership and direction to an organization’s public affairs/relation
activities and services,

Ability to develop and apply new approaches to the most difficult and complex public affairs
challenges and issues.

Ability to analyze public reaction to organizational programs and policies in developing strategies
that significantly modify an agency's major programs or policies.

Knowledge and skill sufficient for making on-the-spot presentations to audiences with opposing
points of view or erroneous understanding of agency positions to position and enhance an
organization’s role

Ability to integrate diverse points of view in a communication plan in establishing and maintaining
mutual understanding with a wide variety of stakeholder groups/interests,

Deal w/ambiguity; exercise political savvy; demonstrate strategic agility; innovation management. { Comment [JAM2]: Avue may have exsting

compatency [anguags we can use, Difficulty will be
| setting three different levels for eacH competency
to scofe applicants on iF we have them raspond in
tha application process or wa'll uzs these KSAs 1o
| Support the inaryisw. |
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From: Makela,Jonathan A (BPA) - NHQ-1

Sent: Tuesday, October 16, 2012 2:46 PM

To: Burns,Susan L (BPA) - NHQ-1

Cc: Wachal,Ellen E (BPA) - NHQ-1

Subject: Chief Public Affairs Officer recruitment - 9710-12-DE - BQ cut-off

Per your request...

Jonathan Makela, NHQ-1
Human Resources Specialist/Talent Acquisition

Human Capital Management/Bonneville Power Administration
503/230.4425

Only Here will you define the future of energy!
Visit careers.bpa.gov for career opportunities.



Jlon Makela

Follow-up conversation: CPAO recruitment
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McCIa:z Vickie L (BPA) - NH g

From: Makela,Jonathan A (BPA) - NHQ-1

Sent: Monday, December 17, 2012 3:56 PM

To: Hunrick,Karl W (BPA) - NH-6

Cc: Wachal,Ellen E (BPA) - NHQ-1

Subject: RE: CPAQ and relocation - please respond by tomorrow a.m.

Karl, | don’t think there’s a need to differentiate. | think it’'s clear that we’re not interested in reimbursing the
full relocation costs associated with a current federal employee entitlement. Therefore, in the announcement
we’ll simply note that such reimbursement has not been authorized for current federai employees (which
includes the home-sale component).

This leaves untouched and still available the ability to negotiate with a non-federal employee a relocation
bonus and/or a relocation for a first-time appointment, i.e., moving household goods, temporary storage of
good, if applicable, paying for family travel to new location, etc.

From: Hunrick,Karl W (BPA) - NH-2

Sent: Monday, December 17, 2012 3:52 PM

To: Makela,Jonathan A (BPA) - NHQ-1

Cc: Wachal,Ellen E (BPA) - NHQ-1

Subject: FW: CPAQ and relocation - please respond by tomorrow a.m.

Do we, or can we, differentiate moving and {full} relocation expenses? Moving can still mean between $5K AND $10k,
but looks like Bill is unwilling to do the home purchase deal.

Please advise.

From: Drummond,William K (BPA) - D-7

Sent: Monday, December 17, 2012 3:44 PM

To: Hunrick,Karl W (BPA) - NH-2

Subject: RE: CPAQ and relocation - please respond by tomorrow a.m.

Karl;

Does relocation mean only moving expenses or does it include purchasing a new employees' old house that they are
unable fo sell? | am fine with negotiating the former at a later date, but the later is not something | thought we offered.

Other than that, the announcement can go out from my perspective.

Thanks,
Bill

William K. Drummond

Deputy Administrator

Bonneville Power Administration
WK Drummond@bpa. gov
503-230-5103




From: Hunrick,Kari W (BPA) - NH-2

Sent: Monday, December 17, 2012 2;47 PM

To: Drummond, William K (BPA) - D-7

Subject: CPAQ and relocation - please respond by tomorrow a.m.
Bill —

Looks like we're good to go for posting, either tomorrow or Wednesday.

Regarding relocation expenses, it is required for current government emplayees that we past whether or not relocation
expenses are included. My advise is to not, as that can easily run into the mid-6 figures, and with some housing markets
still selling short, it could be a real problem that BPA should not try to resolve. | would encourage that the two
announcements be consistent, i.e. relocation is not covered.

Whether or not you would want to open that up later for negotiation is an aption you can reserve for later in the
interview process, e.g. for the final candidate {if that is an issues for him/her).

Please call me or Jon (x 4425) if you have questions,

Thanks — Karl.

Karl Hunrick, SPHR

Maximizer | Strategic | Connection | Communication | Futuristic
Strategic Business Partner

Bonneville Power Administration

C - 503.230.3002

9 M
Questions alp @ x3230



McCIa:z,Vickie L (BPA) - NHg-l

From: Makela,Jonathan A (BPA) - NHQ-1

Sent: Monday, December 17, 2012 4:12 PM

To: Hunrick,Karl W (BPA) - NH-6

Subject: CPAO - vacancy announcement language review
Thoughts?

Description of successful candidate and role:

The successful Chief Public Affairs Officer candidate will be a highly motivated individual who demonstrates a
commitment to public service. Likely candidates will have a deep expertise in the electric utility industry,
possessing a proven record of leading and managing a mix of public affairs and government relations within
various types of industry and government organizations associated with energy policy. Preferably with
experience involving Pacific Northwest issues, it is anticipated that the incumbent will also have demonstrated
experience translating issues and opportunities into an external context, developing tactical and strategic
communications plans to proactively engage key constituencies and policymakers. Consistently ahead of the
curve, the successful candidate will be visionary by nature, anticipating the effects of legislative issues on the
horizon as well as their commensurate impact on the Pacific Northwest.

The Chief Public Affairs Officer Public is responsible for developing a comprehensive public affairs strategy and
managing the implementation of that strategy. This includes direction and support for national, regional, and
tribal relations, media and internal and external communications. The incumbent will lead an organization
that is responsible for fostering support, knowledge, and awareness of BPA’s activities, achievements, and
value to the Pacific Northwest. Additionally, the Chief Public Affairs Officer will be responsible for ensuring
that programs are in place to solicit appropriate public input into BPA’s decision-making processes.

Duties (modified from the AVUE-produced government-ese language about supervising GS-14 employees,
blah, blah):

Leads and serves as an organization’s top public affairs/communications official to effectively manage the
efforts of a professional team of employees engaged in national, regional, and tribal relations, media, and
internal and external communications.

Plans, directs, and executes a variety of public affairs/communications strategies targeting multiple audiences
and utilizing a variety of mediums designed to gain support for, enhance awareness and understanding, and
defend or justify the organization’s policies and programs.

Provides strategic advice and guidance to executive officials on public, national, and regional affairs as well as
interacting with and maintaining relationships with key constituents/constituencies, stakeholders, and other

groups affected by or interested in the organization’s policies and programs.

Provides advice and guidance to the BPA Executive team in the formulation of organizational mission, values,
and business objectives.

Leads and manages public involvement in major BPA programs and projects.



Jonathan Makela, NHQ-1
Human Resources Specialist/Talent Acquisition

Human Capital Management/Bonneville Power Administration
503/230.4425

Only Here will you define the future of energy!
Visit careers.bpa.gov for career opportunities.



McCIag,Vickie L (BPA) - NHg-l

From: Drummond,William K {BPA) - A-7

Sent: Monday, December 17, 2012 4:09 PM

To: Hunrick,Karl W (BPA) - NH-6

Subject: RE: CPAQ and relocation - please respond by tomorrow a.m.

Karl;

Sounds good to me.

Thanks,
Bill

Wiliiam K. Dritmmond

Deputy Administrator

Bonneville Power Administration
WK Drummond(@hpa gov
503-230-5103

From: Hunrick,Karl W (BPA) - NH-2

Sent: Monday, December 17, 2012 3:59 PM

To: Drummond,William K (BPA) - D-7

Subject: RE: CPAO and relocation - please respond by tomorrow a.m.
Bill -

| think that we should not be interested in reimbursing the full relocation costs associated with a current federal
employee entitlement. Therefore, in the announcement, we’ll simply nate that such reimbursement has not been
authorized for current federal employees, which includes the home-sale component. | think that we cannot separate out
the moving expenses part.

This leaves untouched and still available the ability to negotiate with a non-federal employee a relocation bonus and/or
a relocation for a first-time appointment, i.e., moving household goods, temporary storage of good, if applicable, paying

for family travel to new location, etc.

Karl.

From: Drummond, William K (BPA) - D-7

Sent: Monday, December 17, 2012 3:44 PM

To: Hunrick,Karl W (BPA) - NH-2

Subject: RE: CPAO and relocation - please respond by tomorrow a.m.

Karl;

Does relocation mean only moving expenses or does it include purchasing a new employees’ cld house that they are
unable to sell? | am fine with negotiating the former at a later date, but the later is not something | thought we offered.

Other than that, the announcement can go out from my perspective.

Thanks,
Bill



William K. Drummond

Deputy Administrator

Banneville Power Administration
WKDrnammand@bpa.gov
503-230-5103

From: Hunrick,Karl W (BPA) - NH-2

Sent: Monday, December 17, 2012 2:47 PM

To: Drummond,Willlam K (8PA) - D-7

Subject: CPAD and relocation - please respond by tomorrow a.m.
Blll -

Looks like we're good to go for posting, either tomorrow or Wednesday.

Regarding relocation expenses, it is required for current government employees that we post whether or not relocation
expenses are included. My advise is to not, as that can easily run into the mid-6 figures, and with some housing markets
still selling short, it could be a real problem that BPA should not try to resolve. | would encourage that the two
announcements be consistent, i.e. relocation is not covered.

Whether or not you would want to open that up later for negotiation is an option you can reserve for later in the
interview process, e.g. for the final candidate (if that is an issues for him/her).

Please call me or Jon (x 4425) if you have gquestions.

Thanks — Karl.

Karl Hunrick, SPHR

Maximizer | Strategic | Connection | Communication | Futuristic
Strategic Business Partner

Bonneville Power Administration

O - 503.230.3002

C
Qu%lp @ x3230



McCIaz.Vickie L (BPA) - NHg-l

From: Hunrick,Karl W {BPA) - NH-6

Sent: Thursday, February 07, 2013 6:43 PM
To: Drummond,William K (BPA) - A-7
Cc Boardman,Sandy (BPA) - A-7
Subject: Interview Questions for CPAO
Importance: High

Good evening Billl

Well-done today! It was a pleasure to see you with your family in honor of the ceremony. Your genuine appreciation for
people and the willingness (and ability) to show that serves you — and all of us — very well. Thank you!

Attached for your review are six interview questions taken directly from the application questionaire. These are
intended, as the first round of interviews, to verify/validate the applicant’s experience and their knowledge, skills, and
abilities (KSA's). The second round will be designed to measure their “fit” into BPA’s culture and the interpersonal
relationship skills required for success in the position.

Please let me know if you or the interview panel have questions or a need for clarification.

Karl

s
CPAOD =
Interviews.docx

Karl Hunrick, SPHR

MAXIMIZER | STRATEGIC | CONNECTEDNESS | COMMUNICATION | FUTURISTIC
STRATEGIC BUSINESS PARTNER

BONNEVILLE POWER ADMINISTRATION

O - 503.230.3002

C E—
Questions’? HR Help @ x3230
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NORTHWEST POWER
NORTHWEST VALUES

Job Title & Series: . Job Announcement Number:

Chief Public Affairs Officer, GS-1035 _ 9710-12-DE

Grade & Salary Range: ’ Opens: 01/09/2012

GS-15: $119,902 - $155 500 Closes: 02/17/2012

Full performance level: GS-15 (Applications must be received by 11:59 p.m. Pacific
Time)

Anticipated number of positions to be filled: One Location: Portland, OR

Type of Position: This is a Permanent position with a full-time work schedule.
Benefits: BPA offers a comprehensive benefits package. http://iwww jobs bpa.gov/Benefits/

Eligibility
All United States citizens are eligible to apply.

NOTE: You must submit separate and complete application packages for each vacancy for which you would like
to be considered. This includes current or former federal employees eligible for transfer or reinstatement,
veterans eligible for appointment under the Veterans' Employment Opportunities Act or other veterans' programs,
and others eligible under special hiring authorities may apply under external announcements and internal Merit
Promotion procedures: 9711-12.

About BPA

The Bonneville Power Administration has been powering people and careers for nearly 75 years. We are a non-
profit federal agency that provides clean, emissions-free electricity to the Pacific Northwest and maintains a high
voltage transmission system to deliver that electricity. We are a leader in sustainability and environmental
stewardship, promoting energy efficiency, renewable energy, the smart grid, fish and wildlife protection and
initiatives to address climate change. We are a visionary and innovative agency that values diversity and creativity
and encourages continuous learning. We are located throughout the Pacific Northwest with opportunities in cities,
smaller communities and rural areas. You can learn more about BPA at www.bpa gov.

Job Summary & Major Duties

BPA's Chief Public Affairs Officer (CPAO) is responsible for leading, directing, and promoting a robust public
affairs and communications program to promote, establish, and maintain cooperative relationships with the media,
customers and ratepayers, and other key external stakeholders and ensure the involvement of groups interested
in and affected by BPA's policies, programs, and decisions. This includes leading and managing national,
regional, and tribal relations and directing intemal and external communications programs that foster knowledge,
awareness, and support of BPA’'s programs, achievements, and value to the Pacific Northwest.

The CPAO serves as BPA's official Freedom of Information Act (FOIA) Officer and Privacy Act Officer and directs
the FOIA Liaison staff processing and coordinating of responses to FOIA requests and provides advice on FOIA
compliance.

The CPAO also serves as the Agency's Open Government Officer, responsible for ensuring that the Agency
complies with Presidential and DOE Open Government guidance by publishing high-value data sets on the
Agency’s external website.

The ideal Chief Public Affairs Officer candidate will be a highly motivated individual who demonstrates a
commitment to public service and possesses a proven record of leading and managing a mix of public affairs and
government relations in industry, governments, or agencies, preferably with experience from projects and
programs related to the electrical utility industry in the Pacific Northwest. This candidate would also have
experience translating issues and opportunities into an external context and developing tactical and strategic
communications plans to proactively engage key constituencies and policymakers.

BPA serves a broad and unique mission in the Pacific Northwest to create and deliver the best value for our
customers and constituents as we act in concert with others to assure the Pacific Northwest:
» An adequate, efficient, economical and reliable power supply;
» Atransmission system that is adequate to the task of integrating and transmitting power from federal and
non-federal generating units, providing service to BPA's customers, providing interregional interconnections,
and maintaining electrical reliability and stability; and
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» Mitigation of the Federal Columbia River Power System's impacts on fish and wildlife.

As part of its responsibilities, BPA promotes energy efficiency, renewable resources and new technologies. The
agency also funds regional efforts to protect and rebuild fish and wildlife populations affected by hydropower
development in the Columbia River Basin. BPA is committed to providing public service and seeks to make its
decisions in a manner that provides opportunities for input from all stakeholders. In its vision statement, BPA
dedicates itself to providing high system reliability, low rates consistent with sound business principles,
environmental stewardship and regional accountability.

Public Affairs is responsible for developing a comprehensive public affairs strategy and managing the centralized
support of the agency implementation of that strategy. This includes direction and support for national, regional,
and tribal relations, media and internal and external communications. This function is responsible for fostering
support, knowledge, and awareness of BPA's activities, achievements, and value to the Pacific Northwest. Public
Affairs is also responsible for ensuring that programs are in place to secure appropriate public input into BPA’s
decision-making processes.

Public Affairs promotes high quality communications with employees and external groups and fosters
understanding and awareness of the activities and achievements of the agency. To carry this out, Public Affairs
ensures that BPA involves and considers the views of interested and affected public in the development of new
policy and agency decisions. Public Affairs ensures that BPA communicates with employees and the public in a
timely, accurate, clear, and complete manner. Public Affairs prepares executive speeches, presentations, other
policy materials, prepares release and outreach plans, develops communication strategies including messages,
advises and supports business units on Public Affairs considerations, and monitors impacts of strategies.

New Media & Open Government Communications includes Web Content/Design Management acts as *"Web
content master” for BPA's internal and external websites. They assist business units in translating business
needs into effective Web solutions, and develop and operate systems for managing content on the Web, both
internal and external. The team develops and manages the look and feel (design and navigation) standards for
the internal and external Web, evaluates the effectiveness of Web and initiates revisions.

The team is also responsible for ensuring compliance with Presidential and DOE Open Government guidance by
publishing high-value data sets on the Agency’s external website as proscribed and the agency's social media
policies and directives.

Brand Communications includes Production Support and Community Relations and Education programs.

Production Support is responsible for BPA programs and events, including development and production of
publications, brochures, fact sheets, newsletters, posters, flyers, promotional materials, photography (digital or
film), signs, presentations (electronic, overhead or handouts), charts and diagrams (bar/pie charts, flow charts,
maps, etc.), illustrations, displays/exhibits, ads, Web graphics, video-graphy/video-stream (single-camera not
requiring editing), and the BPA Annual Report.

Event Planning, Education and Community Relations provide strategic and tactical advice regarding use of events
to further program goals. The staff processes requests for external sponsorship that come into the agency
including final approval by the CPAO. They handle event logistics (arrange promotion venue, registration,
materials, production, A/V, etc). The staff designs and coordinates agency-wide education and community
relations programs and develops materials and curricula for educators.

Qualifications

SPECIALIZED EXPERIENCE

» Experience managing a comprehensive public affairs/communications program, including each of the
following components: employee communication/information; public information or education; and
governmental or legislative affairs program;

» Experience providing advice and guidance to executive officials to plan, develop, and execute specific
communication strategies designed to enhance awareness and understanding of an organization’s
policies and programs; and

» Experience providing advice and guidance to executive officials on establishing and maintaining
relationships and interacting with key constituents/constituencies, stakeholders, and other groups affected
by or interested in the organization’s policies and programs.

In order to be rated as meeting the minimum qualifications, we must be able to determine from your application
Page 2 of 7



package (includes resume, cover letter and or other supporting material) that you have a minimum of one year of
the specialized experience requirement described above. Applicants who have qualifying experience performed
on less than a full-time basis must specify the percentage and length of time spent in performance of such duties.

KNOWLEDGE, SKILLS, AND ABILITIES

Your application materials will be reviewed against the knowledge, skills and abilities (KSAs) listed below to
determine your category rating: Best Qualified, Highly Qualified, or Qualified. Within these categories, applicants
eligible for veteran’s preference will receive selection priority.

Please describe your experience and thoroughly address the statements below within your resume, cover letter,
and/or other supporting material you choose to submit. Work product examples will not be reviewed unless
specifically requested. Clearly articulating your work experience to determine the application of this
knowledge, these skills or abilities through performance is critical to determining your qualifications for
this position. For more information on how to provide supporting informaticn for KSAs, please visit
http://jobs.bpa.gov/How_To_Apply/ksa.cfm.

1. (Technical) Public Affairs/Communications Program Management: Ability to provide strategic
leadership and direction to an organization providing comprehensive public affairs services. Your
application materials should describe experience:

= Leading, directing, or supervising the following public affairs program elements: employee
communication/information; public information, invelvement, or education; governmental/legislative
affairs,; or tribal affairs programs.

= Formulating and articulating an overall plan integrating the public affairs issues of an organization;

= Recommending strategies for all aspects of the agency's public affairs program; and

= Establishing standards for the development and evaluation of public affairs activities throughout the
agency.

2. (Technical) Public Affairs/Communications Strategy: Ability to serve as the internal public affairs
expert to executive management officials in the planning and execution of communication strategies
designed to enhance awareness and understanding of and to defend, justify, and gain support for an
organization’s business objectives, policies, and programs. Your application materials should describe
experience:

=  Advising organization's top management officials on the possible public and media reactions to
proposed policy statements or agency actions;

= Recommending public affairs/communication strategies to target multiple audiences using a variety of
mediums (e.g., print, media, online/social) to announce, defend, justify, and gaining support for an
organization’s policies and programs;

= Planning, initiating, and implementing public affairs programs designed to enhance the understanding
of the agency's programs; and

= Evaluating the effectiveness and the efficiency of public affairs programs in achieving greater
understanding and support for an organization’s policies and programs.

3. (Technical) Government & Legislative Affairs: Skill in assessing the political and institutional
environment in which decisions are made and implemented in order to advise BPA executives on
building and maintaining productive legislative and governmental relationships and on developing
and strategically articulating BPA policy and building support for BPA decisions. Your application
materials should describe your experience advising an organization’s executives on relationships with;

= Congress and the Administration (White House, Department of Energy, Treasury, Office of

Management and Budget, Government Accountability Office, Federal Energy Regulatory

Commission, etc.);

Tribal governments;

Public utility and rural electric cooperative boards;

Northwest Power and Conservation Council;

Governors, state legislatures, and state executive agencies;

State regulatory commissions; or

Local governments; and public interest groups.

4. (Supervision and Leadership) Ability to provide supervision and leadership through effective use of
teambuilding, coaching, and mentoring to manage performance, coordinate work activities, and
develop and motivate employees. Your application materials should demonstrate your experience as a
manager or supervisor:

= Assigning accountability and responsibility as appropriate;

= Establishing and monitoring standards for work product quantity and quality;

= [Effectively using teambuilding, coaching, and mentoring to develop and motivate employees;
= Providing feedback, guidance, and training to employees;
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Accepting direction from managers and taking accountability for group results;
Coordinating and integrating the work of others into a completed work product;
Resolving problems;

Evaluating performance and conduct; and

Improving or devising new work methods, procedures, or improvements.

5. (Facilitating Work) Ability to initiate, encourage, and deliver on opportunities for process improvement
and operational excellence to facilitate the accomplishment of work. Your application materials should
demonstrate your experience:

= Establish and define long- and short-term organizational goals;

Define required work results and establish parameters for accomplishment of these results;

Establish a collaborative environment to inform the decision-making process;

Encouraging problem solving by subordinates;

Making functional assignments based on recognized employee strengths;

Developing and gaining support for the organization’s vision.

Ability to make responsible and accountable for decisions made.

Formulating or participating in the establishment of work plans and work unit objectives;

Working with other individuals/organizations/work units in resolving problems and issues; and

Identifying the resources necessary to accomplish objectives, including the stability of the work unit.

6. (Interpersonal Relationships & Effective Communication) Ability to establish effective working
relationships to facilitate the achievement of business goals and objectives. Your application materials
should identify who you interacted with and demonstrate your experience:

= Sharing ideas, influencing behavior, advocating for outcomes, and advancing others’ understanding
of business needs and objectives;

= Providing programmatic and policy information,;

= Engaging in collaborative efforts to align functional responsibilities with and to achieve business
outcomes;

= Negotiating resolution of controversial issues; and

= Working effectively with functional managers to align outputs with broader business needs and
objectives.

7. (Diversity & EEO) Ability to support and promote Bonneville’s equal opportunity program to recognize
and embrace employee diversity and build on strengths; to ensure a discrimination and harassment-
free workplace for all employees; and to provide developmental and training opportunities for
employees. Your application materials should:

= |ndicate your role on teams and how you fostered an inclusive environment; and

Demonstrate your participation in diversity and EEO programs relative to employment advancement, performance

management and/or training opportunity availability for employees.

ADDITIONAL REQUIREMENTS
1. Supervisory Managerial/Probationary Period
2. OGE Form 450, Financial Disclosure

SECURITY & SUITABILITY

The sensitivity level of this position is designated as ‘High Risk — non-sensitive’, which requires that the selectee
pass a Background Investigation (Bl) and receive a favorable suitability determination. For more information
please visit: http://jobs.bpa.gov/How_To_Apply/fags.cfm#18.

Application Package Checklist

0O Resume, cover letter, and/or other supporting material you choose to submit that fully describe your education
and experience. Application must contain sufficient information to determine eligibility for the position.
(Optional Application for Federal Employment (OF-612): http://www .usajobs.opm.gov/of612.asp.).
Applications must include the following information:

o Job Announcement number, title, and grade

Full legal name, mailing address, contact telephone number and email address

Country of citizenship (SSN or other ID is not requested at this time)

High school attended which includes name of high school and location.

Employment history including unpaid positions with job title, grade (if Federal), duties and

accomplishments, employer's name and address, supervisor's name and phone number, starting and

ending dates (month and year), salary, and hours worked per week. Explain any gaps in employment.

Indication if we may contact your current supervisor.

o List of other job-related training, skills, certificates and licenses, recognition, professional memberships,
publications, leadership activities, or other relevant information.
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o Grade level(s) for which you are applying.

O VETERANS: To be considered for veteran’s preference, a copy of your DD-214 (Member 4) is required. 10-
point veterans must also provide a copy of their SF-15 and associated documentation.

O All applicants are encouraged to complete and submit BPA Form F3330-11e, Applicant Disability,
Race/National Origin and Gender Identification form and Applicant Scurce Form located at the end of this
announcement, or at hitp://jobs.bpa.goviHow_To_Apply/forms.cfm.

How to Submit Your Application

Applications may be emailed, faxed or mailed. Due to security requirements, we only accept hand-delivered
application from individuals who currently have badge access to the building.
~ Email to: jobs@bpa.gov with the Job Announcement Number in the subject line and on any
attachments.
» Faxto: 503-230-3149
» Send via US Mail to: Bonneville Power Administration, ATTN: Human Capital Management, NHQ-1, PO
Box 3621, Portland, OR 97208-3621.
You will be notified via email to confirm receipt of your application package. Applicants should retain a copy of
their application as BPA does not return applications or provide copies. For more information on the hiring process,
please refer to: htip://jobs.bpa.goviHow_To_Apply/whathappens.cfm.

Additional Information
Veterans Information: http://www.usajobs.gov/vi

Career Transition Assistance Program/Interagency Career Transition Assistance Program
(CTAP/ICTAP): Federal employees seeking CTAP/ICTAP eligibility must submit proof that they meet the
requirements of 5 CFR 330.605 (a) for CTAP and 5 CFR 330.704 for ICTAP. This includes a copy of the
agency notice, a copy of their most recent Performance Rating and a copy of their most recent SF-50 noting

current position, grade level, and duty location. Please annotate your application to reflect that you are
applying as a CTAP or ICTAP eligible. For additional information please refer to http://www.opm.gov/ctap/

EEO Policy Statement: http://www.usajobs.gov/eeo

'Reasonable Accommodation Policy Statement: http://www.usajobs.goviraps

Legal and Regulatory Guidance: hitp://www.usajobs.gov/lrg

Forms Availability: All application materials may be obtained by calling 503-230-3230, or 1-877-975-4272 or
visiting: http://www_jobs.bpa.gov .
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Applicant Source Form

The Bonneville Power Administration’s Human Capital Management office has an ongoing process improvement
objective associated with recruitment and outreach strategies. In order for us to assess the effectiveness of our
current advertising and Recruitment efforts, please identify how you learned about this job by marking the
appropriate box below:

Vacancy Announcement Number |

g)_f_._s!tion Title, Series, Grade

[] BPA Website
[[] USAJOBS Website

[] Job Board (CareerBuilder, Craigslist, Employment Dept, etc.)
(please specify):

[] Industry Website or Event (National Institute of Government Purchasers, GreenDrinks, etc.)
(please specify):

[] social Media Website (Facebook, LinkedIn, etc.)
(please specify):

[C] Career Fair (campus events, community event)
(please specify):

[] BPA employee

[C] Other (please specify):

Page 6 of 7



B —— ETHNICITY AND RACE IDENTIFICATION

Guide to Personnel Data Standards (Please read the Privacy Act Statement and instructions before
completing form.)

Name (Last, First, Middle Initial)

Agency Use Only

Privacy Act Statement

Ethnicity and race information is requested under the authority of 42 U.S.C. Section 2000e-16 and in
compliance with the Office of Management and Budget's 1997 Revisions to the Standards for the
Classification of Federal Data on Race and Ethnicity. Providing this information is voluntary and has
no impact on your employment status, but in the instance of missing information, your employing
agency will attempt to identify your race and ethnicity by visual observation.

This information is used as necessary to plan for equal employment oppertunity throughout the Federal
government. Itis also used by the U. S. Office of Personnel Management or employing agency
maintaining the records to locate individuals for personnel research or survey response and in the
production of summary descriptive statistics and analytical studies in support of the function for which
the records are collected and maintained, or for related workforce studies.

Specific Instructions: The two questions below are designed to identify your ethnicity and race. Regardless of
your answer to question 1, go to question 2.

Question 1. Are You Hispanic or Latino? (A person of Cuban, Mexican, Puerto Rican, South or Central
American, or other Spanish culture or crigin, regardless of race.)
[] Yes l:] No

Question 2. Please select the racial category or categories with which you most closely identify by placing an *X"
in the appropriate box. Check as many as apply.

RACIAL CATEGORY

(Check as many as apply) DEFINITION OF CATEGORY

A person having origins in any of the original peoples of North
[C] American Indian or Alaska Native and South America (including Central America), and who
maintains tribal affiliation or community attachment.

[] Asian A person having origins in any of the original peoples of the Far
East, Southeast Asia, or the Indian subcontinent including, for

example, Cambodia, China, India, Japan, Korea, Malaysia,

Pakistan, the Philippine Islands, Thailand, and Vietnam.

[] Black or African American A person having origins in any of the black racial groups of Africa.

[C] Native Hawaiian or Other Pacific Islander | A persen having origins in any of the original peoples of Hawaii,
Guam, Samoa, or other Pacific |slands.

[ Iwhite A person having origins in any of the original peoples of Europe,
the Middle East, or North Africa.

Created from:

Standard Form 181

Revised August 2005

Previous editions not usable

42 U.S C. Section 2000e-16 NSN 7540-01-099-3446
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Position Title: Supervisory Public Affairs Specialist
Classification: GS-1035-15

This Version: 7.0

Most Recent Version: 7.3

Edit Vacancy View Position Documents

@ Referral List

List Mumber: 200136 - G5-15 - PM - 02082013 Selecting Official: William Drummond
Fanel Recommending Officials Generated by: Jonathan Makela
Diate list (certificate) created: 02/08/2013 Date list (certificate) expires: 02/08/2014

@ exmport to Exwcel



Position Title: Supervisory Public Affairs Specialis
Classification: GS-1035-15
This Version: 7.0

Most Recent Version: 7.3

Edit Vacancy View Position Documents

@ Referral List

List Mumber 200136 - GS-15 - CR - 02082013 S'E'|Ei3til'lg Official William Drummond
Panal Recommending Officials Generated by Jonathan Makela
Date list (certificate) created 02/082013 Date list (cerificate) expires D2/08/2014

%_ export (o Excel



Position Title: Supervisory Public Affairs Specialist
Classification: GS-1035-15
This Version: 7.0

Most Recent Version: 7.2

Edit Vacancy View Position Documents

Referral List

List Number 200136 - GS-15- CR - 02082013  Selecting Official William Drummond
Panel Recommending Officials Generated by Jonathan Makela
Date list (cerificate) created 02/08/2013

Date list (certificate) expires 02/08/2014

@ export to Excel




List Name List Number List Type Collaboration Team Status Create Date
CPAO - GS-15 - 01-29-2013 Assessment Ranking Panel Inactive 01/29/2013
CPAO - GS-15 - 02082013 Assessment Ranking Panel Inactive 02/08/2013



Expire Date Test List Created By
No Makela, Jonathan
No Makela, Jonathan



Message

From: Makela,Jonathan A (BPA) - NHQ-1 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JAMS470]

Sent: 5/30/2013 10:49:58 PM

To: 'Omer, Earl' [Earl.Omer@go.doe gov|

Subject: RE: BPA - CPAO recruitment - additional info

Attachments: CPAO - 2nd recruitment - DE certificate of eligibles.xls; CPAO - 2nd recruitment - Merit Promotion certificate of
eligibles.xls; CPAO - 1st recruitment - DE Cretificate of eligibles. pdf

Jonathan

From: Omer, Earl [mailto:Earl.Omer@go.doe.gov]
Sent: Thursday, May 30, 2013 8:43 AM

To: Makela,Jonathan A (BPA) - NHQ-1

Subject: RE: BPA - CPAO recruitment - additional info

Fart Omer

Auditor, Office of inspector General
U.S. Department Of Energy
720-356-1710



From: Makela,Jonathan A (BPA) - NHQ-1 [mailto:jamakela@bpa.gov]
Sent: Wednesday, May 29, 2013 5:18 PM

To: Omer, Earl

Subject: BPA - CPAQO recruitment - additional info

(b) (3)

Jonathan



Attachment Not Found



Message

From: Makela,Jonathan A (BPA) - NHQO-1 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=JAM9470]
Sent: 5/30/2013 10:20:56 PM
To: 'Omer, Earl' |[Earl. Omer@go.doe. gov|
Subject: RE: BPA - CPADO recruitment - additional info
(b) (5)

From: Omer, Earl [mailto:Earl.Omer@go.doe.gov]
Sent: Thursday, May 30, 2013 8:43 AM

To: Makela,Jonathan A (BPA) - NHQ-1

Subject: RE: BPA - CPAO recruitment - additional info

(b) (5)

Farl Omer
Auditor, Office of Inspector General

720-356-1710

From: Makela,Jonathan A (BPA) - NHQ-1 [mailto:jamakela@bpa.gov]
Sent: Wednesday, May 29, 2013 5:18 PM

To: Omer, Earl

Subject: BPA - CPADO recruitment - additional info

(b) (5)

Jonathan



Message

From:

Sent:
To:

Subject:

Responded to

Wentwarth Julia ] (BPA) - NHI-1 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=JJW8406]

9/27/2013 1:34:54 PM

Clark,David C (BPA) - NHI-1 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DXC7678]

RE: Status of CPAQ Vacancy

Earl and forwarded to Robin/Colleen

JJ Wentworth

Banneville Power Administration

HCM | NHI Integrated Strategy and Policy
(503) 230-4756

From: Omer, Earl [mailto:Earl.Omer@go.doe.gov]

Sent: Thursday, September 26, 2013 1:58 PM

To: Wentworth,Julia J (BPA) - NHI-1; Clark,David C (BPA) - NHI-1
Cc: Crouser, Stacey

Subject: Status of CPAO Vacancy

(b) ()

Earl Omer

Auditor, Office of Inspector General
U.S. Department Of Energy

720-356-1710
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Position Title: Supervisory Public Affairs Specialist
Classification: GS-1035-15

This Version: 7.0

Most Recent Version: 7.3

ﬁ Conferring and Collaboration Teams
N/

Team -I\I;Ii?;nber igﬁl rltlass

Ranking Panel Vickie Mcclary vimcclary@bpa.gov
Ranking Panel Jonathan Makela jamakela@bpa.gov
Ranking Panel Karl Hunrick kwhunrick@bpa.gov
Interview Panel Sandra Boardman sxboardman@bpa.gov
Recommending Officials Sandra Boardman sxboardman@bpa.gov
Recommending Officials William Drummond wkdrummond@bpa.gov

il ™

https://www.avuedigitalservices.com/ads/staffing/control/conferringAndCollabTabPrint;js... 12/6/2013
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Job Opening Status: 120-Cancelled Job Type: Standard
Position Number: 00001764 Supervisory Public Affairs Specialist
Business Unit: CORPT Corporate Business Line Recruit Type: Open Competition
Location: Portland VA#: 9710-12-DE
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Veterans Final Pathways Pathways
Preference Referral List Assessment Veterans Former Fed Meet Grade Has Promotion | Appointment Interchange |Former Military Internship Graduate
References HR QA |Assessment Status QOverride Override Score Grade | Preference US Citizen |Non-Fed | Retired-Fed [ Empl Current Fed Empl Current Agency Empl Requirements Potential Type Service Type |Agreement Military Retiree Program Progam
View References  |Failed |Removed - Not Qualified 0 15 None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Passed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 TP Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Passed Failed
View References  |Failed |Removed - Not Qualified 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 TP Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Failed Passed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Failed |Failed Failed Passed Failed Permanent Competitive |Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Passed Passed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Passed |Passed 95 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Passed |Passed 94 (Well Qualified 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive |Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 Best Qualified 15 CP Passed Failed |Failed Failed Passed Passed Passed Permanent Competitive |Failed Passed Passed Failed Failed
View References  |Failed |Removed - Not Qualified 0 (Well Qualified 15 XP Passed Failed |Failed Passed Failed Passed Failed Indefinite Excepted Passed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 TP Passed Passed |Failed Failed Failed i Failed Unknown Unknown Failed Passed Failed Failed Passed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 TP Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Passed |Passed 98 15 TP Passed Failed |Failed Passed Failed Passed Passed Permanent Competitive |Failed Passed Failed Failed Failed
View References Passed |Passed 97 15 None Passed Failed Failed Failed Passed Passed Passed Permanent Competitive |Failed Failed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed i Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Passed
View References  |Failed |Removed - Not Qualified 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Passed |Passed 97 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive |Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 None Passed Passed |Failed Failed Failed i Failed Unknown Unknown Failed Passed Passed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Passed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 CPS Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Passed Passed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 TP Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Passed Failed
View References  |Failed |Removed - Not Qualified 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Passed Passed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 TP Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Passed Failed
View References  |Failed |Removed - Other (see comment) 0 (Well Qualified 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 (Well Qualified 15 None Passed Failed |Failed Failed Passed Passed Passed Permanent Competitive |Failed Failed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Failed Passed |Failed Failed Failed i Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 cpP Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Failed Passed
View References |Passed |Passed 95 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 (Well Qualified 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Passed Passed Failed Failed
View References  |Failed |Removed - Not Qualified 0 (Well Qualified 15 None Passed Failed |Failed Failed Passed Passed Passed Permanent Competitive |Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 (Well Qualified 15 None Passed Failed |Failed Failed Passed Passed Passed Indefinite Competitive |Failed Failed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed i Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 (Well Qualified 15 TP Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Passed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 (Well Qualified 15 None Passed Failed |Failed Passed Failed Failed Permanent Excepted Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 15 None Passed Failed Failed Failed Passed Passed Passed Permanent Excepted Failed Passed Passed Failed Failed
View References  |Failed |Removed - Not Qualified 0 15 TP Passed Passed |Failed Failed Failed i Failed Unknown Unknown Failed Passed Passed Failed Passed
View References Failed Removed - Not Qualified 0 15 CPS Passed Failed Failed Failed Passed Passed Failed Permanent Competitive |Failed Passed Passed Failed Failed
View References  |Passed |Passed 95 15 None Passed Passed |Failed Failed Failed i Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive |Failed Failed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed i Failed Unknown Unknown Failed Failed Failed Failed Failed
View References Failed Removed - Not Qualified 0 15 TP Passed Failed Failed Failed Passed Passed Passed Permanent Competitive |Failed Passed Failed Failed Failed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed i Failed Unknown Unknown Failed Failed Failed Failed Failed
View References  |Failed |Removed - Not Qualified None 0 Best Qualified 15 None Passed Failed |Failed Passed Failed Failed Permanent Competitive |Failed Passed Failed Failed Failed
View References  |Failed |Removed - Not Qualified 0 Best Qualified 15 cpP Passed Failed |Failed Failed Passed Failed Permanent Competitive |Failed Passed Passed Failed Passed
View References  |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View References |Failed |Removed - Other (see comment) 0 15 None Passed Passed |Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
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Selection |Status |Final Veterans Former Fed |Current Fed |Current Agency |Meet Grade Has Promotion |Appointment Interchange Former Military Military
Candidate Status History |Score |Category Grade |Preference  |US Citizen [Non-Fed |Retired-Fed |[Empl Empl Emp| Requirements |Potential Type Service Type |Agreement Military Retiree Spouse |VEOA
b) (6 View  [(OXEM Best Qualified |15 None Passed Failed Failed Failed Passed (b) (6) Passed Passed Permanent |Competitive |Failed Failed Failed Failed Failed
View Best Qualified |15 None Passed Failed Failed Failed Passed Passed Failed Permanent |Competitive |Failed Failed Failed Failed Failed
View WeII Qualified |15 TP Passed Failed Failed Passed Failed Passed Passed Permanent |Competitive |Failed Passed Failed Failed Passed
View | Well Qualified |15 None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View WeII Qualified |15 None Passed Failed Failed Failed Passed Passed Failed Permanent |Competitive |Failed Failed Failed Failed Failed
View | Well Qualified |15 None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
View | Well Qualified [15 None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
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Selection |Status |Final Veterans Former Fed |Current Fed|Current Agency|Meet Grade Has Promotion |Appointment Interchange |Former | Military Military

Candidate Status History |Score |Category Grade |Preference |US Citizen [Non-Fed |Retired-Fed |Empl Empl Empl Requirements Potential Type Service Type |Agreement Military  |Retiree Spouse |VEOA
(b) (6) view [(OXGN Best Qualified |15 None Passed Failed Failed Failed Passed (b) (6) Passed Passed Permanent |Competitive |Failed Failed Failed Failed Failed
View Best Qualified |15 None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed

View Best Qualified |15 None Passed Failed Failed Failed Passed Passed Failed Permanent |Competitive |Failed Failed Failed Failed Failed

View Best Qualified |15 None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed

View Best Qualified |15 None Passed Failed Failed Failed Passed Passed Failed Permanent |Competitive |Failed Failed Failed Failed Failed

View Best Qualified |15 None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
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Current
Selection |Status (Final Veterans Former Fed |Current Fed |Agency Meet Grade Has Promotion |Appointment |Service Interchange|Former  |Military  |Military

Candidate Status History |Score |Category Grade | Preference US Citizen |Non-Fed |Retired-Fed Empl Empl Empl Requirements |Potential Type Type Agreement |Military |Retiree |Spouse |VEOA
View (b) Best Qualified |15 None Passed Failed Failed Failed Passed (b) (6) Passed Passed Permanent |Competitive |Failed Failed Failed Failed Failed

View (6) Best Qualified |15 None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed

View Best Qualified |15 None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed

View Best Qualified |15 None Passed Failed Failed Failed Passed Passed Failed Permanent |Competitive |Failed Failed Failed Failed Failed

View Best Qualified |15 None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed Failed Failed
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Current
Status Final Veterans Former Current Agency Meet Grade |Has Promotion |Appointment Interchange Former Military Military

1 Selection Status |History Score  |Grade |Preference US Citizen Non-Fed |Retired-Fed Fed Empl |Fed Empl |Empl Requirements |Potential Type Service Type |Agreement Military Retiree Spouse |VEOA

[ 2 | View OICR 15 None Passed Failed Failed Failed Passed (b) (6) Passed Passed Permanent Failed Failed Failed Failed Failed

| 3 View 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Failed Failed Failed Failed Failed

| 4 View 15 None Passed Failed Failed Failed Passed Passed Failed Permanent Failed Failed Failed Failed Failed
| 5 View 15 TP Passed Failed Failed Passed  |Failed Passed Passed Permanent Failed Passed |Failed Failed Passed




A B C D E F G H | J K L M N
1 |List Name List Number Audit Results Audit List |Status Log |List Type Collaboration Team Status Create Date |Expire Date |Test List |Manager First Name |Manager Last Name |Created By
2 |CPAO-15-CR |200136 - GS-15 - CR - 02082013 |<img src="/images/icon hourglass.gif"/> |Audit View Log |Competitive - Category Rating |Recommending Officials |Inactive 02/08/2013 |02/08/2014 |No William Drummond Makela, Jonathan
3 |CPAO-15-CR |200136 - GS-15 - CR - 02082013 |<img src="/images/icon_hourglass.gif"/> |Audit View Log |Competitive - Category Rating |Recommending Officials |Inactive 02/08/2013 |02/08/2014 |No William Drummond Makela, Jonathan
4 |CPAO-15-CR |200136 - GS-15 - CR - 02082013 |<img src="/images/icon_hourglass.gif'/> |Audit View Log |Competitive - Category Rating |Recommending Officials |Ready for Manager Action |02/08/2013 |02/08/2014 |No William Drummond Makela, Jonathan
5 |CPAO - 15-PM |200136 - GS-15 - PM - 02082013 |<img src="/images/icon hourglass.gif"/> |Audit View Log |Competitive - Promotion Recommending Officials |Ready for Manager Action |02/08/2013 |02/08/2014 |No William Drummond Makela, Jonathan
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Final System
Assessment  |Generated Merged Veterans Former Current Current Agency |Meet Grade Has Promotion Appointment |Service Interchange [Former  |Military
1 |Candidate Karl Hunrick |Vickie Mcclary |Karen Hunt |Average Score |Score Score Score Grade |Category Preference |US Citizen |Non-Fed |[Retired-Fed |Fed Empl |Fed Empl |Empl Requirements  |Potential Type Type Agreement |Military  |Retiree
2 27 30 29 (b) (6) 0 15 Best Qualified |None Passed Passed |Failed Failed Failed (b) (6) Failed Failed Unknown Unknown |Failed Failed Failed
3 26 29 28 0 15 Well Qualified |[None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive |Failed Failed Failed
4 27 30 29 0 15 Best Qualified |None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed
5 32 32 32 0 15 Best Qualified |None Passed Failed Failed Failed Passed Passed Passed Permanent Competitive |Failed Failed Failed
6 28 32 30 0 15 Best Qualified |None Passed Failed Failed Failed Passed Passed Failed Permanent Competitive |Failed Failed Failed
7 24 27 26 0 15 Well Qualified |TP Passed Failed Failed Passed Failed Passed Passed Permanent Competitive |Failed Passed |Failed
8 28 30 29 0 15 Best Qualified |None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed
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Final
Average |Assessment System Merged Veterans Former Fed |Current Fed |Current Agency |Meet Grade Has Promotion | Appointment Interchange
| 1 Karl Hunrick |Vickie Mcclary |Karen Hunt |Jonathan Makela |Score |Score Generated Score |Score Grade |Category Preference US Citizen Non-Fed |Retired-Fed |[Empl Empl Empl Requirements |Potential Type Service Type |Agreement |Former Military |Military Retiree
| 2 | 30 30 D) (O 0 15 Well Qualified |None Passed Passed |Failed Failed Failed D) (O Failed Failed Unknown Unknown Failed Failed Failed
| 3 | 29 29 0 15 Well Qualified |None Passed Failed Failed Failed Passed Passed Failed Permanent |Compe itive |Failed Failed Failed
| 4 | 30 30 0 15 Well Qualified |[None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed
| 5 | 32 32 0 15 Best Qualified |None Passed Failed Failed Failed Passed Passed Passed Permanent |Compe itive |Failed Failed Failed
| 6 | 32 32 0 15 Best Qualified |None Passed Failed Failed Failed Passed Passed Failed Permanent |Compe itive |Failed Failed Failed
| 7| 27 27 0 15 Well Qualified |TP Passed Failed Failed Passed Failed Passed Passed Permanent |Compe itive |Failed Passed Failed
| 8 | 30 30 0 15 Well Qualified |None Passed Passed |Failed Failed Failed Failed Failed Unknown Unknown Failed Failed Failed
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1 |Candidate Application |Grade |Series |Override |CertifiedDate | Status OnWatchList [BasicallyQualified [USCitizen |Non-Fed |Retired-Fed |FormerFedEmpl |CurrentFedEmpl |CurrentAgencyEmpl
PR (D) (b 200136 15 1035 |N/A 01/18/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
3 200136 15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
4 200136 15 1035 |N/A 01/02/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
5 200136 15 1035 |N/A 01/14/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
6 200136 15 1035 |N/A 01/17/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
7 200136 15 1035 |N/A In Progress |Failed Passed Passed Failed Failed Failed Passed
8 200136 15 1035 /A 12/20/2012 | Certified Failed Passed Passed Passed |Failed Failed Failed
9 200136 15 1035 |[N/A In Progress |Failed Passed Passed Failed Failed Failed Passed
10 200136 15 1035 |[N/A In Progress |Failed
11 200136 15 1035 |Override In Progress |Failed Failed Passed Failed Failed Passed Failed
12 200136 15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
13 200136 15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
14 200136 15 1035 |N/A 01/18/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 200136 15 1035 |[N/A In Progress |Failed
16 200136 15 1035 |N/A 01/03/2013 |Certified Failed Passed Passed Failed Failed Failed Passed
17 200136 15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
18 200136 15 1035 |[N/A In Progress |Failed Passed Passed Failed Failed Failed Passed
19 200136 15 1035 A In Progress |Failed
20 200136 15 1035 |N/A 01/18/2013 |Certified Failed Passed Passed Failed |Failed Failed Passed
21 200136 15 1035 /A 01/02/2013 | Certified Failed Passed Passed Failed |Failed Passed Failed
22 200136 15 1035 |N/A 01/17/2013 | Certified Failed Passed Passed Failed |Failed Failed Passed
23 200136 15 1035 |[N/A In Progress |Failed Passed Passed Failed Failed Passed Failed
24 200136 15 1035 |Overmrride In Progress |Failed Failed Passed Passed |Failed Failed Failed
25 200136 15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
26 200136 15 1035 |N/A 12/27/2012 | Certified Failed Passed Passed Passed |Failed Failed Failed
27 200136 15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
28 200136 15 1035 |N/A 01/18/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
29 200136 15 1035 A In Progress |Failed Passed Passed Passed |Failed Failed Failed
30 200136 15 1035 |N/A 12/28/2012 | Certified Failed Passed Passed Passed |Failed Failed Failed
31 200136 15 1035 |N/A 12/31/2012 | Certified Failed Passed Passed Passed |Failed Failed Failed
32 200136 15 1035 |Overmride In Progress |Failed Failed Passed Passed |Failed Failed Failed
33 200136 15 1035 |[N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
34 200136 15 1035 |N/A In Progress |Failed Passed Passed Failed Failed Failed Passed
35 200136 15 1035 |N/A In Progress |Failed Passed Failed Passed |Failed Failed Failed
36 200136 15 1035 |Ovemride In Progress |Failed Failed Passed Failed |Failed Passed Failed
37 200136 15 1035 |N/A 01/17/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
38 200136 15 1035 |N/A In Progress |Failed Passed Passed Failed Failed Passed Failed
39 200136 15 1035 |N/A 01/18/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
40 200136 15 1035 |N/A 01/18/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
41 200136 15 1035 |N/A 01/11/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
42 200136 15 1035 |N/A 01/17/2013 |Certified Failed Passed Passed Failed |Failed Failed Passed
43 200136 15 1035 /A In Progress |Failed Passed Passed Failed Failed Passed Failed
44 200136 15 1035 |N/A In Progress |Failed
45 200136 15 1035 |[N/A In Progress |Failed
46 200136 15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
47 200136 15 1035 |N/A In Progress |Failed
48 200136 15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
49 200136 15 1035 |N/A In Progress |Failed
50 200136 15 1035 |N/A In Progress |Failed
51 200136 15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
52 200136 15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
53 200136 15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
54 200136 15 1035 A In Progress |Failed
55 200136 15 1035 |N/A 01/17/2013 | Certified Failed Passed Passed Passed |Failed Failed Failed
56 200136 15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
57 200136 15 1035 /A 12/26/2012  |Certified Failed Passed Passed Passed |Failed Failed Failed
58 200136 15 1035 |N/A 01/13/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
59 200136 15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
60 200136 15 1035 |[N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
61 200136 15 1035 |Ovemide In Progress |Failed Failed Passed Failed |Failed Failed Passed




A B

D E F G J K L M N

200136 15 1035 |N/A 01/18/2013 | Certified Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Failed |Failed Failed Passed
200136 15 1035 |N/A In Progress |Failed Passed Passed |Failed |Failed Failed Passed
200136 15 1035 |N/A 01/17/2013 | Certified Failed Passed Passed |Failed |Failed Passed Failed
200136 15 1035 |N/A In Progress |Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A 01/18/2013 | Certified Failed Passed Passed |Failed |Failed Passed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A In Progress |Failed

200136 15 1035 |N/A 12/26/2012 |Certified Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A In Progress |Failed

200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A 01/18/2013 | Certified Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A 01/18/2013 | Certified Failed Passed Passed |Passed |Failed Failed Failed

‘ 200136 15 1035 |N/A 01/18/2013 | Certified Failed Passed Passed |Failed |Failed Failed Passed
200136 15 1035 |N/A In Progress |Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Failed |Failed Failed Passed
200136 15 1035 |N/A In Progress |Failed

200136 15 1035 |Override In Progress |Failed Failed Passed |Failed |Failed Passed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A 01/16/2013 | Certified Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A In Progress |Failed

200136 15 1035 |N/A In Progress |Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed Failed |Failed Failed Passed
1200136 15 1035 |N/A In Progress |Failed

200136 15 1035 |N/A In Progress |Failed Passed Passed |Passed |Failed Failed Failed
1200136 15 1035 |N/A 01/18/2013 | Certified Failed Passed Passed |Failed |Failed Failed Passed
200136 15 1035 |N/A 12/28/2012 |Certified Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A In Progress |Failed Passed Passed |Failed |Failed Passed Failed
200136 15 1035 |N/A 01/18/2013 | Certified Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A 01/18/2013 | Certified Failed Passed Passed |Passed |Failed Failed Failed
1200136 15 1035 |N/A In Progress |Failed

1200136 15 1035 |N/A In Progress |Failed

200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A In Progress |Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
1200136 15 1035 |N/A 01/18/2013 | Certified Failed Passed Passed |Failed |Failed Failed Passed
1200136 15 1035 |N/A In Progress |Failed

200136 15 1035 |N/A 01/18/2013 | Certified Failed Passed Passed |Passed |Failed Failed Failed
1200136 15 1035 |N/A In Progress |Failed

200136 15 1035 |N/A 12/27/2012 |Certified Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A In Progress |Failed Passed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
200136 15 1035 |N/A 01/05/2013 | Certified Failed Passed Passed |Passed |Failed Failed Failed
1200136 15 1035 |N/A In Progress |Failed

200136 15 1035 |Override In Progress |Failed Failed Passed |Passed |Failed Failed Failed
1200136 15 1035 |N/A In Progress |Failed

200136 15 1035 |[N/A 12/27/2012 |Certified Failed Passed Passed Passed |Failed Failed Failed




D E F G J K L

15 1035 |N/A 01/18/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
15 1035 |Override In Progress |Failed Failed Passed Failed |Failed Passed Failed
15 1035 |N/A 12/27/2012 |Certified Failed Passed Passed Failed |Failed Failed Passed
15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed Passed Passed Failed |Failed Failed Passed
15 1035 |N/A In Progress |Failed

15 1035 |[N/A 01/08/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed

15 1035 |N/A 01/14/2013 |Certified Failed Passed Passed Failed |Failed Failed Passed
15 1035 |N/A In Progress |Failed

15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A 01/14/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed

15 1035 |N/A 12/29/2012 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A 01/02/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A 01/18/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A 01/18/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
15 1035 |N/A 01/09/2013 |Certified Failed Passed Passed Failed |Failed Failed Passed
15 1035 |N/A In Progress |Failed Passed Passed Failed |Failed Failed Passed
15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed

15 1035 |[N/A 12/27/2012 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
15 1035 |N/A 01/12/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed

15 1035 |N/A 01/17/2013 |Certified Failed Passed Passed Failed |Failed Failed Passed
15 1035 |N/A In Progress |Failed

15 1035 |N/A 12/26/2012 | Certified Failed Passed Passed Failed |Failed Failed Passed
15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A 01/18/2013 |Certified Failed Passed Passed Failed |Failed Passed Failed
15 1035 |N/A 01/02/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed

15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A 01/11/2013 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed

15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
15 1035 |N/A 01/18/2013 |Certified Failed Passed Passed Failed |Failed Failed Passed
15 1035 |N/A In Progress |Failed

15 1035 |N/A In Progress |Failed

15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
15 1035 [N/A 12/22/2012 |Certified Failed Passed Passed Passed |Failed Failed Failed
15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed Passed Passed Passed |Failed Failed Failed
15 1035 |Override In Progress |Failed Failed Passed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed

15 1035 |[N/A 12/25/2012 | Certified Failed Passed Failed Passed |Failed Failed Failed
15 1035 |N/A In Progress |Failed

15 1035 |N/A In Progress |Failed




A B C D E F G H | J K L M N @) P
1 |First Name Last Name Application Grade |Series |Override |CertifiedDate Status OnWatchList ApplicantQuals/Scoring BasicallyQualified USCitizen |Non-Fed |Retired-Fed FormerFedEmpl |CurrentFedEmpl |CurrentAgencyEm
7Al|(b) (6) 200136 15 1035  |N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
3 1200136 15 1035 N/A 01/02/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
4 1200136 15 1035 N/A 01/14/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
5 1200136 15 1035 N/A 01/17/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
6 1200136 15 1035 N/A 12/20/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
7 1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
8 1200136 15 1035 N/A 01/03/2013 Certified |Failed View Passed Passed Failed Failed Failed Passed
9 1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Failed Failed Failed Passed
200136 15 1035 N/A 01/02/2013 Certified |Failed View Passed Passed Failed Failed Passed Failed
1200136 15 1035 N/A 01/17/2013 Certified |Failed View Passed Passed Failed Failed Failed Passed
1200136 15 1035 N/A 12/27/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 12/28/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 12/31/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/17/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/11/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/17/2013 Certified |Failed View Passed Passed Failed Failed Failed Passed
1200136 15 1035 N/A 01/17/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 12/26/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/13/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/17/2013 Certified |Failed View Passed Passed Failed Failed Passed Failed
200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Failed Failed Passed Failed
1200136 15 1035 N/A 12/26/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Failed Failed Failed Passed
1200136 15 1035 N/A 12/25/2012 Certified |Failed View Passed Failed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/16/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Failed Failed Failed Passed
1200136 15 1035 N/A 12/28/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Failed Failed Failed Passed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 12/27/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/05/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 12/27/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
200136 15 1035 N/A 12/27/2012 Certified |Failed View Passed Passed Failed Failed Failed Passed
1200136 15 1035 N/A 01/08/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/14/2013 Certified |Failed View Passed Passed Failed Failed Failed Passed
1200136 15 1035 N/A 01/14/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 12/29/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/02/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/09/2013 Certified |Failed View Passed Passed Failed Failed Failed Passed
1200136 15 1035 N/A 12/27/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/12/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/17/2013 Certified |Failed View Passed Passed Failed Failed Failed Passed
1200136 15 1035 N/A 12/26/2012 Certified |Failed View Passed Passed Failed Failed Failed Passed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Failed Failed Passed Failed
1200136 15 1035 N/A 01/02/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/11/2013 Certified |Failed View Passed Passed Passed |Failed Failed Failed
1200136 15 1035 N/A 01/18/2013 Certified |Failed View Passed Passed Failed Failed Failed Passed
|200136 15 1035 N/A 12/22/2012 Certified |Failed View Passed Passed Passed |Failed Failed Failed
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Bonneville Power Administration
Chief Public Affairs Officer
Applicant Interviews

1. May 4" - 12:00 - 1:30 p.m.

May 4" - 1:30 - 3:00 p.m.
(b) (6)

May 22"% - 12:00-1:30 p.m.
(b) (6)

4. June 1°' - 8:30-10:00 a.m.
(b) (6)

5. June 1*' - 10:00-11:30 a.m.
(b) (6)



Candidate

Candidate
Summary (ea

Open element1-5
Competency | Competency | Competency | Adaptability Ended and Total
Presentation #1 #2 #3 Evalution | Questions| summarized)| Score
3 4 4 3.5 3 3 3 23.5
4 4 3.5 3 4 3.5 3.38 25.38
5 4.5 5 q 4 3.5 3.63 29.63
4 4 4 3 4 3.5 3.5 27
4 4.5 4.5 4.5 = 4 4.44 29.94
2 2.5 2.5 2.5 2 2 2.13 15.63

1L




Department of Energy

Bonneville Power Administration
P.O. Box 3621
Portland, Oregon 97208-3621

FREEDOM OF INFORMATION ACT PROGRAM

May 8, 2015
In reply refer to: FOIA #BPA-2014-00554-F

Ted Sickinger

The Oregonian

1500 SW First Avenue, Suite 400
Portland Oregon 97201

Dear Mr. Sickinger:

This is a second partial response to your request for Bonneville Power Administration (BPA)
records under the Freedom of Information Act (FOIA), 5 U.S.C. § 552. Your request was
received in our office on Wednesday, February 5, 2014, with an acknowledgement letter sent to
you on February 12, 2014. On April 23, 2014, July 7, 2014, September 22, 2014, December 12,
2014, and January 20, 2014 BPA sent letters extending response to your request with February
27, 2015, being the final due date for this response. On March 3, 2015, BPA provided a partial
release noting that a second response would be sent when BPA finished consultation with outside
entities concerning documents within the purview of exemption four with an expected release
date of May 5, 2015.

You requested:
* ... copies of all correspondence, emails, memos and meeting notes regarding the chief public

affairs officer position and recruitment.” Your request was subsequently clarified to include all
rating and ranking of candidates and notes of selection panel members.

Response:

We conducted a search of the paper and electronic records of Human Capital Management. We
have located 7 pages of material responsive to your request that required consultation required by
Exemption 4. Of those 7 pages, we are releasing 3 pages in full. We are releasing 3 pages with
redactions under both Exemption 4 and Exemption 6. One page contains information about an
unrelated contract which was redacted as non-responsive.

The Freedom of Information Act generally requires the release of all government records upon
request. However, FOIA permits withholding certain, limited information that falls under one or
more of nine statutory exemptions (5 U.S.C. §§ 552(b)(1-9)).



Exemption 4 protects “trade secrets and commercial or financial information obtained from a
person and privileged and confidential™ (5 U.S.C. § 552(b)(4)). BPA determined that the
requested Exemption 4 redactions were justified. As you can see, however, those redactions are
very minimal in scope.

Exemption 6 protects information in “personnel and medical files and similar files” when the
disclosure of such information “would constitute a clearly unwarranted invasion of personal
privacy” (5 U.S.C. § 552(b)(6)). Exemption 6 requires balancing the public interest in the
information against the individual privacy interest at issue. Here, we assert this exemption to
redact the names of individuals not engaged in government business. We find no public interest
in this information and therefore redact it under Exemption 6.

Information that falls under Exemption 6 cannot be discretionarily released; the right of privacy
belongs to the individual, not to the agency. Therefore, we did not analyze this information under
the discretionary release guidelines in Attorney General Holder’s March 19, 2009, FOIA
Memorandum.

[ appreciate the opportunity to assist you. We expect to provide final response on May 29, 2015.
If you have any questions, please contact Sarah A. Westenberg, FOIA Case Officer, at (503)
230-3795.

Sincerely,

e
- ”

C. M. Frost
Freedom of Information Act Officer



Message

From: Rutherford,Nicole A (BPA) - NSSF-4 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=NAR3481]

Sent: 12/19/2012 4:30:28 AM

To: Shaut Jr, David L {BPA) - NHQ-1 [/O=BPA/OU=BPASIitel/cn=Recipients/cn=DLS5895|

Subject: RE: [[SYXEN

Attachments: Document2.doc; PO NONE HF-ALE Training.pdf

Hi Dave,

Please see the attached PO None form and fill it out. | have attached an example for you, as well.

Please send it back to me with the final invoice for my supervisor's approval.

Thanks,

Happy Helidays!
Nicole Rutherford
Contract Specialist

Bonneville Power Administration
503.2304320
narutherford@bpa.gov

From: Shaut Jr,David L (BPA) - NHQ-1

Sent: Friday, December 14, 2012 11:11 AM

To: Rutherford,Nicole A (BPA) - NSSF-4

Subject: F\/: (N

Here's the invoice, | neglected to address this in Sept.

RN ) (4), (b) (6)

Sent: Tuesday, December 11, 2012 10:06 AM
To: Shaut Jr,David L (BPA) - NHQ-1

®H(b) (4), (b) (6)

Subject: FW: [[SYXEY] Invoice No. [{(s)XEY)]

Hi Dave,

As I mentioned in my voicemail, [[TESNDYEI cund this lingering invoice when working to tidy things up for year

end, Piease let me know if you need any additiona! information in order to ensure payment.

Thanks,



(b) (4)

From: [ XCIN (X))

Sent: Tuesday, December 11, 2012 11:58 AM
QEE() (4). (b) |

Subject: RE: [(YIE] Invoice No[[JYET I

Kind Regards,
(b) (4), (b) (8)

From{HIBRBOIE

Sent: Tuesday, September 18, 2012 2:25 PM
To: 'dishautjr@bpa.gov'
€ai(b) (4), (b) (6)

Subject: [[JXEY Invoice No.[(:JXE))

Good afternoon Mr. Shaut,

Aftached is our Final Invoice for expenses regarding the Chief Public Affairs Officer search engagement. Please

do not hesitate to contact us should you have any questions or need additional information.
(b) (4), (b) (6)




BPA F 2230.07e U.S. DEPARTMENT OF ENERGY - BONNEVILLE POWER ADMINISTRATION Electronic Form Approved
s INVOICE/CREDIT CERTIFICATION AND ACCOUNTING FORM e

Page 1 of 2 3
(Only One Invoice Per Form)
Note: This form is used to authorize payment for non-contract transactions. ALL FIELDS ARE REQUIRED.
Incomplete forms will not be processed. For questions on this form, contact Accounts Payable x5787.

BPA POINT OF CONTACT FOR QUESTIONS ON THIS INVOICE

1. Name | 2. Dept. ID | 3. Work Phone No.

4. Invoice Receipt Date | 5. Vendor Name | 6. Vendor ID 7. Vendor Location (2 character code) | 8. Invoice No.

9. Under What Bonneville Purchasing Instructions (BPI) Policy Authority Was the Purchase Made?*
Check one: DEmergency/Urgemether Field Purchases [_|Commercial Utility Services DTraining Services [:]Library Materials/Subscriptions [:]Memberships
[IGovernment Bills of Lading (Freight) [_]Other Purchases up to $500 Authorized by Managers [IBPA Logo/Recognition Merchandise

* For a more detailed description of each category above and the complete policy see: Bonneville Purchasing Instructions, Subpart 2.3.

10. Description of Goods/Service Purchased

ACCOUNTING INFORMATION

11. 12. 13. 14, 15. 16. 17. 18. 19.
Business Unit G. L. Account DEPT ID ABM WO/PROJECT Task DCE Product $ Amount

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$ TOTAL $0.00

IMPORTANT: Must be either a pen/ink signature or a true digital signature. The form "/s/ John Doe" is not acceptable. The same person cannot sign in both blocks.

20. Receipt & Acceptance Certification - | certify that the goods/services on the attached invoice were received and accepted.

Name (Type or Print) | Signature ] Date

21. Authorization to Pay - | have verified the information above. | certify the payment for the goods/services on the invoice pursuant to my authority.

Name (Type or Print) I Signature | Title I Date

FILE CODE: FI-17 BPA Records Manual

Scan completed form and send, along with any necessary supporting documentation, to the Accounts Payable-FTD e-mail box.




BPA F 2230.07¢ U.S. DEPARTMENT OF ENERGY - BONNEVILLE POWER ADMINISTRATION Electronic Form Approved
Poos i INVOICE/CREDIT CERTIFICATION AND ACCOUNTING FORM O v T

(Only One Invoice Per Form)
Note: This form is used to authorize payment for non-contract transactions. ALL FIELDS ARE REQUIRED.

Incomplete forms will not be processed. For questions on this form, contact Accounts Payable x5787.

Instructions for Specific Sections on Page 1:

Section: Instructions:

4 Invoice Receipt Date — What date did BPA receive the invoice? This date is used to calculate the due date and late fees, if necessary, under
Prompt Payment.

6 Vendor ID — Vendor ID in the PeopleSoft system. If you do not know this, contact Vendor Maintenance at x2800 for help.

Vendor Location — This is a two character code that corresponds to the remittance address or bank information. If you do not know this, contact

7 Vendor Maintenance at x2800 for help.
Under What BPI Policy Authority Was Purchase Made — The BPI notes that except as provided in BPI 2.3, persons other than COs shall not

9 contract for supplies and services on behalf of BPA.
Section 9 of this form lays out the BP| exceptions. A detailed description of each of the exceptions can be found here: bpi/BP102.pdf

10 Transaction Description — Describe the goods and/or services for which BPA is paying.

11-19 Accounting — Fill out the appropriate accounting for this transaction. Accounts Payable is not responsible for looking up the proper accounting

information. For “Product” if not used by your organization, enter “n/a”.

20 Receipt & Acceptance Certification — By signing you are attesting that you have confirmed that the goods/services were both received and

accepted. Accounts Payable will not process a payment request without the proper certification signature.

Authorization to Pay — Sign off must be by a BPA employee. By signing you are attesting that you have confirmed that the goods/services were
21 both received and accepted, that you concur with the overall validity of the invoice and that you authorize payment. Signature must be different
than that in Section 20. Accounts Payable will not process a payment request without the proper certification signature.

Scan completed form and send, along with any necessary supporting documentation, to the Accounts Payable-FTD e-mail box.




BPA F 2230078 U.S. DEPARTMENT OF ENERGY - BONNEVILLE POWER ADMINISTRATION
{08-12) INVOICE/CREDIT CERTIFICATION AND ACCOUNTING FORM

I Page 1012 (Only One Invoice Per Form)

| hore This form i used to authorize paymenl for nan-contract ransactions. ALL FIELDS ARE REQUIRED.

| 2 . a ed. For guestions on this form, contact Accounts Payable x5787.
Non-Responsive

Fn'e--\'.rpr ic Form Approved

Check one: [1Emergency/UrgentiOther Flald Purchases [CIcommercial Utility Services  [XITraining Services  [JLibrary Materials/Subscriptions  [JMembarships

CJGovemment Bils of Lading (Freighi) [JOther Purchases up to $500 Authorized by Managers [ IBPA Loga/Recognition Merchandise

* For a more detailed description of each category above and the complete policy see: Bonneville Purchasing Instructions, Subpart 2.3,

10. Description of Goods/Service Purchased
HF-ALE TR AINING

Non-Responsive




Message

From: Shaut Ir,David L (BPA) - NHQ-1 [/O=BPA/OU=BPASITE1/CN=RECIPIENTS/CN=DLS5895]

Sent: 2/11/2013 6:57:01 PM

To: Rutherford,Nicole A (BPA) - NSSF-4 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=NAR3481]

cc: Makela, Jonathan A (BPA) - NHQ-1 [/O=BPA/OU=EXCHANGE ADMINISTRATIVE GROUP

(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=]AM9470]
Subject: (b) (4)
Attachments [ YZ) I | 710 12-DE Chief Pub Affairs GS-1035-15 (DE).doc

Nicole—

In December | asked a question regarding the [[JYEN . Sorry for not following up until now.
Here’s a quick summary of the situation and the question.

was issued to recruit for the Chief Public Affairs Officer (vacancy announcement 9710-12-DE, open 1/9/12 —
2/17/12). We advertised the position last year and [[JJjrecruited three candidates for the announcement. Those three
were referred to the selection official. The selecting official (Bill Drummond) did not make a selection. We notified
candidates in October 2012 that no selection had been made on the announcement, and that no further action would
be taken on that recruitment.

It was my assumption that at the time we closed the recruitment activities for the vacancy announcement that the
release was finished, and that[{JJEE})no longer was entitled collect the last payment for successful placement of a
candidate.

When the CPAO position was reannounced (vacancy announcement open 12/20/12 — 1/18/13)[(JJE})contact Jon
Makela. Jon is the HR Specialist that [[JJE}}has coordinated with on the previous CPAO announcement. one
of the [[JRE Y ecruiters, asked Jon about the status of the announcement, and recently said that{[JE8Jexpects to be paid
for successfully placing a candidate if one of the candidates they referred for the previous announcement was selected.

Jon sent Bill the referral list for the announcement last week. One of the [[JJf candidates from the previous

announcement [[YTENDIO ) has been referred. In total five candidates were referred. As of today no interviews
have been scheduled for the position.

When we talked in December you said you would run this be somebody in the GC office—perhaps Sarah Hawkins? We
don’t have a problem yet, but wanted to try and get ahead of the situation in case the candidate[{JJJJJj recruited for the
previous announcement is selected and[[JJ invoices us under [NTESEE

Thanks for your help—it's much appreciated.

Dave Shaut | Recruiting & Staffing Advisor

Human Capital Management | Bonneville Power Administration
503.230.5344 | dishautjr@bpa.gov

Connect with me on Linkedin




Only Here will you define the future of energy!
Visit careers.bpa.gov for career opportunities.



Department of Energy

Bonneville Power Administration
P.O. Box 3621
Portland, Oregon 97208-3621

FREEDOM OF INFORMATION ACT PROGRAM

June 16, 2015
In reply refer to: FOIA #BPA-2014-00554-F

Ted Sickinger

The Oregonian

1500 SW First Avenue, Suite 400
Portland Oregon 97201

Dear Mr. Sickinger:

This is the third and final response to your request for Bonneville Power Administration (BPA)
records under the Freedom of Information Act (FOIA), 5 U.S.C. § 552. Your request was
received in our office on Wednesday, February 5, 2014, with an acknowledgement letter sent to
you on February 12, 2014. On April 23, 2014, July 7, 2014, September 22, 2014, December 12,
2014, and January 20, 2014 BPA sent letters extending response to your request with February
27, 2015, being the final due date for this response. On March 3, 2015 and May 8, 2015, BPA
provided partial releases.

You requested:

“ ... copies of all correspondence, emails, memos and meeting notes regarding the chief public
affairs officer position and recruitment.” Your request was subsequently clarified to include all
rating and ranking of candidates and notes of selection panel members.

Response:

We conducted a search of the paper and electronic records of Human Capital Management. We
have located a final 18 pages of material responsive to your request requiring analysis under
Exemption 4. Of those 18 pages, we are releasing 13 pages in full. We are withholding one page
in its entirety under Exemption 4. We are releasing one page with redactions under both
Exemption 4 and Exemption 6, and three pages with redactions under Exemption 6.

The Freedom of Information Act generally requires the release of all government records upon
request. However, FOIA permits withholding certain, limited information that falls under one or
more of nine statutory exemptions (5 U.S.C. §§ 552(b)(1-9)).



Exemption 4 protects “trade secrets and commercial or financial information obtained from a
person and privileged and confidential” (5 U.S.C. § 552(b)(4)). BPA determined that the
requested Exemption 4 redactions were justified. As you can see, however, those redactions are
very minimal in scope.

Exemption 6 protects information in “personnel and medical files and similar files” when the
disclosure of such information “would constitute a clearly unwarranted invasion of personal
privacy” (5 U.S.C. § 552(b)(6)). Exemption 6 requires balancing the public interest in the
information against the individual privacy interest at issue. Here, we assert this exemption to
redact the names of individuals not engaged in government business. We find no public interest
in this information and therefore redact it under Exemption 6.

Information that falls under Exemption 6 cannot be discretionarily released; the right of privacy
belongs to the individual, not to the agency. Therefore, we did not analyze this information under
the discretionary release guidelines in Attorney General Holder’s March 19, 2009, FOIA
Memorandum.

There are no fees associated with this request.
Appeal:

Pursuant to Department of Energy FOIA regulations at 10 C.F.R. § 1004.8, you may
administratively appeal this response in writing within 30 calendar days. If you choose to appeal,
please include the following:

(1) The nature of your appeal - denial of records, partial denial of records, adequacy of
search, or denial of fee waiver;

(2) Any legal authorities relied upon to support the appeal; and

(3) A copy of the determination letter.

Clearly mark both your letter and envelope with the words “FOIA Appeal,” and direct it to the
following address:
Director, Office of Hearings and Appeals
Department of Energy
1000 Independence Avenue SW
Washington DC 20585-1615



[ appreciate the opportunity to assist you. If you have any questions, please contact Sarah A.
Westenberg, FOIA Case Officer, at (503) 230-3795.

Sincerely,

C. M. Frost I
Freedom of Information/Privacy Act Officer

Enclosure: Responsive documents



Page 1 of |

Hage,Bonnie J (BPA) - K-7

From: Makela,Jonathan A (BPA) - NHQ-1

Sent: Thursday, December 22, 2011 2:15 PM

To: () 6.0 ]

Cc: Hunrick,Karl W (BPA) - NH-2; Claire,Jody A (BPA) - NH-7; Drummond,William K (BPA) - D-7;
Decker,Anita J (BPA) - K-7

Subject: FW: BPA- Chief Public Affairs Officer questions.docx

Attachments: BPA- Chief Public Affairs Officer questions.docx

OIEM-ease review the attached document. | have added in some information pursuant to some of
the questions listed. Please note that the timelines listed near the bottom are projected and do not
take into specific account individual’s availability.

| look forward to talking with you a little later this afternoon.
Jonathan

From: [(OXONOIE)

Sent: Tuesday, December 20, 2011 11:01 AM

To: Makela,Jonathan A (BPA) - NHQ-1

l==(b) (6), (b) (4)
Subject: BPA- Chief Public Affairs Officer questions.docx

Jonathan,

As promised, attached is a list of discussion points for our Chief Public Affairs Officer search kick-off call
scheduled for Thursday.

Please let me know if you need any clarification pre-call.

(ON - direct

12/22/2011



(b) (4)




Bonneville Power Administration
Chief Public Affairs Officer
Search Discussion Topics

December 22, 2011 C
— ”/r g e 12 }J g

"~ aasDODATES

— LgroD CHACL
Position Metrics '

1. Outline reporting relationships and accountabilities, to include entire organization:

[ Employee Communications - DKC 1 peAL C ANDDATE

F,J

Public Communications - DKE

Direct reports to CPAO ) )
National Relations - DKN

Policy Communications - DKP
Regional Relations - DKR
Tribal Affairs - DKT

2. Key external constituencies and their related responsibilities and challenges:

National

Regional (0 ()

Local

Industry

Tribal

Media
3. Keyinternal relationships: Gt /g it - 14 fT 178
e . L L _MW VL 7
. Overlapping responsibilities? ,--"";'u‘?')' ,/,Zi’}/ /-

L ‘D(’.i f“/’ig?

FERC Compliance 7 ' / v

Power Policy and Rates #

Transmission Policy and Strategy 3

. ) (b) (6)
5. Duties and responsibilities as they relate to:

Freedom of Information Act Officer 7
Privacy Act Officer L?f /”/ r{/
To be determined - functions not curmnt}y@ss(gp tﬁ‘rythe adﬂéf’?VAO
. . . ‘j" ) o 10
6. Bonneville Executive Team membership: 74 t ,0“[*
(see attached listing of positions on Executive Team) ~ ¥ o

Member roster (by function)
Responsibilities
Strategic planning contribution



Critical Success Factors

10.

iy 8

12.

13.

Demonstrated competencies; what are the three most critical strengths the appropriate
candidates must have for success?

2012 success metrics.

Will the successful candidate be charged with the development of a new public affairs strategic
initiative or vision? Or, will he/she continue the implementation of the existing strategy? If a
new strategy is called for, why is it now needed?

Are there specific external groups (IOUs, public power, government agencies, industry
associations) that might provide substantive training opportunities for candidates?

Alternatively, are there particular groups, or a set of topics, whose issues candidates should
have knowledge of and demonstrated success with?

How important is regional expertise?

Outline specific governmental affairs responsibilities and spheres of influence.

Internal Recruitment Challenges

14.

15,

16.

17.

Reason for the vacancy.

Results from internal posting earlier this year — A non-competitive interest announcement was
posted to attract interest in a temporary assignment. It was not a competitive process intended
to fill the position on a permanent basis.

What key requirements are the internal applicants lacking?

Recent incumbent strengths and weaknesses.

Search Timeline

18.

19,

20.

21.

Posting open/close — January 3" — 30 days.
Review period —

Minimum qualifications week of 2/6 — 2/10;
Rating/Ranking process week of 2/13 - 2/17.

Interviews —
First-round interviews: 2/27 — 3/9.

Offer — First/Second week of April

Closing Comments



24 Executive Team positions —
Senior Executive Service Positions:

CEO

Ccoo

Deputy Administrator

CFO

Exec VP-Corporate Strategy

General Counsel

Sr VP Power Services

Exec VP Internal Business Services

Sr VP Transmission Services

VP, Environment, Fish & Wildlife

VP, Bulk Marketing (Power)

VP, Requirements Marketing (Power)

VP, Generation Asset Management (Power)

VP, Energy Efficiency (Power)

VP, CIO (Internal Business Services)

VP, Transmission Marketing & Sales

VP, Transmission Field Services

VP, Engineering & Technical Services (Transmission)
VP, Planning & Asset Management (Transmission)

Senior Management:

Chief Risk Officer

Chief Public Affairs Officer
Chief Human Capital Officer
Chief Supply Chain Officer
Senior Policy Advisor



Bonneville Power Administration
Chief Public Affairs Officer
Search Discussion Topics
December 22, 2011

Position Metrics

1. Outline reporting relationships and accountabilities, to include entire organization:

Employee Communications - DKC

Public Communications - DKE

Direct reports to CPAO . .
National Relations - DKN

Policy Communications - DKP =~ (o o co i
f:y . SMepin
Regional Relations - DKR

Tribal Affairs - DKT

2. Key external constituencies and their related responsibilities and challenges:

National
Regional
Local
Industry
Tribal
Media

3. Key internal relationships:
4. Overlapping responsibilities?

FERC Compliance
Power Policy and Rates
Transmission Policy and Strategy

5. Duties and responsibilities as they relate to:

Freedom of Information Act Officer
Privacy Act Officer
To be determined - functions not currently assigned to the acting CPAQO

6. Bonneville Executive Team membership:

(see attached listing of positions on Executive Team)
Member roster (by function)
Responsibilities
Strategic planning contribution



Critical Success Factors

7. Demonstrated competencies; what are the three most critical strengths the appropriate
candidates must have for success?

8. 2012 success metrics.
9. Will the successful candidate be charged with the development of a new public affairs strategic
initiative or vision? Or, will he/she continue the implementation of the existing strategy? If a

new strategy is called for, why is it now needed?

10. Are there specific external groups (I0Us, public power, government agencies, industry
associations) that might provide substantive training opportunities for candidates?

11. Alternatively, are there particular groups, or a set of topics, whose issues candidates should
have knowledge of and demonstrated success with?

12. How important is regional expertise?

13. Outline specific governmental affairs responsibilities and spheres of influence.

Internal Recruitment Challenges

14. Reason for the vacancy.
15. Results from internal posting earlier this year — A non-competitive interest announcement was

posted to attract interest in a temporary assignment. It was not a competitive process intended
to fill the position on a permanent basis.

16. What key requirements are the internal applicants lacking?

17. Recent incumbent strengths and weaknesses.

Search Timeline
18. Posting open/close — January 3™ — 30 days.
19. Review period —

Minimum qualifications week of 2/6 — 2/10;
Rating/Ranking process week of 2/13 —2/17.

20. Interviews —
First-round interviews: 2/27 —3/9.

21. Offer —First/Second week of April

Closing Comments



24 Executive Team positions -
Senior Executive Service Positions:

CEO

CO0

Deputy Administrator

CFO

Exec VP-Corporate Strategy

General Counsel

Sr VP Power Services

Exec VP Internal Business Services

Sr VP Transmission Services

VP, Environment, Fish & Wildlife

VP, Bulk Marketing (Power)

VP, Requirements Marketing (Power)

VP, Generation Asset Management (Power)

VP, Energy Efficiency (Power)

VP, CIO (Internal Business Services)

VP, Transmission Marketing & Sales

VP, Transmission Field Services

VP, Engineering & Technical Services (Transmission)
VP, Planning & Asset Management (Transmission)

Senior Management:

Chief Risk Officer

Chief Public Affairs Officer
Chief Human Capital Officer
Chief Supply Chain Officer
Senior Policy Advisor



McCIa:x,Vickie L (BPA) - NH2-1

From: (b) (6)

Sent: Friday, April 27, 2012 6:29 AM

To: Decker,Anita J (BPA) - K-7; Hunrick,Karl W (BPA) - NH-6

Cc: Silverstein,Brian L (BPA) - T-DITT2; Drummond,William K (BPA) - A-7; Boardman,Sandy
(BPA) - A-7; Hiraki,Ruth L (BPA) - NH-7

Subject: RE: CPAQ Interviews - Request for Questions

How about a question or two about management/coaching style and team management:
5. Please describe your management/coaching philosophy and how you have applied it in your career so far:

» What has worked best and what has worked worst over the years?
» If your employees/former employees were here now, how would they describe your management style? Your
best quality or qualities as a manager and the one(s) you need to work on most?

Also, I like Anita's line on Internal Communications and think it would be good to dig a bit more there. Maybe
add a sub question or two like:

+ Talk about how you have structured internal communications staff and initiatives in the past.
* In your experience, what interna] communications channels have been most effective in keeping employees
informed? In helping to manage organizational change?

Bill, will you send packets to us in the mail or electronically? Sorry if you've already sent them. I'm out on
travel this week.

Thanks. (QXQ)]
Sent with Good (www.good.com)

From: Decker,Anita J (BPA) - K-7 [ajdecker@bpa.gov]

Sent: Thursday, April 26, 2012 10:28 PM Pacific Standard Time

To: Hunrick,Karl W (BPA) - NH-2

Ce: QIO Silverstcin,Brian L (BPA) - T-DITT2; Drummond, William K (BPA) - D-7;
Boardman,Sandy (BPA) - A-7; Hiraki,Ruth L {BPA) - NH-7

Subject: Re: CPAO Interviews - Request for Questions

Y have two:

Tell us about a time you had a difficult working relationship with a college or superior - how did you handle the
situation?

What is the role of internal communications?



Anita Decker

Chief Operating Officer
Bonneville Power Administration
ajdecker@bpa.gov

503.230.5105

On Apr 26, 2012, at 2:49 PM, "Hunrick,Karl W (BPA) - NH-2" <kwhunrick@bpa.gov> wrote:

Good afternoon —

Working today with Bill on the overall interview process, we wanted to send an update as you consider
questions you want to ask in Part .

Part I: The presentation topic is: .
Describe your role in leading a major public affairs issue in support of your organization’s
strategic objectives.

Part Il: Competency Interview questions:

1. Describe a time you needed to use diplomacy and tact fo maintain external relationships in a
tension-filled situation.

2. Describe a time when you had to gather a lot of information and make a quick decision in a short
period of time.

3. Tell me about the quickest and toughest mental transition you have ever had to make.

Part lll: Panel questions:

8ill Drummond:

“Tell us how you created and communicated a compelling team vision of goals and objectives that aligned
to an organizational strategy. What was the outcome?”

Brian Silverstein;
“Tell us about your experience in measuring and managing work for a communications team, and
prioritizing the work that was most important.”

Karl.

Karl Hunrick, sPHR

Strategic Business Partner
Bonneville Power Administration
O - 503.230.3002

C - 503.490.3030

Questions? HR Help @ x3230

<image001.jpg>

From: Drummond,William K (BPA) - D-7

Sent: Wednesday, April 25, 2012 1:29 PM

To:[(ODXG) ; Decker,Anita J (BPA) - K-7; Silverstein,Brian L (BPA) - T-DITT2
Cc: Boardman,Sandy (BPA) - A-7; Hunrick, Karl W (BPA) - NH-2; Hiraki,Ruth L (BPA) - NH-7
Subject: CPAO Interviews - Request for Questions

Good Afternoon:



Thanks again for agreeing to be part of the interview panel for BPA's Chief Public Affairs Officer position.

Attached is a list of questions intended to draw out the candidate’s specific competencies in certain
areas. Each of you has had experience - some quite extensive -- in the public affairs arena and | would
like to draw upon that experience. | would appreciate it if you would each prepare a single question that
you would like to ask in addition to the attached questions. Please send your questions to me by hoon
on Friday, April 27, and | will include them in the interview instruction packet that we will send out by
COB on Friday the 27"

As you will see when you have a chance to review the interview instruction packst, we have a great list of
candidates. | intend to begin the interview with the opportunity for each candidate to make a 10-minute
presentation involving one or more of BPA's values (trustworthy stewardship, collaborative relationships
and operational excellence). Following the presentation, we will move to the Competency and
Adaptability evaluation and then to the prepared questions. The interview would then conclude with an
opportunity for each of the candidates to ask any questions they may have.

If you have questions, please feel free to contact me. Again, thanks for your help in filling this important
role for BPA.

William K. Drummond

Deputy Administrator
Bonneville Power Administration
WKDrummond@bpa.gov
503-230-5103




Bonneville

N Pomer Wilonnsimto

Interview Format for Chief Public Affairs Officer Position
Bonneville Power Administration

We appreciate your interest and time in interviewing for this position. This outlines what to
expect during your interview. Please especially note, you are being asked to come prepared
with a 10-minute presentation before the interview panel.

The first part of the interview will be the presentation to the interview panel:

Describe your role in leading a major public affairs issue in support of your
organization’s strategic objectives.

As appropriate, please refer to the Technical Qualifications from the vacancy announcement
(included at the bottom of this page). You're expected to limit your presentation to 10 minutes.
You may use hardcopy handouts, (up to four pages) as presentation material -- no projected
slides, transparencies, or any other presentation media. Please bring 4 copies of your handout
~ for the interview panel.

The second part of the interview will be based on behavioral competencies. You will be asked a
series of behavioral questions based on ‘“Interpersonal Savvy’, “Timely Decision Making”
and “Learning on the Fly". For each competency you will be asked to describe an event that all
candidates are likely to have experienced. Your experience can be work-related or an event
from your personal life. Subsequent questions or probes include: your approach and why you
selected the approach, the outcome and impact, what you learned from the experience, and
how you have applied what you learned in different situations. When selecting an event, try to
select those that were significant in forming your own personal “rules of thumb.”

Following the behavioral competency questions will be 3 or 4 additional interview questions from
the interview panel. We expect the interview to last about an hour and fifteen minutes.

Technical Qualifications (from vacancy announcement):
1. Public Affairs/ICommunications Program Management: Ability to provide strategic

leadership and direction to an organization providing comprehensive public affairs
services.

2. Public Affairs/Communications Strategy: Ability to serve as the internal public affairs
expert to executive management officials in the planning and execution of
communication strategies designed to enhance awareness and understanding of and
to defend, justify, and gain support for an organization’s business objectives,
policies, and programs.

3. Government & Legislative Affairs: Skill in assessing the political and institutional
environment in which decisions are made and implemented in order to advise BPA
executives on building and maintaining productive legislative and governmental
relationships and on developing and strategically articulating BPA policy and
building support for BPA decisions.




Bonneville !’LEASE REAI?
W* i nistra o Interview Instruction Packet

Position: Chief Public Affairs Officer

Summary of Interview Format: 1 hr. 15 min. interview (MAXIMUM) and 15-min. debrief
Introductions and opening the interview (5 minutes)

Part I: Prepared 10 minute (MAXIMUM) presentation by the candidates followed by panel
questions (5 minutes MAXIMUM = 15 minutes total)

Part Il: Competency and adaptability evaluation (20 minutes)
Part Ill: Other pre-selected questions by panel (20 minutes)
ONE HOUR MARK

Part IV: Closing the interview including an opportunity for the candidate to ask questions
(5 =10 minutes)

Part V: Candidate summary evaluation (15-20 minutes)

An Interview Panel Worksheet will be provided to gather your input and notes. Detailed
instructions for conducting the interview begin on the following page.

General Information:

Using Behavioral Competency Questions (quick review)

« Behavioral Competency Question based interviews are a method of determining
candidates’ learning agility. Learning agility is a strong predictor of success.

« Behavioral Competencies are behavioral traits that have been identified as essential for
success.

- Don’t focus on personal impressions—you need to be most interested in how the
candidate responds to the questions and prompts. Don’t get caught up in whether you
like the candidate personally—this will make it more difficult to accurately rate their
competencies.

« The probes help discern candidates willingness and ability to learn from experience and
how they would apply it in the future. Please ensure to ask all of the probes for all
candidates.

« NOTE that after the first question, candidates may “get it” and incorporate the probes
into their answers — no need to ask the probes if you've been able to capture them in the
answers provided by the candidate.

« Things to focus on: specificity, credibility, candidness, challenge, relevance, context.

« Adaptability Observations: Were they able to communicate the learnings?

« Resist the temptation to be a helper — how they answer, or if, is the answer.

General Process for Conducting the Panel Interview

« Reminder to turn off cell phones and pagers.

« Decide panel roles ahead of time. For example, one member opens the interview and
sets up the prepared presentation; same or different member asks the Competency
Questions and any probes; etc.

« The same interview process must be run for all candidates.

Revised 4-27-12 1



Bonneville I_DLEASE REAIE)
% !Eyu wer Mministratio Interview Instruction Packet

CONDUCTING THE INTERVIEW

Introductions and Opening the Interview (5 minutes)

A. Introductions
B. Thank candidate for their interest and for coming in today
C. Explain the interview process:

1. Today we will evaluate the interview responses to establish the most qualified
candidates.

We've allotted about an hour and fifteen minutes for this interview.

We'll begin with your prepared presentation followed by our panel questions.
Second, you'll be asked a series of competency based questions.

You'll then be asked other pre-selected, job-related questions.

o o~ W

Please note we may be taking notes during your presentation and your answers,
so we all may not maintain eye contact.

7.  Atthe end of the process, you will be able to ask questions about Bonneville and
the position.

D. Ask if the candidate has any questions about the process before proceeding.

Part I: Prepared 10 minute Presentation by the Candidate and Follow-up Panel
Questions (15 minutes)
Eresd bur
2 V0 TT)) A. Use the Candidate Prepared 10 minute Presentation Evaluation Worksheet. Fill this out
during and before starting the next part of the interview.
7 V/Jﬂ/& JU
) .4 B. Ask the candidate to begin the presentation. Remind the candidate to limit the presentation
4,\ IR to 10 minutes.

. The instruction was to prepare a 10-minute presentation on the topic below with no more
/jf /e than 4 pages of a hard copy handout.

;_N’ﬂ’t Describe your role in leading a major public affairs issue in support of your

77 MZ‘R}" 4L organization’s strategic objectives.
5 , A t AL
T = /u'? C. Follow up Panel question examples (Limit to 5 minutes MAXIMUM).
;’ iyl O 1. What insight or learning did you have?

2. If you could do this over, what would you do differently?

Revised 4-27-12 2



Boaneville PLEASE READ
Wl Mministraton Interview Instruction Packet

Part ll. Competency and Adaptability Evaluation (20

minutes)

A. Use the Competency Evaluation Worksheet to evaluate the candidate. Candidates
were given the following information prior to the interview:

“The second part of the interview will be based on behavioral competencies. You will be asked a
series of behavioral questions based on selected competencies identified with the position. For
each competency you will be asked to describe an event that all candidates are likely to have
experienced. Your experience can be work-related or an event from your personal life.
Subsequent questions or probes ask: your approach, why you selected the approach, the
outcome, what you learned from the experience, and how you have applied what you learned in
different situations. When selecting an event, try to select those that were significant in forming
your own personal “rules of thumb.”

B. Instruct candidates:

= Please take your time to reflect before answering if necessary.

=  Keep in mind we are looking for more of the how and why you approached the
examples you will share.

C. Guidelines for the panel:

v
v

v

Read the description of the Competency

Ask the Competency Questions. Ask the questions exactly as they are written. This
ensures consistency amongst the interviews.

Don’t prompt candidates who are having trouble answering the questions. If the
candidate cannot answer the question, move on.

Reach closure before moving on to the next competency.

Maintain focus—listen for: specific action steps; rationale; consideration of
alternatives; impact; personal principles or rules of thumb; applications.

Complete the Competency Evaluation Worksheet sheet for each question before
moving to the next question. At the end of the competency questions, before you
ask closing questions, be careful to record your competency scores first so as not to
influence your initial competency rating.

D. Complete the Adaptability Evaluation Worksheet from your overall observations on
how they answered the competency based questions.

Revised 4-27-12 3



Bonneville lf’LEASE REAI?
\v/‘*’“"-’" e deiatnicly Interview Instruction Packet

Part lll: Other Pre-selected Questions by Panel (20 minutes)

A. Use the Final Interview Questions Worksheet to take any notes and observations.

B. NOTE: You will not have time to ask all of the questions in this section. Please work with
each other to decide on a priority to follow Bill's opening question in this section — you
will run out of time (and we must leave time to the candidate to ask at least one
question!).

Part IV: Closing the Interview (5 - minutes)

A. Ask if the candidate has any questions about the position or BPA.
B. Explain the next steps of the process.

C. Candidate is escorted out to Security (external candidates only)

Part V: Candidate Summary Evaluation (15-20 minutes)

A. Each panel member independently fills out the Candidate Summary Evaluation
Worksheet. “Scores” are subjectively assigned to the suggested areas of consideration
based on the entire interview. (No total point values are calculated. The scores are not
intended to rank order the candidates.) This is meant to provide some structure and
consistency to the evaluation discussion.

B. Panel discusses their evaluation of the candidate.
C. After all interviews are complete, the panel may provide overall recommendations.

D. All panel members turn in their interview notes and forms to Bill.

Please contact Karl Hunrick in the event you have questions about the
instructions or the interview forms:

Desk: 503-230-3002
Cell: 503-490-3030
email: kwhunrick@bpa.gov

Revised 4-27-12 4



Ideal candidate graph:
The ideal Chief Public Affairs Officer candidate will be a highly motivated individual who
demonstrates a commitment to public service and possesses a proven record of leading
and managing a mix of public affairs and government relations in industry, governments,
or agencies, preferably with experience from projects and programs related to the
electrical utility industry in the Pacific Northwest. This candidate would also have
experience translating issues and opportunities into an external context and developing
tactical and strategic communications plans to proactively engage key constituencies and
policymakers.

Job Summary:
BPA’s Chief Public Affairs Officer (CPAQ) is responsible for leading, directing, and
promoting a robust public affairs and communications program to promote, establish, and
maintain cooperative relationships with the media, customers and ratepayers, and other
key external stakeholders and ensure the involvement of groups interested in and
affected by BPA's policies, programs, and decisions. This includes leading and
managing national, regional, and tribal relations and directing internal and external
communications programs that foster knowledge, awareness, and support of BPA's
programs, achievements, and value to the Pacific Northwest.

The CPAO serves as BPA's official Freedom of Information Act (FOIA) Officer and
Privacy Act Officer and directs the FOIA Liaison staff processing and coordinating of
responses to FOIA requests and provides advice on FOIA compliance.

The CPAO also serves as the Agency's Open Government Officer, responsible for
ensuring that the Agency complies with Presidential and DOE Open Government
guidance by publishing high-value data sets on the Agency's external website.

Public Affairs functional statement:
BPA serves a broad and unigue mission in the Pacific Northwest to create and deliver the
best value for our customers and constituents as we act in concert with others to assure
the Pacific Northwest:
An adequate, efficient, economical and reliable power supply;
A transmission system that is adequate to the task of integrating and transmitting power
from federal and non-federal generating units, providing service to BPA's customers,
providing interregional interconnections, and maintaining electrical reliability and stability;
and
Mitigation of the Federal Columbia River Power System's impacts on fish and wildlife.

As part of its responsibilities, BPA promotes energy efficiency, renewable resources and
new technologies. The agency also funds regional efforts to protect and rebuild fish and
wildlife populations affected by hydropower development in the Columbia River Basin.
BPA is committed to providing public service and seeks to make its decisions in a
manner that provides opportunities for input from all stakeholders. In its vision statement,
BPA dedicates itself to providing high system reliability, low rates consistent with sound
business principles, environmental stewardship and accountability.

Public Affairs is responsible for developing a comprehensive public affairs strategy and
managing the centralized support of the agency implementation of that strategy. This
includes direction and support for national, regional, and tribal relations, media and
internal and external communications. This function is responsible for fostering support,
knowledge, and awareness of BPA's activities, achievements, and value to the Pacific
Northwest. Public Affairs is also responsible for ensuring that programs are in place to
secure appropriate public input into BPA's decision-making processes.



Public Affairs promotes high quality communications with employees and external groups
and fosters understanding and awareness of the activities and achievements of the
agency. To carry this out, Public Affairs ensures that BPA involves and considers the
views of interested and affected public in the development of new policy and agency
decisions. Public Affairs ensures that BPA communicates with employees and the public
in a timely, accurate, clear, and complete manner. Public Affairs prepares executive
speeches, presentations, other policy materials, prepares release and outreach plans,
develops communication strategies including messages, advises and supports business
units on Public Affairs considerations, and monitors impacts of strategies.

New Media & Open Government Communications includes Web Content/Design
Management acts as “Web content master” for BPA's internal and external websites.
They assist business units in translating business needs into effective Web solutions, and
develop and operate systems for managing content on the Web, both internal and
external. The team develops and manages the look and feel (design and navigation)
standards for the internal and external Web, evaluates the effectiveness of Web and
initiates revisions.

The team is also responsible for ensuring compliance with Presidential and DOE Open
Government guidance by publishing high-value data sets on the Agency's external
website as proscribed and the agency’s social media policies and directives.

Brand Communications includes Production Support and Community Relations and
Education programs.

Production Support is responsible for BPA programs and events, including development
and production of publications, brochures, fact sheets, newsletters, posters, flyers,
promotional materials, photography (digital or film), signs, presentations (electronic,
overhead or handouts), charts and diagrams (bar/pie charts, flow charts, maps, etc.),
ilustrations, displays/exhibits, ads, Web graphics, video-graphy/video-stream (single-
camera not requiring editing), and the BPA Annual Report.

Event Planning, Education and Community Relations provide strategic and tactical advice
regarding use of events to further program goals. The staff processes requests for
external sponsorship that come into the agency including final approval by the CPAO.
They handle event logistics (arrange promotion venue, registration, materials, production,
A/V, etc). The staff designs and coordinates agency-wide education and community
relations programs and develops materials and curricula for educators.

Specialized experience:
Experience as an organization's top
public affairs/communications official
responsible for:
» Managing a comprehensive public affairs/communications program, including
each of the following components: employee communication/information; public
information/education; and governmental or legislative affairs programs; and

» Planning, directing, and executing a variety of public affairs/communications
strategies targeting multiple audiences and utilizing a variety of mediums
designed to enhance awareness and understanding of an organization's policies
and programs; and

~ Providing advice and guidance to executive officials on interacting with and
maintaining relationships with key constituents/constituencies, stakeholders, and
other groups affected by or interested in the organization’s policies and
programs.





