Department of Energy

Bonneville Power Administration
P.O. Box 3621
Portland, Oregon 97208-3621

FREEDOM OF INFORMATION ACT PROGRAM

October 19, 2015
In reply refer to: FOIA #BPA-2015-01558-f

Bill Spalding
via E-mail

Dear Mr. Spalding,

This is a final response to your request for Bonneville Power Administration (BPA) records
under the Freedom of Information Act (FOIA), 5 U.S.C. § 552. Your request was received in our
office on July 7, 2015, which we acknowledged on July 9, 2015.

You requested:

“I would like a list of the qualified applicants for the following job announcement:

Job Title/Series/Grade: Manager, District Operations & Maintenance, GS-1601-13/14; Job
Announcement Number: 8024-10-BPA: Duty Location: The Dalles, OR: Position Information:
This is a permanent position with a full-time work schedule. Anticipated number of positions to
be filled: 1; Opening Date: 06/10/10 to Closing Date: 06/23/10; Salary range: GS-13 $81,823 -
$106,369 & GS-14 $96,960 - $125,695; and Organization: Transmission Services, Transmission
Field Services, The Dalles District — TFD.”

Response:

We conducted a search of the paper and electronic records of the Human Capital Management
office. We have located 6 pages of material responsive to your request. We are releasing 2 pages
in full and 4 pages with redactions under Exemption 6.

The Freedom of Information Act generally requires the release of all government records upon
request. However, FOIA permits withholding certain, limited information that falls under one or
more of nine statutory exemptions (5 U.S.C. §§ 552(b)(1-9)).

Exemption 6
Exemption 6 protects information in “personnel and medical files and similar files” when the

disclosure of such information “would constitute a clearly unwarranted invasion of personal
privacy” (5 U.S.C. § 552(b)(6)). Exemption 6 requires balancing the public interest in the
information against the individual privacy interest at issue. Here, we assert this exemption to



released; the right of privacy belongs to the individual, not to the agency. Therefore, we did not
analyze this information under the discretionary release guidelines in Attorney General Holder’s
March 19, 2009, FOIA Memorandum.

There are no fees associated with this request.

Appeal:

Pursuant to Department of Energy FOIA regulations at 10 C.F.R. § 1004.8, you may
administratively appeal this response in writing within 30 calendar days. If you choose to appeal,
please include the following:

(1) The nature of your appeal - denial of records, partial denial of records, adequacy of
search, or denial of fee waiver;

(2) Any legal authorities relied upon to support the appeal; and

(3) A copy of the determination letter.

Clearly mark both your letter and envelope with the words “FOIA Appeal,” and direct it to the
following address:
Director, Office of Hearings and Appeals
Department of Energy
1000 Independence Avenue SW
Washington DC 20585-1615

Pursuant to 10 C.F.R. Part 1004.7(b)(2), I am the individual responsible for the determination
withhold the information described above under Exemption 6. I appreciate the opportunity to

assist you. If you have any questions about this letter, please contact E. Thanh Knudson (Case
Coordinator, DEA Onsite) at 503-230-5221, or via email at etknudson@bpa.gov.

Sincerely,
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C. M. Frost B
Freedom of Information Act Officer

Enclosure: Responsive Documents from FOIA request



Department of Energy - Bonneville Power Administration
Merit Promotion Summary

Certificate #: 8024-13 Issued: 8/17/2010 Expiration: 9/16/2010
Business Unit: Transmission Business Line
Job: J02902 GS-1601-13  Manager, District Operations and Maintenance

Location Openings

The Dalles

To: Terrie Jones

From: [\'07“'\\1 Holling ext 5'172_

)

The candidates dn the attached Referral List are certified for consideration for immediate or future vacancies.
Please complete and return the memo below along with the Referral List when you have made your decision.

To: Talent Acquisition , NHQ-1

1 have selected from the promotion certificate to

fill this position at grade . Attached is a summary of my reasons for selecting this candidate.

Employee advised: Effective date: UO %
DO NOT NOTIFY APPLICANTS OF NON-SELECTION UNTIL (Date) W
ADDITIONAL SELECTIONS WILL BE MADE BY (Date), Do not notify

applicants of non-selection at this time.

1 CERTIFY THAT REFERENCE CHECKING HAS BEEN COMPLETED ON THE SELECTEE
(initial) FOR THIS POSITION.

Signature of Selecting Officia)

Report ID: BPREC004 Print Date: 8/17/2010
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Department of Energy - Bonneville Power Administration
Merit Promotion Referral List

Certificate # 8024-13
Job Opening # 8025 Status -~ 045 Type Internal
Jobcode J02902 GS - 1601. - 13 Manager, District Operations and M

Competitive
Applicant Name Eligibility Priority Placement

(b) (6)
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Report ID: BPRECO001 1 Print Date: 8/17/2010




Department of Energy - Bonneville Power Administration
Merit Promotion Summary

Certificate #: 8024-14 Issued: 8/17/2010 Expiration:  9/16/2010

Business Unit: Transmission Business Line
Job: J02915 GS-1601-14 Manager, District Operations and Maintenance

Location Openings

“The Dalles

To: Terrie Jones

From: (\0:{4_\}4 Holling ext 5772

The candidates on the attached Referral List are certified for consideration for immediate or future vacancies.
Please complete and return the memo below along with the Referral List when you have made your decision.

To: Talent Acquisition , NHQ-1

1 bave selected _____ from the promotion certificate to
fill this position at grade . Attached is a summary of my reasons for selecting this candidate.

No Wz‘a ~
Employee advised: Effective date: __

1] .
DO NOT NOTIFY APPLICANTS OF NON-SELECTION UNTIL (Date) O~ I ‘ -

ADDITIONAL SELECTIONS WILL BE MADE BY (Date), Do not notify
applicants of non-selection at this time.

I CERTIFY THAT REFERENCE CHECKING HAS BEEN COMPLETED ON THE SELECTEE
(initial) FOR THIS POSITION.

L4 lz.'-lllo

Signature of Selecti Date

Report ID: BPREC004 Print Date: 8/17/2010
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Department of Energy - Bonneville Power Administration

Merit Promotion Referral List

Certificate # 8024-14

Job Opening # 8024 Status 045 Type Internal

Jobcode J02915 GS - 1601 - 14 Manager, District Operations and M
Competitive

Applicant Name Eligibility Priority Placement

Il (D)(6
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Report ID: BPREC001

Print Date: 8/17/2010




Report ID: HRS82B

Job Opening #:
Type:
Job Code:

Competitive

Job Code:

8025
Internal

J02902 GS - 1601 - 13

Employee

Employce

Employee

Employee

Employee

Employce

Employee

Employee

GS - 1601 - 13

Bonneville Power Administration Page No: Page 1 of 2

Evaluation of Candidates List by Name . 08/17/2010
Run Time: 10:45:14 AM

Status: 045-Best Qualified

Manager, District Operations and Maintenahce

Best Qualified

Best Qualified BestQual NV

Best Qualified BestQual NV

Best Qualified BestQual NV

Best Qualified BestQual NV

Best Qualified BestQual NV

Best Qualified BestQual NV

Best Qualified BestQual NV

Manager, District Operations and Maintenance

Spalding,William D

1461 Employee

Reject

Reject




Report ID: HRS828B Bonneville Power Administration Page No: Page 1 of 2

Evaluation of Candidates List by Name L .
Run Time: 11:00:39 AM
Job Opening #: 8024 Status: 045-Best Qualified
Type: Internal
Job Code: J02915 GS - 1601 - 14 Manager, District Operations and Maintenance -

( b ) (6 ) Employee Best Qualified BestQual : NV (b)(G)

Job Code: J02915 GS - 1601 - 14 Manager, District Operations and Maintenance

Employee Reject

Employee Reject

Employee Reject

Employee Reject

Employee Reject

Employee Reject

Employee Reject






