
 

 

 Department of Energy 
 

Bonneville Power Administration 
P.O. Box 3621 

Portland, Oregon 97208-3621 

                          

 FREEDOM OF INFORMATION ACT/PRIVACY PROGRAM 
 

January 19, 2017 
 

In reply refer to:   FOIA #BPA-2017-00378-F 
 
Karen Troutman 
Dewey Publications, Inc. 
1840 Wilson Blvd. Suite203 
Arlington, VA 22201 
KTroutman@deweypub.com 
 
Dear Ms. Troutman: 
 
The Bonneville Power Administration (BPA) has received your request for agency records made 
under the Freedom of Information Act, 5 U.S.C. § 552 (FOIA). It was received on January 4, 
2017 and has been assigned a Department of Energy (DOE) tracking number of BPA-2017-
00378-F. Please use this tracking number in any correspondence with the agency regarding your 
FOIA request. 
 
Request 

“Provide the name, title, and work email and mailing address for persons in the following 
positions in your agency: 
 

1. Human Relations Directors 
2.    Civil Rights Directors 
3.  Equal Employment Opportunity Directors 
4.  Labor Relations Directors 
5.  Workers’ Compensation Directors 
6.  Training Directors 
7.  Within Personnel Offices/Employee Relations Offices/Labor Relations Offices 

a. Chiefs of Staffing/Classification 
b. Chiefs of Labor Relations 
c. Chiefs of Employee Relations 

     8.  Within General Counsel Offices, Assistant or Deputy General Counsels for: 
i. Litigation 
ii. Administrative Law 
iii. EEO/Civil Rights 
iv. Labor and Employment Law 

     9.  Chief Equal Employment Opportunity Counselors” 
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Acknowledgement 

BPA has reviewed your request and determined that it fulfills all criteria of a proper request 
under the FOIA and the DOE FOIA regulations at Title 10, Code of Federal Regulations, Part 
1004. 
 
FOIA Fee 

You agreed to pay up to $50.00 in fees.   
 
Complex Requests 

The FOIA requires that BPA act on requests “promptly” and that the agency make a 
determination on your request and respond within 20 working days (5 U.S.C. § 552(a)(6)). 
However, BPA has instituted multi-track processing as permitted by the FOIA (5 U.S.C. § 
552(a)(6)(D)(i)). In accord with this process, simple requests and complex requests are placed in 
two different queues and each queue is processed on its own first-in-first-out basis. Requests are 
placed in the complex queue if they require significant agency time or resources to process. BPA 
has determined that a response to your request will likely require a search encompassing a large 
number of agency personnel and a review of the responsive records for statutory exemptions, and 
has therefore designated your request as complex. 
 
Unusual/Exceptional Circumstances 

The FOIA provides that an agency may extend the response time if “unusual circumstances” 
exist (5 U.S.C. § 552(a)(6)(B)(i)). Unusual circumstances include a need to search records 
located in field facilities, requests for a voluminous amount of records, and requests that require 
consultation with other agency components. BPA has determined that a response to your request 
may require consultation with other agency components and has therefore determined that your 
request involves unusual circumstances. 
 
Target Date for Completion 

In light of the above conditions and determinations, BPA currently estimates completion of a 
response to your request by May 5, 2017. 
 
If you have questions about this communication you may contact Thanh Knudson (Flux 
Resources, LLC.), assigned to the BPA FOIA office, at 503-230-5221. 
 
Sincerely, 
 
 
 
 
C. M. Frost 
Freedom of Information/Privacy Act Officer 



List No. Employee Name Email Address Department Name Address Title

1 Yannello,Alisa J ajyannello@bpa.gov BPA HR Service Center Mail-stop: NHT-1

P.O. Box 3621  Portland, OR 97208-3621 

Supervisory Human Resources Specialist (Acting HRD)

2 & 3 Beckett,Godfrey C gcbeckett@bpa.gov Civil Rights & EEO Mail-stop: CE-1

P.O. Box 3621  Portland, OR 97208-3621 

Equal Employment Manager

4 & 7b Bargen,Timothy J tjbargen@bpa.gov Employee and Labor Relations Mail-stop:  NHE-PSB-1, 

P.O. Box 491  Vancouver, WA 98666-0491

Human Resources Specialist (Labor Relations)

5 Kelso,Jeanette Y jykelso@bpa.gov Employee and Labor Relations Mail-stop: NHE-1

P.O. Box 3621  Portland, OR 97208-3621 

Human Resources Specialist(Employee Benefits) - OWCP

6 Cockrum Jr,Mitchell A macockrum@bpa.gov Learning & Workforce Develop Mail-stop: NHT-1

P.O. Box 3621  Portland, OR 97208-3621 

Supervisory Human Resources Specialist (Human Resources Development)

6 Kemper,Timothy John tjkemper@bpa.gov Learning & Workforce Develop Mail-stop: NHT-1

P.O. Box 3621  Portland, OR 97208-3621 

Supervisory Human Resources Specialist(Human Resources Development)

7a Henderson,Robin Y ryhenderson@bpa.gov Recruitment & Classification Mail-stop: NHQ-1

P.O. Box 3621  Portland, OR 97208-3621 

Supervisory Human Resources Specialist (Recruitment & Placement)

7c Kyle, Guy M. gmaklyle@bpa.gov Employee and Labor Relations Mail-stop: NHQ-1

P.O. Box 3621  Portland, OR 97208-3621 

Supervisory Human Resources Specialist (Employee and Labor Relations)

8. i.

8.ii.

8.iii

8.iv.

Burger, Peter J. pjburger@bpa.gov Legal Mail-stop: LG-7

P.O. Box 3621  Portland, OR 97208-3621 

Supervisory Attorney-Advisor (General) 

EEO/Civil Rights & Labor and Employment Law (Supervisory Attorney-Advisor)

8. i.

8.ii.

Senters, Anne E. aesenters@bpa.gov Natural Resources Mail-stop: LN-7

P.O. Box 3621  Portland, OR 97208-3621 

Supervisory Attorney-Advisor (General)

8. i.

8.ii.

Johnson, Tim A. tajohnson@bpa.gov Power Mail-stop: LP-7

P.O. Box 3621  Portland, OR 97208-3621 

Supervisory Attorney-Advisor (General)

8. i.

8.ii.

Chong Tim, Marcus mhchongtim@bpa.gov Transmission Mail-stop: LT-7

P.O. Box 3621  Portland, OR 97208-3621 

Supervisory Attorney-Advisor (General)

9 Holman, Mark maholman@bpa.gov Civil Rights & EEO Mail-stop: CE-1

P.O. Box 3621  Portland, OR 97208-3621 

Equal Employment Counselor
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